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Updates to the report based on 
earlier editions

This report and its previous versions 
build on the original report by Guzi and 
Kahanec (2019) on measuring Living Wa-
ges globally. Since 2019, this report has 
been updated often, sometimes multiple 
times a year. Below you find the speci-
fic changes that have been made at each 
update. 

2022

In 2022, this report was updated in Fe-
bruary and May: 

        Guzi, M., Amanquarnor, N., Ceccon, 
D., Kahanec, M., & Tijdens, K. (2022). Li-
ving Wages   	worldwide, update 2022. 
Amsterdam, WageIndicator Foundation, 
February

In February 2022 the following topic was 
included:

•	 Latest quarterly data. 

2023 - February

Guzi, M., Amanquarnor, N.A., Ceccon, 
D., Kahanec, M., Osse, P., & Tijdens, K.G. 
(2023) Living Wages Worldwide, update 
February 2023. Amsterdam, WageIndi-
cator Foundation.

In February 2023 the following topics 
were included:

•	 Living Income and Living Wage Plus. 

•	 Insight into the role of data collec-
tors

•	 Latest quarterly data. 

2023 - November

Guzi, M., Amanquarnor, N.A., Ceccon, 
D., Kahanec, M., Osse, P., & Tijdens, K.G. 
(2023). Living Wages and Living Income 
Worldwide, update November 2023. Am-
sterdam, WageIndicator Foundation.

In November 2023 the following topics 
were included:

•	 Single income earner as an option in 
the Family types

•	 Next to Region - Urban/ Rural now 
also Peri Urban / Peri - Rural

•	 Ethical Principles Implementation Li-
ving Wages Guidance

•	 Latest quarterly data, yearly average 
data, Guidance data

2024 - October

Guzi, M., Amanquarnor, N.A., Ceccon, D., 
Kahanec, M., Osse, P., Dragstra, F., Tij-
dens, K.G. & Holičková, N. (2024). Living 
Wages, Living Income, Living Tariff  Wor-
ldwide. 

In October 2024 the following topics are 
included:

•	 Role of ILO in the Living Wage con-
cept

•	 Minimum Wage database linked to 
GPS codes of relevant parts of ci-
ties, regions, countries and optional 
to company locations.

•	 WageIndicator introduces the ‘Living 
Tariff’ as a concept

•	 Additionals on top of the basic 
basket of goods: (child) care, priva-
te car cost

•	 Inclusion of ‘Adequate Wages’
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•	 Publication of publicly accessible Li-
ving Wage estimates in May 2024

•	 Latest quarterly data, yearly average 
data, Guidance data

2025 - November 

Guzi, M., Amanquarnor, N.A., Ceccon, 
D., Kahanec, M., Osse, P., Dragstra, F., 
Tijdens, K.G.,  Holičková, N. & Kalra, M. 
(2025). Living Wages, Living Income, Li-
ving Tariff Worldwide. Update November 
2025. Amsterdam, WageIndicator Foun-
dation.

Update of the formula used to calculate 
the number of earners in a family (now 
including also unemployment rate and 
part time rate, next to the labour partici-
pation rate)

More precision on implementation rules

•	 Latest quarterly data, yearly average 
data, Guidance data

2026 - March

Guzi, M., Amanquarnor, N.A., Ceccon, 
D., Kahanec, M., Osse, P., Dragstra, F., 
Tijdens, K.G.,  Holičková, N. & Kalra, M. 
(2026). Living Wages, Living Income, 
Living Tariff Worldwide. Update March 
2026. Amsterdam, WageIndicator Foun-
dation.

•	 Clarification and simplification of im-
plementation rules
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TOPIC DESCRIPTION
Basket of goods and    
services

A basket of goods and services is a category of items that people must 
consume to satisfy their basic needs

Collective 
agreements

Collective agreements are legally binding contracts between employ-
ers and a group of employees, typically represented by a union, that set 
out terms and conditions of employment such as wages, working hours, 
worker protections, and benefits.

Collective bargaining

Collective bargaining is the process in which workers, through their 
union, negotiate collective agreements. The way employers and employ-
ees may negotiate is stipulated in the labour law. This differs per country. 
In some countries sector wise Collective Agreements are possible, in 
others only company specific agreements can be negotiated. Some em-
ployee groups may be excluded like freelancers, part timers or those who 
have a high rank in the company.

Corporate 
Sustainability Due 
Diligence Directive 
(CSDDD)

The EU’s Corporate Sustainability Due Diligence Directive (CSDDD) is an 
EU directive that requires large companies to identify, prevent, and ad-
dress human rights and environmental harms in their operations and sup-
ply chains.

Corporate 
Sustainability Re-
porting Directive 
(CSRD)

The EU’s Corporate Sustainability Reporting Directive (CSRD) is an EU 
Directive that requires large and listed companies in the EU to disclose 
detailed information on their environmental, social, and governance (ESG) 
impacts. It aims to increase transparency and help investors, consumers, 
and stakeholders make informed decisions.

Cost-of-living survey

The survey used to assess the cost of goods and services consumed by 
people to meet their basic necessities. The cost-of-living survey from 
WageIndicator has been in use since 2014; over the years the survey 
improved. The survey covers close to 200 countries. https://costofliving.
wageindicator.org/#/survey

CPI Consumer Price Index
EU SILC European Union Statistics on Income and Living Conditions
FAO The UN Food and Agricultural Organisation

FAO Food Balance 
Sheet

The FAO Food Balance Sheet is a statistical framework that presents a 
comprehensive picture of a country’s food supply and utilization over a 
specific period, typically a year

FTE wages
The wages an employee would earn working full-time hours over a period 
based on their current compensation adjusting part-time earning to a full-
time basis for consistent comparison

Gig work
Gig work refers to short-term, temporary, or project-based jobs per-
formed by employees but mainly by independent contractors or free-
lancers instead of employees. This may or may not be arranged through 
digital platforms or apps.

ILO International Labour Organisation
IMF International Monetary Fund

In-kind benefits Non-monetary forms of compensation to employees, like health insur-
ance or meals, raising total compensation beyond monetary wages paid.

Inflation
Inflation is the general increase in the prices of goods and services 
across an economy over time, resulting in a decrease in the purchasing 
power of money

GLOSSARY
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Labour Law
Labour law is the body of laws and regulations that govern the rights, re-
sponsibilities, and conditions of work between employers and employees. 
In some countries the self-employed are part of the Labour Law.

Living Income

The Living Income is the remuneration applied to self-employed work-
ers, like farmers and small business owners. It builds on the concept of 
a Living Wage and must afford these workers and their families a decent 
standard of living. Unlike a Living Wage, where taxes and social security 
contributions are paid by employers, a Living Income accounts for taxes 
and contributions being paid by self-employed workers themselves.

Living Tariff

The Living Tariff is the remuneration applied to self-employed workers as 
well as gig workers who are generally paid per hour or task. It builds on 
the concept of a Living Wage, to reflect the diverse conditions of self-em-
ployed workers, also accounting for any work-related costs they incur 
such as materials (laptop, motorcycle), extra insurances and acquisition 
time. 

Living Wage 
Guidance Data

Using the yearly average estimate, WageIndicator calculates a Living 
Wage Guidance figure (for a country or region) following this procedure 
to ensure consistency over time:

•	 If the current Yearly Average increased by less than 5% above the IMF 
inflation rate or decreased by less than 3% from previous year’s Guid-
ance, the Living Wage Guidance equals the current Yearly Average.

•	 If the current Yearly Average decreases by more than 3% from previous 
year’s Guidance, the Living Wage Guidance is capped to a maximum of 
3% down from previous year’s Guidance.

•	 If the current Yearly Average increases by more than 5% above the IMF 
inflation rate from previous year’s Guidance, the Living Wage Guidance 
is capped at IMF inflation rate plus 5%.

Living Wage 
Guidance publication

Every year, in October, WageIndicator presents a Guidance estimate. The 
estimates will be published each October in this page https://wageindica-
tor.org/work/living-wages/open-access

Living Wages
According to the ILO, a Living Wage is the wage level that is necessary 
to afford a decent standard of living for workers and their families, taking 
into account the country’s circumstances and calculated for the work 
performed during the normal hours of work.

Minimum Wages

The Statutory Minimum Wage is the lowest hourly, daily, or monthly wage 
that an employer is legally obliged to pay an employee. The Statutory 
Minimum Wage is set by governments, sometimes by employers, trade 
unions and the government. Some countries have a Minimum Wage 
structure, they rely on Collective Bargaining, other countries have Min-
imum Wages for sectors, regions and even occupations. More https://
wageindicator.org/work/minimum-wage

Model diet The diet that people must consume to meet their basic nutritional require-
ments

Overtime work Overtime work is work performed in excess of the standard or contractu-
ally stipulated hours of work

Poverty line The poverty line is the minimum level of income deemed necessary to 
meet basic needs such as food, shelter, and clothing.

WageIndicator’s 
Region API

A piece of software WageIndicator uses to make a database with the 
names of regions and cities for countries worldwide accessible

Single Income Earner 
Family Living Wage

The Living Wage for a family comprising two adults and where the num-
ber of children is determined by the country’s fertility rate. Only one adult 
works full-time.

https://wageindicator.org/work/living-wages/open-access
https://wageindicator.org/work/living-wages/open-access
https://wageindicator.org/work/minimum-wage
https://wageindicator.org/work/minimum-wage
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Social dialogue
Social dialogue is the process of negotiation, consultation, or exchange 
of information between representatives of governments, employers, and 
workers on issues of common interest, especially regarding economic, 
employment, and social policy

Standard Family    
Living Wage

The Living Wage for a family comprising two adults and two children, 
where one adult works full-time and the other works 80% of the legally 
permissible hours.

Standard working 
week

The standard working week refers to the typical number of working hours 
set by law or practice, usually between 38 and 48 hours per week, be-
yond which overtime rules may apply

Sustainable           
Development Goals

The Sustainable Development Goals (SDGs) are a set of 17 global goals 
adopted by the United Nations to end poverty, protect the planet, and 
ensure peace and prosperity for all by 2030. More: https://sdgs.un.org/
goals

Typical family Living 
Wage

The Living Wage for a family comprising two adults and where the num-
ber of children is determined by the country’s fertility rate. One adult 
works full-time, while the working hours of the other are determined by 
the country’s labour force participation and part time rate

Upper and Lower 
Bound Living Wage 
estimates

WageIndicator calculates Living Wages in a range. The lower bound (low-
est) Living Wage is calculated using prices at the 25th percentile (or first 
quartile) of all prices collected while higher bound (highest) uses the 50th 
percentile (or median) figure. This reflects price variation in a region; the 
25th percentile is the value for which 75% of the respondents reported 
higher prices, while the 50th percentile (median) is the value for which 
half of the respondents reported higher and the other half lower prices.

WFP World Food Programme
WHO World Health Organisation

https://sdgs.un.org/goals
https://sdgs.un.org/goals
https://sdgs.un.org/goals
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1.1	 Summary

A growing international consensus reco-
gnises the payment of a Living Wage as a 
fundamental component of decent work 
and a prerequisite for social and econo-
mic sustainability. This principle is rooted 
in Article 23 of the Universal Declaration 
of Human Rights, which asserts the right 
to just remuneration sufficient for a di-
gnified existence, and is reinforced by at 
least eight of the United Nations Sustai-
nable Development Goals (SDGs). Recent 
regulatory frameworks and global initia-
tives—such as the OECD Due Diligence 
Guidelines and the UN Global Compact’s 
Forward Faster programme—underscore 
increasing expectations for companies to 
ensure wages that meet workers’ basic 
needs, both within their operations and 
across supply chains.

A major milestone was reached with the 
ILO Meeting of Experts on Wage Policies 
in 2024, which produced a formal con-
sensus and principles for wage-setting. 
These principles emphasise transparent 
and evidence-based wage determination 
through tripartite social dialogue and col-
lective bargaining. Definitions of a Living 
Wage across international organisations, 
national constitutions, and civil society 
initiatives reveal broad convergence 
around the principle of meeting workers’ 
and their families’ basic needs. Some, 
such as the Brazilian Constitution, in-
troduce mechanisms for preserving real 
wage value through periodic adjustmen-
ts. However, the Living Wage remains a 

voluntary estimate, rather than a statu-
tory minimum, and is increasingly viewed 
as a tool to inform wage negotiations and 
guide incremental progress from mini-
mum to living wages (ILO, 2024).

Within this landscape, WageIndicator has 
developed its Living Wage methodology 
since 2013. It operates in 208 countries, 
and collects extensive cost-of-living in-
formation through professionalised, 
mixed-method data collection including 
web surveys, price monitoring, and local 
fieldwork. Over the years, WageIndicator 
has expanded both its methodological 
sophistication and geographical granula-
rity, most recently providing subnational 
estimates for India (145 divisions), China 
(359 prefectures), and the United States 
(625 commuting zones). Its databases 
support a wide range of stakeholders, 
including multinational companies, tra-
de unions, international organisations, 
NGOs, and academic researchers.

WageIndicator’s methodology adheres 
to ILO principles by ensuring transpa-
rency, sensitivity to national contexts, 
regular updates, and public accessibility. 
It provides separate estimates for salari-
ed workers (Living Wage), the self-em-
ployed (Living Income), and from 2024 
the platform and gig economy and other 
self-employed workers (Living Tariff), 
which incorporates occupation-specific 
costs such as equipment, insurance, and 
waiting time. 

The 2026 edition of WageIndicator’s Li-

1 | Introduction
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ving Wages, Living Income, Living Tariff 
report consolidates more than a decade 
of development in Living Wage estima-
tion and expands the framework’s global 
applicability. Methodological updates in 
2026 include a revised formula for esti-
mating the number of household earners, 
improved cost-of-living survey instru-
ments, and further guidance for applying 
Living Wage benchmarks.

1.2	 Introducing Living Wages

Article 23 of the United Nations Univer-
sal Declaration of Human Rights affirms 
that every individual who works has the 
right to just and favourable remuneration, 
ensuring a dignified existence for them-
selves and their families. The 17 United 
Nations Sustainable Development Goals 
(SDGs) set for 2030 and adopted by all 
UN member states in 2015 add urgen-
cy to Living Wage implementation, since 
paying a Living Wage furthers at least ei-
ght out of the 17 SDGs (Van Tulder & Van 
Mil, 2022; Kingo, n.d.). In addition to these 
global goals, recent regulatory framewor-
ks, further highlight the importance of  
fair wage practices and ensuring wages 
are adequate to at least meet workers’ 
basic needs. Living wage commitments 
are an important piece of corporate Hu-
man Rights policies, as also recognised 
by the OECD Due Diligence Guidelines 
(Balestra, Hirsch & Vaughan-Whitehead, 
2023). Along with UN Global Compact’s 
Forward Faster, where Living Wage is one 
of the pillars, there is increasing pressu-
re for businesses from investors, consu-
mers, ESG agencies and external bodies, 
to commit to paying your employees a Li-
ving Wage; some have even been coope-
rating with their suppliers to achieve Li-
ving Wages in their supply chains (Mapp, 
2020).

A critical step in the global progression of 
living wage occurred with the Internatio-
nal Labour Organization’s (ILO) Meeting 
of Experts on Wage Policies, including 
living wages, in February 2024, which re-

ached a consensus in March 2024. The 
conclusions of this meeting reinforced 
the importance of transparent wage-set-
ting mechanisms grounded in tripartite 
dialogue and collective bargaining, en-
suring that employers, workers, and go-
vernments collaboratively establish fair 
wages. Since then, the ILO has adopted a 
set of Principles for Wage-Setting Practi-
ces (ILO, 2024). These practices not only 
secure fair outcomes but also contribute 
to workplace stability and social equity. 
Collective bargaining processes play a 
significant role in reducing wage inequa-
lity by establishing negotiated wage flo-
ors that prevent wages from falling be-
low essential living standards (Zwysen, 
2024). Research suggests that minimum 
wages supported by social dialogue and 
bargaining can help wages keep pace 
with living costs, thus avoiding stagna-
tion and preventing deepening inequality 
(Zwysen, 2024; Müller 2024).

One of the first studies that aimed to un-
derstand the income necessary for basic 
living standards comes from Benjamin 
Seebohm Rowntree’s 1901 study, ‘Po-
verty: A Study of Town Life’. Rowntree’s 
study was groundbreaking for its metho-
dology, as he developed a “poverty line” 
based on the cost of a “basket of goods” 
that included essential items for a wor-
king-class family to sustain health and 
basic living conditions. His research sou-
ght to identify what level of income was 
required for a family to afford essential 
needs, which he categorised as food, 
shelter, clothing, and other basic neces-
sities. Today, this approach has evolved 
into a framework that helps determine the 
minimum income necessary for a decent 
living standard, guiding most living wage 
calculations. 

Living wage estimates typically cover 
essential costs such as food, housing, 
clothing, childcare, transportation, and 
healthcare, along with a modest allowan-
ce for leisure and emergency expenses. 
Mankiw (2020) observes that living wage 
calculations generally exclude significant 
savings for property ownership, debt re-
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payment, retirement, or education, focu-
sing instead on immediate living costs. 
Though definitions of a living wage vary 
in wording, they converge on a shared 
principle: a wage adequate to meet wor-
kers’ basic needs without requiring go-
vernment assistance (Gerber, 2017). The 
list below shows a selection of definitions 
of a living wage.

ILO Constitution (1919) and                   
Declarations:

The preamble of the ILO Constitution 
(1919) called for an urgent improvement 
in conditions of labour including “the pro-
vision of an adequate living wage”. This 
objective was reinforced in the 1944 De-
claration of Philadelphia, which suppor-
ted policies ensuring “a minimum living 
wage to all employed and in need of such 
protection”. Although these early state-
ments did not specify criteria for defi-
ning a living wage, they described it as a 
wage “adequate to maintain a reasonable 
standard of life as understood in the wor-
ker’s time and country”. Following the ILO 
Meeting of Experts on Wage policies, in-
cluding living wages, in February 2024, 
the ILO defines the concept of a living 
wage as “the wage level that is neces-
sary to afford a decent standard of living 
for workers and their families, taking into 
account the country circumstances and 
calculated for the work performed during 
the normal hours of work”. This estima-
te is to be calculated in accordance with 
the ILO’s principles of estimating the li-
ving wage, and to be achieved through 
the wage-setting process in line with ILO 
principles on wage setting, such as the 
need for tripartite dialogue and collective 
bargaining”. (ILO, 2024) 

Mexican Constitution (1917):

The Mexican Constitution of 1917 states 
that “the general Minimum Wage must be 
sufficient to satisfy the normal necessi-
ties of a head of family in the material, 
social, and cultural order and to provide 

for the mandatory education of his chil-
dren”.

Brazilian Constitution (1988):

The Brazilian Constitution (1988) stipula-
tes that the national Minimum Wage must 
be “capable of satisfying their basic living 
needs and those of their families with 
housing, food, education, health, leisure, 
clothing, hygiene, transportation and so-
cial security, with periodical adjustments 
to maintain its purchasing power”.

Global Living Wage Coalition: 

The Global Living Wage Coalition defi-
nes the Living Wage as “a remuneration 
received for a standard workweek by a 
worker in a particular place sufficient to 
afford a decent standard of living for the 
worker and her or his family. Elemen-
ts of a decent standard of living inclu-
de food, water, housing, education, he-
alth care, transport, clothing, and other 
essential needs, including provision for 
unexpected events”.

The Asia Floor Wage Alliance: 

The Asia Floor Wage Alliance proposes 
a wage for garment workers across Asia 
that would be enough for workers to “be 
able to provide for themselves and their 
families’ basic needs – including housing, 
food, education and healthcare”.

Living Wage Aotearoa New Zealand: 

Living Wage Aotearoa New Zealand defi-
nes a Living Wage as “the income neces-
sary to provide workers and their families 
with the basic necessities of life”. 

Living Wage Foundation UK:

The Living Wage Foundation UK calcula-

https://globallivingwage.org/about/what-is-a-living-wage/
https://archive.cleanclothes.org/livingwage/afw/what
https://www.livingwage.org.nz
https://www.livingwage.org.uk/what-real-living-wage
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tes their Living Wage rates on the basis 
of the Minimum Income Standard (MIS) 
methodology which focuses on under-
standing the “income that people need 
to reach a minimum socially acceptable 
standard of living in the UK today, based 
on what members of the public think is 
needed for an acceptable minimum stan-
dard of living. It is calculated by speci-
fying baskets of goods and services re-
quired by different types of households 
to meet these needs and to participate in 
society”. 

A comparative analysis of these defini-
tions reveals a shared foundational prin-
ciple: a Living Wage universally encom-
passes the income required to meet the 
basic needs of workers and their fami-
lies, thus enabling a dignified standard 
of living. Notably, the Brazilian Consti-
tution introduces a distinctive approach 
by mandating periodic adjustments to 
maintain the purchasing power of the mi-
nimum wage, effectively countering in-
flation and safeguarding the wage’s real 
value over time. Importantly, the living 
wage is not (yet) enshrined in legislation 
as the minimum wage or as social wel-
fare payment. Instead, it should be seen 
as one of the elements that may inform 
wage negotiations and improve minimum 
wages. Or as the ILO Meeting of Experts 
report notes “promoting incremental pro-
gression from minimum wages to living 
wages”, (ILO, 2024). 

WageIndicator welcomes the conceptua-
lisation of living wages and its adjacent 
principles resulting from the ILO Meeting 
of Experts in 2024, and follows ILO’s defi-
nition and principles in its work on Living 
Wages: “the wage level that is necessary 
to afford a decent standard of living for 
workers and their families, taking into 
account the country circumstances and 
calculated for the work performed during 
the normal hours of work”. 

How WageIndicator follows the ILO Prin-

1	 https://wageindicator.org/salary/living-wage/faq-living-wage/ilo-principles-and-wageindicator-alignment

ciples on Estimating a Living Wage can 
be found on the WageIndicator website1. 

In this 2026 report deals with the consti-
tuting elements in WageIndicator’s Cost-
of-Living data collection, the calculation 
of WageIndicator’s Living Wages and 
Living Income, and ‘Living Tariff’. This 
report also highlights the newest addi-
tions to WageIndicator’s work on Living 
Wages. For the updates in this report in 
comparison to previous versions, see 
Chapter 1.4.

1.3	 Why promote the concept of 
a Living Wage?

The term Living Wage differs from the 
terms Minimum Wage and subsistence 
wage. A Minimum Wage is mandatory, 
determined through legislation. It should 
meet an individual’s basic requirements 
but may imply that a worker relies on go-
vernment subsidies for additional inco-
me. The (statutory) minimum wage may 
result from social dialogue, collective 
bargaining, or a governmental or parlia-
mentary decision, but by itself, it does 
not establish a benchmark that ensures 
a decent living for its recipients. A sub-
sistence wage is a minimum income that 
only provides for the bare necessities of 
life. In contrast, a Living Wage is not man-
datory, but paid voluntarily. Whatever the 
differences, all these concepts attempt 
to establish a price floor for labour (Ma-
teer, Coppock & O’Roark, 2020).

The importance of a Living Wage lies 
in that it establishes broader universal 
standards for a decent living. Besides the 
standard for Living Income, this includes 
a ‘normal’ working week (ILO Conven-
tion 1, 1919). This concept implies avoi-
ding excessive overtime hours, taking on 
more than one job, avoiding the risk of 
becoming a bonded labourer, or to put 
one’s children to work while forsaking 
education, for not to be denied basic hu-

https://wageindicator.org/salary/living-wage/faq-living-wage/ilo-principles-and-wageindicator-alignment
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man rights such as food, clothing, shel-
ter, suffer social depravities, or be able to 
withstand crises. That being said, paying 
workers a Living Wage might motiva-
te them to stay with the company, thus 
reducing recruitment and training costs, 
and resulting in healthier employees, 
thus reducing the loss of working hours 
due to sickness (Gerber, 2017). 

The minimum wage, while essential for 
wage regulation, often falls short of se-
curing a decent living standard for wor-
kers due to its limited scope and reliance 
on baseline subsistence costs rather than 
actual living expenses (Müller, 2024). The 
challenge is that statutory minimum wa-
ges are typically based on governmental 
or legislative decisions and may not con-
sider the cost of living in each region. A 
living wage considers local cost-of-living 
variations and other basic necessities re-
quired for stability, such as housing and 
healthcare. Studies consistently show 
that minimum wages tend to lag behind 
inflation, particularly in high-cost re-
gions, creating a gap between earnings 
and the income needed to avoid pover-
ty and dependence on public assistance 
programs​ (Di Marco, 2023). This distin-
ction highlights the gap that can emerge 
when statutory or traditional benchmar-
ks fail to keep pace with contemporary 
economic conditions. There are four key 
reasons why minimum wages often fail 
to guarantee a decent standard of living. 
First, many minimum wage levels are 
based on outdated living standards that 
have not been regularly adjusted for in-
flation. Second, although some minimum 
wage frameworks reference the notion 
of a decent living, they rarely measure 
or operationalise this standard. Third, in 
many cases, minimum wage legislation 
does not reference living standards at 
all. Finally, minimum wages typically do 
not cover the entire workforce, excluding 
categories of workers such as the sel-
f-employed, informal workers, or those 
in non-standard forms of employment.

Most Living Wage models include the 

costs of food, rent, transportation, chil-
dcare, healthcare, and taxes. Despite 
the general understanding that a Living 
Wage makes for ethical and economic 
contributions, a worldwide standard for 
calculating Living Wages has still to be 
set. The report of March 2026, and its 
versions November 2025, October 2024,  
November 2023 (Guzi et al. 2023b), Fe-
bruary 2023 (Guzi et al. 2023a), May 
2022 (Guzi et al, 2022b) and February 
2022 (Guzi et al., 2022a), aim to contri-
bute to a solid foundation for such a glo-
bal methodological framework. These 
reports follow a design, already outlined 
in 2014, to calculate country-level Living 
Wages for a large number of countries 
based on these characteristics (Guzi & 
Kahanec, 2014; Guzi & Kahanec, 2019). 
According to WageIndicator Living Wage 
estimates are: 

•	 Normatively based;

•	 Sensitive to national conditions;

•	 Based on transparent principles and 
assumptions;

•	 Easy to update regularly;

•	 Published online and accessible for 
everyone.

With the addition of the Living Income 
and the Living Tariff, WageIndicator aims 
to introduce an income estimate regard-
less of the contract type. 

1.4	 Introducing WageIndicator 
Foundation

WageIndicator Foundation is a global, in-
dependent, non-profit organisation ope-
rating in 208 countries across the world 
that collects, analyses and shares infor-
mation on Minimum Wages, Salaries, Li-
ving Wages, Living Income and Living 
Tariff, Labour Laws, Collective Agree-
ments and Gig and Platform Work. It aims 
to improve labour market transparency 

https://wageindicator.org/about/publications/2024/guzi-m-amanquarnor-n-a-ceccon-d-kahanec-m-dragstra-f-osse-p-tijdens-k-g-2024-living-wages-and-living-income-worldwide-update-october-2024-amsterdam-wageindicator-foundation
https://wageindicator.org/about/publications/2023/guzi-m-amanquarnor-n-a-ceccon-d-kahanec-m-osse-p-tijdens-k-g-2023-living-wages-and-living-income-worldwide-update-november-2023-amsterdam-wageindicator-foundation
https://wageindicator.org/about/publications/2023/guzi-m-amanquarnor-n-a-ceccon-d-kahanec-m-osse-p-tijdens-k-g-2023-living-wages-worldwide-update-february-2023-amsterdam-wageindicator-foundation-1
https://wageindicator.org/about/publications/2023/guzi-m-amanquarnor-n-a-ceccon-d-kahanec-m-osse-p-tijdens-k-g-2023-living-wages-worldwide-update-february-2023-amsterdam-wageindicator-foundation-1
https://wageindicator.org/documents/publicationslist/publications-2022/livingwages-report2.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/livingwages-report2.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/livingwagesreport_final.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/livingwagesreport_final.pdf
https://wageindicator.org/Wageindicatorfoundation
https://wageindicator.org/salary/minimum-wage/minimum-wages-per-country
https://wageindicator.org/salary/Salarycheckers/salary-check-countries
https://wageindicator.org/salary/living-wage/workers-trade-unions
https://wageindicator.org/salary/living-wage/workers-trade-unions
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/labour-laws/labour-law-around-the-world/national-labour-law-information
https://wageindicator.org/labour-laws/collective-bargaining-agreements/collective-agreement-database-per-country
https://wageindicator.org/labour-laws/collective-bargaining-agreements/collective-agreement-database-per-country
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for workers, employers and policy ma-
kers worldwide by providing accessible 
labour market information through web-
sites in 70+ national languages (Image 
2). In partnership with leading universi-
ties and academic institutes across the 
world, WageIndicator undertakes resear-
ch on wages, working conditions, labour 
law compliance, the gig economy, and 
collective bargaining. 

In 2000, WageIndicator launched its first 
website in the Netherlands. The Europe-
an websites followed in 2004, and from 
2006 onwards began launching websi-
tes for countries across the world. As of 
2025, WageIndicator hosts pages for 208 
countries and territories, as well as a few 
thematic ones. These sites, along with 
WageIndicator’s social media channels 
and events receive millions of visitors an-
nually. The publicly available Living Wage 
estimates of WageIndicator received 
26,435 visitors and have downloaded 
51,116 regions between 1 May - 1 October 
2025.

Databases have been central to WageIn-

dicator’s work since its inception. It ope-
rates a Living Wage database, a Salary 
database, a GPS-coded Minimum Wage 
database, a Labour Law database, and 
a Collective Agreements database. Data 
for these is collected through local fa-
ce-to-face data collectors, desk resear-
ch, price monitoring, and national labour 
law analysis. WageIndicators databases 
are interlinked through APIs, where use-
ful and possible. 

WageIndicator team 

WageIndicator has team members across 
63 different countries and data collectors 
in all 208 countries and territories in whi-
ch it operates. It’s officially registered as 
a foundation in Amsterdam, the Nether-
lands. The foundation has a core team 
of 75 people and some 150 associates 
- specialists in wages, labour law, indu-
strial relations, data science, statistics - 
from all over the world. In addition, Wa-
geIndicator works with a global network 
of over 400 data collectors worldwide in 
addition. On a yearly basis, WageIndica-

Image 1. The Flow of WageIndicator databases from data collection to publication and datasets

Source: WageIndicator Foundation 2025
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tor Foundation offers internships to stu-
dents from various universities across 
the world, including FLAME University, 
Dokuz Eylül University, University of Na-
mibia, Ahmedabad University and Bu-
charest University of Economic Studies. 

1.5	 History of WageIndicator’s 
Living Wage data collection

In October 2013, WageIndicator develo-
ped a plan to collect data about the pri-
ces of food items. Given the huge num-
bers of web visitors, it seemed “easy” to 
post a daily rotating  teaser on all web pa-
ges asking web visitors for the actual pri-
ce of a single food item. Once they had 
entered a price, they were asked to key 
in the prices of other items in the Cost-
of-Living survey. Items asked about the 
prices of  food, housing, drinking water, 
transport, and clothing and footwear. 

It became soon clear that the online data 
collection had to be supplemented with 
‘on the ground’ data collection, observing 
prices in shops and markets as well as 
asking individuals about their expenditu-
re for certain items. For this purpose Wa-
geIndicator established data collection 
teams in almost all countries, consisting 
of professional data collectors, comple-
mented by trained interns. By October 
2025 data was collected in 182 countries.

    GOOD TO KNOW

About 4% of overall data in October 2025 
was collected from web users. Almost all 
was collected by professional data col-
lectors and trained interns, improving its 
quality.     

Source: WageIndicator Foundation 2025

Image 2.	 Map of WageIndicator countries 

https://wageindicator.org/salary/living-wage/wageindicator-cost-of-living-survey
https://wageindicator.org/salary/living-wage/wageindicator-cost-of-living-survey
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The methodology of the Living Wage 
data collection and calculation has been 
described in Guzi and Kahanec (2014, 
2017, 2019) and Guzi et al. (2016, 2022a, 
2022b, 2023a, 2023b, 2024). This 
methodology comprises three elemen-
ts, notably the methodology to identify 
the basket of goods, the methodology 
to collect the prices of the goods in the 
basket, and the stakeholder methodolo-
gy of calculating living wage estimates. 
This is complemented by guidance for 
implementing Living Wages. The avai-
lable estimates allow users and stakehol-
ders to share and compare Living Wages 
across countries and regions based on a 
harmonised methodology. This methodo-
logy facilitates quarterly updating of the 
database (see Chapter 3.1 for further de-
tails of the history of the data collection).  
 
Since 2013, the data collection has ad-
vanced significantly, evoking the interest 
of stakeholders in the field of Living Wa-
ges. Demands for detailed information 
about Living Wages beyond country-le-
vel arose, challenging the business mo-
del underlying the Living Wage data col-
lection. Initially, the data collection was 
funded from development aid projects 
and did not include delivery of data to 
multinational enterprises.   

•	 In January 2025, we moved to more 
granular regions for cost of living 
data collection in India. Data col-
lection for India is now conducted at 
the division level, resulting in 145 di-
stinct regions with living wage esti-
mates across the country. 

•	 In July 2025, regions for cost of li-
ving data collection in China were 
restructured in order to provide gra-
nular estimates at the prefecture le-
vel in China. The shift from provinces 
to prefectures and prefecture-level 
cities, resulted in the availability of 
living wage estimates for 359 distin-
ct regions in China. 

•	 In October 2025, we improved our 
regions for data collection in the 

United States of America (USA), by 
shifting from States to Commuting 
Zones as recommended by the 2010 
USDA Economic Research Service 
(ERS). Living wage estimates are 
now available for 625 distinct re-
gions in the USA.   

The first multinational client was welco-
med in 2018. Since then, WageIndicator 
has sold its regional Living Wages data 
to a growing number of global clients 
and multinational enterprises like Unile-
ver, IKEA, Schneider Electric and Maersk, 
thousands smaller companies with a few 
locations, and NGOs like FairWear Foun-
dation, MSF (Médecins Sans Frontières) 
or SOS Children’s Villages International. 
Globally, trade union partners and rese-
archers also make use of WageIndica-
tor’s living wages. 

Since 2014, WageIndicator has taken part 
in the global discussion on Living Wages 
(see Annex 4). A few recent examples: 

•	 26 January 2023, WageIndicator 
presented during a side-session of 
the World Economic Forum. 

•	 In spring and summer 2023 WageIn-
dicator presented during UN Global 
Compact meetings in The Nether-
lands, Switzerland, Brazil, New York 
and Stockholm.

•	 WageIndicator joined the panel 
“Brand due diligence strategies for 
living wages: Adapting action to 
context”, during the OECD Garment 
and Footwear Forum in Paris in Fe-
bruary 2024, 

•	 WageIndicator and FLAME Universi-
ty co-hosted the International Con-
ference on Decent Work and Cor-
porate Social Responsibility in the 
Era of the SDGs from 21 - 23 March, 
2024 in Pune, India. 

•	 In 2024 WageIndicator and FLAME 
University organised together with 

https://wageindicator.org/about/events/2023/your-happiness-wageindicator-january-26-2023
https://wageindicator.org/about/events/2023/roundtable-living-wage-and-dutch-businesses-un-global-compact-netherlands-april-5-2023
https://wageindicator.org/about/events/2023/roundtable-living-wage-and-dutch-businesses-un-global-compact-netherlands-april-5-2023
https://wageindicator.org/about/events/2023/sdgs-in-brazil
https://wageindicator.org/about/events/2023/making-living-wage-a-reality
https://wageindicator.org/about/events/2023/networking-session-living-wages
https://wageindicator.org/about/events/2024/2024-oecd-garment-footwear-forum-brand-due-diligence-strategies-for-living-wages-adapting-action-to-context
https://wageindicator.org/about/events/2024/2024-oecd-garment-footwear-forum-brand-due-diligence-strategies-for-living-wages-adapting-action-to-context
https://wageindicator.org/about/events/2024/2024-oecd-garment-footwear-forum-brand-due-diligence-strategies-for-living-wages-adapting-action-to-context
https://wageindicator.org/about/events/2024/agenda-international-conference-on-decent-work-and-corporate-social-responsibility-in-the-era-of-the-sdgs
https://wageindicator.org/about/events/2024/agenda-international-conference-on-decent-work-and-corporate-social-responsibility-in-the-era-of-the-sdgs
https://wageindicator.org/about/events/2024/agenda-international-conference-on-decent-work-and-corporate-social-responsibility-in-the-era-of-the-sdgs
https://wageindicator.org/about/events/2024/agenda-international-conference-on-decent-work-and-corporate-social-responsibility-in-the-era-of-the-sdgs
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UN Global Compact India an acade-
mic conference titled Moving from 
Minimum Wages towards Living Wa-
ges

•	 In 2024 WageIndicator presented 
the Living Tariff at “Platform work 
and workers collective action and or-
ganising conference at the Universi-
ty of Banja Luka.: The Case Study of 
the Living Tariff - September 6, 2024

•	 In April 2025, WageIndicator partici-
pated in the “Operationalising Living 
Wages” conference organised by 
the International Labour Organisa-
tion from 28-29 April 2025. 

•	 In July 2025, WageIndicator partici-
pated in the 9th ILO Regulating for 
Decent Work conference including 
a special session on Living Wages, 
where we presented five papers. 

•	 In September 2025, WageIndicator 
participated in the high-level mee-
ting “Shaping the Living Wage Agen-
da in Asia and the Pacific – A high 
level regional dialogue under the 
Global Coalition for Social Justice” 
organised by the ILO in Colombo, Sri 
Lanka

•	 In October 2025, WageIndicator 
participated in, and presented two 
papers, for an upcoming book on Li-
ving Wages. The conference was on 
“The Payment of a Living Wage as 
a Human Right: Obligations of States 
and Responsibilities of International 
Businesses”

•	 In November 2025, WageIndicator 
participated in several high-level 
sessions on Living Wages during the 
Second World Summit for Social De-
velopment in Doha, Qatar. 

1.5.1. Changes and additions in the Cost-
of-Living survey in 2024 and 2025 

The Cost-of-Living survey has been 
updated and improved for the October 
2024 and October 2025 release with 
both newly added questions and impro-
vements to the wording of existing ones. 
For precise updates, check Annex 2.

1.5.2. Changes in Family types, yearly 
Guidance estimate, and introducing the 
Living Tariff

The WageIndicator Living Wage data 
base includes the following since Octo-
ber 2025:  

•	 Beyond regional data, our dataset 
offers more granularity by providing 
different estimates for rural, peri-ru-
ral, urban and peri-urban areas. A 
region is seen as an administrative 
area like a province or county. Learn 
more in Chapter 6.5.

•	 From July 2024, the delivered da-
taset includes the Adequate (Mini-
mum) Wages for Europe, calculated 
using the 60% of the median and the 
50% of the average paid wages in 
the country on the basis of EURO-
STAT data. However, to maintain a 
global approach, WageIndicator re-
commends looking at the compari-
son between Minimum Wages and 
Living Wages, and to rather use Li-
ving Wages that are above the legal 
Minimum Wages. To assist in this, 
WageIndicator provides an extra 
column and a tool to identify the re-
commended Living Wage per coun-
try and region. 

•	 In addition to Living Wage estimates 
for salaried workers and Living Inco-
me estimates for self-employed wor-
kers, WageIndicator has released in 
2024 a Living Tariff Tool. The tool 
is active in Indonesia, India, Kenya, 
Netherlands and Pakistan. In 2025 

https://wageindicator.org/about/events/2024/moving-from-minimum-wage-to-living-wage-in-india
https://wageindicator.org/about/events/2024/moving-from-minimum-wage-to-living-wage-in-india
https://wageindicator.org/about/events/2024/moving-from-minimum-wage-to-living-wage-in-india
https://wageindicator.org/about/events/2024/facilitating-workers-and-policy-makers-in-the-gig-economy-making-better-informed-decisions-the-case-study-of-the-living-tariff-september-6-2024
https://wageindicator.org/about/events/2024/facilitating-workers-and-policy-makers-in-the-gig-economy-making-better-informed-decisions-the-case-study-of-the-living-tariff-september-6-2024
https://wageindicator.org/about/events/2025/wageindicator-presentations-at-rdw-2025
https://wageindicator.org/about/events/2025/wageindicator-presentations-at-rdw-2025
https://wageindicator.org/about/events/2025/international-conference-the-payment-of-a-living-wage-as-a-human-right-obligations-of-states-and-responsibilities-of-international-businesses
https://wageindicator.org/about/events/2025/international-conference-the-payment-of-a-living-wage-as-a-human-right-obligations-of-states-and-responsibilities-of-international-businesses
https://wageindicator.org/about/events/2025/international-conference-the-payment-of-a-living-wage-as-a-human-right-obligations-of-states-and-responsibilities-of-international-businesses
https://wageindicator.org/about/events/2025/international-conference-the-payment-of-a-living-wage-as-a-human-right-obligations-of-states-and-responsibilities-of-international-businesses
https://wageindicator.org/salary/living-wage/faq-living-wage/adequate-wages-recommender
https://wageindicator.org/salary/living-wage/living-tariff-7
https://gajimu.com/gaji/upah-layak/cek-tarif-layak
https://paycheck.in/salary/living-wages/living-tariff-tool
https://mywage.org/kenya/salary/living-wages/living-tariff-for-platform-workers-in-kenya
https://loonwijzer.nl/salaris/leefbaar-loon/leefbaar-tarief
https://paycheck.pk/salary/living-tariff
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the tool is also launched in South 
Africa. The tool gives insight into the 
basic tariff for a self-employed per-
son. On top of that the tool allows to 
select an occupation popular in the 
platform industry, like a taxi-driver, 
rider or translator. The idea behind 
this is to make clear which items are 
required to arrive at a basic decent 
tariff per hour. The Living Tariff in-
cludes expenses for: food, housing, 
transport, clothes, water, similar 
to the components from the Living 
Wage and Living Income. On top of 
these items cost related items are in-
cluded for specific occupations. Like 
a car and petrol for the taxi driver, a 
bike and helmet for the rider, a laptop 
and extra internet cost for the online 
worker. Moreover, the Living Tariff 
includes components like social se-
curity, insurance, pension, and time 
for administration and training. For 
some jobs, average waiting time will 
be included. More about this can be 
found in Chapter 4 and 6.1.5.

•	 The number of wage earners in a fa-
mily was derived only from the na-
tional labour employment rate, while 
now also the national unemployment 
rate and the national part-time em-
ployment rate are included, using the 
following formula: Earners per family 
= 1 + {Average Adult Labour Parti-
cipation Rate × (1 − Unemployment 
Rate) × (1 − [Part-Time Employment 
Rate÷2])}. The data used is from the 
last 10 years (2014-2023) and the 
earners per family are capped at a 
minimum of 1.5.

1.6	 Organisation of the Living 
Wage data collection

Below, we present an outline of the pro-
cess resulting in quarterly updated relea-
ses of Living Wage data on a global scale. 
Table 1 gives a summary of this recurring 
operation. The ensuing chapters elabo-
rate each of the steps, with the choices 
behind their design and performance.

      GOOD TO KNOW: 

WageIndicator applies the principle that 
the data collection in the Cost-of-Living 
survey and thus the Living Wage calcu-
lations take place independently of em-
ployers or their organisations, workers or 
trade unions, or any other stakeholder. 
Negotiators use WageIndicator estima-
tes - including the insights in the cost per 
component - to negotiate.

      GOOD TO KNOW: 

All data collectors are trained on ethics 
and adhere to WageIndicator’s Code of 
Conduct and Safeguarding policies. 

https://mywage.co.za/salary/living-wages/living-tariff-for-platform-workers-in-south-africa
https://mywage.co.za/salary/living-wages/living-tariff-for-platform-workers-in-south-africa
https://wageindicator.org/documents/code-of-conduct-safeguarding-and-workplace-behaviour-wageindicator-foundation-document-a4-1.pdf
https://wageindicator.org/documents/code-of-conduct-safeguarding-and-workplace-behaviour-wageindicator-foundation-document-a4-1.pdf
https://wageindicator.org/about/disclaimer/safeguarding-policies
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Recruit Recruit & train data collectors from all over the world for data-collection 
tasks (see Chapter 3)

Collect Assign collection of prices for countries & regions per quarter; manage 
feedback from data collectors to improve data (see Chapter 3)

Maintain WageIndicator’s IT team maintains and improves the survey
Clean and 
calculate

Clean the data, control for outliers, create scripts and calculate; enrich the 
data with input from other relevant sources, like IMF. Create by October 
yearly averages and a Guidance dataset (see Chapter 4)

Check and 
present

Quality check and presentation unit; create visuals and sheets for Wage-
Indicator clients (see Chapter 4, 5)

Present and 
provide data

Present the data to clients, (global) organisations, calculate salary gaps, 
do projections, assist in implementation. Run a back office with Question & 
Answer within 48 hours for the users about the data, and what and how to 
implement. (see Chapter 5,6,7)

Coordinate Ensure that each quarter, there is enough and timely data. Make sure that 
the data quality is improved continuously and engage in the global discus-
sion on Living Wages. 

Table 1.	  WageIndicator Living Wage data collection process

Source: WageIndicator Foundation 2025
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This chapter details the ten expenditure 
categories included in the Living Wage, 
Living Income and Living Tariff data col-
lection, reflecting the requirements ne-
eded for an individual and their family 
to meet their basic needs. Chapter 3 
explains how data about the prices of the 
items in these categories are collected in 
the WageIndicator Cost-of-Living survey.

The ten components are:

1.	 Food

2.	 Housing and utilities (water, electri-
city, heating, garbage collection, 
routine maintenance, cooking fuel)

3.	 Transport

4.	 Drinking water

5.	 Phone plus internet 

6.	 Clothing

7.	 Health (health insurance, perso-
nal health, some essential cleaning 
items)

8.	 Education

9.	 Five percent provision for 
unexpected events

10.	Mandatory contributions and taxes 
on employee’s side (Living Wage), or 
employees and employers side (Li-
ving Income and Living Tariff)

In addition to the ten main expenditure 
categories, WageIndicator recognizes 
the importance of two additional catego-
ries, which can be particularly relevant in 
some locations: childcare and the cost of 
using a private car. However, to avoid un-
desired spikes and to keep the methodo-
logy as stable as possible, they are pre-
sented as add-ons, which means that the 
amount is calculated and provided, but 
can be added to the Living Wage as an 
‘extra’ when it is considered relevant.  

a.	 Add on - Child Care - on top of the 
basket of goods. The cost for this 
component is not reflected in the Li-
ving wage estimate

b.	 Add on - Private car cost -  so on top 
of the basket of goods. The cost for 
this component is not reflected in the 
Living wage estimate.

Food, housing and utilities, transport, he-
alth, and education (so numbers 1,2,3,7,8) 
are considered essential expenses and 
are included in all living wage campaigns. 
Within WageIndicator’s basket of goods, 
drinking water (number 4) is treated as 
a separate category and not included in 
the food basket, because in some coun-
tries it constitutes a significant household 
expense. Expenses related to clothing 
and phones (numbers 5 and 6) are re-
latively smaller but equally important for 
maintaining a decent standard of living.

In recent years, WageIndicator has 
established a regular process for calcu-
lating changes within these expenditu-

2 | COMPONENTS OF COST OF                                      
LIVING DATA COLLECTION

https://wageindicator.org/salary/living-wage/wageindicator-cost-of-living-survey
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W

re categories, although these changes 
should be very limited to avoid undesi-
red spikes and ease implementation. For 
example, WageIndicator is aware that 
there are many expenses that are diffi-
cult to calculate but enable family mem-
bers to participate in social and cultural 
activities. For now these expenditures 
are accounted for in the provision for 
unexpected events (number 9), whi-
ch - just as in many other Living Wages 
methodologies - adds a 5 % to the final 
cost of living estimate. But WageIndica-
tor is hopeful - when data collection for 
200 countries for more than a year looks 
solid -  it can present in 2026 estimates 
for social participation and cultural acti-
vities. 

Finally, taxes and contributions to social 
security (number 10) are considered part 
of the basic essential needs. The final 
estimate of the living wage is expressed in 
gross terms, making it comparable to the 
actual wages paid to employees. For more 
on Living Income/Tariff, see Chapter 4.  

    GOOD TO KNOW: 

When we calculate the Living Wage, we 
account for mandatory contributions and 
taxes on the employee’s side only. When 
we calculate a Living Income or Living 
Tariff, we account for mandatory contri-
butions and taxes on the employee’s and 
on the employer’s side.

    GOOD TO KNOW:

 Living Wage and Living Income/Tariff are 
based on the categories 1 till 9. Category 
10 shows the difference between Living 
Wage and Living Income/Tariff. 

2.1	 Food

For the ‘Food’ component, we look at the 
nutritional requirement for good health 
as proposed by the World Bank (2020) 
which equals 2,100 calories per person 
per day (Haughton & Khandker, 2009). 
The food consumption patterns largely 
vary across countries, and hence it is 
important that these differences are ad-
dressed in the food basket. The food ba-
lance sheets published by the UN Food 
and Agriculture Organisation (FAO, 2023) 
include the supply of food commodities 
available for every country and reflect 
the potential food consumption basket 
of an average individual. WageIndicator 
takes care that an average food basket 
in a country meets the demand of 2,100 
calories and that the food items are suffi-
ciently balanced between the basic food 
groups, namely vegetables, grains, frui-
ts, dairy, meat, beans, oils, and sweets. 
In 2025 WageIndicator and other Living 
Wage methodologies carried out a com-
parative analysis of the amount of calo-
ries applied by each methodology. The 
conclusion is that - even when applying 
different calories intakes for women, 
men and children - the result is always 
very close to 2100, thus making it a re-
asonable amount to use on average for 
all family members. The research will be 
soon made available as a working paper.

Table 2 shows the 71 items in the food 
category, for which prices are collected 
in the Cost-of-Living survey. These 
items constitute a nutritious food base. 
As explained in detail in Chapter 4.1.1., 
a model diet for each country has been 
developed on the basis of the FAO food 
balance sheets and reflecting the varying 
food consumption patterns and habits of 
each country. For each country, the diet 
reflects 2,100 calories. The food items li-
sted in the survey include all food items 
from the FAO database. WageIndicator  
classifies food items into food groups 
depending on the major food nutrient ca-
tegory they fall under. You can view the 
most recent list changes to the survey in 
Annex 2.

https://www.who.int/news-room/fact-sheets/detail/healthy-diet
http://www.fao.org/faostat/en/#data/FBS/report
http://www.fao.org/faostat/en/#data/FBS/report
https://www.fao.org/faostat/en/#data/FBS/report
https://www.fao.org/faostat/en/#data/FBS/report
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Apples Clams, mussels and 
other molluscs

Marine fish - fresh, 
froen or canned

Regular cooking oil

Aquatic plants (sea-
weed, lotus, etc.)

Cocoa beans or choc-
olate

Melon Rice

Bananas Coconuts - including 
copra

Milk - regular, pasteur-
ized and prepackaged

Salt

Barley flour Coffee - whole bean, 
ground, instant

Milk powder Soybeans

Beans - dry Cream - fresh Mutton, lamb and goat 
meat

Spinach or other leafy 
green vegetables

Bell pepper or sweet 
pepper

Dried Fish Olives Squid, octopus, cut-
tlefish

Berries Eggs - medium size Onions Starchy roots (beet, 
celeriac, radish)

Bottle of water Freshwater fish 
- fresh, frozen or 
canned

Orange or other citrus Sugar or raw equiva-
lent

Bovine meat (beef) Groundnuts or shelled 
equivalent

Other poultry meat 
(duck, goose, turkey)

Sunflower seed oil

Breakfast cereals Honey Pasta Sunflower seed

Bulgur or couscous Kale Peach Sweet     potatoes

Butter, ghee Lemons, limes Peas - dry Tea

Cabbage Lentils - dry Pineapples Tofu

Carrots Local fresh bread - 
white/brown

Plantains Tomato

Cassava / Manioc / 
Yuca

Local Cheese Pork meat Watermelon

Cereal flour Maize (corn) flour Potato Yams

Chicken Mango Prawns, shrimps, 
crayfish, crabs - fresh, 
frozen or canned

Yogurt

Chickpeas or other 
pulses - dry

Margarine Marine fish - fresh, 
frozen or canned

 

Table 2:	 List of food items in the Living Wage Food basket

Source: 	 WageIndicator Foundation 2025
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Image 3.	 Fish market San Salvador, El Salvador

Source: 	 WageIndicator Foundation 2025

2.2	 Housing Costs and Utilities

Housing costs are very often the largest 
regular family expenditure. The stan-
dards of adequate housing depend on 
local conditions and therefore WageIn-
dicator takes the cost of privately rented 
housing as the most realistic available 
option that is also acceptable in terms of 
decency. Data collectors are asked to re-
cord prices of housing that is not located 
in a very poor or very rich neighbourho-
od. Since most of our data collectors are 
locals, they are aware which areas might 
be classified under this category. The 
housing should have permanent walls, 
solid roofs and adequate ventilation. It 
should have electricity, water, heating - if 
needed in that area - and sanitary toilet 
facilities. Individuals (without children) 
are assumed to rent a studio/ one-bedro-
om home and households with children 
are assumed to live in a rented two-be-
droom home. Table 3 shows how partici-
pants in the Cost-of-Living survey report 
the monthly rent, the number of bedro-
oms and location of their apartments. The 

collected housing prices are checked for 
outliers. A typical rent in the lower part of 
the price distribution (at 25th percentile) 
and in the middle of the price distribution 
(50th percentile or median price) is inclu-
ded in the Living Wage calculation. The 
apartment should be in an average urban 
area, outside the city centre and not cen-
trally located or up-market.

If housing in a region consists of predo-
minantly rural dwellings, the housing co-
sts reflect the prices of such houses. If 
the region is predominantly characterised 
by urban apartments, the housing co-
sts reflect the prices of such apartmen-
ts. This allows comparability of rent both 
across different countries and across dif-
ferent regions within countries as well.

Utilities are an essential part of the items 
in the Living Wage data collection. For 
each housing type, it is defined what is 
included and what is not included in the 
cost of housing, as seen in table 3. To 
view the latest updates regarding utilities 
in the survey, see Annex 2.
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2.3	 Transport Costs

Transportation is an important cost for 
households as most people commute for 
work and daily activities. The Living Wage 
assumes the use of public passenger 
transportation (bus, tram, train, shared 
taxi or local form of transport) provided 
in most areas. Transportation expenses 
thus consist of the expenses for a mon-
thly pass (for a full time workweek) for the 
use of public passenger transportation in 
most places, thereby assuming that each 
household member must be able to buy 
such a card. In areas where monthly pas-
ses do not exist, the price of a one-way 
ticket to the nearest town in local tran-
sport is converted to a monthly amount 
(Table 4). WageIndicator does not inclu-
de transport cost for children in the Living 
Wage If transportation for the children is 
relevant, for example for the costs of the 
school bus, it is included in the education 
cost.

Since 2014, WageIndicator has assumed 
that families use public transport (bus, 
tram, train, shared taxi or local form of 
transport). Over time, WageIndicator re-
alised that in some areas of the world pe-
ople need a car or a motorbike to move 
around. Therefore, a new question was 
included in the Cost-of-Living survey to 
understand the situation in each region 
and use it in the future to add the cost of 
the additional component where relevant.  

The question is: “When you go to work, 
you primarily use: 

a. public transport, b. taxi (car), c. moto-
taxi/rickshaw, d. own car, e. own motor-
bike/moped/scooter, f. own bicycle, g. I 
go by foot”.

In the same section, an additional que-
stion is included for benchmarking tran-
sportation costs, where the interviewee is 
asked to estimate the cost of transporta-
tion for a family of four. (Table 5)

How much is the monthly housing cost for a standard apartment suitable for one person (studio or 
one-bedroom) in your city/region?
How much is the monthly housing cost of a standard 2-bedroom apartment in your city/region?
How much is the monthly housing cost for a single room in the shared apartment in your city/region?
Are these costs included in the rent?
Rent (applies to tenants only)
Mortgage payments (applies to owners only)
Energy - for heating/cooling, cooking, lights, etc.
Water
Garbage collection
Routine maintenance and repairs
Taxes on the dwelling
Internet connection
Monthly energy cost, including: electricity, gas (heating and cooking), heating and/or cooling, and other 
utilities used at home
Water cost per month
Garbage collection cost per month
Other monthly costs associated with your house, such as: service/maintenance costs, taxes for dwelling, 
or city/region specific costs (NEW since 2024Q4)

Table 3: List of housing and utilities items in the Living Wage data collection

Source: 	 WageIndicator Foundation 2025
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One way trip to nearest city (bus, tram, train, shared taxi or local form of transport)
Monthly pass (for the use of public passenger transportation in urban places)
Gasoline

Estimate what are the minimal monthly expenses of a family of 2 adults and 2 children on following 
items (please be as accurate as possible):

●	 Transportation for the family (assuming the use of public transportation, such as bus, trains, 
shared taxi, ride-hailing services, local form of transport)

When you go to work, you primarily use:

●	 public transport

●	 taxi (car)

●	 mototaxi/rickshaw

●	 own car

●	 own motorbike/moped/scooter

●	 own bicycle

●	 I go by foot

Transport costs related to the job, for 
example for a taxi driver or rider, are 
collected within a special section of the 
Cost-of-Living survey, called “Occu-
pation-related items”. These prices are 
used to calculate Living Tariffs for pla-

tform workers in specific occupations 
(Table 6).

Table 4.	 List of transport-related items in the Transport Items section of the Living Wage data collection

Source: 	 WageIndicator Cost-of-Living survey 2025

Table 5.	 List of transport-related items in the Family Total Expenses section of the Living Wage data collection

Source: 	 WageIndicator Cost-of-Living survey 2025

Car - petrol/gas/hybrid - economy
Car insurance - all risks covered
Car insurance - basic
Motorbike / scooter
Motorbike / scooter insurance - all risks covered
Motorbike / scooter insurance - basic
Bicycle - normal
Bicycle - electric
Bike helmet
Motorbike helmet
Winter waterproof jacket

Table 6.	 List of transport-related items in the Occupation-related Items section of the Living Wage data collection

Source: 	 WageIndicator Cost-of-Living survey 2025
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      GOOD TO KNOW: 

From October 2024 onwards, WageIndi-
cator has started calculating the cost of 
a private car as an add-on component in 
its data (not included in the basic Living 
Wage) for all countries and regions.

2.4	 Drinking water

The monthly expenditure on drinking wa-
ter for a family is collected in the Cost-
of-Living survey. This is the cost for bott-
led water in areas where drinking water 
from the tap is not available. This cost is 
then scaled as per the needs of a family 
and added as a separate component to 
the Living Wage. The water cost that is 
collected in the Utilities section only in-
cludes water from the tap, which can be 
used for washing, cooking, showering 
and - where possible - drinking. 

2.5	 Phone, internet

Having a mobile phone and having data 
to call and use the internet is nowadays 
the norm across the world, and hence it 
is important to include phone and internet 
expenses in the calculation. The WageIn-
dicator Living Wage includes the cost of 
a monthly mobile data plan providing at 
least 120 minutes calls and 10GB internet. 
Although the price of a phone is collected 
in the survey, it is for now only used to 
calculate work related costs for platform 
workers.

2.6	 Clothing

Clothing is part of the essential basic ne-
eds. The Living Wage data collection the-
refore collects information about monthly 
expenditure for a family of four on clothing 
and shoes. These expenses are propor-

tionally adjusted for family size. Thus, 
clothing expenses for an individual are 
assumed to be one quarter of the expen-
ses reported for a standard family with 
two adults and two children. In this case, 
WageIndicator realises that baby clothes 
might be slightly cheaper, but clothes for 
teenagers are the same price as for adul-
ts (or sometimes even more expensive). 
These differences are not controlled for 
in the Living Wage calculation.

2.7	 Personal and Healthcare  
Costs

The Living Wage data collection inclu-
des the basic personal and health care 
expenses (personal care products and 
small pharmaceuticals) for a family of 
four. These expenses are proportional-
ly adjusted for family size. Thus, health 
expenses for an individual are assumed 
to be one quarter of the expenses repor-
ted for a standard family with two adults 
and two children.

Next to that, the survey also collects data 
more specifically on the presence of some 
form of free or universal public healthca-
re system in the country and on the cost 
for a basic health insurance, covering one 
person or one person and the family, and 
the cost of out-of-pocket expenses. The 
monthly expenditure for period products 
and birth-control products, and the prices 
of personal care products and household 
cleaning products are also collected. The 
latest updates to data collection for per-
sonal and healthcare items can be found 
in Annex 2.
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       GOOD TO KNOW: 

At the 2025 release of Living Wages, 
the following countries have some form 
of Free or Universal Healthcare system. 
This means that either everyone, or spe-
cific groups within society (such as ba-
bies and pregnant women) are covered 
universally. These countries include: ​​Ar-
menia, Bangladesh, Belgium, Benin, Bot-
swana, Burkina Faso, Burundi, Cameroon, 
Central African Republic, Chad, China, 
Colombia, Congo, Dem. Rep., Congo, 
Rep., Costa Rica, Côte d’Ivoire, Eswatini, 
Ethiopia, Fiji, France, Gambia, Georgia, 
Germany, Ghana, Guinea, Honduras, In-
dia, Japan, Kenya, Lebanon, Liberia, Mali, 
Nepal, Netherlands, Niger, Nigeria, Pa-
nama, Paraguay, Romania, Rwanda, Se-
negal, Sierra Leone, Singapore, Somalia, 
South Africa, South Sudan, Sudan, Suri-
name, Switzerland, Tanzania, Togo, Vie-
tnam, Yemen and Zimbabwe. 

2.8	 Education Costs

In most countries education is provided 
in public schools at a relatively low cost. 
However, there are often additional co-
sts related to supplementary expenses 
like transport to and from schools, meals, 
books, stationery, etc. The Living Wage 
data collection therefore includes the 
minimal monthly expenses on children’s 
education, assuming  children attend pu-
blic schools. Based on the reported mini-
mal expenses on education, the monthly 
expenditure on education is included in 
the Living Wage calculation, controlled 
for family size. The cost of education for 
adults is not included. Updates to data 
collection for education costs can be 
found in Annex 2.

Is there any public healthcare system in your country?
Please provide the monthly cost of the average healthcare costs covering one person, this may include: 
insurance costs and out of pocket expenses
Please provide the monthly cost of the average healthcare costs covering a family, this may include: insur-
ance costs and out of pocket expenses
Period products (pads, sanitary napkins, tampons, period panties, etc), per month
Birth-control products (condom, pill, patch, etc.), per month
Toothpaste
Toothbrush
Soap
Shampoo
Moisturizer
Toilet paper
Hand wash
Body wash
Cotton swabs
Shaving cream/foam
Razor
Laundry detergent
Household cleaning product
Dishwashing detergent
Sweeper
Sponge

Table 7. Personal and healthcare items in the Living Wage data collection

Source: 	 WageIndicator Cost-of-Living survey 2025
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2.9	 Unexpected expenditure,      
5 %  
Because the goods and services vary 
between countries according to the 
habits and culture but also over time, it 
is difficult to exhaustively cover personal 
needs in all countries. One solution to 
this problem is to provide for spending 
on non-specified discretionary purcha-
ses. 
Many Living Wage data providers make 
provisions for unexpected events in their 
calculations. The Living Wage Founda-
tion in the UK includes a margin for un-
foreseen events, but does not specify a 
fixed percentage margin. Living Wage for 
Families Campaign in Canada assumes 
two weeks income from labour on a ye-
arly basis (i.e. approximately 4% of mon-
thly household expenditure). WageIn-
dicator follows Anker and Anker (2017) 
and adds 5% margin to the final estimate 
of the cost of living. This 5% margin is 
also used for the calculation of the Living 
Income / Tariff.

2.10	 Mandatory contributions 
and taxes
WageIndicator’s Living Wage data col-
lection assumes that taxes and contri-
butions to social security are part of the 
essential basic needs. Therefore, one 
question in the Cost of Living survey 
addresses the monthly taxes on housing. 
Additional information about monthly 
income taxes and contributions to social 
security are derived from governement 
country-level tables of taxes by income 
brackets and social security brackets and 
and other sources). For more information 
about how taxes and social contributions 
are collected and calculated, see Chapter 
5.5.



33Living Wages, Living Income, Living Tariff  Worldwide - Update November 2025 - WageIndicator Foundation

This chapter details how prices are col-
lected for the categories in the  Living 
Wage calculations, as outlined in the 
previous chapter. It explains the deve-
lopment of the collection since 2014 as 
well as an explanation of the geographi-
cal granularity of the Living Wage data. 
It also discusses the data collection 
methods, details about the data collec-
tors and the quality controls during the 
data collection. 

3.1	 The development of the Li-
ving Wage data collection

In October 2013, WageIndicator started 
collecting prices of goods and services. 
Initially it started with posting teaser on 
all web pages, asking web visitors for 
the  actual  price of a single item. Every 
day the items in the teaser changed so 
that after some time all items had been 
posted. Web visitors who entered a pri-
ce were then asked if they were willing 
to key in the prices of other food items. 
This was the start of the Cost-of-Living 
data collection and survey. Items asking 
about the prices of housing, drinking wa-
ter, transport, and clothing were added 
(Guzi, Kahanec, & Kabina, 2016). 

Since 2017 we realised increasingly that 
the web-based data collection turned out 
to be biased and not sufficient, and that 
we missed a lot of data for countries with 
low internet penetration. Therefore, sin-

ce 2018, we started to drastically increa-
se the amount of data collectors who do 
data collection by foot, face-to-face. Wa-
geIndicator has since then recruited over 
400 local data collectors, developed trai-
ning modules and software for a online/
offline cost-of-living survey. Since 2024, 
less than 5% of the data is collected via 
web-based data collection. The primary 
mode of data collection happens through 
trained data collectors.

The Cost-of-Living survey is translated 
into all languages of the national Wa-
geIndicator websites, and then posted 
on these websites. By 2015, the Cost-of-
Living survey was offered in 84 countries 
over 70 languages. As of 2025, this now 
extends to 200 countries and 65 langua-
ges in 2025 (see link in Annex 1). 

Over the years the dataset has grown. 
Table 5 shows that the number of coun-
tries with a Living Wages data collection 
increased from 45 in 2014 to 182 in 2025. 
In 2019, WageIndicator started quarter-
ly releases. The table below shows the 
number of countries for the October re-
leases. Image 5 and Annex 6 show these 
countries.

Since its start, the number of items in the 
Cost-of-Living survey has been stable in 
terms of items related to Food, Transport, 
and Housing. In 2021 an extra section 
‘Work-related items’ was added for wor-
kers in the Gig- and platform industry. In 

3 | Data collection of Prices

https://wageindicator.org/salary/living-wage/wageindicator-cost-of-living-survey
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2023 a section related to Social Partici-
pation was added. Additionally, the Per-
sonal and Health care section has been 
improved over time. You can see the la-
test items updated in the survey in Annex 
2.

Year 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Countries 48 57 64 48 75 114 130 142 164 173 182

 Table 8.	The number of countries for whom WageIndicator has collected Living Wage data

Source: 	 WageIndicator Cost-of-Living survey 2025

Image 4. A map showing countries where data collection takes place as of 2025

Source: WageIndicator Living Wages data collection 2025
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      GOOD TO KNOW: 

WageIndicator’s Living Wage data col-
lection has expanded from 45 countries 
in 2014 to 182 countries in 2025. Until 
2019, Living Wage estimates were pu-
blished annually. However, based on the 
experience with early clients, quarterly 
releases proved more practical, as re-
liable yearly estimates already required 
multiple data collection rounds throu-
ghout the year. Since 2023, alongside 
the yearly average (based on at least 
three quarters of data), WageIndicator 
also provides a Guidance estimate. Ac-
cording to companies’ feedback, the Oc-
tober release has become the preferred 
moment for the annual update, aligning 
best with corporate reporting cycles 
   
      GOOD TO KNOW: 

As of 2025, the data collection for only a 
few countries is financed by projects. The 
majority of financing comes from data 
sales (organisations paying for access 
to WageIndicator’s detailed Living Wage 
datasets) as well as from certain compa-
nies (like IKEA, Kering, L’Oreal, Schneider 
Electric and Unilever) with a keen eye 
on making Living payments in their sup-
ply chain a reality. They have sponsored 
public access to WageIndicator’s Living 
Wage estimates.

The very first project which covered 
cost was the Living Wage Eastern Afri-
ca project, which ran from 2012 till 2016. 
WageIndicator trained 70 shop stewards 
in price data collection and in a meeting 
in Ethiopia participants were asked about 
the costs of living, using a print version 
of the Cost-of-Living survey (Van Norel, 
Veldkamp, & Shayo, 2016). For the project 
Wages in Context in the Garment Indu-
stry in Asia (2015-2016) price data was 
collected using the print survey for nine 
Asian countries (van Klaveren, 2016). In 

a project studying the global cut flower 
industry in the floriculture and agricultu-
ral sectors of Kenya, Ethiopia, Uganda, 
Colombia, and Ecuador, the gaps existing 
between statutory minimum wages and/
or average wages and living wages turn 
out to be wide (van Klaveren, 2022). Wi-
thin current projects, WageIndicator and 
(trade union) partners, now still use Wa-
geIndicator Living Wage estimates.

Alongside sales of Living wage data sets 
and public sponsorships, WageIndicator 
also collaborates with companies to ap-
ply Living Wage in practice. This inclu-
des multi-supplier pilot programmes in 
manufacturing hubs such as Southeast 
Asia, as well as multi-phase implemen-
tation trajectories in agricultural supply 
chains, like palm oil. These projects typi-
cally involve a combination of wage data 
analysis, supplier training, tailored action 
planning, and monitoring. While they do 
not directly fund the collection of Living 
Wage data, they do help sustain and fur-
ther develop its infrastructure and contri-
bute to financing its broader Living Wage 
work.

        GOOD TO KNOW: 

Overall and based on recent data calcu-
lated for 2020-2022, gaps between sta-
tutory minimum wages and living wages 
vary between 43 and 493 per cent (van 
Klaveren & Tijdens, 2022). But there are 
also countries where the Minimum wa-
ges is higher than the Living Wage (typi-
cal family lower bound). By October 2025 
23 countries of the 182 countries where 
Living Wage is collected, are above the 
threshold of Typical Family Lower Bound. 
See the quarterly updated visual for more 
on this.

https://wageindicator.org/Wageindicatorfoundation/projects/living-wage-eastern-africa
https://wageindicator.org/Wageindicatorfoundation/projects/living-wage-eastern-africa
https://wageindicator.org/about/projects/closing-the-gaps-between-minimum-and-living-wages-in-the-cut-flowers-supply-chains
https://wageindicator.org/about/projects
https://wageindicator.org/salary/minimum-wage/minimum-wages-higher-than-living-wages-by-country-and-by-region
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3.2	 Geographical granularity of 
the data

It is observed that the prices of consu-
mer goods vary not only across countries 
but within countries as well. This neces-
sitated greater geographical granulation 
of Living Wage data collection. Since the 
early 2000s WageIndicator had develo-
ped a database with geographical entries 
for its Salary Survey and then for other 
apps and web-tools, such as the Cost-
of-Living survey. This so-called ‘Region 
API’ requires the Cost-of-Living survey 
respondents to identify their region befo-
re reporting prices of goods and services 
as shown in Image 6. 

      GOOD TO KNOW: 

API is an abbreviation for Application 
Programming Interface and is a piece of 
software that makes a database accessi-
ble, in this case a database with the na-
mes of regions and cities for countries 
worldwide.

        
        GOOD TO KNOW:

 As of 2025, WageIndicator provides na-
tional and regional Living wages for 182 
countries and 3947 regions. For 258 of 
these regions, WageIndicator can pre-
sent urban data, peri-urban data for 1711 
regions, rural data for 2904 regions, and 
super-rural data for 777 regions (Zim-
merman, Rignall and McAlister, 2023). 
These countries are still missing. Part will 
be included in 2026. Afghanistan​, Aruba​, 
Bonaire, Sint Eustatius and Saba​, French 
Guiana​, Guam​, Guernsey​, Iceland​, Libya​
, Maldives​, Martinique​, Mayotte​, Nauru​, 
New Caledonia​, North Korea​, Polynesia​, 
Réunion​, Sint Maarten, St. Kitts and Nevis​
, Turkmenistan​, Vanuatu​, Virgin Islands 
(U.S.)​, British Virgin Islands.

The WageIndicator Region API allows 
data collectors and other users to easily 
identify where they live or collect data. 
As of 2025, the Region API covers 236 
countries and territories, and specifies in 

Image 5. Screenshot of the region question in the Cost-of-Living survey, showing for 
the USA the list of states, and after selecting California Commuting Zone 69, showing 
the choice of cities in the counties within this commuting zone

Source: 	 WageIndicator Cost-of-Living survey 2025



Living Wages, Living Income, Living Tariff  Worldwide - Update March 2026 - WageIndicator Foundation 37

total 4288 provinces/states/counties 
within these countries. The so-called 
level 1 regional entities are shown in 
grey in Image 6. Once a province/sta-
te/county is selected, a second level 
option allows for selecting cities, vil-
lages, or rural areas, shown in blue. In 
some provinces/states/counties the 
second level does not include all ci-
ties, since the list of cities would be 
too long in a survey. In these cases, 
only the large cities are listed and for 
the small cities or villages the choice 
is offered for selecting ‘A small city 
(10,000 - 100,000)’ or ‘A village (less 
than 10,000)’. The label set of the Re-
gion API is downloadable (see Annex 
1).

In 2021, WageIndicator started a pro-
cess to make sure that all names of 
all provinces/states/counties in the 
Region API reflect the most recent 
administrative divisions and could be 
mapped in common data visualisa-
tion programs like Google Data Stu-
dio and Tableau. As of October 2024 
this process is about 70% complete, 
with regions in most countries impro-
ved for easy visualisation. Specifically 
in India, China and the USA, the API 
was improved to include more granu-
lar regions. In India, the API was made 
granular by moving from states to di-
visions comprising a group of districts 
while in China, the provinces were re-
placed by prefectures/prefecture-le-
vel cities for the same purpose. For 
the USA, we improved the API by using 
Commuting Zones as per the USDA 
Economic Research Service (ERS) re-
leased in 2010. In terms of numbers, 
WageIndicator now has data for 145 
regions in India, 359 regions in China, 
and 625 regions in the USA. 

The Region API allows for a high de-
gree of geographical granularity. Cal-
culating Living Wages assumes enou-
gh price observations in each area. 
Therefore, the most applied granulari-
ty is at the first level of the Region API, 
hence for provinces/states/counties. 

If the number of price observations 
at this level are not sufficient, the pro-
vinces/states/counties are clustered 
into four groups, the so-called “Re-
gion” cluster groups 1 to 4. A cluster 
is a group of provinces which are ag-
gregated according to the size of the 
population of the largest city in the 
province.

The geographical granularity of the 
Living Wage data of course depends 
on the resources to collect the data 
of prices as discussed in Chapter 2. 
Over the years, WageIndicator succe-
eded in collecting more price data and 
therefore could provide Living Wages 
for more provinces/states/counties. In 
case of small countries or in case of 
insufficient data points, the Living Wa-
ges are presented for the entire coun-
try only.

Since October 2023, WageIndicator 
has also aimed to differentiate Living 
Wage estimates along urban and ru-
ral lines, by identifying four levels: ur-
ban, peri urban, rural and super rural. 
Nevertheless, the urban / rural data 
and of city level data is not yet me-
ant for guaranteed implementation 
year-on-year, since this type of gra-
nularity cannot be guaranteed each 
quarter and each year for all regions 
- for financial reasons. It does help to 
understand the estimate better. City 
level and super rural estimates can be 
provided on demand.

3.3	 Decentralised data            col-
lection, centralised data storage

As detailed in Chapter 1, a Living 
Wage must be an income necessary 
to provide workers and their families 
with the basic necessities of life. For 
the Cost-of-Living survey this implies 
that prices are collected from shops 
and markets in low to lower-middle in-
come areas, including housing prices 
and utilities of these areas. In some 
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countries, and only when possible, data 
collectors also collect prices from web-
shops, such as from supermarkets. Data 
collectors are trained in how to collect 
prices at the cheapest supermarkets, 
open day markets or online webshops 
from supermarkets. 

When collecting prices from webshops, 
data collectors are told to avoid web-
shops where prices are in US Dollars (un-
less it is in countries where the USD is the 
national currency). Webshops in US Dol-
lars generally target expats, who usually 
can spend more. Some food items in the 
Cost-of-Living survey explicitly refer to a 
basic quality, thereby excluding luxurious 
items.

Regarding housing prices, prices given 
by Airbnb, Booking.com or any other ho-
tel site are not acceptable. Data collectors 
are trained to research and understand to 
what extent the housing market is onli-
ne or offline in the country and adapt the 
data collection accordingly. They are trai-
ned and tested to avoid expensive ren-
tal websites in regions where houses are 
rented through local house brokers or 
available through housing subsidy sche-
mes (for poorer regions). If the rent is gi-
ven on a weekly basis, data collectors will 
convert it to a monthly amount as requi-
red in the survey. In case of face-to-face 
surveys (through which data is collected 
in more than  half of the countries in our 
database) they collect data and interview 
people in low- and low-middle class are-
as where workers live.

On a yearly basis data collectors get at 
least a 1,5 hours training or refreshment 
training. The data collectors are tested 
after the training with a test of 15 que-
stions.

The Cost-of-Living data collection takes 
place through the following five means:

1.	 The Cost-of-Living survey app, used 
for face-to-face data collection throu-
gh interviews

2.	 The Cost-of-Living survey app, used 
to note prices in markets and shops 
either online or offline

3.	 The Cost-of-Living paper and pen-
cil survey, used when the survey app 
cannot be used for any reason

4.	 The Cost-of-Living web survey, ac-
cessible on national WageIndicator 
websites

5.	 Data from external sources. Sources 
will be explained at the end of this 
section. 

Cost-of-Living data collection has been 
a web-based operation since its incep-
tion, with centralised data storage. An 
app was developed in 2015 that allowed 
data collectors to work offline and archi-
ve the data once they have internet ac-
cess. Data can be entered into the app 
from any place in the world.

By October 2025, in 90 out of 182 coun-
tries Cost-of-Living data was collected 
face-to-face. Online data collection 
took place in 30 countries, with hybrid 
data collection in others. Part of the fa-
ce-to-face data collection is done throu-
gh paper surveys, while the rest hap-
pens directly through the app on cell 
phones or tablets. The survey questions 
are identical across all mediums. Sur-
vey data can use the app even when of-
fline and upload the data later, which is 
important in areas where the internet is 
not always available or is expensive. The 
app also allows for data collection in all 
countries and languages in one place. 

       

http://Booking.com
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        GOOD TO KNOW: 

The Cost-of-Living survey app can be 
answered in local languages and English 
[master]. Such as for example in Costa 
Rica where the survey is shown in Spa-
nish and English, as Image 6 shows. The 
app has options for 200 countries and 65 
languages. The app requires data collec-
tors to identify the country for which the 
data is collected. By doing so, the cur-
rency and the regions are aligned for this 
country. However, some countries use 
multiple currencies and in these coun-
tries the app allows users to select the 
relevant currency of the prices: in Zim-
babwe, US Dollar, South African Rand, 
Zimbabwean Dollar and Zimbabwean 
Gold are the options; in Lebanon, Leba-
nese Pound and US Dollar are the options. 

         GOOD TO KNOW:

To make sure that only trained WageIndi-
cator data collectors can access the app, 
the app requires a 15-digit code called the 
‘Surveyor ID’. Every quarter, all data col-
lectors get a new code. The code and the 
data collectors are linked as such that it 
becomes visible in the dataset which data 
collector entered which data and when. 
This is good both for the data collector as 
the WageIndicator team can directly sup-
port in case of any issues, and it can be 
used for quality and assurance checks. 

Image 6.  Selection of country and region  
This screenshot from the WageIndicator Cost-of-Living app shows how a country 
and language can be selected. In the case of Costa Rica the survey can be done in 
Spanish and English. Data is always collected country / region specific.

       Source: WageIndicator Cost-of-Living survey 2025
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       GOOD TO KNOW: 

Webshops - simple and complex - have 
become commonly used by many people 
for their daily needs, offering a new ave-
nue for data collection. To              accom-
modate this, the Cost-of-Living survey 
app now asks data collectors whether 
they accessed a webshop to collect price 
data, as Image 8 shows.

      GOOD TO KNOW: 

During the COVID-19 pandemic, fa-
ce-to-face surveys proved challenging, 
so price data was collected partly based 
through the cheapest webshops. If no su-
itable webshops were found, face-to-fa-
ce data collection was done where pos-
sible after double-checking with local 
contacts (Korde et al., 2021).

Whereas shops and markets provide pri-
ce data for just one locality, webshops 
can typically set prices for larger are-
as, ranging from a city to a province or 
even an entire country. Webshops are 
classified according to all provinces they 
serve, and the prices collected from the 
webshop apply to these regions. 

In recent years, some data collectors 
have found it easier to use printed ver-
sions of the surveys, as shown in Image 
8. This however does require the resul-
ts to be entered into the app afterwards, 
and increases the risk of data entry 

er-

rors. Some data collectors find it useful to 
collect data by means of photos of food 
prices they take at markets or shops, 
keying in the prices later.

The Cost-of-Living web survey is posted 
on all national WageIndicator websites, as 
shown in section 3.1. Every day, a diffe-
rent question is posted to each web page 
of a national WageIndicator website, re-
questing web visitors to enter the price 
of one food item. Though this is how data 
collection began, now only 4% of the 
data comes in through the websites.

WageIndicator complements its Living 
Wage data collection with data from ex-
ternal sources. External data sources are:

•	 World Food Programme’s Global 
Food Prices Database (WFP Vulne-
rability Analysis and Mapping (VAM), 
2023) for data on food prices

•	 Numbeo data for prices regarding 
some food data.

•	 Data from national statistical agen-
cies for information regarding heal-
th cost, phone cost, and education 
cost.

All data from various sources are pro-
perly checked and outliers are removed. 
Prices are then incorporated into a com-
prehensive price database, comprising 
over 9 million of price points, that is used 
for living wage calculation.

Image 7. Extra question at the in the Cost-of-Living 
survey

       Source: WageIndicator Cost-of-Living survey 2025

https://data.humdata.org/dataset/wfp-food-prices/resource/12d7c8e3-eff9-4db0-93b7-726825c4fe9a
https://www.numbeo.com/food-prices/
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3.4	 The data collection process 
for the Cost-of-Living survey

3.4.1	 The data collectors for the Cost-
of-Living survey

Data collectors are critical for the suc-
cess of the collection of prices. WageIn-
dicator employs data collectors with a 
background in survey research, data 
collection and statistics. As the number 
of countries for whom Living Wage cal-
culations has grown over time, so have 
the number of data collectors. They are 
organised in teams covering regions wi-
thin countries, regions, language groups, 
parts of continents, with one or more 
team managers. Across the world and on 
most continents, data collection is done 
face-to-face. For less and less  countries 
in Europe and North America, data col-
lection is hybrid or online.

Managers oversee the data collection 
processes, train the data collectors, and 
provide feedback. Groups are trained to-
gether in webinars and special sessions 
are organised to answer any queries they 
may have. The data collectors collect 
price data from local citizens, open mar-
kets, supermarkets. Some data collectors 
work directly under global managers of 
data collection, others work under super-
vision of regional operating agencies. 

The efforts of all local data collectors are 
complemented by interns. All interns are 
screened before selection. The interns 
work for a minimum of two months full-ti-
me, but usually it is 6-9 months part-time. 
Interns always work under supervision of 
global data collection managers. 

In 2025, interns came from FLAME Uni-
versity, Dokuz Eylül University, Univer-
sity of Namibia, Ahmedabad University, 
Bucharest University of Economic Stu-

Image 8. Data collection in Richard Toll, Senegal

 Source: WageIndicator Foundation, Ⓒ Paulien Osse 2023
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dies, Boston University, Central Euro-
pean University, Centro Universitario de 
Desarrollo Integral, University of Bath, 
Kenyatta University, University of Delhi, 
Monroe University, Vietnamese-German 
University, University of Economics Ho 
Chi Minh City, Foreign Trade University, 
Madras School of Economics, Sai Uni-
versity, National University of Singapo-
re, University of Madras, Savitribai Phule 
Pune University, Fulbright University Vie-
tnam, Ewha Womans University, Hanoi 
University of Science and Technology, 
National University of Singapore, Natio-
nal Dong Hwa University, Dickinson Col-
lege, Diplomatic Academy of Vietnam. 

3.4.2	 Instructions and training for the 
data collectors and quality controls

WageIndicator provides online training 
via Zoom, WhatsApp or their preferred 
(and safest) means of communication, 
in written instructions, instruction vide-
os, and quarterly feedback quality upda-
tes. Trainers are global and regional Wa-
geIndicator managers. Global managers 
oversee the whole process of recruiting 
data collectors, assigning jobs to data 
collectors,  calculation, and use of the 
data by companies, NGOs and trade 
unions. Regional data managers oversee 
the process of assigning jobs to data 
collectors and have insight in the quality 
of the work done by data collectors.

The data collectors correspond regularly 
with their team managers or directly with 
their global managers, confirming that 
the information they are collecting is va-
lid. Table 9 provides an overview of the 
training provided.

Trainers do a small test to check their 
knowledge of the data collection process.  

    Persons* Regions Training Experience
1 Interns during 

one year
approx. 120 in-
terns 

Usually countries 
where English is the 
main language

2 hours train-
ing, and weekly 
update of 20 
minutes, test

Minimum 2 
months

2 WageIndicator 
team mem-
bers during 
one year

Approx 300  
team members; 
they are special-
ised data col-
lectors, work on 
year contracts *

Most countries in 
the world. Especially 
in countries where 
online supermarkets 
or other data is not 
always available or 
up to date.  

Written instruc-
tions, instruc-
tion videos, and 
quarterly feed-
back quality 
updates, test

From 2 till 6 
years

3 Web users 
WageIndicator 
national web-
sites

4,678 users in 
2021, 4,759 us-
ers in 2022 and 
3,860 users in 
2023, 2105 users 
in 2024 and 861 
users in 2025 ( 1 
price per user)

Medium/high income 
countries

No training Unknown

       Table 9. Characteristics of the data collectors in 2024 

Source: WageIndicator Foundation 2025
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     GOOD TO KNOW: 

All data collectors and their team ma-
nagers get the same instructions and 
training, whether it is for collecting data 
from webshops, or face-to-face and 
then keying in the data in the Cost-of-
Living survey app. The training usually 
takes 90 minutes. Data collectors take 
a refresher training every year, whe-
re feedback on data collection and on 
the survey is also taken into account.  

Trainings for data collectors focus on 
the following issues: 

•	 To use the survey

•	 To upload stored data 

•	 How to select appropriate areas 
for data collection, in terms of co-
sts

•	 To avoid the poorest and richest 
areas, where possible

•	 To go to areas where workers 
live, not the tourist or expat area

•	 Select respondents randomly 

•	 To take time to talk to responden-
ts while following the survey

•	 To collect food prices at the mar-
ket/shops randomly 

•	 To collect housing prices regar-
ding decent housing (safe, solid 
roof, water, electricity, heating, 
sanitary toilet facilities) 

 
Data collectors should be:

•	 Accurate and precise

•	 Good with numbers 

•	 Able to communicate with people 
on equal level

•	 Multilingual

•	 Able to use a smartphone or digi-
tal device 

WageIndicator has learned some use-
ful practices through years of data 
collection: 

•	 Sometimes it is better not to use a 
smartphone, but a printed survey

•	 Interviewing in pairs is sometimes 
more efficient, faster and safer 
than doing it alone. 

•	 Some countries report that wo-
men are better trained to talk 
about prices with women, men are 
better at talking about prices with 
men. Nevertheless mixed-gender 
teams seem to be the best

•	 Data collectors usually know that 
the price is collected to calculate 
Living Wages, yet data collectors 
are trained not to tell their re-
spondents that the prices are col-
lected to calculate Living Wages

•	 Data collectors never know which 
companies might use the Living 
Wage estimates

•	 If extra data is needed for a client 
of WageIndicator, the name of 
the client is not shared with nei-
ther the trainer, the data collector 
nor the respondent. (In 2025 this 
was not needed, there was enou-
gh data for enough countries and 
regions within.)

•	 If needed for authorities or sa-
fety purposes, data collectors are 
provided with a WageIndicator 
introduction letter or other safety 
measures are taken.

On a daily basis the WageIndicator 
team managers check the data col-
lected. Specifically, the housing pri-
ces are cross checked across the 

https://www.youtube.com/watch?v=0GClLcxWWZA&list=PLYHZaVWkSj5mWu_SZjfL6PIJ3H9Hc0tp-&index=8
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different surveyor groups operating si-
multaneously (Korde et al., 2021).

All data collectors have a unique code 
related to their name and email address 
which they must use to collect their data. 
Each price in the database can be tra-
ced back to an individual data collector. 
However, the code is not required for 
web users who key in data on the basis 
of a request as shown in Image 6. In ge-
neral, web users key in one price only.

Global data managers, regional data ma-
nagers and data collectors in the coun-
tries are in touch with each other on a 
daily basis through various instant mes-
saging applications.

All data collectors have undergone Wa-
geIndicator’s annual safeguarding trai-
ning and adhere to WageIndicator’s Code 
of Conduct. 

3.5	 Quality controls

WageIndicator updates its Living Wage 
estimates every quarter to keep up with 
changing price levels. The quality of na-
tional and regional Living Wage estima-
tes are rated internally by assigning a 
Stability and Data Quality Code to each 
country and region, based on a compa-
rison with the data for the same country/
region from the previous quarter. Data 
fluctuations have been tracked since Ja-
nuary 2019.

When a >10% change is observed, a 
thorough check is conducted to assess 
whether there is an issue with any of the 
input components. If such an issue is 
found, it is corrected in the script and the 
estimates are recalculated. If no issue 
is found, the data collector is contacted 
for an explanation. If even this does not 
suffice, the estimate is retracted from 
the database and in the following quar-
ter an additional team is assigned to col-
lect data independently from the existing 
team. If their results differ, estimates are 

adjusted as needed and in some cases 
the team of data collectors might be re-
placed. Table 10 shows the levels and 
frequency of quality checks.

Living Wages are checked for consi-
stency over time. In case structural di-
screpancies are detected, WageIndica-
tor consults national experts to analyse 
and correct the source(s) of bias. These 
experts are mainly academics from the 
WageIndicator network. Next to that Wa-
geIndicator gains expertise from multina-
tional clients by talking to their local HR 
teams. In case of issues, WageIndicator 
brings HR experts from different clients 
together and discusses the topic. Thanks 
to these efforts, the data also becomes 
more accurate over time.      

Feedback on methodological questions 
and the quality of Living Wages is also 
obtained through discussions in webinars 
(see Annex 4) involving academics, em-
ployers, trade unions and data collectors. 
All relevant feedback can be integrated 
in the survey over several quarters. One 
example of this is a change of wording 
because of a “wrong” translation, but 
also the integration of extra questions in 
the Cost-of-Living survey related to so-
cial participation. This specific compo-
nent of social participation has not been 
finalised yet. Decisions on this will be 
made in Q1 2026.

https://wageindicator.org/about/events/2023/safeguarding-at-wageindicator-march-26-2023
https://wageindicator.org/about/events/2023/safeguarding-at-wageindicator-march-26-2023
https://wageindicator.org/about/disclaimer/safeguarding-policies
https://wageindicator.org/about/disclaimer/safeguarding-policies
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Table 10. Levels and frequency of quality checks

Quality checks Yearly Quarterly Daily

Survey

Survey correct - does it produce the correct data from the cor-
rect country / region x

Survey correct - new countries / item language / translation 
checks x x

Survey - region / city - correct x x

Survey items still relevant x

Data collection

Data collectors - recruiting / screening x

Interns - recruiting / screening x

Data collectors training x

Data collectors test x

Interns training x x

Offer option to data collectors to report in case they included 
mistakes x x

Assign extra data collectors - they don’t know each other - in 
one country. (f.e. face to face and online) x x

Data process

Check for outliers (not above or below a defined number) x

Check for currency mistakes x

Check for currency mistakes in case of more currency options 
(Lebanon, Venezuela, Zimbabwe) x

Check for consistency between quarters x

Check for relation with World Food Programme database x

Check for the consistency between the components x

Check the relation between housing and Minimum Wages x

Check for tax and social security updates x x
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3.6        Sampling strategy for Cost of 
Living estimates

This section details WageIndicator’s data 
collection strategies to avoid bias in the 
samples:

•	 For the data collection of prices from 
shops/markets, the sampling frame 
consists of shops/markets located 
in low and low-middle income (whe-
re workers live) areas, because the 
Living Wage data collection aims 
at the lowest prices for the defined 
food basket. The shops/markets are 
sampled by random walks in these 
areas. WageIndicator data collec-
tors go to these shops/markets and 
register the prices, similar to what 
mystery shoppers in retail establish-
ments do. This data is collected by 
WageIndicator data collectors using 

the Cost-of-Living survey.

•	 For the data collection of prices from 
webshops, the sampling frame con-
sists of all webshops that can be 
found online in the selected region/
city, and the sample consists of the 
webshops with the lowest prices for 
the selected food basket; this data 
is collected by WageIndicator data 
collectors using the Cost-of-Living 
survey.

•	 For the data collection of housing 
prices from the respondents respon-
ding on behalf of their households, 
respondents’ locations are selected 
in low, low-middle income areas, 
and real estate agents may also be 
consulted.

•	 For the data collection of housing 

Wage Data Collection 2025

Update for inflation twice a year x

Feedback

Feedback during data collections process x x

Feedback on the basis of estimates by all data collectors x

Feedback from clients on the basis of estimates x

Double check

Calculations of family-types x

Year averages x

Comparison quarters / stability over quarters x

Include Living Wage/Income Guidance data set x

Minimum Wages x

Check requests from clients (MNE / NGO / Trade Union / web 
users) x x



Living Wages, Living Income, Living Tariff  Worldwide - Update March 2026 - WageIndicator Foundation 47

prices from real estate agents, 
the low, low-middle-income are-
as are selected and various real 
estate agents are visited; 

•	 For the data collection of prices 
from web visitors of the more 
than 200 national WageIndica-
tor pages on work and wages, 
the Cost-of-Living web survey in 
their national languages is used. 
Here no sampling frame exists as 
the data collection is based on a 
non-probability web survey.

•	 For the data collection of food, 
data from external sources are 
added, when available and when 
assessed to be reliable.

An alternative strategy of collecting 
price data is by means of household 
expenditure surveys. These surveys 
primarily aim to measure expenditu-
res, but they are also used to gene-
rate data on prices. However, the pri-
ce data from expenditure surveys are 
often less granular compared to the 
price data collected from shops, mar-
kets and other outlets, and they most 
likely rely on respondents’ memory, 
hence less reliable. Whereas WageIn-
dicator’s Living Wage data collection 
targets low, and low-middle income 
strata of cities and villages, expendi-
ture surveys mostly aim to sample the 
full population of households. To meet 
the demands of data collection of pri-
ces in low, low-middle income areas, 
usually a subsection of the sample, 
large sample sizes are needed. Inste-
ad, WageIndicator prefers to focus on 
data collection in shops and other out-
lets and by interviews in areas where 
workers live.

Measurement errors are likely to be 
small as the prices are directly obser-
ved by the data collectors. When pri-
ces are collected from volunteer web 
visitors, they are not urged to report 
the lowest prices but to report the pri-
ces they paid today or yesterday. The 

latter price data collection can be pro-
ne to selection bias. WageIndicator 
assesses the possible bias of this data 
in the total sample as small, because 
the large majority of data is collected 
by trained data collectors. 

      GOOD TO KNOW: 

What happens if data collectors key 
in wrong numbers? WageIndicator 
applies a strict regime to control for 
data-entry errors. Statistical methods 
are applied to identify data-collec-
tor related outliers, as well as outliers 
when comparing to previously col-
lected data.

When there is not enough data, or 
when it’s not reliable

There are clear thresholds on the mi-
nimum number of prices collected per 
region/country per component. 

•	 For food there should be between 
2000 and 6000 prices per region; 
if less data is available, there will 
not be a Living Wage estimate for 
that quarter. 

•	 For housing between 50 and 200 
observations are needed to cal-
culate housing for a country-level 
and 20 and 200 observations for 
a region-level Living Wage. 

•	 For transport a minimum of 20 
observations are needed for 
country-level estimates and 20 
observations for region-level 
estimates.

•	 20 observations are needed to 
calculate on national and regio-
nal level for health, education, 
clothing/footwear, phone and 
drinking water expenses. 
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     GOOD TO KNOW: 

If there are not enough observations at 
the regional level, national averages are 
applied for Non-Food, Non-Housing 
components in the regional Living Wage 
estimates, as these are smaller expen-
ses and usually don’t vary too much 
per region. If there are not enough ob-
servations at the national level (for heal-
th, education, clothing/footwear, phone 
and drinking water expenses), data from 
countries within the same income group 
(as per the World Bank country income 
grouping) are used by comparing the ra-
tio of the components to a set of mini-
mum wage levels set by the ILO and from 
WageIndicator’s Minimum Wage databa-
se.
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This chapter focuses on the calculation of 
the Living Wage, and the related estima-
tes for a Living Income and Living Tariff. 
It details the data streams in the Living 
Wage data, the assumptions underlying 
the Living Wage calculations, the com-
ponents of the Living Wage calculations, 
and the features of the Living Wage da-
taset.

The Living Wage is applicable to employe-
es (workers that perform specific tasks 
for a business in exchange for regular pay 
and typically receive benefits, overtime 
pay and vacation). The Living Income ap-
plies to farmers, smallholders and family 
businesses. The difference between the 
Living Wage and the Living Income resi-
des in social security percentages: while 
the Living Wage includes the social secu-
rity contributions that have to be paid by 
the employee, the Living Income includes 
both the employee’s and the employer’s 
parts. Also, while the Living Wage assu-
mes that there is another family member 
who is contributing to the family budget, 
the Living Income is one income for the 
business and covers all the family costs 
(assuming that both parents are working 
for the same business).

Additionally, WageIndicator also calcula-
tes a Living Tariff, which applies to sel-
f-employed people and  platform workers, 
who usually set their tariff and are paid 

by the hour or per task. The Living Tariff 
includes taxes and social security in the 
same way as the Living Income, but also 
occupational items (laptop, motorbike, 
car, depending on the job) and extra time 
for training, administration and other acti-
vities, as well as any job-specific costs. 
The differences between a Living Wage, 
Income and Tariff are explained in Table 
11.

The Living Tariff is calculated for a sel-
f-employed person in general and more 
specific for a set of common professions. 
After all, a taxi driver incurs different 
expenses than a freelance designer. The 
Living Tariff makes it clear to those who 
are not on a pay-roll what they must earn 
at least per hour to arrive at a Living Ta-
rif. . Because the variables may vary per 
worker, WageIndicator has developed an 
interactive tool for the countries India, 
Indonesia, Kenya, the Netherlands, Paki-
stan and South Africa where workers can 
adjust the variables to the situation that 
applies to them.:

4 | Calculation of Living Wages, Living 
Income and Living Tariff
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Living Wage Living Income Living Tariff

Applies to: Employees

Farmers, small hold-
ers and family busi-
nesses, even one 
parent and young-
sters

Self-employed (gig 
workers, freelancers, 
contractors, daily 
workers)

Pay period it is      
calculated for: Month / year Month / year Hour

Social security        
included:

Contributions to be 
paid by the employee

Contributions to be 
paid by the employee 
and the employer

Contributions to be 
paid by the employee 
and the employer

Number of earners 
per family:

Varies per country, 
depending on the 
labour participation 
rate, the national un-
employment rate and 
the national part-time 
employment rate, 
using the following 
formula: Earners per 
family = 1 + {Aver-
age Adult Labour 
Participation Rate × 
(1 − Unemployment 
Rate) × (1 − [Part-
Time Employment 
Rate÷2])}. The data 
used is from the last 
10 years (2014-2023) 
and the earners per 
family are capped 
at a minimum of 1.5. 
It assumes that the 
other earner gets a 
portion of the Living 
Wage.

One, the two adults 
count together as 
one earner.

Varies per country, 
depending on the 
labour participation 
rate, the national un-
employment rate and 
the national part-time 
employment rate, us-
ing the same formula 
used for the Living 
Wage. It assumes 
that the other earner 
gets a portion of the 
Living Wage.

Additional occupa-
tional items and extra 
time for training, ad-
ministration and other 
activities:

No No Yes

Table 11. The differences among Living Wage, Living Income and Living Tariff

  Tariff database, 2025

4.1	 The Cost-of-Living database 

4.1.1	 The Cost-of-Living database

The price data in the Living Wage da-
tabase are collected through the Cost-
of-Living survey. The screenshot of the 
survey in Image 10 shows that the data 
collectors can select a category for whi-
ch they want to enter prices, be it food, 

transport, housing, expenses, or occu-
pational cost-related items. The survey is 
always presented in a national language 
and a language switch to English is faci-
litated. The region is selected based on 
the locality of the interviewer, but can be 
changed depending on the region whe-
re the data is collected. For each item, a 
price can be keyed in and its pre-set unit 
appears automatically e.g. kilo, litre or 
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other units of measurement. Data collec-
tors can opt for keying in just one or few 
items if they have not (yet) collected the 
prices for other items.

The data collected in the Cost-of-Living 
survey include millions of prices that are 
all checked. A codebook is available re-
garding the variables in the dataset. The 
codebook consists of:

•	 value labels of the item ids in the 
Cost-of-Living survey (see Annex 5)

•	 value label of the unit ids in the Cost-
of-Living dataset. The unit id’s have 
been stable over the years; the uni-
ts are presented both in the app and 
in the online Cost-of-Living survey 
(see Annex 6)

•	 variable labels in the Cost-of-Living 
dataset, see (Annex 7).

4.1.2 WageIndicator data streams and 
data generating devices/sources.

WageIndicator’s Living Wage database 
has been created through over nine mil-
lion price recordings from several sour-
ces since 2014. 

       GOOD TO KNOW:

 In 2025, 1,228,897 prices (primary data) 
were collected using the WageIndicator 
Cost-of-Living web survey and app with 
99.70 percent of that being collected by 
trained data collectors. 

Image 9. Cost-of-Living survey structure

Source: WageIndicator Cost-of-Living survey 2025 
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As described in Chapter 3.3, the prices in 
the Living Wage database stem from five 
sources, namely, from the Cost-of-Living 
web survey, the Cost-of-Living survey 
app, the Cost-of-Living survey print, and 
external sources. Table 12 and 13 depi-
ct how the data is distributed over the 
first three categories used in the October 
2024 release of living wages.

Data from ‘external sources’ are predo-

minantly sourced from the World Food 
Program and Numbeo.

The Living Wage data collection is based 
on a sound IT system for centralised data 
collection that ensures stable data col-
lection over time and across countries. 
Well-developed scripts are used to call 
for the data from external sources. These 
scripts are invaluable tools for efficiently 
accessing and managing data from ex-

Platform used Data           
collector

% of total      
collected prices 
used for latest  
calculation

Source        
traceable in 
dataset

1
Data via WageIndica-
tor website - online 
Cost-of-Living survey

Mainly generat-
ed by web users, 
rarely by trained 
data collectors

0.30% yes

2 Data via Cost-of-Liv-
ing survey app

Collected by 
trained data col-
lectors who use 
a mix of face-to- 
face, interviews 
and data generat-
ed from webshops

99.70% yes

 Table 12. Tracking data streams from different WageIndicator platforms - October 2025

*those who selected the “internet shop” question as shown in Image 7

Source Data collector
% of total 
collected 
prices 

Source 
traceable in 
dataset

1 Data from 
webshops*

Collected by trained data 
collectors only

48.05% yes

2 Data from reg-
ular shops /
face to face 
surveys

Generated by trained 
data collectors and web 
users (less than 2 %)

51.95% yes

Source: WageIndicator Foundation 2023

Table 13. Tracking data streams from different sources

Source: WageIndicator Foundation 2023
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ternal sources, such as the International 
Labor Organization (ILO) and Internatio-
nal Monetary Fund (IMF). These scripts 
are designed to automate the process 
of retrieving, checking for updates, and 
downloading the latest available data 
from these organisations, ensuring that 
the information is always current and re-
adily accessible.

4.2     Assumptions underlying the 
calculation of a Living Wage

WageIndicator  Living Wage calculation 
includes a set of assumptions, namely:

•	 a Living Wage is calculated for adults 
who are of economically active age 
(18 - 65)  and competent to manage 
their family budget efficiently;

•	 individuals without children rent a 
one-bedroom home and households 
with children rent a two-bedroom 
home;

•	 individuals and families for whom 
the Living Wage estimates are most 
relevant are assumed not to own 
a motorbike or car and therefore 
need to rely on other means of tran-
sportation (though - for future use 
- we have an extra question in the 
Cost-of-Living survey that checks 
whether this assumption is accurate 
in all countries), usually public tran-
sport; children of such families com-
muting to schools can travel for free 
or with a substantial discount; 

•	 all family members are in a condition 
which allows them to work at full po-
tential;

•	 meals are prepared at home and in-
gredients are purchased from super-
markets or at markets in the lower 
price range;

•	 expenses on clothes and footwear 
are accounted for;

•	 it includes a phone tariff of a mon-
thly mobile plan (at least 120 minutes 
calls and 10GB internet); 

•	 housing expenses refer to houses or 
apartments that are not centrally or 
up-market located and not located in 
a slum or an unsafe area;

•	 adequate housing is assumed to have 
permanent walls, solid roofs, ade-
quate ventilation, and has electricity, 
water, heating - if needed in that area 
- and sanitary toilet facilities. Costs 
related to heating, electricity, water 
consumption, routine maintenance 
and repair and garbage collection 
are included in housing costs;

•	 a standard or ‘normal’ working week 
is assumed. This ‘normal’ working 
week, which differs per country, 
should not be more than 48 hours 
maximum (ILO Convention 1, 1919);

•	 a Living Wage is the monetary equi-
valent of the regular income, inclu-
ding any regular in-kind provisions;

•	 a Living Wage is the regular monthly 
income from labour; irregular or inci-
dental income is assumed to be used 
for extraordinary expenses;

•	 a Living Wage is estimated for em-
ployers who (should) pay the local 
Living Wage voluntarily, unless con-
tracts or (collective) agreements are 
made with workers groups, trade 
unions and/or buyers;

•	 the calculation of WageIndicator 
Living Wages only includes basic 
expenses; 

•	 a Living Wage reflects the local living 
standards and needs of workers and 
their families;

•	 a Living Wage is calculated as a re-
ference income of a full-time worker 
in gross terms.
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      GOOD TO KNOW: 

WageIndicator collects and calculates 
Living Wages following similar principles 
adopted by other Living Wages data col-
lectors and the ILO (2024). The metho-
dology is versatile and can be applied in 
all national and regional settings, and is 
sector-agnostic. The resulting data com-
parability is the foundational condition 
for the calculation of Living Wages that 
are consistent globally and over time.

4.3      Living Income

The Living Income estimate is relevant 
for (small) farmers/farming households. 
Yet, it may be applied just as well to all 
households where income earners (nor-
mally both adults in the family) own 
their own business, which is usually a 
small-scale family enterprise, similar to 
small landholders. Normally both adults 
in the family work in the business. This 
is different from the Living Tariff, which 
applies to a person who works alone as 
self-employed.

The assumptions for a Living Income 
are the same as for those Living Wage 
earners at a payroll, but there are some 
differences. The Living Income estimate 
accounts for the cost of essential neces-
sities in a household, varying with the 
region and country where they live and 
work. Thus the Living Income estimates 
offered by WageIndicator reflect the ne-
eds of a typical national/regional hou-
sehold. A typical household is assumed 
to consist of two adults, plus the num-
ber of children as derived from the na-
tional fertility rate of a country given in 
the World Bank database (2020-2022). 
In this respect, WageIndicator extends 
the practice of basing calculations on the 
standard family of 2 (adults) plus 2 (chil-
dren), by allowing for variation in family 
sizes and estimating Living Incomes whi-
ch more accurately depict varying living 
requirements.

To resume the definition, a Living Income 
is the amount of money a household must 
earn to achieve a decent standard of li-
ving. This income must be earned by the 
two adults in the family. The Living Inco-
me is therefore made up of all the diverse 
sources of income that a household may 
receive through the labour of two wor-
king adult members. It is assumed that in 
this household both adults work the full 
working week. Their combined income 
(Living Income) should be sufficient to 
cover the costs of the indispensable ne-
cessities that their household needs for a 
decent living.

The indispensable items are similar to 
the elements making up the cost of living 
used to arrive at a Living Wage, i.e. Food; 
Drinking Water; Housing; Transport; 
Phone and internet; Clothing; Healthca-
re; Education and Unexpected expenses. 
See for a detailed overview of these ne-
cessities Chapters 2.1 - 2.10 above.

The other main difference with the Living 
Wage is that the Living Income includes 
taxes and social security contributions 
that are normally due by the employer 
(thus excluded in the Living Wage cal-
culation). Since the two working adults 
are not employed (have no permanent 
employers) the part of social security 
premiums and taxes normally paid by 
employers on behalf of their employees 
must be borne by these working adults 
themselves, so the Living Income cal-
culation must include the equivalent of 
these extra costs the self-employed hou-
sehold/family business has to pay. The-
refore, WageIndicator’s calculations also 
include the taxes and mandatory contri-
butions that the typical household must 
make as part of their business venture 
(the part that would otherwise be bor-
ne by an employer). This information is 
updated twice a year by the WageIndica-
tor team through desk research. 

https://wageindicator.org/salary/living-wage/faq-living-wage/ilo-principles-and-wageindicator-alignment
https://wageindicator.org/salary/living-wage/faq-living-wage/ilo-principles-and-wageindicator-alignment
https://wageindicator.org/salary/living-wage/faq-living-wage/ilo-principles-and-wageindicator-alignment
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Country -        
region

Living Wage Guid-
ance - typical fam-
ily - 2+national fer-
tility rate - national 
labour participation 
rate - lowest - per 
month

Living Income 
Guidance - 
typical family 
- 2+national 
fertility rate - 
national labour 
participation 
rate - lowest - 
per month

Living Tariff 
-typical family - 
2+national fertil-
ity rate - national 
labour participa-
tion rate - lowest 
- per hour (ba-
sic, no work-re-
lated equipment 
or overhead)

Living Tariff 
-typical fami-
ly - 2+national 
fertility rate - 
national labour 
participation 
rate - low-
est - per hour 
(including 
work-related 
equipment or 
overhead for 
a motorcycle 
deliverer)

Pakistan - Sindh 61007.15 PKR 107958.48 PKR 355.88 PKR 
(68,344.70 PKR 
per month full-
time)

608.21 PKR 
(103397.84 
PKR per month 
full-time)

Table 14. Living Wage, Income and Tariff Data for the Pakistan region of Sindh

Source: 	 WageIndicator Foundation, October 2025

4.4	 The components in the      
Living Wage data

The calculation of the Living Wage is 
composed of the following compo-
nents, notably food, housing/energy, 
transportation, health, education, and 
other expenses like phone and internet, 
clothing, personal care. Costs for chil-
dcare and private care costs are not in-
cluded in the basic set of components, 
but seen as ad ones. This section provi-
des an explanation of how each compo-
nent of the Living Wage is calculated.

4.4.1	 The calculation of food costs

WageIndicator calculates the food co-
sts using two data sources. The first is 
the WageIndicator Cost of Living Survey, 
which is explained in detail in Chapter 
2 and which collects the actual prices 
of 70 food items. The second is the UN 
Food and Agriculture Organisation (FAO) 
food balance sheet, which presents the 
consumption of 81 food items measured 
in kilocalories and in grams per person 
per day and reflects the food preferen-
ces in a country. Two examples of this 
for Vietnam and Ghana are presented in 

Annex 10.

To ensure that the differences betwe-
en food consumption patterns amongst 
countries are incorporated in the calcu-
lation, WageIndicator calculates the food 
basket for a model diet for each country 
based on the data from the FAO Food ba-
lance sheet. To avoid the negative bias in 
the quality of the food basket in low inco-
me countries and to make sure the coun-
try-specific food consumption is balan-
ced with the provisions for a healthy diet, 
the basket is checked against the ba-
lanced diet defined by the World Heal-
th Organisation (WHO). WHO defines a 
balanced diet to comprise less than 30 
percent of calories from fats, less than 
10 percent of calories from free sugars, 
less than 5g of salt per day and at least 
400 grams of vegetables and fruits per 
day (WHO, 2020). To make the FAO Food 
balance sheet comply with the WHO pro-
visions, the following adjustments are 
made when creating the WageIndicator 
food baskets:

•	 Fats, Animals, Raw - adjusted to 0% 
of food supply

•	 Pig meat - adjusted to 60% of food 

https://www.fao.org/faostat/en/#data/FBS/report
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supply

•	 Milk - Excluding Butter - adjusted to 
50% of food supply

•	 Oils - adjusted to 50% of food sup-
ply

•	 Sugar - adjusted to 60% of food 
supply

•	 Fruits and Vegetables - increased to 
400 grams for countries with intake 
less than 400 grams/person/day.

WageIndicator counts for 5 percent for 
the total percentages of fats and sugar. 
Annex 10 gives a practical insight into 
this with the food baskets for model diets 
for Ghana and Vietnam (FAO, 2022).

All WageIndicator model diets assume 
a daily consumption of 2,100 calories 
per person, which is the nutritional re-
quirement for good health proposed by 
the World Bank (Haughton & Khandker, 
2009). The model makes no distinction 
between adults, children, or pregnant or 
lactating mothers’ food requirements. 
The principle that WageIndicator adhe-
res to is that adults and children have 
2,100 calories a day. In some cases chil-
dren will eat more, sometimes less. Pre-
gnant women might eat a bit more during 
the last months of pregnancy and the 
lactation period. The food costs calcula-
tion assumes that the food is prepared at 
home and purchased at the lower prices 
from supermarkets.

The data collectors are provided with 
detailed instructions on how to report 
the prices for the food items. These in-
clude instructions such as to exclude 
wrapping when reporting the costs and 
indicate the quantities precisely.

4.4.2	 The calculation of housing and 
utility costs

Housing costs are challenging to calcu-
late because dwellings differ and local 
prices show substantial variation. The 
calculation of housing costs should the-
refore take into account quality criteria 
and depart from a minimum acceptable 
housing quality (e.g. appropriate number 
of rooms, location). In the WageIndicator 
Cost-of-Living survey respondents are 
asked about their house rents, electri-
city, water, garbage collection, internet, 
and taxes on housing. Respondents also 
indicate the size and location (inside or 
outside the city centre) of their apart-
ments or houses. 

A typical rent in the lower part of the pri-
ce distribution (at 25th percentile) and in 
the middle (at 50th percentile) of the pri-
ce distribution (median price) is included 
in the calculation. The housing cost for 
a family or an individual refers to a typi-
cal rent for a two-bedroom apartment 
respectively an one-bedroom apart-
ment in an average urban area, outside 
the city centre, not centrally located, nor 
up-market, but also not located in slums. 
The high degree of geographical granu-
larity of the prices collected allows the 
estimation of the reference housing co-
sts for a large number of regions.

Next to housing cost the role of utilities 
within the Cost-of-Living survey has 
been improved since July 2024. It has 
been separated from the initial housing 
section and is now a separate chapter in 
the Cost-of-Living survey. This relates to 
questions for energy - including electri-
city, gas (heating and cooking), heating 
and/or cooling, and other utilities used at 
home - water, garbage and ​​other mon-
thly costs associated with the house, 
such as service/maintenance costs, ta-
xes for dwelling, or city/region specific 
costs.
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4.4.3	 The calculation of transport    
costs

Transportation is an important cost for 
households because many people com-
mute for work or travel for daily activities 
(e.g. shopping). The assumption is that 
for families the Living Wage does not in-
clude the ownership of a motorbike or car 
and that they have to rely on other means 
of transportation. As public transport ser-
vice is commonly available in most pla-
ces, the price of a regular monthly tran-
sport pass is regarded as the transport 
cost for an adult. The average price of 
such a monthly pass is used as a mea-
ningful approximation of transport costs, 
also for families in areas without local 
public transport. The price of a monthly 
pass is asked in the WageIndicator Cost-
of-Living survey. The cost of transport for 
a family household is calculated as twice 
the price of a monthly adult pass. In many 
places, children commuting to schools 
can travel for free or with a substantial 
discount. Therefore, in the Living Wage 
calculation it is assumed that children tra-
vel for free.

From October 2024, WageIndicator pre-
sents next to the transport component 
(public transport), the cost for the use of a 
private car. This is shown as an add-on, so 
it is not included in the basic Living Wage 
calculation. See more in Chapter 4.4.7.  

       GOOD TO KNOW: 

Transport costs related to the job - e.g. 
the car or the motorbike costs for a taxi 
driver or a rider - are only used to calcu-
late the Living Tariff for platform workers. 

4.4.4	 The calculation of personal and 
health costs 

Many countries provide at least basic pu-
blic health care services. Yet, additional 

expenses are often required for medica-
tion not available from public facilities or 
for private healthcare in emergency si-
tuations. In addition, if households tem-
porarily lose income due to health-related 
absence from work they still need to be 
able to cover their basic living expenses.      

The WageIndicator Cost-of-Living sur-
vey asks respondents about the minimal 
monthly expenses on health care for a 
family of two adults and two children. 
Next to that, the survey also collects data 
more specifically on the presence of a 
free universal healthcare system in the 
country and on the cost for average he-
alth care costs covering one person and/
or one person and the family, including 
both insurance costs and out of pocket 
expenses. Based on these two pieces 
of information, the monthly expenditure 
on health is included in the Living Wage 
calculation. Given that the healthcare in-
surance for working adults sometimes 
includes the partner and/or children, the 
health expenses for an individual and a 
family are calculated separately.

In addition to that, data is collected spe-
cifically on personal and health care co-
sts: the monthly expenses for period pro-
ducts, birth-control products, personal 
care products and household cleaning 
products.

4.4.5	 Education expenses

Education in public schools is provided 
at relatively low cost, but additional co-
sts are related to supplementary mate-
rials and fees. Education expenses are 
typically included in the Living Wage. 
The WageIndicator Cost-of-Living sur-
vey asks respondents about the minimum 
monthly expenses on education (assu-
ming that children attend public schools) 
for a family of two adults and two chil-
dren. Based on this information the mon-
thly expenditure on education is included 
in the Living Wage calculation.     
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Expenses on education for adults are not 
considered in the Living Wage calcula-
tion. As the concept of a Living Wage de-
fines the basic needs for a family, it does 
not provide for families to participate in 
advanced education, or in entertainment 
or recreational activities.

4.4.6	 Other expenses and provision 
for unexpected expenditures

The calculation of Living Wage accoun-
ts for the most relevant expenditures on 
food, housing, transport, health and edu-
cation. In order to estimate the amount of 
expenditures beyond these basic cate-
gories, national Living Wage campaigns 
typically rely on data from national hou-
sehold income and expenditure surveys. 
However, for a large set of countries, hou-
sehold surveys are not readily available 
with the regularity required for frequent 
updates. Because the bundle of non-fo-
od and non-housing commodities varies 
across countries according to habits and 
culture as well as over time, it is difficult 
to arrive at a universal basket of goods 
and services covering personal needs in 
all countries.

One solution to this problem is to provi-
de for spending on non-specified discre-
tionary purchases such as clothing and 
cosmetics. In addition, it has to be ensu-
red that the Living Wage is sustainable in 
allowing for unforeseen events such as 
illness, accidents or unemployment. Pro-
vision for unexpected events is also com-
mon in Living Wage calculations.

WageIndicator follows Anker and Anker 
(2017) and adds a 5 percent margin to the 
final estimate of the cost of living. When 
the calculation of the costs of living is 
more comprehensive in covering the go-
ods and services, a lower margin is more 
appropriate as that does not increase the 
resulting Living Wage unreasonably.

4.4.7 Add-on - Childcare cost

From October 2024, WageIndicator be-
gan including the cost of childcare as an 
add-on to its Living Wage estimates. This 
was done to bring methodological parity 
with other Living Wage data providers, 
several of whom include this in their esti-
mates. WageIndicator considers these 
components as add-ons and not a part of 
the basic basket of goods and services. 
For its basic Living Wage estimates, Wa-
geIndicator continues to use the afore-
mentioned ten components (see Chapter 
2), maintaining continuity with its metho-
dology. 

The childcare cost (see Table 14 for some 
examples) is calculated on the basis of the 
following assumptions: the carer earns a 
Living Wage for a Typical Family to take 
care of six children at the same time; the 
childcare duration is 12 years per child 
and the total childcare cost that a family 
has to bear is spread over the total chil-
dcare years.

One example of given data used could be 
the following:

-Monthly Living Wage per Earner (W): 
$900

-Children per Carer (N): 6

-Fertility Rate (F): 1.5

-Childcare Duration per Child (C): 12 ye-
ars

-Number of Earners per Family (E): 1.8

-Total Working Years (WY): 45 years

The above data is used to calculate first 
the total cost of childcare per family, whi-
ch is calculated as follows:
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The result for the example above would 
be 32500 $. 

Then, the annualised childcare cost per 
earner is calculated with the formula be-
low, where TCY are the total childcare 
years, calculated by multiplying the chil-
dcare duration per child (C) by the Ferti-
lity Rate (F):

Finally, the monthly childcare cost per 
earner is calculated as follows:

This means that the total childcare cost 
is distributed over the years when chil-
dcare expenses are incurred in order to 
provide a higher income when families 
need it most. In this way, families are able 
to cover actual costs during childcare 
years.

Country Currency
Childcare cost typical 

family for a full time 
earner - lowest - per 

month
Chile CLP 85760.32

Côte d’Ivoire XOF 27844.53

Czech Republic CZK 2852.70

Italy EUR 148.19

South Africa ZAR 1185.95

Vietnam VND 770098.32

Table 15. Cost of childcare as an add-on to the Living Wage. Monthly amounts in national currency for se-
lection of countries, October 2025 release

Source: WageIndicator Living Wages, 2025
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4.4.8 Add-on - Private car cost

Similar to childcare, in some countries 
and regions, ownership of a car is consi-
dered a basic necessity. Therefore, Wa-
geIndicator considers the cost of this as 
an add-on to the basic Living estimate.

The cost of owning a private car (see 
Table 16 for some examples) encompas-
ses the initial purchase price of the car, 
excluding variable expenses such as fuel 
and insurance. To provide a more accu-
rate representation of long-term afforda-
bility, the total cost of the car is amorti-
sed over a period of five years, reflecting 
the car’s depreciation and allowing for a 
clearer understanding of its financial im-
pact over time.

4.5	 The Living Wage / Living In-
come dataset

4.5.1	 Data cleaning

As explained in Chapter 3.5, during the 
data collection process substantial effor-
ts are undertaken to ensure high quality 
data. As a next step, scripts used for the 
Living Wage dataset ensure the removal 
of outliers.

4.5.2 Minimum number of observations 
per category

To ensure the calculation of a reliable Li-
ving Wage for a country or for a region 
within a country, a minimum number of 
observations - collected over a period of 
time of maximum 60 months - is requi-
red. For the calculation of a Living Wage 
per region or per country, WageIndicator 
requires a minimum number of observa-
tions, namely:

•	 for food between 2,000 and 6,000 
prices per region are needed; if less 
data is available, WageIndicator will 
not publish a Living Wage estimate;

•	 for housing between 50 and 200 
observations are needed to calcula-
te estimates for a country-level and 
20 and 200 observations for a re-
gion-level Living Wage;

•	 for transport at least 20 observa-
tions for country-level estimates and 
at least 20 observations for a re-
gion-level estimates are needed;

•	 for health, education and other com-
ponents, 20 observations are nee-
ded to calculate health and educa-

Country Currency
Car cost typical family 
for a full time earner - 

lowest - per month
Chile CLP 211303.29

Côte d’Ivoire XOF 168504.49

Czech Republic CZK 8837.51

Italy EUR 725.98

South Africa ZAR 6565.65

Vietnam VND 5734667.95

Table 16. Cost of a private car as an odd-on to the Living Wage. Monthly amounts in national currency for 
selection of countries, October 2025 release

Source: 	 WageIndicator Living Wages, October 2025
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tion, clothing/footwear, phone & data 
and drinking water expenses at the 
national and regional level. If there 
are not enough observations at the 
regional level, then the national data 
is used also for the region-level Li-
ving Wages, as these are smaller 
expenses and usually do not vary 
too much per region. If there are not 
enough observations at the national 
level, data from countries within the 
same income group (as per the World 
Bank country income grouping) are 
used, using data published by the In-
ternational Labour Organisation. 

In WageIndicator calculations, prices col-
lected by WageIndicator in the last twelve 
months are weighted with a higher wei-
ghting factor, to ensure that recently col-
lected prices are more influential in the 
living wage calculation. 

4.5.3	 Actual data

The new data replace the old data and the 
quarterly data for this reference period are 
of course adjusted for inflation. The data 
presented for the last quarter is always 
seen as the most accurate, so when 
available the most recent data is used.  

       
GOOD TO KNOW:

 The Living Wage calculation is based on 
prices collected during the last 36 mon-
ths in order to avoid uncharacteristic or 
short-lived extraordinary fluctuations. 

4.5.4	 Inflation correction

For most national figures, WageIndica-
tor applies the CPI (Consumer Price In-
dex) published by the International Mo-
netary Fund (IMF) to update older prices. 
However, such CPI data is not available 
for countries like Cuba or Monaco. For 
countries where CPI data is unavailable, 
data collected only in the last 18 months 

is used.

4.5.5	 Gross and net Living Wages, ta-
xes and social contributions

The Living Wage is presented as the 
gross monthly wage of a full-time worker. 
The gross Living Wage estimate is obtai-
ned by adding the mandatory payroll de-
ductions obtained from the latest national 
tax summaries available publicly, based 
on several sources, like the Worldwide 
Tax Summaries published by PWC, to the 
net Living Wage. The income tax is requi-
red by law and therefore has to be inclu-
ded in the Living Wage calculation.

In many countries low income levels are 
exempt from tax up to a minimum income 
threshold and tax brackets are set based 
on income levels Since taxes are applied 
to gross pay, the net Living Wage needs 
to be ‘grossed up’ to account for income 
tax. However, given that in some coun-
tries income tax rates are low but social 
contributions high, and given that social 
services may be financed by taxes, the 
amount of taxes includes social contri-
butions (pension contributions, medical 
insurance contributions, social insuran-
ce contributions). The taxes included in 
WageIndicator Living Wage are the ta-
xes due by the employee (and not by the 
employer). In summary, the ‘gross Living 
Wage’ includes the taxes and social se-
curity contributions due by the employee.

In the case of the Living Income, taxes 
and social contributions from both the 
employee and the employer’s side are in-
corporated.

4.5.6	 Lower and upper bound data

Living Wages and Living Income are cal-
culated as a range. The lower bound 
(lowest) Living Wage is calculated using 
prices at the 25th percentile or first quar-
tile, while the higher bound (highest) 
uses the 50th percentile (or median) of all 

https://taxsummaries.pwc.com/interactive-map
https://taxsummaries.pwc.com/interactive-map
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the prices collected. This interval reflects 
the variation of prices within a country: 
the 25th percentile is the value for which 
75% of the respondents reported higher 
prices, while the 50th percentile (median) 
is the value for which half of the respon-
dents reported higher and the other half 
lower prices.

4.6	 Living Wage / Living Income 
data for five countries

4.6.1	 Family types

Living standards within and between 
countries vary, but all Living Wage cam-
paigns aim to ensure a decent remune-
ration for work in support of workers and 
their families. The WageIndicator Living 
Wage concept is a systematic attempt to 
reflect the diversity in family types found 

worldwide. Therefore, three types of fa-
milies have been defined: a standard fa-
mily, a typical family and - more recently - 
a single-earner family. These types apply 
to all countries included. Image 10 shows 
the characteristics and Image 11 shows 
how the Living Wage is calculated. For 
the single-earner, the family composition 
considered is the same as the typical fa-
mily, but the total amount is not divided 
by the number of earners per family, as 
it is assumed that one of the adults earns 
the whole amount. 

Although WageIndicator still calculates 
and shows the one-person or individual 
household, this is done to make the cal-
culation more understandable, and not to 
be used as a benchmark.

Image 10. How WageIndicator defines family types

Source: 	 WageIndicator Foundation 2025
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4.6.2	 Living Wage / Living Income 
data for five countries

The data collected is used to calcula-
te monthly Living Wage / Living Inco-
me estimates. As an example, Annex 11 
shows the data for five countries se-
lected from each continent, covering the 
year average estimates, plus the October 
2024 Guidance release. The table shows 
the lowest and highest boundaries for 
the Living Wages and details the monthly 
costs for the item categories. 

4.6.3	 Living Tariff data for five 
countries

The Living Tariff is based on the concept 
of Living Wages and its adjustment to the 
specificities of the self-employed in the 
gig economy. The argument why we need 
a Living Tariff besides a Living Wage, 
and the methodology for collecting data 
for the Living Tariff has been presented 
since November 2023 at least in 10 con-
ferences, Living Wage info sessions and 
company presentations. See annex
Currently data for the Living Tariff are-
bing collected in 5 countries (see Table 
17). 

Note: The calculation of Living Wages for the family types takes into account the most re-
cent employment rates (World Bank) and family characteristics (fertility rate) (World Bank) 
available, in the local context. 
Source: 	 WageIndicator Foundation 2025

Image 11. Summary of the calculation of the Living Wage for the two family types

Country - capital 
region

Currency Living Tariff -typical fami-
ly - 2+national fertility rate 

- national labour participation 
rate - lowest - per hour (basic, 
no work-related equipment or 

overhead)

Living Tariff -typical family 
- 2+national fertility rate - na-
tional labour participation rate 
- lowest - per hour (including 

work-related equipment or 
overhead for a motorcycle de-

liverer)

India - Delhi INR 117.78 221.91

Indonesia - DKI 
Jakarta

IDR 38,173.53 63,444.96

Kenya - Nairobi KES 326.07 551.76

Netherlands - 
North Holland

EUR 23.55 30.28

Pakistan - Is-
lamabad Capital 
Territory

PKR 372.55 606.87

Table 17. The Living Tariff estimates for five countries. 

 	 Source:  WageIndicator Living Tariff Tool, 2025
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WageIndicator presents its Living Wage 
information in the context of political, ci-
vil, and labour rights. Per country, Wa-
geIndicator contextualises its data with 
respect to seven adjacent benchmarks, 
namely:

•	 Poverty lines

•	 Statutory minimum wage

•	 Actual wages

•	 Working hours per week

•	 Taxes

•	 Labour rights

WageIndicator has its own data collection 
on Minimum Wages, Actual wages, La-
bour Laws, weekly working hours, and 
taxes, stemming from desk research on 
government sources, international, and 
multilateral institutions and research in-
stitutes. The poverty line is based on ex-
ternal sources. This chapter discusses 
these five context benchmarks.

5.1	 The Poverty Line

The World Bank defines a poor indivi-
dual as a person who lives on less than 
US$2.15 (PPP) per day. PPP stands for 
Purchasing Power Parity, a specific form 
of price indexation that is widely used 
for international comparison of real in-
comes. PPP rates are calculated based 

on the price surveys undertaken by the 
International Comparison Program (ICP) 
organised by the World Bank. Using the-
se PPP rates, the World Bank Poverty 
Line is calculated as the monthly (i.e. 30 
days) income assuming the spending of 
PPP-adjusted US$3.00 per person per 
day by May 2024.

Some countries define their own pover-
ty lines. The national poverty line is the 
minimum income level on which an in-
dividual is supposed to be able to survi-
ve. These national poverty lines are set 
by governments. National definitions of 
poverty and their practical implemen-
tation vary widely across countries. In 
some countries the national poverty line 
is calculated based on actual prices and 
revised regularly. In other countries the 
figure attached to the poverty line is only 
irregularly updated.

The poverty line is usually set for an indi-
vidual. Only a few countries define a po-
verty level for a family. Richer countries 
deploy more generous living standards 
to define poverty than poorer countries. 
Some countries do not define a national 
poverty line at all. Therefore, national in-
dications of poverty lines are not directly 
comparable across countries. To assess 
whether a national poverty line indica-
tes an adequate income, WageIndicator 
compares it with a Living Wage based on 
real prices of goods collected through 
the WageIndicator Cost-of-Living survey.

5 | Living Wage and adjacent benchmarks   

https://wageindicator.org/salary/minimum-wage/minimum-wages-per-country
https://wageindicator.org/about/publications/2023/tijdens-k-g-2023-explanatory-note-on-the-wageindicator-working-hours-database-amsterdam-wageindicator-foundation
https://wageindicator.org/labour-laws/labour-law-around-the-world/national-labour-law-information
https://www.worldbank.org/en/news/factsheet/2025/06/05/june-2025-update-to-global-poverty-lines
https://www.worldbank.org/en/news/factsheet/2025/06/05/june-2025-update-to-global-poverty-lines
https://costofliving.wageindicator.org
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5.2	 The Minimum Wages

Minimum Wages are important when 
contextualising WageIndicator’s Living 
Wage estimates because many countries 
take the standpoint that the minimum 
wage should be sufficient for a decent 
income. However, for many countries 
the Minimum Wage and WageIndicator’s 
Living Wage reveal large disparities as 
shown below in Image 12. These dispa-
rities are related to the country’s GDP.  

       GOOD TO KNOW: 

In 2025, in 23 countries the Minimum 
Wage equaled or exceeded the Living 
Wage Typical Family Lowerbound, and 
in 145 countries Minimum Wages were 
lower (or there was no Minimum Wage). 
Among high income countries, the Mini-
mum Wage is on average 118% of the Li-
ving Wage in OECD countries and 72% in 
non-OECD countries, while in low inco-
me countries the Minimum Wage covers 
on average only 12% of the Living Wage.

Image 12. Percentage of the Living Wage covered by the Minimum Wage by country income 
group

Source: 	 WageIndicator Living Wage and Minimum Wage database. Release: Living Wage 
Guidance 2025

https://wageindicator.org/salary/minimum-wage/minimum-wages-higher-than-living-wages-by-country-and-by-region
https://wageindicator.org/salary/minimum-wage/minimum-wages-higher-than-living-wages-by-country-and-by-region
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WageIndicator has its own Minimum Wa-
ges data collection. The Minimum Wa-
ges database was introduced in 2006 as 
a response to the questions by workers 
and their trade unions in Paraguay and by 
web visitors of the WageIndicator web-
site in The Netherlands and India. Mini-
mum Wages in The Netherlands were at 
that time more complex. Special rates for 
youth, and extra holiday allowances, and 
differences for those who work 36 or 40 
hours a week. Minimum wage rates in In-
dia are defined per state, are very com-
plex, are not easily available online, and 
in some states the official Notifications 
are published in the regional language 
only. For this reason, many workers did 
not know their Minimum Wage and asked 
WageIndicator to provide this informa-
tion online. Soon other national WageIn-
dicator web sites followed with Minimum 
Wage pages. The technical performance 
of the database was gradually improved 
and included information for an increa-
sing number of countries. The Minimum 
Wage database with monthly rates was 
created in 2014 and is now updated mon-
thly. In October 2025, the database con-
tained information for 218 countries and 
territories and over 25,000 rates.

The statutory or legal Minimum Wages 
are set and published by governments, 
sometimes after consultation with social 
partners. Many countries have one Mini-
mum Wage and in most cases it applies 
to the entire workforce. Other countries 
apply multiple Minimum Wages for ca-
tegories of workers defined by industry, 
firm size, occupational group, skill level, 
educational level, geographical characte-
ristics, age, or years of service. Approxi-
mately half of the countries in the Mini-
mum Wage database have multiple rates. 
For the contextualisation of WageIndica-
tor’s Living Wage, one reference point 
per country or per region is needed. For 
countries and regions with multiple rates, 
the lowest rate is defined as follows:

•	 if a country defines one rate as the 
general Minimum Wage rate or de-
fines a rate for general workers, this 

rate is selected, except for South 
Africa, where several rates are lower 
than the ‘general’ one. In this country 
the lowest rate is shown;

•	 if a country has specific rates for 
youth, apprentices, workers with no 
experience, handicapped workers, 
piece rate workers, or tipped wor-
kers: these rates are excluded from 
the lowest rate reference;

•	 if a country defines different Mini-
mum Wages between rural and ur-
ban areas, different industries or 
between unskilled and skilled wor-
kers, the lowest rate is shown;

However, where possible - as in all Wa-
geIndicator national websites - WageIn-
dicator shows the most detailed Minimum 
Wages per country, region, and sector. 
Government announcements about Mini-
mum Wages are traced and supplemen-
ted by a global WageIndicator network, 
contacts with governments and a vast 
network of professional users guarantee 
an up to date database. 

      GOOD TO KNOW:

 As of October 2024, 26 countries have 
a monthly Nationally Applicable Mini-
mum Wage higher than the monthly 2024 
Living Wage Guidance Typical Family 
Lowerbound. These countries are: An-
dorra, Australia, Austria, Belgium, Cana-
da, Cyprus, Estonia, France, Germany, 
Iran, Ireland, Japan, Lithuania, Luxem-
bourg, Mauritania, Netherlands, New Ze-
aland, Poland, Puerto Rico, Saudi Arabia, 
Slovenia, South Korea, Spain, Switzer-
land, Taiwan and United Kingdom. Note: 
for some regions within these countries 
the Minimum Wages may be lower than 
the Living Wage.

From July 2024 onwards, WageIndica-
tor introduced a GPS-coded system to 
supplement its Minimum Wage database. 

https://wageindicator.org/salary/minimum-wage
https://wageindicator.org/salary/minimum-wage
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The result is that, if companies provide 
precise addresses or GPS codes of their 
locations, WageIndicator can easily map 
them to the Minimum Wage that applies 
to those specific locations. Next to GPS 
codes, WageIndicator also uses NACE 
codes for industries and ISCO codes for 
occupations to retrieve the applicable 
Minimum Wages for a company.

5.3	 Occupational Wages

Since its start in 2000, WageIndicator has 
collected data about occupational wages. 
This began with data for the Netherlands 
only, then expanded to other countries. 
This data collection continues today and 
is based on data collected through the 
WageIndicator Salary Survey and Salary 
Check posted on its websites with re-
cruitment through social media, Decent 
Work Surveys, face-to-face surveys in 
selected countries, and external sources 
from national statistical offices. Using 
ILO’s International Standard Classifica-
tions of Occupations (ISCO-08), the oc-
cupations can be classified as high-skil-
led, medium-skilled and low-skilled. For 
each country the Living Wage thresholds 
can be compared to the occupational 
wages by skill level.

5.4	 Regular working hours per 
week

For most countries the legal working 
hours refer to the maximum hours per 
week. The WageIndicator normal wor-
king hours refer to the working hours 
which are normal, standard or regular 
in the country, as is agreed in Collecti-
ve Bargaining Agreements or Minimum 
Wage regulations. These regulations can 
mention normal working hours versus 
overtime hours. WageIndicator also re-
gisters the number of regulatory leave 
days per year. The labour law database 
is based on desk research, in coopera-
tion with the WageIndicator office Cen-
tre for Labour Research in Islamabad and 

WageIndicator teams worldwide. The 
WageIndicator working hours database 
and its Labour Law database are upda-
ted yearly (Tijdens, 2023). WageIndica-
tor uses the normal working hours to cal-
culate a monthly Living wage / Income. 
 

     GOOD TO KNOW: 

For 220 countries WageIndicator main-
tains a database with information about 
the standard or normal working hours per 
week. 

5.5	 Taxes

The personal income tax rate is obtai-
ned from the latest national tax summa-
ries available publicly. In many coun-
tries low-income earners are exempted 
from income tax up to a threshold as tax 
brackets are set based on income levels. 
In some countries income taxes are low 
but social contributions high, whereas 
in other countries social security is fi-
nanced from taxes. For the contextuali-
sation of WageIndicator’s Living Wage, 
the lowest and highest tax amount is pre-
sented for the three family types (stan-
dard, typical, single-income-earner) in 
the Living Wage data (see Image 10 for 
the family types). The tax amounts inclu-
de income tax and social contributions 
(pension contributions, medical insuran-
ce contributions, social insurance contri-
butions). In the Living Wages calculation 
only social contributions due by the em-
ployee are included, while the Living In-
come and Living Tariff also accounts for 
social contributions due by the employer. 
WageIndicator collects information about 
the levels of income tax and social secu-
rity contributions. 

5.6	 Labour Rights

The Labour Rights Index is based on 
more than a decade of legal research by 
WageIndicator and the Centre for Labour 
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Research, which is WageIndicator’s glo-
bal labour law office in Islamabad. The 
Labour Rights Index emphasises the im-
portance of a well-functioning legal and 
regulatory system in creating enabling 
conditions for the achievement of Decent 
Work. Its most recent edition of 2024 co-
vers 145 countries. 

      
GOOD TO KNOW: 

The Labour Rights Index measures major 
aspects of labour law covering 10 indica-
tors with together 46 evaluation criteria, 
based on substantive elements of the UN 
Decent Work Agenda. The criteria are all 
grounded in the Universal Declaration of 
Human Rights (UDHR), five UN Conven-
tions, five ILO Declarations, 35 ILO Con-
ventions, and four ILO Recommendations. 

For the country-level Living Wages con-
textualisation, WageIndicator uses the 
overall composite  score and a Labour Ri-
ghts Index ranking of the country. The La-
bour Rights Index is presented in visuals. 

Image 13 shows the composite score for 
2024, showing how countries range from 
a total lack of decent work in their regu-
latory system to decent work regulations 
on all indicators.

Image 13. Heatmap from the Labour Rights Index 2024

Source: WageIndicator Foundation 2024

https://labourrightsindex.org/2024/heatmap-2024
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Legal regulations do not necessarily re-
veal compliance to the regulations.To re-
port workers whether their job complies 
with the legal regulations, WageIndica-
tor applies its Decent Work Check, whi-
ch is based on the Labour Rights Index. 
This survey allows employees to check 
whether their wages and working condi-
tions are compliant with relevant Labour 
Law and the Minimum Wage rates. Wa-
geIndicator has been implementing these 
projects in Bangladesh,  Ethiopia, Indo-
nesia, in selected Ready Made Garments 
(RMG), textile and leather factories, and 
in cut-flower farms and palm oil planta-
tions to explore labour lawcompliance 
and awareness.

The Living Wage data is collected so that 
companies can use it to derive a thre-
shold for their remuneration policies. 
Section 6.1 in this chapter details the 
concept of actual wages; which wage 
elements should and should not be inclu-
ded in the comparison of the paid wages 
against the Living Wage threshold provi-
ded by WageIndicator? This section defi-
nes the basic wage, the measurement of 
the hours in a normal working week and 
to what extent in-kind benefits, bonuses 
and expenses for equipment or training 
at the workplace are included. Sections 
6.2 to 6.6 focus on how companies can 
monitor Living Wages and the details of 
the data provided for the WageIndicator 
Living Wages.

6.1	 The Living Wage compared 
to the employees’ / workers’ wages

WageIndicator defines some basic prin-
ciples for the analysing gaps between 
actual wages paid to employees and Li-
ving Wage estimates applicable for their 
regions.. In general, the basic wage paid 
to an employee should be used for this, 
without any bonus or allowance or bene-
fit included. If there is a desire to include 
additional bonuses and allowances, it is 
possible, but companies should consider 
some limitations. 

If the gap analysis is done for a group of 
employees (and not for an individual em-
ployee), every bonus or allowance that 
is considered for the analysis has to be 
received by all employees in the group. 
If the benefit / bonus / allowance is re-
ceived regularly by the employee, is not 
variable, is agreed beforehand and can 
be spent freely by the employee, then it 
can be included in the wage with no limi-
tations.

If the benefit / bonus / allowance has to 
be spent on a specific category of cost, 
then it has to be considered an in-kind 
benefit. The combined total value of in-
kind benefits should not exceed 25% of 
total remuneration. Each benefit should 
not exceed the amount of the corre-
sponding component as calculated by 
WageIndicator. If a benefit is given only 
to the worker and not to the family (for 
example health insurance covering only 
the employee), WageIndicator advises 

6 |  Benchmarking companies’ 
remuneration against Living Wage 
threshold

http://regulations.To
https://wageindicator.org/about/projects/multi-actor-partnership-for-improved-due-diligence-implementation-in-the-textile-sector-via-worker-and-community-based-monitoring
https://wageindicator.org/Wageindicatorfoundation/projects/mywage-org-ethiopia-for-living-wages-in-the-flowers-and-garment-sector
https://wageindicator.org/Wageindicatorfoundation/projects/mywage-org-ethiopia-for-living-wages-in-the-flowers-and-garment-sector
https://wageindicator.org/about/projects/makin-terang-improving-work-and-worker-representation-in-indonesia
https://wageindicator.org/about/projects/makin-terang-improving-work-and-worker-representation-in-indonesia
https://wageindicator.org/about/projects/living-wages-in-flowers-garment-leather-in-ethiopia-phase-iii
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not to include this benefit, because the 
component is calculated for the family. 

In general employees are those who 
work full-time, part-time, on permanent 
or short time contracts, regardless of 
their age. 

Internships can be a great way to learn, 
but they shouldn’t be seen as a way to 
avoid fair pay. If someone is contributing 
real work, adding value, they should be 
paid fairly. That doesn’t always mean a 
full Living Wage right away, but unpaid 
internships should be the exception, not 
the norm.

People who live in one country but work 
in the other, should be paid according to 
where the company is based. For exam-
ple: the company is based in Singapore 
or Switzerland, but the employee lives in 
Malaysia or France, then the Living Wage 
(cost of living) of Singapore or Switzer-
land counts.

6.1.1	 The length of the working week

For a comparison of paid wages to the Li-
ving Wage the concept of working hours 
needs clarification. The Living Wage is 
presented as monthly, yearly and hourly 
amounts paid to a full-time worker. The 
length of a full-time working week should 
be equal to the normal working hours 
per week in the country at stake, that is, 
the standard working hours as agreed in 
collective bargaining agreements or laid 
down in minimum wage regulations.

If a company’s wage system is based 
on an average month, with the wage in 
February equal to the wage in January, 
the company’s wages should be com-
pared against the monthly Living Wage. 
An average month equals 4.333 weeks 
in one month. If a company’s wage sy-
stem is based on the days or hours wor-
ked, thus with wages differing from Ja-
nuary to February, the company’s wages 
should be compared against the hourly 

Image 14. An example of a Living Wage estimate for India published by WageIndicator

Source: WageIndicator Foundation 2025. 
For more information visit https://wageindicator.org/work/living-wages/faq

https://wageindicator.org/work/living-wages/faq
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Living Wage.

In the ‘average monthly wages’ com-
pany, the wages of part-time employees 
should not be compared to the monthly 
Living Wage. They should be compared 
to so-called Full-Time Equivalent (FTE) 
wages. The FTE can be calculated by 
dividing the number of hours worked by 
the standard working week in the com-
pany. For example, if the employee wor-
ks 10 hours per week and the standard 
working week is 44 hours (FTE = 0.227), 
the part-timer’s wage should be com-
pared to 0.227 times the monthly Living 
Wage. In the ‘wage for days or hours 
worked’ company, part-time employe-
es should also not be compared to the 
monthly Living Wage, but to the hourly 
Living Wage times the number of hours 
worked. For seasonal workers, the Living 
Wage should be compared to the wage 
the workers get in the months when they 
are employed by the company. Annual 
bonuses like the 13th-month can be in-
cluded in the comparison only if the wor-
kers received a proportion of those in the 
months when they worked.

In the ‘average monthly wages’ company, 
the monthly wage includes paid vacation 
and leave days. An ‘average month’ con-
sists of the number of hours worked, ti-
mes FTE times 4.33 plus the number of 
paid vacation and leave days divided by 
12. In the ‘wage for days or hours worked’ 
company, the hourly wage does not in-
clude any payment for paid vacation and 
leave days. If the company pays for va-
cation and leave days per year, the hour-
ly wages should be adapted: the Living 
Wage should be compared to the hourly 
wage plus the number of vacation and le-
ave days divided by hours in the standard 
working week times 52.3.

Wages earned by working overtime 
should be excluded from the compari-
son of the worker’s wage to the Living 
Wage threshold. A Living Wage should 
be earned by working normal / standard 
hours. Overtime hours are defined as all 

working hours per week above the stan-
dard working week in the company. For 
part-timers overtime hours are defined 
as all working hours per week above the 
hours in the standard working week in 
the company. In case the company does 
not define a standard working week, the 
hours in a standard working week in the 
country should be taken into account (Ti-
jdens, 2023). 

6.1.2	 In-kind benefits

The comparison of the paid wages to the 
Living Wage needs clearly defined wa-
ges. A Living Wage should be calculated 
in monetary terms and paid in cash or be 
transferred to the worker’s bank account 
without pay arrears.

The ILO Minimum Wage Policy Guide 
provides useful guidance on options for 
dealing with in-kind benefits, such as ILO 
Convention 95 on Protection of Wages 
which calls for measures to ensure that 
the value attributed to in-kind benefits is 
fair and reasonable, bearing in mind that 
these limit the financial income of wor-
kers. All in-kind components like educa-
tion or housing should be expressed in 
monetary terms too. For comparing paid 
wages to the Living Wage the cash-equi-
valents of these in-kind benefits can be 
deducted (ILO, Convention 95). WageIn-
dicator derives the cash-equivalent of 
in-kind benefits from its Cost-of-Living 
survey. If a worker receives family hou-
sing, provided for free by the employer, 
then WageIndicator calculates the price 
of this based on its Cost-of-Living data in 
the region.   

WageIndicator suggests that these in-
kind benefits should not exceed 25 per-
cent of the Living Wage, and should not 
exceed the amount of the relevant com-
ponent as calculated by WageIndicator, 
as shown in the two examples below:

Example 1: The worker gets a wage of 
800 + in-kind housing (he/she is offered 
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a house to live in with his/her family) + 
free schooling for workers’ children

The WageIndicator Typical Family Living 
Wage calculated is 1000, of which 300 is 
housing and 100 is education. 

The housing and the education together 
make 400, but only 25% of the total Li-
ving Wage can be paid in kind, so the in-
kind part can be a maximum of 250. The 
wage of the worker should then be com-
pared to 750, so the worker is being paid 
a Living Wage.

Example 2: The worker gets 800 + in-
kind health insurance covering the em-
ployee and their family.

The WageIndicator Typical Family Living 
Wage calculated is 1000, of which 150 is 
healthcare.

The health insurance cost can be de-
ducted but only to the amount of 150, 
because that is how much the  healthca-
re component accounts for in the Living 
Wage. The wage of the worker should 
then be compared to 850, so the worker 
is not being paid a Living Wage.

If needed, WageIndicator can assist in 
calculating the cash value of the in-kind 
benefits, based on the data collected in 
the WageIndicator Cost-of-Living survey 
for the region at stake.

WageIndicator considers only the fol-
lowing three categories of in-kind benefi-
ts to be included in the wage when doing 
the gap analysis, and with some limita-
tions :

•	 free housing and utilities, such as 
water or electricity

•	 free school for workers’ children 
provided by employer

•	 private medical insurance / free me-
dical services, paid by the employer 
and covering the worker and his/her 
family

WageIndicator calculates the monetary 
value of these goods, based on the pri-
ces from its cost-of-living survey in the 
region. The maximum amount of these 
in-kind benefits cannot be more than 
25% of the living wage estimate.

Companies may also provide free meals 
/ food rations for free at work (one meal 
per working day) or free transport / free 
fuel / free car to and from the place of 
work, but WageIndicator recommends 
not to include them in the gap analy-
sis. In the long run this becomes ineffi-
cient, because these costs represent 
a small portion of the component (whi-
ch is calculated for a family) and their 
values are quite complex to calculate. 

       GOOD TO KNOW: 

WageIndictor understands that in-kind 
benefits are seen as a benefits given by 
the employer and therefore should be de-
ducted from the Living Wage. However, it 
would be better to view the Living Wage 
as a basic wage. Benefits should not be 
seen as part of this basic wage, but ra-
ther as something ‘extra’ that is given 
to a worker or employee, who can then 
choose how to spend his/her basic Living 
Wage. In addition,  including benefits that 
are given to the worker and not to the fa-
mily involves additional calculations whi-
ch make the gap analysis harder to per-
form and to explain.

6.1.3	 Gross wages

The Living Wage should be compared to 
the gross wages paid by the company. 
‘Gross’ is meant from an employee’s per-
spective, thus employer’s contributions 
to workers’ social security and workers’ 
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income taxes should be deducted from 
the wages before being compared to the 
Living Wage threshold. The taxes and the 
social security contributions that should 
be paid by the employee remain part of 
the gross wage. 

All wages should be paid in the national 
currency or in a currency common for in-
ternational use. 

For some countries WageIndicator col-
lects prices in different currencies, when 
they coexist in practice in the country. 
The estimates are then provided in the 
main currency, converted using the offi-
cial conversion rates that are applicable 
when the calculations are made. If users 
need to convert the provided estimates in 
a different currency, the conversion rate/
time has to be specified.

6.1.4	 Monthly and yearly bonuses

A company’s remuneration policy may 
include payment of bonuses. However, 
not all bonuses should  be included in the 
comparison of the worker’s wage to the 
Living Wage.

If the gap analysis is done for a group of 
employees (and not for an individual em-
ployee), every bonus or allowance that is 
considered for the analysis has to be re-
ceived by all employees in the group. On 
the contrary, if the analysis is done per 
employee, each bonus or allowance can 
be analysed separately.

Monthly payments for inconvenient hours 
or night work should not be included, be-
cause they are not guaranteed and are 
likely to vary over time. Performance pay 
should not be included for the same rea-
sons. Payment in shares is not included 
either, because it is not guaranteed and 
will vary over time.

If the benefit / bonus / allowance is re-
ceived regularly by the employee, is not 

variable, is agreed beforehand and can 
be spent freely by the employee, then it 
can be included in the wage with no limi-
tations.

WageIndicator does not include monthly 
bonuses in a worker’s wage for the com-
parison to the Living Wage, such as:

•	 Shifts, unsocial hours weekend work 
allowance

•	 Hardship allowance

•	 Production bonus

•	 Seniority or skill bonus

•	 Cost-of-living adjustment

•	 Any other allowance

WageIndicator does include some yearly 
bonuses in a worker’s wage for the com-
parison to the Living Wage, because the-
se are an agreed part of the wage. This 
applies to bonuses such as:

•	 13th month salary / 14th month sa-
lary

•	 End of year / Christmas / Eid-bonus

•	 Holiday / visit ‘home’ bonus

In these cases a monthly wage should 
be supplemented with 1/12 of the yearly 
bonus. For example, if an employee gets 
1200 euros as 13th-month bonus, 100 
euros can be added to that employee’s 
monthly salary amount used for the gap 
analysis.

6.1.5	 Expenses for equipment or   trai-
ning

Any expenses for equipment, tools or 
clothes needed to perform the job are to 
be paid by the employer and should not 
be deducted from the workers’ wages. 
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Similarly, expenses for training paid by 
the employer and directly needed for the 
job should not be deducted from the wor-
ker’s wage. 

In the case of the Living Tariff for pla-
tform workers and other self-employed 
workers, expenses related to the diffe-
rent jobs, such as a car, a motorbike, a 
helmet, a laptop, a phone are often paid 
by the workers themselves, and therefore 
are included in the Living Tariff. This also 
applies to the costs of the time needed 
for acquisition, training, etc.. In the Tariff, 

employee and employer taxes and social 
security costs are included too. Exam-
ples.

6.1.6 	 What to include or exclude in the 
paid wage?

WageIndicator suggests the below prin-
ciples when looking at what to include or 
what to exclude in the implementation of 
Living Wage payments.

Item Include in paid wage
Basic wage for full-time worker Yes

Shifts, unsocial hours, or week-
end work allowance No

Hardship allowance No

Production bonus No

Seniority or skill bonus No

Cost-of-living adjustment No

13th month / 14th month salary Yes, if divided by 12

End of year / Christmas / Eid – 
bonus Yes, if divided by 12

Holiday / visit ‘home’ bonus Yes, if divided by 12

Free housing and utilities, such 
as water or electricity

Yes, cash equivalent with limitations (not more than 25% of the 
Living Wage in total and not more than the calculated compo-
nent)

Free school for workers’ children 
provided by employer

Yes, cash equivalent with limitations (not more than 25% of the 
Living Wage in total and not more than the calculated compo-
nent)

Private medical insurance / free 
medical services, paid by the 
employer

Yes, cash equivalent with limitations (not more than 25% of the 
Living Wage in total and not more than the calculated compo-
nent)

Free meals / food rations given 
for free at work

Not recommended because it is inefficient in the long run (see 
paragraph 6.1.2)

Free transport / free fuel / free 
car to and from the place of 
work

Not recommended because it is inefficient in the long run (see 
paragraph 6.1.2)

Savings fund No

Table 18. Inclusion and exclusion in the paid wage

Note: the total of the cash-equivalents cannot be more than 25% of the Living Wage 
Source: 	 WageIndicator Foundation 2026

https://wageindicator.org/work/living-wages/living-tariff
https://wageindicator.org/work/living-wages/living-tariff
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6.2	 Reporting about the 
workforce below the Living Wage

For auditing purposes, metrics regarding 
the share of the workforce below the Li-
ving Wage are increasingly requested, 
for example in the SA8000 Standard and 
in other auditing processes. The repor-
ting may be requested from companies, 
their subsidiaries or even from their sub-
contractors. These organisations vary re-
garding the advancement of their payroll 
systems or wage administrations. Depen-
ding on the available information from an 
organisation’s administration, they will 
report in different ways about the share 
of workers above and below the Living 
Wage thresholds.

Most companies will use payroll systems 
that allow for reporting whether an em-
ployee is paid above or below the Living 
Wage threshold, according to the rules 
outlined in Chapter 6.1. Hence, the per-
centage of the workforce below the thre-
shold can be reported and progress over 
time be monitored. If no information is 
available about the individual wages, the 
wages paid to the low-skilled job titles 
or pay scales should be compared. If no 
information is available about the wages 
linked with job titles or pay scales, the 
average wage in the organisation should 
be compared to the Living Wage. This is 
an imprecise estimate, particularly when 
organisations have both high and low 
paid staff. WageIndicator suggests not to 
use it.

Shift, one of the leading centres of exper-
tise on the UN Guiding Principles on Bu-
siness and Human Rights, shares some 
highly valuable tips for reporting (Shift, 
2023). 

PWC and WageIndicator have started to 
work together to better understand how 
companies are working on Living Wages, 
how companies  work on implementing 
Living Wages and finally reporting on it 
within annual reports. The first research 
between PWC and WageIndicator on Li-

ving Wage as an emerging standard has 
been published (PWC and WageIndica-
tor, 2023). The second report, from Mar-
ch 2024, is titled Working towards paying 
a living wage. The third report Metrics 
that matter. Reporting on Fair wages has 
been published in March 2025.

WageIndicator also provides support to 
help understand the differences betwe-
en Minimum Wages, Living Wages, and 
adequate wages in line with European 
Directives.

To provide this support, WageIndicator 
uses two main tools:

1.	 Comparison Tool for Minimum and Li-
ving Wages Over Time: This tool com-
pares statutory Minimum Wages with 
Typical Family Living Wages and Sin-
gle Income Earner ranges. It is upda-
ted quarterly for Minimum Wages and 
annually each October for Living Wa-
ges, using the Guidance estimate. For 
more information, visit the WageIndi-
cator website,

2.	 Adequate Wages Guide: This gui-
de helps determine which adequate 
wage to use for a given country or re-
gion. It can be accessed here: Ade-
quate Wages Guide.

WageIndicator assumes that an adequa-
te wage is at least equivalent to a Living 
Wage. The suggested steps for ensuring 
this are:

a.	 Confirm compliance with the statutory 
Minimum Wage: Ensure wages meet 
the legal requirements.

b.	 Compare salary structure with the 
Living Wage  - Typical Family Lower 
Bound: Identify any discrepancies.

c.	 If gaps remain, use the Living Wage - 
Typical Family Higher Bound: Conduct 
further assessment. 

https://sa-intl.org/programs/sa8000/
https://wageindicator.org/about/publications/2024/pwc-and-wageindicator-2024-working-towards-paying-a-living-wage-a-guide-to-paying-a-fair-and-sustainable-wage-what-it-means-why-it-matters-and-how-to-achieve-it-pwc-london
https://wageindicator.org/about/publications/2024/pwc-and-wageindicator-2024-working-towards-paying-a-living-wage-a-guide-to-paying-a-fair-and-sustainable-wage-what-it-means-why-it-matters-and-how-to-achieve-it-pwc-london
https://wageindicator.org/about/publications/2025/pwc-and-wageindicator-2025-metrics-that-matter-reporting-on-fair-wages-london-pwc
https://wageindicator.org/about/publications/2025/pwc-and-wageindicator-2025-metrics-that-matter-reporting-on-fair-wages-london-pwc
https://wageindicator.org/salary/minimum-wage/minimum-wages-higher-than-living-wages-by-country-and-by-region
https://wageindicator.org/salary/living-wage/faq-living-wage/adequate-wages-recommender
https://wageindicator.org/salary/living-wage/faq-living-wage/adequate-wages-recommender
https://wageindicator.org/salary/living-wage/faq-living-wage/adequate-wages-recommender
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d.	 If gaps still exist, use the Single Inco-
me Earner Living Wage Lower Bound: 
Apply this estimate to address remai-
ning shortfalls.

6.3	 Living Wage ranges

WageIndicator presents its Living Wa-
ges as a range to reflect the variation of 
prices within the country or region. One 
single estimate instead of a range might 
suggest that Living Wages are cast in sto-
ne, but they are not and cannot be. Living 
Wages reflect the actual price levels of 
goods and services consumed by hou-
seholds. These price levels may change 
over time and may develop differently 
between regions in a country. However, 
the lower bound Living Wage is usually 
used to compare whether the company 
pays at least a Living Wage. 

Recommendation for Reporting: Always 
use at least the lower bound estimate 
and avoid averaging the ranges. Avera-
ging can make it difficult for auditing fir-
ms to verify which estimates were used 
in the Living Wage policy. Auditors may 
need to confirm with WageIndicator whi-
ch specific estimate from which release 
was applied. Therefore, a precise estima-
te is crucial, not an averaged value. For 
further details, see Chapter 4.5.6.

6.4     Living Wage per quarter, year 
average and Living Wage Guidance

As detailed in Chapter 3, WageIndicator 
provides new Living Wage estimates each 
quarter. Annually, in October, an average 
of the last quarters is calculated, when 
estimates for at least three quarters are 
available. Since October 2023, on the ba-
sis of the Yearly Average, a Living Wage 
Guidance is calculated. The calculation is 
performed as follows: 

The Yearly Average dataset (at country 
and regional level) is compared with the 
Yearly Average dataset of the year befo-

re, which serves as a basis for the adjust-
ments for the Living Wage Guidance da-
taset. 

In case the Yearly Average Living Wage 
is less than 3% lower than the Guidance 
Living Wage of the year before, the Li-
ving Wage presented is the current Year-
ly Average Living Wage. 

In case the Yearly Average Living Wage 
is more than 3% lower than the Guidan-
ce Living Wage of the year before, a 3% 
lower Living Wage Guidance is presen-
ted.  

In case the Yearly Average Living Wage 
is higher than the IMF inflation rate of the 
previous year plus 5% than the Guidance 
in the previous year, the Living Wage Gui-
dance presented will be capped at IMF 
inflation plus 5%.

In case of countries with big economic 
issues or economical changes, these will 
be reflected by the inflation rate, so the 
Living Wage Guidance reflects them as 
well. 

If no IMF inflation rate is available, then 
other publicly available estimates for 
inflation are used. Also, when there 
is a lack of data for regional calcula-
tions, ratios are used to adjust the cur-
rent year averages in line with other 
regional ratios for the country or the 
country level adjustment, in that order. 

        GOOD TO KNOW: 

The Living Wage Guidance estimate 
should be considered the WageIndicator 
Living Wage for the year. Its use is re-
commended, especially when a company 
needs one estimate per year, as this esti-
mate is less affected by the fluctuations 
which may have occurred during pre-
vious months. WageIndicator calculates 
a Guidance Living Wage for a standard 
family, for a typical family and also for a 
typical family with one income earner.
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6.5	 National and regional                                                                                                                                         
 Living Wages
WageIndicator provides Living Wage thre-
sholds for countries and regions within 
countries. As detailed in Chapter 3, prices 
of consumer goods vary largely across 
and within countries. Prices vary particu-
larly due to housing costs. Therefore, the 
Living Wage is available for geographical-
ly granulated areas.

WageIndicator estimates Living Wages 
for countries. If the number of observa-
tions allows, the estimates are specified 
for different regions within countries, 
classified according to the population of 
the largest settlement in that region. Four 
types of regions / clusters have been di-
stinguished: 
1-Metropolitan areas;              
2-Large city areas                                  
3-Small city areas; 
4-Rural areas. 

One quarter of the data is primary data, 
three quarters is so-called cluster data. 
This means partly primary, partly from re-
gions which look the same. If Living Wa-
ges are needed for more granular areas, 
WageIndicator can deliver such wages or 
can start collecting data for these areas.

Next to the cluster system - which is used 
as an alternative to cover regions where 
there is not enough primary data - Wa-
geIndicator also delivers urban and rural 
Living Wages at regional level. For the ur-
ban Living Wage, only data collected in 
towns or cities within the administrative 
division with more than 100,000 inha-
bitants are used, while the rural Living 
Wage is calculated for a region by using 
only data collected in locations where 
there are less than 100,000 inhabitants.

Since October 2023, WageIndicator has 
also experimented in calculating the ur-
ban and rural Living Wages in a more 
granular way, by identifying four levels: 
urban, peri-urban, rural and super-rural. 
The urban Living Wage is in this case cal-

culated using only the data collected in 
cities with more than one million inhabi-
tants and their suburbs, the peri-urban in-
cludes prices from towns with more than 
100.000 and less than one million inhabi-
tants, the rural uses data from small cities 
with a number of inhabitants going from 
10.000 to 100.000, and the super-rural is 
calculated with prices collected in villa-
ges with less than 10.000 inhabitants and 
in more rural locations.

In conclusion, the larger the number of 
observations in a country, the greater the 
granularity possible. WageIndicator aims 
to include ever more national and regio-
nal estimates to its range. However, ga-
thering Living Wage data for very small 
areas or villages is not recommended, 
specifically not when such data is not 
collected for neighbouring villages and 
therefore cannot be estimated across 
villages. Meanwhile, compliance with Li-
ving Wages over years is easier when the 
regions are more clear cut.     

6.6	 Living Wages for Family 
types

As discussed in Section 4.6, WageIndi-
cator calculates the Living Wage for se-
veral family types. WageIndicator clients 
decide which Living Wage threshold they 
want to use. So far, most clients have 
used the Typical Family thresholds. 

Since July 2023, WageIndicator has also 
delivered the Single-Income-earner Li-
ving Wage, which assumes that only one 
person is working in the family. This is an 
option which is being used more often by 
clients in high-income countries. 

In conclusion, reporting the share of the 
workforce paid below the Living Wage 
can be done with the WageIndicator Li-
ving Wage data collection. It allows com-
panies, subsidiaries, and subcontractors 
to set standards and to monitor changes 
over time.
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           GOOD TO KNOW: 

 WageIndicator can state that - as far as 
client reveal this information - most of the 
clients (MNEs and NGOs) focus on Typi-
cal Family Lower bound, Year Average, 
and since October 2023 more often on 
the Guidance estimate. Some clients opt 
for Typical Family higher bound. A few 
opt for Single Income Earner. This mi-
ght change due to reporting in relation to 
adequate wages. Living Income is used 
in the agricultural sector. Living Tariff has 
been hardly used as an estimate by clien-
ts. Self-employed use the Living Tariff 
estimates.
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WageIndicator’s Typical Family Living 
Wage estimate is recognised by  IDH 
(the Sustainable Trade Initiative), and 
WageIndicator’s Living Wage database 
is recommended B-Lab  in their B-Corp 
Certification process to its members. 
The  European Sustainability Reporting 
Standards  also recommend using Wa-
geIndicator Living Wage estimates for the 
reporting on European Directive on Cor-
porate Sustainability Reporting (CSRD).

7.1	 Recognition of 
WageIndicator Living Wages 

IDH - The Sustainable Trade Initiative - 
operates in multiple sectors and environ-
ments in Africa, Asia and Latin America 
with companies, CSOs, financial institu-
tions, producer organisations and gover-
nments towards sustainable production 
and trade. IDH acknowledges that many 
methodologies are available to calculate 
Living Wage benchmarks. In order to re-
cognize robust Living Wage benchmark 
methodologies that are available in the 
market, IDH has developed a second  
Benchmark Recognition Process (2024) 

IDH’s recognition process is based on 
nine criteria. These criteria do not repre-
sent a new Living Wage estimate metho-
dology but provide objective criteria for 
the minimum elements needed by a Living 
Wage benchmark methodology in order 
to be recognized by IDH. The WageIn-

dicator Typical Family Methodology has 
been checked following the below nine 
criteria. As IDH states: These criteria do 
not represent a new living wage estimate 
methodology but provide objective crite-
ria for the minimum elements needed by 
a living wage benchmark methodology in 
order to be recognized by IDH. 

IDH: Living wage benchmark methodolo-
gies must: 

1.	 Estimate living wage based on data 
collected through field level research, 
online surveys, national statistics and/
or modelling. Collected data should 
be representative of the location of 
the living wage benchmark. 

2.	 Measure the cost of living of a typical 
family in a region. A typical family in a 
region means that the size of a family 
is estimated based on regional (or na-
tional) data through family size data 
or birth rate data. 

3.	 Included in the cost of living, the 
cost of food based on requirements 
for good nutrition, housing, educa-
tion, healthcare, household goods, 
communication, transportation, per-
sonal care, and a small margin for 
unexpected events. 

4.	 Factor in the expected number of 
working adults in a family by dividing 
the total cost of living by 1+ the em-
ployment rate.

7 | Recognition

https://www.idhsustainabletrade.com/idh-living-wage-identifier/
https://www.idhsustainabletrade.com/idh-living-wage-identifier/
https://www.bcorporation.net/en-us/news/blog/guiding-b-corps-new-living-wage-era/
https://eur-lex.europa.eu/legal-content/EN/ALL/?uri=PI_COM%3AC%282023%295303
https://eur-lex.europa.eu/legal-content/EN/ALL/?uri=PI_COM%3AC%282023%295303
https://www.idhsustainabletrade.com/living-wage-platform/
https://www.idhsustainabletrade.com/idh-living-wage-identifier/
http://IDH’s recognition process is based on nine criteria. These criteria do not represent a new Living Wa
http://IDH’s recognition process is based on nine criteria. These criteria do not represent a new Living Wa
http://IDH’s recognition process is based on nine criteria. These criteria do not represent a new Living Wa
http://IDH’s recognition process is based on nine criteria. These criteria do not represent a new Living Wa
http://IDH’s recognition process is based on nine criteria. These criteria do not represent a new Living Wa
https://www.idhsustainabletrade.com/uploaded/2025/06/Living-Wage-Benchmark-Series_Wage-Indicator-Typical-Family_new.pdf
https://www.idhsustainabletrade.com/uploaded/2025/06/Living-Wage-Benchmark-Series_Wage-Indicator-Typical-Family_new.pdf
http://criteria.as
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5.	 Provide the gross living wage estima-
te, which is the gross pay required to 
ensure sufficient net take home pay 
to cover for the cost of living. This is 
necessary because net living wage 
would not account for statutory de-
ductions from pay (such as income 
taxes, social security taxes, and union 
fees) which will reduce the take home 
pay and money available for day to-
day expenses. 

6.	 Are city/region-specific or at least ac-
count for urban and rural differences. 

7.	 Must have no inherent conflicts of 
interests. Methodologies must have 
sufficient distance from funding sour-
ces to maintain integrity. In addition, 
individual benchmark results must not 
be influenced by the funding source.  

8.	 Publish a clear and consistent metho-
dology for data collection and calcu-
lation elements. 

9.	 Update the estimates yearly for infla-
tion. Estimates can be updated for up 
to 5 years (considering local circum-
stances) before a new benchmark is 
needed. 

10.	Next to WageIndicator, IDH also re-
cognises other methodologies, which 
can be found on their website. 

B-Lab recommends WageIndicator Living 
Wage Typical Family estimates as part of 
its B-Corp Certification process. B-Lab 
works with over 6.000 companies in 89 
countries. According to B-Lab: “Certified 
B Corporations are leaders in the global 
movement for an inclusive, equitable, and 
regenerative economy. Unlike other cer-
tifications for businesses, B Lab is uni-
que in its ability to measure a company’s 
entire social and environmental impact” 
(Gouw, 2022).

7.2	 Quality assurance

Like in 2022 and 2023, one of the lar-
ge consultancies in the field of logistics, 
quality, certifications and risk manage-
ment, Peterson Control Union has under-

taken an in-depth quality control check 
of the WageIndicator Living Wage data 
collection and Living Wage estimations in 
July 2025. They have delivered positive 
verdicts on the same. You can access the 
2025 Quality Assurance report here.  

7.3	 Assessments by users

A growing number of multinational enter-
prises and other international clients use 
the WageIndicator Living Wage data to 
explore if the remuneration in their own 
companies or in their supply chains me-
ets the Living Wage threshold. Many use 
the WageIndicator estimates in their an-
nual reports year on year to claim they 
pay a Living Wage.

WageIndicator data is purchased by 
hundreds of global clients; multinatio-
nal enterprises, with locations in many 
countries like Unilever or Maersk, and 
thousands of companies with just betwe-
en one and fifteen locations and NGOs 
like FairWear Foundation, MSF (Médec-
ins Sans Frontières) or SOS  Children’s 
Villages International. Some of their sto-
ries can be found here. 

In addition to using the dataset for their 
own purposes, some clients - like Unile-
ver, Ikea, LÖreal, Schneider Electric, Ke-
ring -  have supported the WageIndicator  
efforts to make Living Wage estimates 
publicly available. Their motivation stems 
from a shared belief that ensuring wor-
kers, both within and outside their supply 
chains, should earn a wage that supports 
a decent standard of living is essential. 
They also see public estimates as a way 
to drive accountability and transparen-
cy within industries, setting an example 
for others to follow. Thanks to their de-
dication, WageIndicator was able to pu-
blish these estimates since May 1, 2024 
onwards.

https://www.idhsustainabletrade.com/idh-living-wage-identifier/
https://www.bcorporation.net/en-us/news/blog/guiding-b-corps-new-living-wage-era/
https://kb.bimpactassessment.net/support/solutions/articles/43000671646-answering-living-wage-questions-in-the-b-impact-assessment
https://kb.bimpactassessment.net/support/solutions/articles/43000671646-answering-living-wage-questions-in-the-b-impact-assessment
https://wageindicator.org/documents/important-legal-documents/cu_assurancestatement_wageindicator-lw_june-25.pdf
https://wageindicator.org/salary/living-wage/faq-living-wage/living-wage-experience-wthin-companies-cases
https://wageindicator.org/salary/living-wage/faq-living-wage/living-wage-experience-wthin-companies-cases
https://wageindicator.org/salary/living-wage/workers-trade-unions/living-wage-publication-partners
https://wageindicator.org/salary/living-wage/workers-trade-unions/living-wage-publication-partners
https://wageindicator.org/salary/living-wage/workers-trade-unions/living-wage-publication-partners
https://wageindicator.org/salary/living-wage/workers-trade-unions/living-wage-publication-partners
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Question Cluster Status When

Extra fish items, extra fruit items, milk 
powder, coconut, chocolate, margarine Food section Newly added October 2023

Local fresh bread – white/brown Food section Improved word-
ing

November 
2024

Wine and/or beer Food section Removed October 2023

Flatbread or pita, barley Food section Removed November 
2024

One way trip to nearest city (bus, tram, 
train, shared taxi or local form of trans-
port) 

Transportation 
section

Improved 
wording

November 
2024

How much is the monthly housing cost 
for a standard apartment suitable for 
one person (studio or one-bedroom) in 
your city/region?

Housing section Improved 
wording

November 
2024

How much is the monthly utilities’ costs 
for a standard apartment suitable for 
one person (studio or one-bedroom) in 
your city/region?

Utilities section Improved 
wording

November 
2024

Monthly energy cost, including: electric-
ity, gas (heating and cooking), heating 
and/or cooling, and other utilities used 
at home

Utilities section Improved 
wording

November 
2024

Other monthly costs associated with 
your house, such as: service/mainte-
nance costs, taxes for dwelling, or city/
region-specific costs

Utilities section Newly added November 
2024

Transportation for the family (assuming 
the use of public transportation, such 
as bus, trains, shared taxi, local form of 
transport)

Family total ex-
penses section

Improved 
wording

November 
2024

Annexures

1. Relevant Links:
•	 The WageIndicator Cost-of-Living App
•	 Instructions for the Cost-of-Living App
•	 Overview of data availability for countries and regions (updated quarterly)
•	 YouTube playlist with video instructions for cost-of-living data collection
•	 List of regions in WageIndicator’s API

2. Latest improvements/Changes made to items in the cost-of-living survey

https://costofliving.wageindicator.org/
https://wageindicator.org/wageindicator/about/publications/2024/dragstra-f-2024-handout-cost-of-living-application-user-guide-wageindicator-foundation-amsterdam-sheet1.pdf/view
https://wageindicator.org/salary/living-wage/list-of-country-region-living-wages-data-availability
https://youtube.com/playlist?list=PLYHZaVWkSj5mWu_SZjfL6PIJ3H9Hc0tp-&si=dYHfWiC66kXNPooI
https://docs.google.com/spreadsheets/d/1-5zP__h9iSSY0GIoWKz5YL-4oDogsXKkMprpxqYNPxI/edit?usp=sharing
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Education cost from a general budget to 
detailed questions related to prices of 
school fees, books, uniform

Family total ex-
penses section

Improved sur-
vey structure October 2023

School fees (for public schools, primary 
education), including school bus and 
lunch - per child, per year

Family total ex-
penses section

Improved 
wording

November 
2024

Books, including stationery (pen/note-
book) - per child, per year

Family total ex-
penses section

Improved 
wording

November 
2024

When you go to work, you primarily use: 
public transport, taxi (car), mototaxi/
rickshaw, own car, own motorbike/mo-
ped/scooter, own bicycle, I go by foot

Family total ex-
penses section Newly added October 2023

Clothes from a general budget to de-
tailed questions related to crucial prod-
ucts such as t-shirts, trousers, jackets.

Work-related 
items

Improved sur-
vey structure October 2023

Phone costs now includes calls and mo-
bile data

Work-related 
items Newly added October 2023

Work-related items Work-related 
items

Improved 
wording

November 
2024

Car - electric – economy Work-related 
items section Removed November 

2024

Is there any public healthcare system in 
your country?

Personal and 
health care sec-
tion

Improved 
wording

November 
2024

Please provide the monthly cost of the 
average healthcare costs covering one 
person, this may include: insurance 
costs and out-of-pocket expenses

Personal and 
health care sec-
tion

Improved 
wording

November 
2024

Please provide the monthly cost of the 
average healthcare costs covering a 
family, this may include: insurance costs 
and out-of-pocket expenses

Personal and 
health care sec-
tion

Improved 
wording

November 
2024

Personal healthcare from general bud-
get to detailed questions related to cru-
cial products as toothpaste, paracetamol

Personal and 
health care sec-
tion

Improved sur-
vey structure October 2023

Expenses for social participation (enter-
tainment, eating out, reading, time with 
friends, religious events, etc)

Social participa-
tion Added October 2023

Cable TV, Netflix or equivalent subscrip-
tion; Attending festivals, religious cele-
brations; Attending weddings, funerals, 
or baptisms (such as bringing a gift)

Social participa-
tion section

Improved 
wording

November 
2024
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Country 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Afghanistan

Albania
Algeria
Andorra
Angola

Argentina
Armenia
Aruba

Australia
Austria

Azerbaijan
Bahamas
Bahrain

Bangladesh
Barbados
Belarus
Belgium
Belize
Benin

Bermuda
Bolivia

Bosnia and 
Herzegov-

ina
Botswana

Brazil
Bulgaria
Burkina 

Faso
Burundi

Cambodia
Cameroon

Canada
Chad
Chile
China

Colombia
Congo, 

Dem. Rep.
Costa Rica
Côte d’Ivo-

ire
Croatia

Curaçao
Cyprus

3. Overview of countries with Living Wage estimates since 2014
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Country 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Czech     

Republic
Denmark

Dominican 
Republic
Ecuador

Egypt
El Salvador
Equatorial 

Guinea
Estonia
Ethiopia
Finland
France
Georgia

Germany
Ghana
Greece

Guatemala
Guinea

Honduras
Hong Kong

Hungary
Iceland

India
Indonesia

Iran
Iraq

Ireland
Israel
Italy

Jamaica
Japan
Jordan

Kazakhstan
Kenya

Kosovo
Kuwait

Kyrgyzstan
Laos

Latvia
Lebanon

Libya
Lithuania
Luxem-
bourg
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Country 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Macao

Madagas-
car

Malawi
Malaysia

Mali
Malta

Mauritius
Mexico

Moldova
Montene-

gro
Morocco
Mozam-

bique
Myanmar
Namibia
Nepal

Nether-
lands

New Zea-
land

Nicaragua
Niger

Nigeria
North 

Macedonia
Norway
Oman

Pakistan
Palestinian 
Territories
Panama

Paraguay
Peru

Philippines
Poland

Portugal
Puerto Rico

Qatar
Romania
Russian 

Federation
Rwanda

Saudi    
Arabia

Senegal
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Country 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Serbia
Sierra     
Leone

Singapore
Slovakia
Slovenia
Somalia
South     
Africa
South     
Korea
Spain

Sri Lanka
Sudan

Suriname
Sweden

Switzerland
Taiwan

Tanzania
Thailand

Togo
Trinidad 

and Tobago
Tunisia
Turkey
Uganda
Ukraine

United Arab 
Emirates
United 

Kingdom
United 

States of 
America
Uruguay

Venezuela
Vietnam
Yemen
Zambia

Zimbabwe

Total  
countries 

with an  
estimate 
per year

45 48 57 64 48 75 114 130 124 137 142 147

Year 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Source: WageIndicator Foundation 2025
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Date Name of Meeting Location Relation to Project(s),                        
organisations

7 November 2025 Living Wage Info Session: Is train-
ing part of a Living Wage?  Zoom WageIndicator Living Wages

15 October 2025 Leaders of Progress Summit Online UN Global Compact        
Netherlands Network

26 September 
2025

Living Wage Info Session: Should 
job costs count towards Living 
Wages?

Zoom WageIndicator Living Wages

29 August 2025 Living Wage Info Session: Living 
Wages for contractors? Zoom WageIndicator Living Wages

31 July 2025 Ethical AI Work and Platform Ac-
countability Nairobi Data Labelers Association, 

Living Tariff

9-12 July 2025 WageIndicator at SASE 2025 Montréal 

Society for the Advancement 
of Socio-Economics;
Living Wages
Living Tariff

11 July 2025
Info Session: How can Living 
Wages be secured through col-
lective agreements

Zoom WageIndicator Living Wages

10 July 2025 WageIndicator at ECINEQ 2025 Washington World Bank, Living Wages

2-3 July 2025 The WageIndicator Foundation at 
RDW 2025

International Labour 
Organisation, Geneva

RDW Conference ILO; Collec-
tive Agreements
Living Wages
Living Tariff

18 June 2025 Spread the Green Vibes Paris, L’Oréal, Living Wages

10 June 2025 How to Conduct a Living Wage 
Gap Analysis Online Watch and Jewellery Initia-

tive, Living Wages

6 June 2025
Info Session: How do you imple-
ment Living Wages across com-
plex supply chains?

Zoom WageIndicator Living Wages

4. WageIndicator events related to Living Wages between 2021-2025

https://wageindicator.org/about/events/2025/info-session-is-training-part-of-a-living-wage
https://wageindicator.org/about/events/2025/info-session-is-training-part-of-a-living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/info-session-should-job-costs-count-towards-a-living-wage
https://wageindicator.org/about/events/2025/info-session-should-job-costs-count-towards-a-living-wage
https://wageindicator.org/about/events/2025/info-session-should-job-costs-count-towards-a-living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/info-session-living-wages-for-contractors
https://wageindicator.org/about/events/2025/info-session-living-wages-for-contractors
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/wageindicator-at-ethical-ai-work-and-platform-accountability
https://wageindicator.org/about/events/2025/wageindicator-at-ethical-ai-work-and-platform-accountability
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/about/events/2025/wageindicator-at-sase-2025
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/about/events/2025/living-wage-info-session-july-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-july-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-july-2025
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/wageindicator-presentations-at-rdw-2025
https://wageindicator.org/about/events/2025/wageindicator-presentations-at-rdw-2025
https://wageindicator.org/labour-laws/collective-bargaining-agreements
https://wageindicator.org/labour-laws/collective-bargaining-agreements
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/living-wage-info-session-june-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-june-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-june-2025
https://wageindicator.org/salary/living-wage
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28 & 29 May 2025 WageIndicator at the Africa Job-
tech Summit Nairobi

Jobtech Alliance,                 
Gig Economy
Living Tariff

28 May 2025 Masterclass on Closing Living 
Wage Gaps in Internal Operations Online

World Business Council for 
Sustainable Development, 
Living Wages

27 May 2025 Living Wages webinar for Fair 
Wear members Online Fairwear & WageIndicator 

Foundation, Living Wages

20 May 2025 Collective Action on Living Wages Online IDH and Fair Wear, Living 
Wages

9 May 2025
Info Session: How do you pay re-
mote workers and digital nomads 
a Living Wage?

Zoom WageIndicator Living Wages

28 - 29 April 2025 Operationalising Living Wages International Labour 
Organisation, Geneva

ILO-office, Geneva Living 
Wages

6 May 2025 AIM Progress on Living Wages AIM Progress Living Wages

15 April 2025 Living Wage Presentation to 
Nestlé Zoom WageIndicator Living Wages

9 April 2025 Expert Perspective on Living 
Wages Online Rumbold, Living Wages

4 April 2025
Info Session: How should interns, 
trainees, and young workers be 
fairly compensated?

Zoom WageIndicator Living Wages

2 April 2025 Living Wage Presentation for the 
Electrolux Group Online Electrolux, Living Wages

7 March
2025

Info Session | Living Wages for 
Migrant Workers? Zoom WageIndicator Living Wages

24-27 February 
2025 RightsCon Summit 2025 Online

RightsCon, Gig Economy
Living Tariff

20 February 2025
Future of work: reclaiming the 
value of work in the digital econ-
omy

Leuven
ETUI and KU Leuven, Gig 
Economy
Living Tariff

7 February
2025

Living Wage Info Session Zoom WageIndicator Living Wages

https://wageindicator.org/about/events/2025/wageindicator-at-the-africa-jobtech-summit
https://wageindicator.org/about/events/2025/wageindicator-at-the-africa-jobtech-summit
https://www.africajobtechsummit.com/
https://wageindicator.org/labour-laws/platformeconomy
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/living-wage-info-session-may-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-may-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-may-2025
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://rumbold.nl/en/Sessions/living-wages-expert-perspective-wageindicator-org/
https://rumbold.nl/en/Sessions/living-wages-expert-perspective-wageindicator-org/
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/living-wage-info-session-4-april-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-4-april-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-4-april-2025
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/living-wage-info-session-7-march-2025
https://wageindicator.org/about/events/2025/living-wage-info-session-7-march-2025
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/rightscon-2025-living-wages-for-gig-workers-exploring-options-with-the-living-tariff-tool
https://wageindicator.org/labour-laws/platformeconomy
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/about/events/2025/future-of-work-reclaiming-the-value-of-work-in-the-digital-economy
https://wageindicator.org/about/events/2025/future-of-work-reclaiming-the-value-of-work-in-the-digital-economy
https://wageindicator.org/about/events/2025/future-of-work-reclaiming-the-value-of-work-in-the-digital-economy
https://wageindicator.org/labour-laws/platformeconomy
https://wageindicator.org/labour-laws/platformeconomy
https://wageindicator.org/salary/living-wage/living-tariff-7
https://wageindicator.org/about/events/2025/living-wage-info-session-february-2025
https://wageindicator.org/salary/living-wage
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13 January
2025

Transforming Business Confer-
ence RSM, Rotterdam RSM, Rotterdam,Living Wages

2025-01 Living Wage Info Session Zoom WageIndicator Living Wages

4 December 2024 Living Wage Info Session Zoom WageIndicator Living Wages

3 December 2024 Annual Global DiB Conference Online ISS World Services, Living 
Wages

1 November 2024 Living Wage Info Session Zoom WageIndicator Living Wages

27 September 
2024 Living Wage Info Session Zoom WageIndicator Living Wages

31  August 2024 Moving from a Minimum Wage to 
a Living Wage

FLAME University, 
Pune

FLAME WageIndicator Re-
search lab / UN GLOBAL 
COMPACT / India

30 August 2024 Living Wage Info Session Zoom WageIndicator Living Wages

2 August 2024 Living Wage Info Session Zoom WageIndicator Living Wages

5 July 2024 Living Wage Info Session Zoom WageIndicator Living Wages

14 June 2024 Living Wage Info Session Zoom WageIndicator Living Wages

23 May 2024
Bridging the Gap Between Mini-
mum Wages and Living Wages in 
the Cut Flower Industry

Online
FNV Mondiaal, Mywage.org/
Ethiopia: Living Wages in 
Flowers & Garment

17 May 2024 Living Wage Info Session Zoom WageIndicator Living Wages

2 May 2024 Living Wage Publication Launch Zoom WageIndicator Living Wages

22 February 2024 Introduction to the Living Tariff 
Tool - Kenya Zoom WageIndicator Living Tariff Project, Wage-

Indicator Foundation / GIZ

21 February 2024 Brand Due Diligence Strategies 
for Living Wages Paris 2024 OECD Garment and 

Footwear Forum

16 February 2024 Introduction to the Living Tariff 
Tool - Pakistan Online Living Tariff Project, Wage-

Indicator Foundation / GIZ

7 February 2024 Wages Session Deep Dive Online Living Wages, The Industry 
We Want

https://wageindicator.org/about/events/2025/transforming-business-conference
https://wageindicator.org/about/events/2025/transforming-business-conference
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2025/living-wage-info-session-january-2025
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/webinar-living-wage-info-session-29-nov
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/annual-global-dib-conference
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/webinar-living-wage-info-session
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/living-wage-info-session-september-2024
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/moving-from-minimum-wage-to-living-wage-in-india
https://wageindicator.org/about/events/2024/moving-from-minimum-wage-to-living-wage-in-india
https://wageindicator.org/about/events/2024/2nd-august-webinar-understand-living-wages-with-wageindicator
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/understand-living-wages-with-wageindicator-7th-june
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/understand-living-with-wageindicator-5th-july
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/understand-living-wages-with-wageindicator-7th-june
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/bridging-the-gap-between-minimum-wages-and-living-wages-in-the-cut-flower-industry
https://wageindicator.org/about/events/2024/bridging-the-gap-between-minimum-wages-and-living-wages-in-the-cut-flower-industry
https://wageindicator.org/about/events/2024/bridging-the-gap-between-minimum-wages-and-living-wages-in-the-cut-flower-industry
https://wageindicator.org/projects/mywage-org-ethiopia-for-living-wages-in-the-flowers-and-garment-sector
https://wageindicator.org/projects/mywage-org-ethiopia-for-living-wages-in-the-flowers-and-garment-sector
https://wageindicator.org/projects/mywage-org-ethiopia-for-living-wages-in-the-flowers-and-garment-sector
https://wageindicator.org/about/events/2024/understand-living-wages-with-wageindicator
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/2-may-2024-living-wage-publication-launch
https://wageindicator.org/salary/living-wage
https://wageindicator.org/about/events/2024/webinar-launching-the-living-tariff-tool-in-kenya-paving-the-way-for-fair-work-in-the-platform-economy
https://wageindicator.org/about/events/2024/webinar-launching-the-living-tariff-tool-in-kenya-paving-the-way-for-fair-work-in-the-platform-economy
https://wageindicator.org/about/events/2024/2024-oecd-garment-footwear-forum-brand-due-diligence-strategies-for-living-wages-adapting-action-to-context
https://wageindicator.org/about/events/2024/2024-oecd-garment-footwear-forum-brand-due-diligence-strategies-for-living-wages-adapting-action-to-context
https://wageindicator.org/about/events/2024/launching-the-living-tariff-tool-in-pakistan-navigating-fair-compensation-in-platform-economy
https://wageindicator.org/about/events/2024/launching-the-living-tariff-tool-in-pakistan-navigating-fair-compensation-in-platform-economy
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25 January 2024 Living Wages in International 
Trade Online

IDH, the TASC Platform and 
the World Economic Forum, 
Living Wages

25 January 2024 Introduction to the Living Tariff 
Tool - Indonesia Online Living Tariff Project, Wage-

Indicator Foundation / GIZ

30 November 
2023

Introduction to the Living Tariff 
Tool Online Living Tariff Project, Wage-

Indicator Foundation / GIZ

28 September 
2023

Networking Session UN Global 
Compact Stockholm, Sweden United Nations Global Com-

pact

19 September 
2023 Making Living Wage a Reality New York, USA United Nations Global Com-

pact

19 September 
2023

UNGA Celebration: A Reception 
for the global living wage move-
ment

New York, USA
Linklaters, WageMap and the 
Global Living Wage Affiliate 
Network

14 September 
2023

SDGS in Brazil - Living Wage and 
mind in focus New York, USA United Nations Global Com-

pact in Brazil

5 May 2023 Roundtable: Living Wages and 
Dutch Business

The Hague, The Neth-
erlands

UN Global Compact Nether-
lands

15 February 2023
OECD Side Session – OECD Fo-
rum on Due Diligence in the Gar-
ment and Footwear Sector

Online
How Decent is My Factory? 
Phase Two and Living Wages 
in Flowers & Garment

9 February 2023 Living Wages: From the Lab to 
Global Impact Online CELSI & WageIndicator team

3 February 2023 Cost of Living – Data Collectors Online Internal WageIndicator team

31 January 2023
WageIndicator’s Living Wage 
Database at the World Economic 
Forum

Online World Economic Forum

4-14 July 2022 FLAME Summer School, Cost of 
Living and wages Pune, India / Online All Interns WageIndicator 

Foundation

https://wageindicator.org/about/events/2024/launching-the-living-tariff-tool-in-indonesia-navigating-fair-compensation-and-advocacy-for-gig-workers-and-freelancers
https://wageindicator.org/about/events/2024/launching-the-living-tariff-tool-in-indonesia-navigating-fair-compensation-and-advocacy-for-gig-workers-and-freelancers
https://wageindicator.org/about/events/2023/introduction-to-living-tariff-tool
https://wageindicator.org/about/events/2023/introduction-to-living-tariff-tool
https://wageindicator.org/about/events/2023/networking-session-living-wages
https://wageindicator.org/about/events/2023/networking-session-living-wages
https://wageindicator.org/about/events/2023/making-living-wage-a-reality
https://www.eventbrite.co.uk/e/celebrating-the-global-living-wage-movement-a-unga-week-reception-tickets-709291980407
https://www.eventbrite.co.uk/e/celebrating-the-global-living-wage-movement-a-unga-week-reception-tickets-709291980407
https://www.eventbrite.co.uk/e/celebrating-the-global-living-wage-movement-a-unga-week-reception-tickets-709291980407
https://wageindicator.org/about/events/2023/sdgs-in-brazil
https://wageindicator.org/about/events/2023/sdgs-in-brazil
https://wageindicator.org/about/events/2023/roundtable-living-wage-and-dutch-businesses-un-global-compact-netherlands-april-5-2023
https://wageindicator.org/about/events/2023/roundtable-living-wage-and-dutch-businesses-un-global-compact-netherlands-april-5-2023
https://wageindicator.org/about/events/2023/oecd-garment-and-footwear-sector-forum-2023-side-session
https://wageindicator.org/about/events/2023/oecd-garment-and-footwear-sector-forum-2023-side-session
https://wageindicator.org/about/events/2023/oecd-garment-and-footwear-sector-forum-2023-side-session
https://wageindicator.org/about/events/2023/living-wages-from-the-lab-to-global-impact-february-9-2023
https://wageindicator.org/about/events/2023/living-wages-from-the-lab-to-global-impact-february-9-2023
https://wageindicator.org/about/events/2023/cost-of-living-data-collectors-webinar-february-3-2023
https://wageindicator.org/about/events/2023/wef-living-wage-database
https://wageindicator.org/about/events/2023/wef-living-wage-database
https://wageindicator.org/about/events/2023/wef-living-wage-database
https://wageindicator.org/about/events/2022/summerschool-flame-wageindicator-summer-team-meeting-2022-7th-16th-july-2022
https://wageindicator.org/about/events/2022/summerschool-flame-wageindicator-summer-team-meeting-2022-7th-16th-july-2022
https://wageindicator.org/Wageindicatorfoundation/Partnersworldwide/internationalteam
https://wageindicator.org/Wageindicatorfoundation/Partnersworldwide/internationalteam
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29 March 2022 WageIndicator Conference Part 1 
Our Work Online WageIndicator Foundation - 

Living Wage team

28 January 2022 The Life Behind the Cost of Living 
Data Collection of WageIndicator Online All Interns WageIndicator 

Foundation

9 November 2021 OECD Living Wage Workshop Online WageIndicator Foundation - 
Living Wage team

12 July 2021
Global Cost of Living Data Col-
lection: Insights and Challenges 
from WageIndicator’s Living Wage 
Team

Online Interns FLAME University

24 June 2021
Decent Wage Bangladesh - Im-
proving Industries: Construction, 
Garment, Leather, Tea

Online Decent Wage Bangladesh, 
Phase 1

27 May 2021
WageIndicator Break-Out Room: 
Living Wage is the Linking Pin of 
at least 5 SGDs.

Rotterdam School of 
Management, Erasmus 
University

WageIndicator Foundation - 
Living Wage team

15 January 2021

The Technique Behind the World 
of Indexes and Databases: About 
the WageIndicator Labour Rights 
Index and Minimum Wage Data-
base

Online
To 196 countries, related to 
INGRID 2. Organised by CEL-
SI, WageIndicator, Centre for 
Labour Research

https://wageindicator.org/about/events/2022/wageindicator-conference-part-1-our-work
https://wageindicator.org/about/events/2022/wageindicator-conference-part-1-our-work
https://wageindicator.org/salary/living-wage
https://wageindicator.org/salary/living-wage
https://wageindicator.org/Wageindicatorfoundation/events/2022/the-life-behind-the-cost-of-living-data-collection-january-28th-2022
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Item ID Item name
8 Milk - regular, pasteurized and prepackaged
9 Local fresh bread - white/brown
222 Rice
301 Bulgur or couscous
12 Local Cheese
258 Cream - fresh
19 Chicken
208 Bovine Meat (Beef)
209 Mutton, lamb and goat meat
210 Pork Meat
211 Other poultry meat (duck, goose, turkey)
302 Dried Fish
223 Marine fish - fresh, frozen, canned
224 Freshwater fish - fresh, frozen or canned
118 Prawns, shrimps, crayfish, crabs - fresh, frozen or canned
215 Bananas
110 Apples
212 Lemons
111 Orange or other citrus
303 Pineapples
304 Mango
317 Berries
318 Melon
319 Watermelon
117 Peach
116 Tomato
305 Bell pepper or sweet pepper
306 Carrots
307 Kale
308 Spinach or other leafy green vegetables
309 Cabbage
226 Onions
112 Potato
216 Plantains

219 Sweet Potatoes
218 Yams
242 Starchy roots (beet, celeriac, radish)
243 Cassava / Manioc / Yuca
13 Bottle of water
11 Eggs - medium size
202 Tofu
217 Soybeans

	 5. Value labels of the item id in the Cost-of-Living survey
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Item ID Item name
201 Yogurt
204 Beans - dry
205 Peas - dry
310 Lentils - dry
257 Chickpeas or other pulses - dry
206 Pasta
311 Cereal flour
120 Barley flour
254 Coffee - whole bean, ground, instant
227 Tea
228 Groundnuts or shelled equivalent
312 Sunflowerseed
231 Olives
313 Salt
233 Sugar or raw equivalent
241 Breakfast cereals
236 Maize (corn) flour
234 Butter, ghee
199 Margarine
314 Honey
315 Sunflowerseed oil
316 Regular cooking oil
10 Coconuts - Including copra
21 Cocoa beans or chocolate
22 Squid, octopus, cuttlefish
23 Clams, mussels and other molluscs
31 Aquatic plants (seaweed, lotus, etc.)
34 Milk powder
501 Did you collect the prices from an online shop?

18
One way trip to nearest city (bus, tram, train, shared taxi or local form of 
transport)

20
Monthly pass (for the use of public passenger transportation in urban plac-
es)

24 Gasoline
503 Did you collect the prices from the Internet?

housing_intro

Please make sure you report costs of adequate housing. Adequate housing 
is NOT located in a slum or in an unsafe area. It has permanent walls, solid 
roofs and adequate ventilation. It has electricity, water, heating - if needed 
in that area - and sanitary toilet facilities, although an extra cost might be 
charged for heating, electricity, and water consumption.

320
How much is the monthly housing cost for a standard apartment suitable for 
one person (studio or one-bedroom) in your city/region?

housing_intro_one_per-
son Are these costs included in the rent?
321 Rent (applies to tenants only)
322 Mortgage payments (applies to owners only)
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Item ID Item name
323 Energy - for heating/cooling, cooking, lights, etc.

384
Monthly energy cost, including: electricity, gas (heating and cooking), heat-
ing and/or cooling, and other utilities used at home.

325 Water
386 Water cost per month
326 Garbage collection
387 Garbage collection cost per month
327 Routine maintenance and repairs
329 Taxes on dwelling

385
Other monthly costs associated with your house, such as: service/mainte-
nance costs, taxes for dwelling, or city/region specific costs

330 Internet connection

340
How much is the monthly housing cost of a standard 2-bedroom apartment 
in your city/region?

housing_intro_family Are these costs included in the rent?
341 Rent (applies to tenants only)
342 Mortgage payments (applies to owners only)
343 Energy - for heating/cooling, cooking, lights, etc.

388
Monthly energy cost, including: electricity, gas (heating and cooking), heat-
ing and/or cooling, and other utilities used at home.

345 Water
390 Water cost per month
346 Garbage collection
391 Garbage collection cost per month
347 Routine maintenance and repairs
349 Taxes on dwelling

389
Other monthly costs associated with your house, such as: service/mainte-
nance costs, taxes for dwelling, or city/region specific costs

350 Internet connection

360
How much is the monthly housing cost for a single room in a shared apart-
ment in your city/region?

housing_intro_shared_
room Are these costs included in the rent?
361 Rent (applies to tenants only)
362 Mortgage payments (applies to owners only)
363 Energy - for heating/cooling, cooking, lights, etc.

392
Monthly energy cost, including: electricity, gas (heating and cooking), heat-
ing and/or cooling, and other utilities used at home.

365 Water
394 Water cost per month
366 Garbage collection
395 Garbage collection cost per month
367 Routine maintenance and repairs
369 Taxes on dwelling

393
Other monthly costs associated with your house, such as: service/mainte-
nance costs, taxes for dwelling, or city/region specific costs

370 Internet connection
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Item ID Item name
502 Did you collect the prices from the Internet?

expenses_intro
Estimate what are the minimal monthly expenses of a family of 2 adults and 
2 children on following items (please be as accurate as possible)

249 Food
381 Drinking water
250 Acceptable housing

382

Transportation for the family (assuming the use of public transportation, 
such as bus, trains, shared taxi, ride-hailing services, local form of trans-
port)

252
Basic personal and health care (personal care products and small pharmacy 
expenses)

251
School fees (for public schools, primary education), including school bus 
and lunch - per child, per year

259 Books, including stationery (pen/notebook) - per child, per year
260 Uniform - per child, per school year
383 Clothing and footwear

70

When you go to work, you primarily use: public transport, taxi (car), moto-
taxi/rickshaw, own car, own motorbike/moped/scooter, own bicycle, I go by 
foot

406 Car - petrol/gas/hybrid - economy
409 Car insurance - all risks covered
408 Car insurance - basic
414 Motorbike / scooter
411 Motorbike / scooter insurance - all risks covered
410 Motorbike / scooter insurance - basic

412 Bicycle - normal

413 Bicycle - electric
404 Smartphone
405 Laptop
401 Monthly mobile data plan (at least 120 minutes calls and 10GB internet)

402
Unlimited (or best available) High-Speed Home Internet Service (WiFi) - per 
month

415 Bike helmet
416 Motorbike helmet
417 Winter waterproof jacket
418 Shirt
419 T-shirt
420 Pants
421 Jacket
422 Power bank for mobile phone
504 Did you collect the prices from the Internet?

601
Is there some form of free or universal public healthcare system in your 
country?

602
Please provide the monthly cost of the average healthcare costs covering 
one person, this may include: insurance costs and out of pocket expenses

603
Please provide the monthly cost of the average healthcare costs covering a 
family, this may include: insurance costs and out of pocket expenses
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Item ID Item name

604
Period products (pads, sanitary napkins, tampons, period panties, etc), per 
month

605 Birth-control products (condom, pill, patch, etc.), per month
608 Toothpaste
609 Toothbrush
610 Soap
611 Shampoo
612 Moisturizer
613 Toilet paper
614 Hand wash
615 Body wash
616 Cotton swabs
617 Shaving cream/foam
618 Razor
619 Laundry detergent
620 Household cleaning product
621 Dishwashing detergent
622 Sweeper
623 Sponge
505 Did you collect the prices from an online shop?
41 Cinema, theatre, music
43 Bar, restaurant
45 Cable TV, Netflix or equivalent subscription
46 Books, newspapers, magazines
47 Spending time with friends, family
48 Attending festivals, religious celebrations

49 Attending weddings, funerals or baptisms (such as bringing a gift)

Note: Item ids 501, 502, 503, 504 and 505 relate to a question for data collectors who find prices 
online / webshops. Item ids 406-422 relate to data collection for occupational groups in the platform 
industry. Calculations for Living Wages plus occupational related costs are done for a few platform 
clients only.

Source: WageIndicator Foundation 2025
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6. Value label of the unit id in the Cost-of-Living data set

ID Master
1 1 liter
2 1.5 liters
3 2 liters
4 5 liters
5 75 cl
6 0.5 liter
7 5 dl
8 50 cl
9 500 ml
10 0.33 liter
11 33 cl
12 3 dl
13 30 cl
14 250 ml
15 25 cl
16 200 ml
17 20 cl
18 2 dl
19 100 ml
20 10 cl
21 1 dl
22 1 UK gallon
23 1 US gallon
24 1 oz
25 12 oz
26 16 oz
27 20 oz
28 1 UK pint
29 0.5 UK pint
30 1 US pint
31 0.5 US pint
32 1 kg
33 2 kg
34 5 kg
35 500 g
36 250 g
37 125 g
38 100 g
39 1 pound
40 1 piece
41 1 piece (125 ml)
42 1 head (cca 500g)
43 10 slices
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44 6
45 10
46 12
47 30
48 1 package (100 bags)
49 1 viss
50 1 pyi
51 1 cluster
52 1 bunch tied in a strip
53 small pack for 1 cup
54 10 ticals
55 1 bottle (1 liter)
56 1 bottle (1.5 liter)
57 1 bottle (2 liters)
58 new
59 2 years old
60 5 years old or more
61 per month
62 per year
63 per week
64 0.5 pounds
65 1 mazo
66 1 riastra
67 1 pata
68 800 g
69 5 slices
70 I don’t spend money on this activity
71 public transport
72 taxi (car)
73 mototaxi/rickshaw
74 own car
75 own motorbike/moped/scooter
76 own bicycle
77 I go by foot
78 900g
79 24
80 ah-5000
81 ah-10000
82 ah-20000
83 75 ml
84 125 ml
85 1
86 2
87 5
88 90 g
89 300 ml
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90 150 ml
91 400 ml
92 4
93 20
94 750 ml
95 160
96 200
97 300
98 900 ml
99 600 ml
100 16
101 Yes
102 No
103 400g
104 70g
105 3
106 8
107 9
108 11
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Variable Variable label Level
date Date of survey (yyyymmdd) Scale
colapp Is colapp (F2F) survey - Y/N Nominal
key Server generated key Nominal
locale Language and country Nominal
currency Local currency Nominal
city Region home address - detailed geo info (REGIHOM2) Scale
item_id Item ID, labelled with item name Scale
unit_id ID of the unit to which the item price relates Scale

unit_size Size of the unit (in basic metric units) to which the 
item price relates Scale

value Item value/price in local currency Scale
surveyor_id ID of the data collector Nominal
latitude Latitude of the GPS position of the data collector Nominal
longitude Longitude of the GPS position of the data collector Nominal

Item

Ghana Vietnam
Food 

supply 
(kcal/

capital/
day)

Protein 
supply 

quantity 
(g/capi-
ta/day)

Fat 
supply 

quantity 
(g/capi-
ta/day)

Food 
supply 
(kcal/

capita/
day)

Protein 
supply 

quantity 
(g/capi-
ta/day)

Fat 
supply 

quantity 
(g/capi-
ta/day)

Wheat and 
products 140.32 4.47 0.68 111.97 3.49 0.66
Barley and 
products 0.37 0.01 0 0.16 0 0
Maize and 
products 222.25 4.6 1.89 127.89 2.64 1.09
Rye and prod-
ucts 0 0 0 0.01 0 0
Oats 1.94 0.07 0.04 0.79 0.03 0.02
Millet and 
products 35.91 0.96 0.39 0 0 0
Sorghum and 
products 65.44 1.82 0.49 0.09 0 0
Cereals, other 3.51 0.09 0.02 0.01 0 0
Potatoes and 
products 0.44 0.01 0 8.33 0.2 0.02
Cassava and 
products 774.14 6.2 1.16 31.07 0.25 0.05

	 7. Variables in the cost-of-living dataset

8. Examples of UN Food and Agriculture Organisation (FAO) food balance sheets for Ghana 
and Vietnam, 2022 

Source: 	 WageIndicator Foundation 2025
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Sweet pota-
toes 9.23 0.1 0.02 9.72 0.11 0.02
Roots, Other 79.48 1.57 0.24 0.08 0 0
Yams 378.93 8.58 1.07 0 0 0
Sugar cane 3.93 0.02 0.02 1.84 0.01 0.01
Sugar (Raw 
Equivalent) 116.38 0.04 0.14 231.71 0.08 0.31
Sweeteners, 
Other 3.6 0 0 35.19 0.02 0
Beans 50.33 3.44 0.25 21.43 1.47 0.11
Peas 0.01 0 0 0.1 0.01 0
Pulses, Other 
and products 5.95 0.44 0.08 14.97 1.12 0.21
Nuts and 
products 0.36 0.01 0.03 43.94 1.27 3.5
Groundnuts 85.79 3.61 6.89 42.23 1.78 3.39
Soyabeans 0.08 0.01 0 58.28 4.91 2.78
Sunflower 
seed 0 0 0 1.65 0.06 0.14
Rape and 
Mustardseed 0.02 0 0 0.06 0 0
Coconuts - 
Incl Copra 17.31 0.17 1.49 10 0.1 0.87
Sesame seed 0 0 0 0 0 0
Olives (in-
cluding pre-
served) 0.01 0 0 0.02 0 0
Oilcrops, Oth-
er 16.17 0.19 1.24 1.43 0.07 0.12
Soyabean Oil 17.57 0 1.95 57.78 0 6.42
Groundnut Oil 58.47 0 6.5 6.99 0 0.78
Sunflower-
seed Oil 10.71 0 1.19 0.53 0 0.06
Rape and 
Mustard Oil 0.06 0 0.01 1.35 0 0.15
Cottonseed 
Oil 0.02 0 0 0.21 0 0.02
Palmkernel Oil 11.78 0 1.31 0.04 0 0
Palm Oil 53.46 0 5.94 18.8 0 2.09
Coconut Oil 4.13 0 0.46 24.92 0 2.77
Sesameseed 
Oil 0.01 0 0 0.93 0 0.1
Olive Oil 0.8 0 0.09 0.41 0 0.05
Ricebran Oil 0 0 0 1.99 0 0.22



Living Wages, Living Income, Living Tariff  Worldwide - Update March 2026 - WageIndicator Foundation 107

Maize Germ 
Oil 0.11 0 0.01 0.24 0 0.03
Oilcrops Oil, 
Other 29.05 0.01 3.22 5.72 0 0.64
Tomatoes and 
products 8.67 0.37 0.07 0.32 0.01 0
Onions 6.4 0.19 0.01 6.37 0.19 0.01
Vegetables, 
other 6.31 0.34 0.06 126.69 10.31 1.41
Oranges, 
Mandarines 16.68 0.32 0.04 15.6 0.29 0.03
Lemons, 
Limes and 
products 0.6 0.01 0 0 0 0
Grapefruit 
and products 0.03 0 0 7.07 0.12 0.03
Citrus, Other 0 0 0 0.54 0 0
Bananas 1.53 0.02 0 33.07 0.42 0.06
Plantains 269.25 3.21 1.07 0 0 0
Apples and 
products 0.74 0 0 2.21 0.01 0.01
Pineapples 
and products 13.81 0.16 0.05 4.76 0.06 0.02
Dates 0.08 0 0 0.05 0 0
Grapes and 
products (excl 
wine) 0.3 0 0 1.99 0.02 0
Fruits, other 5.59 0.07 0.08 47.24 0.63 0.96
Coffee and 
products 0.06 0 0 4.5 0.19 0.09
Cocoa Beans 
and products 0.86 0.01 0.05 1.3 0.05 0.07
Tea (including 
mate) 0.1 0.01 0 1.07 0.09 0.01
Pepper 1.13 0.04 0.01 6.2 0.22 0.07
Pimento 25.58 1.05 0.93 8.55 0.35 0.31
Cloves 0.13 0 0 0.08 0 0
Spices, Other 0.48 0.02 0.02 1.35 0.05 0.05
Wine 1.46 0 0 0.64 0 0
Beer 11.46 0.1 0 46.79 0.43 0
Beverages, 
Fermented 9.9 0.15 0 0.35 0 0
Beverages, 
Alcoholic 8.75 0.01 0.07 24.69 0.03 0.19
Infant food 0 0 0 1.31 0.04 0.05
Bovine Meat 7.22 0.59 0.54 22.85 2.44 1.46
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Mutton & Goat 
Meat 8.6 0.88 0.56 0.7 0.1 0.03
Pigmeat 8.58 0.48 0.73 210.33 12.65 17.74
Poultry Meat 35.96 4.34 2.06 58.54 6.68 3.53
Meat, Other 13.83 1.86 0.7 0.77 0.15 0.02
Offals, Edible 8.41 1.05 0.45 18.35 1.91 1.17
Fats, Animals, 
Raw 6.71 0.03 0.73 36.81 0.3 3.96
Butter, Ghee 0.73 0 0.08 3.02 0 0.33
Cream 0.01 0 0 0.45 0 0.04
Eggs 3.71 0.33 0.26 13.15 1.19 0.91
Honey 0.01 0 0 0 0 0
Freshwater 
Fish 11.01 1.54 0.54 33.64 4.86 1.58
Demersal Fish 2.09 0.39 0.06 0.3 0.06 0.01
Pelagic Fish 37.09 5.49 1.65 6.41 1.01 0.26
Marine Fish, 
Other 0.68 0.1 0.03 16.97 2.37 0.79
Crustaceans 0.07 0.01 0 8.08 1.72 0.09
Cephalopods 0.02 0 0 5.41 1.09 0.08
Molluscs, 
Other 0 0 0 1.38 0.23 0.02
Aquatic Ani-
mals, Others 0 0 0 0.17 0.03 0
Rice and 
products 351.98 7.14 0.91 1374.64 27.97 3.56
Milk - Exclud-
ing Butter 11 0.74 0.27 44.55 2.51 1.7

Source: WageIndicator Foundation 2025

9. Interconnected databases designed, owned, maintained and updated by WageIndicator 
Foundation

Source: WageIndicator Foundation 2024
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Item

Ghana

Food supply 
(kcal/capi-

ta/day)

Percentage

Protein  
supply 

quantity 
(kcal/capi-

ta/day)

Percentage 
Fat
  

supply 
quantity 

(kcal/capi-
ta/day)

Price per 
kilo

  (USD)

Wheat and products 163 0.93%
0.46%

 
1.68 - 2.45

Maize and products 146 0.58% 0.53% 1.94 - 2.22

Potatoes and products 0 0.00% 0.00% 1.29 - 1.59

Cassava and products 510 0.78% 0.33% 0.65 - 0.79

Sweet potatoes 6 0.01% 0.01% 1.59 - 1.67

Roots, Other 52 0.20% 0.07% 0.79 - 1.19

Yams 249 1.07% 0.30% 1.94 - 3.32

Sugar (Raw Equivalent) 79 0.01% 0.05% 2.91 - 3.87

Beans 33 0.43% 0.07% 3.18 - 3.81

Peas 0 0.00% 0.00% 1.59 - 1.94
Pulses, Other and prod-
ucts 4 0.06% 0.02% 1.59 - 2.26

Groundnuts 57 0.46% 1.96% 3.18 - 4.39

Soyabeans 0 0.00% 0.00% 2.78 - 3.88

Sunflower seed 0 0.00% 0.00% 3.97 - 6.35

Coconuts - Incl Copra 11 0.02% 0.41% 1.59 - 1.59
Olives (including pre-
served) 11 0.02% 0.36% 3.97 - 6.35

Sunflowerseed Oil 7 0.00% 0.33% 2.78 - 3.18

Olive Oil 116 0.00% 5.52% 2.45 - 2.91

Tomatoes and products 9 0.07% 0.03% 2.26 - 3.57

Onions 7 0.04% 0.00% 2.07 - 3.23

Vegetables, other 6 0.06% 0.02% 1.55 - 1.94

Oranges, Mandarines 17 0.06% 0.02% 1.03 - 1.29
Lemons, Limes and 
products 1 0.00% 0.00% 0.32 - 0.79

Bananas 2 0.00% 0.00% 0.97 - 1.29

Plantains 274 0.62% 0.47% 1.36 - 1.61

Apples and products 1 0.00% 0.00% 0.52 - 0.64

 10. Examples of food baskets from Ghana and Vietnam
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Pineapples and products 14 0.03% 0.02% 1.23 - 1.28

Fruits, other 6 0.01% 0.03% 1.59 - 1.94

Coffee and products 0 0.00% 0.00% 1.61 - 2.58
Cocoa Beans and prod-
ucts 1 0.00% 0.02% 4.65 - 6.46

Tea (including mate) 0 0.00% 0.00% 6.75 - 10.32

Bovine Meat 5 0.08% 0.16% 3.97 - 5.17

Mutton & Goat Meat 6 0.12% 0.17% 3.97 - 5.04

Pigmeat 6 0.06% 0.22% 3.81 - 3.97

Poultry Meat 24 0.55% 0.59% 3.88 - 5.17

Butter, Ghee 5 0.00% 0.23% 2.58 - 3.36

Cream 0 0.00% 0.00% 4.76 - 6.35

Eggs 2 0.03% 0.06% 2.65 - 2.96

Honey 0 0.00% 0.00% 3.17 - 5

Freshwater Fish 7 0.19% 0.15% 2.58 - 3.62

Pelagic Fish 26 0.74% 0.49% 3.1 - 4.52

Crustaceans 0 0.00% 0.00% 3.18 - 4.52

Cephalopods 0 0.00% 0.00% 4.2 - 6.46

Molluscs, Other 0 0.00% 0.00% 1.59 - 2.64

Rice and products 232 0.90% 0.26% 1.89 - 2.38

Milk - Excluding Butter 7 0.09% 0.07% 1.94 - 2.91

Total 2100 8.24% 13.43%  

•	 Total calories from free sugars = 4.00% of total calories

•	 Total vegetables and fruits per day = 598 grams

•	 Salt is excluded from the diet
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Vietnam

Food supply 
(kcal/capita/

day)

Percentage

    Protein supply 
quantity (kcal/

capita/day)

  
  Percentage

  Fat

 supply 
quantity (kcal/

capita/day)
Price per kilo

  (USD)

Wheat and products 78 0.46% 0.20% 1.6 - 2.51

Maize and products 88 0.35% 0.32% 1.63 - 1.92

Potatoes and products 6 0.03% 0.01% 0.83 - 1

Cassava and products 21 0.03% 0.01% 0.48 - 0.73

Sweet potatoes 7 0.02% 0.01% 0.88 - 1.12

Roots, Other 0 0.00% 0.00% 0.69 - 0.8

Sugar (Raw Equivalent) 162 0.01% 0.10% 0.88 - 1.12

Beans 15 0.20% 0.03% 2.32 - 3.09

Peas 0 0.00% 0.00% 1.6 - 3.05
Pulses, Other and prod-
ucts 10 0.14% 0.06% 2.23 - 3.09

Groundnuts 60 0.40% 2.06% 2.62 - 4.13

Soyabeans 40 0.64% 0.82% 1.08 - 1.6

Sunflower seed 1 0.01% 0.04% 4.74 - 6.69

Coconuts - Incl Copra 7 0.01% 0.26% 0.68 - 0.84
Olives (including pre-
served) 1 0.01% 0.04% 9.32 - 15.39

Sunflowerseed Oil 0 0.00% 0.00% 2.34 - 2.71

Olive Oil 83 0.00% 3.95% 1.6 - 2

Tomatoes and products 0 0.00% 0.00% 0.68 - 1

Onions 7 0.04% 0.00% 0.77 - 1

Vegetables, other 130 2.02% 0.62% 0.64 - 0.96

Oranges, Mandarines 16 0.06% 0.01% 0.77 - 1.16
Lemons, Limes and 
products 0 0.00% 0.00% 0.74 - 1

Bananas 34 0.08% 0.03% 0.7 - 0.88

Apples and products 2 0.00% 0.00% 1.2 - 1.6
Pineapples and prod-
ucts 5 0.01% 0.01% 0.72 - 0.93

Fruits, other 51 0.13% 0.43% 0.77 - 1.16
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Note: Total calories from free sugars = 6.09% of total calories
Note: Total vegetables and fruits per day = 681 grams
Note: Salt is excluded from the diet
Source: WageIndicator Foundation

Coffee and products 3 0.02% 0.03% 5.69 - 7.35
Cocoa Beans and prod-
ucts 1 0.01% 0.02% 10.58 - 16.25

Tea (including mate) 1 0.02% 0.00% 14.71 - 19.44

Bovine Meat 16 0.33% 0.44% 7.22 - 9.11

Mutton & Goat Meat 0 0.00% 0.00% 8.02 - 10.02

Pigmeat 145 1.66% 5.24% 3.98 - 4.5

Poultry Meat 40 0.87% 1.03% 3.09 - 3.84

Butter, Ghee 28 0.04% 1.29% 8.02 - 10.83

Cream 0 0.00% 0.00% 5.76 - 9.07

Eggs 9 0.16% 0.27% 2.16 - 2.41

Honey 0 0.00% 0.00% 5.01 - 7.22

Freshwater Fish 23 0.63% 0.46% 2.41 - 3.21

Pelagic Fish 16 0.44% 0.31% 4.01 - 6.34

Crustaceans 6 0.24% 0.03% 6.38 - 8.47

Cephalopods 4 0.15% 0.03% 6.19 - 7.74

Molluscs, Other 1 0.03% 0.01% 1.55 - 2.42

Rice and products 951 3.69% 1.06% 0.77 - 0.89

Milk - Excluding Butter 31 0.33% 0.51% 1.28 - 1.52

Total 2100 13.27% 19.72%  
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Country Chile CLP
Côte 

d’Ivoire 
XOF

Czech 
Republic 

CZK
Italy EUR

South   
Africa 
ZAR

Vietnam 
VND

Living Wage 
Guidance 
- individual - 
lowest - per 
month 545,619.88 101,441.20 15,033.96 1,039.35 6,544.10 4,282,790.79
Living Wage 
Guidance 
- individual - 
highest - per 
month 693,488.17 130,933.24 20,471.42 1,209.41 8,709.66 5,528,097.85
Living Wage 
Guidance 
- standard 
family - 2+2 
- 1.8 working 
- lowest - 
per month 742,845.13 170,708.58 23,196.81 1,205.88 8,926.33 8,078,143.70
Living Wage 
Guidance 
- standard 
family - 2+2 
- 1.8 working 
- highest - 
per month 909,639.15 222,327.95 30,516.94 1,519.92 11,313.96 10,730,042.10
Living Wage 
Guidance 
- typical 
family - 
2+national 
fertility rate 
- national 
employment 
rate, national 
unemploy-
ment rate 
and national 
part-time 
employment 
rate, - lowest 
- per month 784,706.96 254,777.48 26,102.21 1,333.76 10,922.68 7,704,833.78

11. Monthly amounts in national currencies for specified Living Wages, as of October 2025
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Living Wage 
Guidance 
- typical 
family - 
2+national 
fertility rate 
-national 
employment 
rate, national 
unemploy-
ment rate 
and national 
part-time 
employment 
rate - high-
est - per 
month 956,137.43 339,855.77 33,580.78 1,672.55 13,714.13 10,110,157.88
Living Wage 
Guidance 
Single-Earn-
er Typical 
Family - 
2+National 
Fertility Rate 
- 1 Working - 
Lowest - Per 
Month 1,270,850.22 424,430.46 41,375.51 2,000.63 16,718.71 14,870,502.70
Living Wage 
Guidance 
Single-Earn-
er Typical 
Family - 
2+National 
Fertility Rate 
- 1 Working 
- Highest - 
Per Month 1,552,079.93 563,023.22 54,747.17 2,526.18 21,767.70 19,646,298.64
Average 
Living Wage 
Individual - 
Lowest - Per 
Month 611,218.74 110,070.97 17,799.73 1,122.01 6,544.10 4,935,709.20
Average 
Living Wage 
Individual 
- Highest - 
Per Month 767,047.40 151,110.20 23,270.84 1,349.96 8,709.66 6,714,251.09
Average 
Living Wage 
Standard 
Family - 2+2 
- 1.8 Work-
ing - Lowest 
- Per Month 869,465.25 183,456.46 23,196.81 1,205.88 8,926.33 9,534,561.86
Average 
Living Wage 
Standard 
Family - 2+2 
- 1.8 Work-
ing - Highest 
- Per Month 1,090,921.96 252,086.81 31,183.78 1,613.93 11,196.66 12,909,306.97
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Average 
Living Wage 
Typical 
Family - 
2+National 
Fertility Rate 
- national 
employment 
rate, national 
unemploy-
ment rate 
and national 
part-time 
employment 
rate - Low-
est - Per 
Month 958,331.53 295,952.23 26,102.21 1,333.76 10,922.68 10,194,910.29
Average 
Living Wage 
Typical 
Family - 
2+National 
Fertility Rate 
- national 
employment 
rate, national 
unemploy-
ment rate 
and national 
part-time 
employment 
rate - High-
est - Per 
Month 1,195,694.28 410,331.41 34,889.52 1,766.28 13,714.13 13,818,489.61
Average 
Living Wage 
Single-Earn-
er Typical 
Family - 
2+National 
Fertility Rate 
- 1 Working - 
Lowest - Per 
Month 1,466,632.63 463,493.63 41,375.51 2,000.63 16,718.71 17,420,620.11
Average 
Living Wage 
Single-Earn-
er Typical 
Family - 
2+National 
Fertility Rate 
- 1 Working 
- Highest - 
Per Month 1,844,202.68 636,895.46 54,747.17 2,662.42 21,110.05 23,755,141.76
Living wage 
individual - 
lowest - per 
month 534,165.05 128,782.34 16,826.50 1,138.84 6,521.31 5,243,299.03
Living wage 
individual - 
highest - per 
month 647,120.15 184,537.78 22,112.23 1,359.44 8,881.49 7,053,659.84
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Living wage 
standard 
family - 2+2 
- 1.8 working 
- lowest - 
per month 753,358.28 206,788.24 23,852.03 1,217.63 9,370.13 10,175,194.84
Living wage 
standard 
family - 2+2 
- 1.8 working 
- highest - 
per month 918,660.33 313,266.00 31,128.84 1,656.12 12,082.89 13,536,842.30
Living wage 
typical 
family - 
2+national 
fertility rate 
- national 
employment 
rate, national 
unemploy-
ment rate 
and national 
part-time 
employment 
rate - lowest 
- per month 843,847.09 338,936.10 26,853.26 1,346.55 11,623.56 11,272,296.26
Living wage 
typical 
family - 
2+national 
fertility rate 
- national 
employment 
rate, national 
unemploy-
ment rate 
and national 
part-time 
employment 
rate rate - 
highest - per 
month 1,022,229.77 519,228.71 34,862.87 1,813.55 15,017.66 15,044,245.81
Living wage 
single-earn-
er typical 
family - 
2+national 
fertility rate 
- 1 working - 
lowest - per 
month 1,271,649.50 524,615.33 41,784.24 2,019.82 17,435.33 18,627,195.53
Living wage 
single-earn-
er typical 
family - 
2+national 
fertility rate 
- 1 working - 
highest - per 
month 1,550,372.45 795,054.24 53,797.65 2,747.37 22,804.17 24,946,726.26
Source: WageIndicator Living Wages, 2025


