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The Amsterdam Institute for Advanced Labour Studies (AIAS) is an 

interdisciplinary institute of the University of Amsterdam in the Netherlands. In 

1998, it was established by the universities’ departments of economics, 

sociology, law, psychology and health & safety. It is a unique expert centre for 

research and teaching in the Netherlands on industrial relations, organisation of 

work, wage formation and labour market inequalities. AIAS staff performs 

research in co-operation with renowned experts from the above disciplines at the 

University of Amsterdam. Much of its research is international oriented. AIAS 

participates in international research projects, such as the International Reform 

Monitor funded from the Bertelsmann Stiftung, the FP6 funded New Mode of 

Governance, the FP4, FP5 and FP6 funded LoWER network, the FP6 funded 

WOLIWEB project that has contributed to the development of the worldwide 

WageIndicator project, the Equalsoc network, the EurOccupations project, two 

WIBAR projects funded from the EU Social Dialogue Program, and the Low Wage 

in Europe project commissioned by the Russell Sage Foundation (RSF) in New 

York. AIAS is a partner in the Decisions for life project for the national 

specificities regarding the content of the web-survey, the inventories underlying 

the decent work agenda, the comparisons of wages and national industrial 

relations, and the companies’ family friendly policies. 


