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1. ABSTRACT


This paper analyzes this so-called child gap in pay correcting for bias from selection into motherhood and into employment in a less demanding job in the Netherlands using wage indicator data. We categorize less demanding jobs by cluster analysis defining relative categories of (less) demanding jobs using binary information on hours of work and variables that are intuitively chosen on their expected unambiguous negative effort on career prospects. We analyze the selection into motherhood and less demanding jobs and its effect on wage differentials between mothers and childless women in three age groups. We show that motherhood is significantly positively correlated with employment in a less demanding job in the three distinguished age groups: 26-36, 37-46 and 47-64. 

The selection into less demanding jobs affects wages of  mothers younger than 46 significantly negatively all else equal, whereas wages of mothers older than 46 are not affected by the selection into less demanding jobs. As expected we find that selection into demanding jobs affect childless women’s wages positively, and the effect is the strongest in the age category 26-46. However, we also find a very strong positive effect of selection into demanding jobs for mothers 46 of age or older.  
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