Does the night shift still pay?

A comparative analysis of pay-related working time
provisions in European collective agreements

July 2025

Deliverable: 2.4
Work package: 2

BARTIME

[ E: 2. Utrecht Universitat t
Wagemdlcator Univ ersity i d:gnrona e u I.



BARTIME

Most Collective Agreements (CBAs) fix pay levels based on a standard working week and typically
include provisions for monetary rewards related to non-standard working hours. However, there is a
lack of understanding of the specificities of these provisions across European countries. BARTIME
examines the rewards for non-standard hours across 24 EU countries. BARTIME aims to contribute to
the social dialogue in Europe by deepening the understanding of monetary rewards of non-standard
working time arrangements and the related agreements in collective bargaining.

BARTIME is led by the Wagelndicator Foundation and is joined in the project by University of Utrecht,
Central European Labour Studies Institute (CELSI) and the University of Girona. The European Trade
Union Institute (ETUI) is associate partner to the project.

Wagelndicator Foundation

Wagelndicator Foundation is a global, independent, non-profit organisation operating in 208
countries across the world that collects, analyses and shares information on Minimum Wages,
Salaries, Living Wages, Living Income and Living Tariff, Labour Laws, Collective Agreements and
Gig and Platform Work. It aims to improve labour market transparency for workers, employers
and policy makers worldwide by providing accessible labour market information worldwide
through 220 websites in 70+ national languages.

Utrecht University

University of Utrecht (UU), Department of Interdisciplinary Social Sciences, in the Netherlands is
one of the largest Dutch universities with over 35,000 students. The Department of
Interdisciplinary Social Sciences has a staff of more than a hundred professors, assistant
professors, and PhD and post doc researchers. Its research covers issues such as discrimination
in the job market, reintegration at work, growing up in a multicultural neighbourhood, developing
your individual identity, high-risk behaviour in young people, growing inequality and the
accessibility of care.

Central European Labour Studies Institute (CELSI)

Central European Labour Studies Institute (CELSI) is a non-profit research institute based in
Bratislava, Slovakia. It fosters multidisciplinary research about the functioning of labour markets
and institutions, work and organizations, business and society, and ethnicity and migration in the
economic, social, and political life of modern societies. CELSI strives to make a contribution to the
cutting-edge international scientific discourse.

University of Girona

The University of Girona's Department of Economics is affiliated to the Faculty of Economics and
Business Sciences and offers teaching in several bachelor's and master's degree studies. The
department is very active in research and its interests range from statistics, applied economics
and health to public economics, services and industry. Its research covers issues such as labor
economics, monetary policy, basic income, transition economies, and the impact of education on
the labor market.

Does the night shift still pay - July 2025 2



Funding

BARTIME is funded by the European Commission through its Social Dialogue
Program SOCPL-2022-IND-REL-01 under project number 101126498. The project
runs from January 2023 until December 2025.

Disclaimer: The information and views set out in this page are those of the author(s) and do not
necessarily reflect the official opinion of the European Union. Neither the European Union
institutions and bodies nor any person acting on their behalf may be held responsible for the use
which may be made of the information contained therein.

Bibliographical information

Besamusca, Janna. (2025). Does the night shift still pay? A comparative analysis of pay-related
working time provisions in European collective agreements. BARTIME Report 2. Wagelndicator
Foundation, Utrecht University, Central European Labour Studies Institute, University of Girona.

Acknowledgements

The analyses for this report were possible by the hard work and expertise of everyone involved in
the collection and coding of collective agreements included in the Wagelndicator CBA Database. It
would not have been possible without the database managers: Gabriele Medas and Daniela
Ceccon. Nor indeed, would it have been possible without the dedicated work of the team of coders:
Adib Ahmed, Jozefa Barreto, Janna Besamusca, Mariana Bikova, Szilvia Borbély, Daniela Ceccon,
Armanda Cetrulo, Ceyhun Giler, Nina Holi¢kova, Eva Lotta Lindma, Gabriele Medas, Engin Ozcan,
Gunjan Pandya. Serhii Shokha and Sandra Sinivali.

Contact

Janna Besamusca, |.W.Besamusca@uu.nl

@ 2025. Wagelndicator Foundation, Utrecht University, Central European Labour Studies
Institute, University of Girona. All rights reserved.

Does the night shift still pay - July 2025 3


mailto:J.W.Besamusca@uu.nl

1. Introduction

Working time is one of the most common topics included in collective agreements (Besamusca et
al., 2018; Besamusca & Tijdens, 2015; Tijdens, 2021a). Indeed, in most cases, it would be near
impossible to interpret collectively bargained provisions on pay and other working conditions
without some reference to the time frame to which they apply (llsge, 2012; Piasna et al., 2024;
Rubery et al., 2005). Standard working hours define the effort an employee must make to earn a
full-time salary (Rubery et al., 2005). To do so, collective agreements commonly clarify not only
how many hours are considered standard hours, but also define the regular operating hours
within which these hours are to made, whether or not employees are entitled to supplemental
payments when they work hours exceeding the agreed volume (i.e., overtime) or when they work
hours falling outside the regular operating hours (e.g., night shifts, weekend work) (Besamusca et
al., 2018; Gomez & Lamb, 2019; llsge, 2012; Peetz et al., 2019; Tijdens, 1998, 2021a).

The BARTIME project on the monetary rewards of working time dimensions in collective bargaining
and in the working population, funded by the European Commission’s Directorate General for
Employment, Social Affairs and Inclusion (Project No. 101126498), studies the pay associated with
three dimensions of working time arrangements in 24 EU member states: (a) the length of the
working week, including part-time, overtime and the number of working days per year; (b) work
outside of core working hours (9 to 5), such as shifts, evenings, weekends, and nights; and (c) the
variability and predictability of working day start and end times, including on-call work and the
extent to which workers have control over these hours.

This report, which constitutes deliverable 2.4 of the BARTIME project, reports the findings from a
comparative analysis of provisions on standard and non-standard working times in collective
agreements in EU member states, with a focus on pay. Together with a literature review on
developments in bargaining on pay for working time (Besamusca, 2025) and two expert meetings
with trade unionists, employers, policy makers and academics, this report asks how pay for
working time is negotiated in collective agreements. These studies do not investigate working time
patterns or wage levels per se: They focus exclusively on the relationship between pay and working
time in collective bargaining.

The aim of this comparative report was, first, to provide insights regarding the extent to which and
the way in which pay-related working time provisions are included in collective agreements across
EU Member States and economic sectors. Using the Wagelndicator CBA Database (Medas et al.,
2024), this report gives an overview of the bargaining agenda on pay and working time by
providing and overview of commonly (and infrequently) included provisions on pay-related
working time. Where possible, the report also shows at which levels these provisions tend to be
negotiated across countries and sectors. Secondly, this report builds on the BARTIME literature
study (Besamusca, 2025) and asks to what extent and how the developments identified in the
literature on bargaining on working time, manifest in the texts of collective agreements.

In the following sections of this report, | first briefly introduce the Wagelndicator CBA Database
that is used for the analyses in this report. Section 3 gives an overview of pay-related provisions
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regarding standard working time. Section 4 discusses the extent to which level at which collective
agreements in Europe include pay-related provisions for non-standard working hours.

2. The Wagelndicator CBA Database

To examine pay-related provisions on working time in European collective agreements, | make use
of the Wagelndicator CBA Database, which contains coded data about the provisions included in
collective agreements. The CBA Database follows a harmonized coding scheme that was
developed and improved over time. Extensive descriptions of the collection of collective
agreement, the protocols for preparing these agreements of online publication and for coding,
and the coding scheme, are made available on the database’s website' and in its codebook (Medas
et al., 2024). These collective agreements were collected in the context of a multiple projects
funded by the European Commission’s DG for Employment and Social Affair's social dialogue
grants, including the BARCOM project (2016-2018, VP/2015/004), the COLBAR project (2019-2021,
VS/2019/0077), BARCOVID (2021-2023, VS/2021/0190), BARWAGE (2022-2024, 101052319),
BARMETAL (2022-2024, 101052331), BARSERVICE (2023-2025, 101126532) and BARTIME (2023-
2025, 101126498).

2.1 The studied collective agreements

The Wagelndicator Database currently contains over 3000 collective agreements, including 2001
agreements from all EU Member States (see Figure 1). Due to the complexity of bargaining systems
and sometimes low accessibility of collective agreement texts, the database does not current
contain representative samples (Besamusca et al.,, 2022; Tijdens, 2021b; Tijdens et al., 2022),
although this is a medium term aim of the BARTIME consortium. Due to challenges in the collection
or coding of collective agreements, the database includes relatively few agreements from Belgium
(8), Cyprus (5), Ireland (2), Latvia (4) and Malta (6). Figure 1 contains an overview of the number of
collective agreements included from each EU Member State. Samples of over 100 collective
agreements are available from eight countries (Austria, Bulgaria, Czech Republic, Estonia, Italy,
Netherlands, Portugal and Spain).

1 https://wageindicator.org/labour-laws/collective-bargaining-agreements
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Figure 1 - Sample size by country

The database includes collective agreements from all NACE 2001 sectors, except from activities of
private households (see Figure 2); a single collective agreement from an extraterritorial
organization is included. Samples of over 100 collective agreements are available from the
manufacturing, commerce, transportation, education and human health sectors.
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Figure 2 - sample size by sector
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The included collective agreements primarily cover the period from 2013 to 2024. As the later work
packages of the BARTIME project aims to compare provisions from the collective agreements to
labour market outcomes found in the 2012, 2018 and 2022 European Structure of Earnings
Surveys (Eurostat, 2014, 2021), a relatively large share of the collective agreements is valid in those
years.

The start years of the collective agreements, i.e., the years in which the coded agreement came
into effect, range from 1960 to 2025. Some collective agreements have start data going back as far
as the 1960s or 1970s because they were negotiated in countries in which bargaining traditions
differ from most other EU Member States: where bargaining partners in most Member States
adopt new collective agreements every one to four years or so (publishing a consolidated, up to
date text), Belgian and French bargaining partners repeatedly amend the original collective
agreement, publishing amendments rather than consolidated texts. The actual data from the
Belgian and French agreements, however, are more recent. The iterations of these collective
agreements that were coded for the purpose of the CBA database, were always from 2000 or after.

500
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400

300
260
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200

100 83 85

Figure 3- Sample of collective agreement, by start year of the CBA

While all collective agreements include a start date, they do not necessarily include an end date in
the negotiated text. About 80% of the collective agreements do effectively include end dates (see
Figure 4), at which the agreements expire (i.e., signatories are no longer bound by the text;
potentially because a new agreement has been adopted) or become ultra-active (i.e., in the
absence of a new agreement, the terms included in the agreement continue to apply to the CBA
signatories). These end dates range from the year 2000 to 2032, with the large majority falling
between 2016 and 2027 (see Figure 4). In the analyses following trends over time, the end year is
sometimes used instead of the start year to avoid statistical complications related to the inclusion
of a few historical start dates (c.f. Figure 3).
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Figure 4 - Sample of collective agreement, by end year of the CBA

2.2 Measures of provisions on pay-related overtime

Collective agreements included in the Wagelndicator CBA Database are coded on 14 macro-topics,
including: meta data, job titles, social security and pensions, training, employment contracts,
sickness and disability, health and medical assistance, work-family arrangements, gender equality
provisions, wages, working hours, workers representation and conflicts, new technologies and
green clauses, and coverage. This report focuses on the working time and wage related variables.

In regard to standard working time, the Wagelndicator CBA Database coders were asked whether
the collective agreements included any provisions on working time at all. For those agreements
that did so (92%), coders were then asked to indicate whether or not the agreement contained
agreed standard working times per day, per week, per month and per year. For all time units for
which standard hours has been agreed, coders were asked at which levels there agreed hours
were set (e.g., 38 hours per week). Finally, coders were asked whether the agreements contain any
flexible work arrangements, previously analysed by Brega and co-authors (2024). Coders could
choose from an extensive list of flexible work arrangements, including two options that are
relevant to working time: flexible working time and the right to request a change of work status
(e.g., from full-time to part-time). Table 1 shows an overview of these core variables relating to
standard working times.
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Table 1 - Overview of core indicators related to standard working time

Indicators measuring standard working hours \

workhours_trigger

Binary indicator (yes/no) measuring whether the collective
agreements contains any provisions on working time at all

Provisions fixing work hours

Four binary variables (yes/no) measure whether the
collective agreement contains standard working hours per
day, week, month and year

Standard daily working hours

A variable measuring the number of hours in a standard
working day

Standard weekly working
hours

A variable measuring the number of hours in a standard
working week

Standard monthly working
hours

A variable measuring the number of hours in a standard
working month

Standard annual working
hours

A variable measuring the number of hours in a standard
working year

Flexible hours

A binary (yes/no) indicator measuring whether the
agreement contains provisions for flexible working hours.

Right to request change in
part-time/full-time work
status

A binary (yes/no) indicator measuring whether the
agreement contains provisions granting the right to
request a change in work status (e.g., from part-time to
full-time or vice versa).

In regard to measures on the payment of non-standard hours, the Wagelndicator CBA Database
contains indicators relating to part-time workers, overtime work, night work, work on Sunday and

shift work.

Table 2 - Overview of core indicators related to non-standard working time

Indicators measuring pay for non-standard working hours ‘

Part-time worker exclusions

Binary indicator (yes/no) measuring whether part-time
workers are excluded from any provisions of the collective
agreement, followed by an open question asking coders to
detail which provisions part-time workers are excluded
from.

Overtime work (trigger)

A binary variables (yes/no) measuring whether the
collective agreement contains provisions on premium pay
for overtime work.

Sunday work (trigger)

A binary variables (yes/no) measuring whether the
collective agreement contains provisions on premium pay
for Sunday work

Night work (trigger)

A binary variables (yes/no) measuring whether the
collective agreement contains provisions on premium pay
for night work

Shift work (trigger)

A binary variables (yes/no) measuring whether the
collective agreement contains provisions on premium pay
for shift work
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Allowance type Three variables measuring how overtime, Sunday and shift
work hours are compensated. Answer options include
payments in money (fixed amount percentage of regular
wage, percentage of minimum wage), in time off, a mix of
money and time, or other options (incl. insufficient
information and references to the law).

Level of premium Four variables measure at which level of regular wages
premiums for overtime hours, Sunday work, night work
and shift work are paid.

3. The work-effort bargain: how many hours do employees work
for a full-time salary?

3.1  Defining standard working hours in collective agreements

Standard working time determines the number of hours an employee should work to be
considered a full-time worker (llsge, 2012; Rubery et al., 2005). The BARTIME literature review
indicated that “the primary development in regard to the length of the standard workweek [over
the last two decades] was that it became less uniformly defined”. The determination of standard
work hours become more de-centralized (i.e., determined at firm rather than sector levels), as well
as less stable over the year and more varying between different workings in a firm. The studies
included in the literature review notes a shift from stable weekly working hours, to fluctuating
hours that are meant to average out to the agreed standard working hours over a period of time,
e.g., an average working week of 38 hours calculated over each three month period or over a year
(annualized hours) (Arrowsmith, 2007; Haipeter & Lehndorff, 2005; llsge, 2010; Leede et al., 2007).
Previous studies also found increases in the opportunities for individual employees or employers
to deviate from collectively bargained standard working times. This happened, for instance by
setting standard working times at the firm level, the facilitation of employment contracts without
guaranteed hours, or by offering employees the choice to work shorter or longer work hours than
negotiated in exchange for more or fewer annual leave days (Berg et al., 2004, 2014; Boumans,
2022; Ibsen & Keune, 2018; Leede et al., 2007; Schulten, 2019). Finally, some studies noted the
resurgence of a four-day workweek debate, although primarily at the firm level and often limited
to high-paying firms (Delaney & Casey, 2022; Mullens & Glorieux, 2023; Piasna et al., 2024; Schor
et al., 2023).

The analyses of the CBA Database indicate that about three quarters (1519 out of 2001) collective
agreements contain some definition of the number of hours that are considered standard hours.
The remaining 25% of agreements, this lets the determination of standard working time up to
individual employers (or potentially to firm level bargaining), which might be interpreted as
support for previous findings regarding the decentralization of bargaining on working time.

The 1519 collective agreements that agree on standard working hours, differ in regard to the unit
used to define standard working hours (e.g., per month, per year). As figure 5 shows, the collective
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agreements in the sample most frequently fix weekly working hours (62%), followed by daily hours
(34%), annual hours (18%) and, finally, monthly hours (2%).

e
1

Share of CBAs

B ekl hours B D:ily hours
P Annvalhours [N Monthly hours

Figure 5 - Share of CBAs that fix standard working hours per week, day, year and month

As the attentive reader may notice, the percentages in Figure 5 exceed a total of 100%. The
analyses of collective agreements do indeed reveal that many collective agreements will define
standard working times in reference to multiple time units (e.g., per week and per year). As Figure
6 shows, the largest group of collective agreements (560) still only fixes weekly working hours,
followed by collective agreements defining both weekly and daily working hours (506 agreements).
Together, these two patterns of defining standard working hours cover about half of all collective
agreements in the sample. All other ways of fixing standard working hours, are less common than
not fixing working hours at all.

While these findings suggest the continued dominance of standard weekly working hours, this
need not necessarily indicate that annualized hours aren’t on the rise. A qualitative reading of
collective agreements and discussions with the team of coders show that collective agreements
that fix weekly working hours will sometimes state that employees’ working hours are supposed
to average the negotiated standard weekly hours over a period of time, even if they do not define
the level of annual working hours.
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Figure 6 - Combinations of units by which standard work hours are defined in collective agreements

3.2 The length of the standard working week

Since weekly working hours were the most common unit to defining standard working hours, this
section examines differences and commonalities in the level of agreed weekly working hours.
Figures comparing average agreed standard working hours by day, month and year are included
in the statistical appendix at the end of this report.

The average weekly working hours across the 1234 collective agreements that contained agreed
weekly working hours, was 39 hours per week. Virtually all collective agreements (99%) in the
sample fixed hours at levels equivalent to at least 35 hours per week. As Figure 7 shows,
agreements that contain provisions setting lower working hours are almost exclusively from the
education sector, where collective agreements sometimes regulate the number of ‘contact hours'
(i.e. hours spent teaching pupils or students) rather than the hours spent working (c.f.,, including
preparation of lesson plans, grading, etc.). One Estonian CBA in education regulates the maximum
number of contact hours (i.e., hours teaching students) at 600 annually. In Malta, a collective
agreement sets the school day at 5.5 hours and 27.5 hours per week; an lItalian collective
agreement sets it at 5.6 hours per day and 34 per week. One Greek firm level collective agreement
in the cosmetics sector reduced the work week from 38 to 33 hours per week in 2013, but this
came at the expense of a 12.5% pay cut. On average, however, differences across sectors were
surprisingly small. Regression analyses (not shown) indicate that, compared to agriculture and
fishery, only four sectors set significantly lower weekly working hours on average (mining, ICT,
finance & insurance, public administration, and education) and one set significantly higher hours
(hospitality).
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Figure 7 - average weekly working hours in collective agreements, by sector

Across countries, agreed weekly working hours vary from 36.5 hours on average in Belgium to on
average in 41.3 in Hungary (Figure 8). Only 3% of collective agreements set weekly work hours
above 40 hours per week. Most of these agreements tend to include provisions that state that
‘weekly working hours inclusive of overtime’ may go up to the stated number of weekly working
hours. This, in itself, might be an indication that these agreements are applying annualized hours,
and are effectively setting the range within actual weekly working hours might vary (e.g., when
hours need to average out to 38 hours per week over each quarter, but may not exceed 43 hours
in any week). Austrian, Hungarian and Slovenian agreements do so more often than other
countries. Furthermore, the taxi sector appear to set comparatively long hours: the Austrian taxi
sector sets a regular standard working week of 55 hours; in the Dutch taxi sector this is 48 hours.
Regression analyses show that compared to Austria, only Hungary and Romania have significantly
higher standard weekly working hours on average. On the other hande, collective agreements
fixed significantly lower average weekly working hours in (Belgium, Czechia, Denmark, Estonia,

Finland, France, Greece, Italy, Netherlands, Slovakia and Spain).
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Figure 8 - average weekly working hours in collective agreements, by country

The analyses also show that collective agreements commonly included provisions related to
flexible work or the right to request a change of work status (e.g., from part-time to full-time or
vice versa). However, the inclusion of such provisions differed strongly across countries. As Figure
9 shows, almost no flexible work provisions were identified in Ireland, Estonia or in sector-level
agreements in France. While this might be due to low sample size in Ireland and due to the
inclusion of such agreements in firm level rather than sector level agreements in France, the virtual
absence of any provisions on flexible work hours across 114 Estonian agreements seems
remarkable. Among the other Member States, the share of collective agreements including
provisions on flexible working hours ranged from 10% in Lithuania to 60% in Italy. While the Figure
shows 70% of Maltese agreements contained such provisions, the low sample size merits a careful
interpretation of this finding.

Provisions regarding the right to change work status were included in half of the collective
agreements from Bulgaria and lItaly (Figure 10). These clauses were uncommon (included in less
than 20% of CBAs) from Luxembourg, Denmark, Spain, Netherlands, Croatia, Austria, Slovenia,
Hungary, Romania, Sweden and Greece. No such provisions were found in Poland, Malta, Latvia,
Ireland, France, Estonia, Germany, Cyprus and Belgium. Options to elect shorter or longer
contractual work weeks in exchange for more or fewer annual leave days and the availability of
employment contracts without guaranteed hours, flagged as important in the literature review,
were not coded in the CBA Database.
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4, Provisions for premium pay for non-standard hours

4.1  Pay-related provisions on divergence from the number of standard
working hours

Non-standard hours are hours that diverge from the agreed standard working and operating
hours, either upwardly or downwardly, or in regard to the time at which the employee is working.
In the labour market, working fewer hours than the negotiated full-time standard (i.e., part-time
work), is associated with penalties (Chung, 2020; Lirio et al., 2008; Mcdonald et al., 2005; Stovell &
Besamusca, 2022). In accordance with EU legislation, it is forbidden for collective agreements to
discriminate against part-time workers. However, part-time workers may be excluded from some
parts of the collectively negotiated provisions. Of the 2001 collective agreements analysed in this
study, 27 agreements (1.35%) excluded part-time workers from some of the negotiated provisions.
Among the provisions that part-time workers are most often excluded from, coders of the CBA
Database have listed entitlements to overtime payments (which only kick in after the standard
working hours have been exceeded), working time flexibility provisions, severance pay, the
sectoral training fund, and health care arrangements. Employees working under 8 hours per week
were entirely excluded from one collective agreement.

Contrary to the limited bargaining about shorter than standard working hours, longer hours (i.e.,
overtime) were an issue that was much more commonly included on the bargaining agenda. The
BARTIME literature review found several studies indicating challenges in negotiating premium pay
for such hours (Boumans, 2024; Gomez & Lamb, 2019; Peetz et al., 2019), but primarily pointed
towards the consequences of annualized hours: hours worked in excess of the standard hours
were often ‘banked’ in time accounts in order to be compensated by shorter working weeks in the
future rather than paid out in overtime hours (Berg et al., 2004; Haipeter & Lehndorff, 2005; lisge,
2012; Lehndorff, 2007). While the latter is an issue of access to negotiated premiums and cannot
be assessed in this study (it is the focus of two other BARTIME studies comparing collective
agreements to labour market outcomes), this report does examine the inclusion and level of
overtime premiums (as well as of other premiums for inconvenient hours in section 4.2).

As Figure 11 shows, premiums for overtime work were commonly included in collective
agreements in most EU Member States. Premium pay for overtime was included in all analyses
collective agreements from Sweden (n=38) and Cyprus (n=5). They were included in about 90% of
collective agreements from Austria, Finland, Luxembourg, the Netherlands and Slovenia. There
were, however, also six Member States where less than half of the agreements contained
premiums for overtime work (Belgium, Estonia, Germany, Greece, Lithuania, Slovakia). This was
least so in Belgium, but this is expected to have little impact on working conditions as overtime
premiums are regulated by law. As Figure 12 shows, there were large differences across sectors
too, which relatively few agreements containing overtime premiums in the Finance, professional
services, education, and entertainment sectors. Additional regression analyses (not shown) show
that recent collective agreements were marginally less likely to include overtime provisions that
agreements from the early 2000s.
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Figure 11 - Share of collective agreement including premiums for overtime work, by country
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Figure 12 - Share of collective agreement including premiums for overtime work, by sector

The analyses indicated that payment of overtime hours is most commonly negotiated as extra
wage payments, either as a fix amount, a percentage of regular wages, or of the minimum wage.
Figure 13 shows that over half of the agreements in the sample, negotiated overtime payments in
this manner. Over a quarter of agreements (670) contained no premiums for overtime pay, and
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the remainder either compensated overtime hours through time off work in other weeks, or a
combination of extra pay and time.

extra pay 1097

670

no provision

Other

hours - time for time

Mix of time and money | 2

T T
0 500 1,000
frequency

Figure 13 - Type of payment agreed for overtime work

4.2  Pay-related provisions for hours worked outside of regular operating
hours

Finally, the BARTIME literature review also found that inconvenient hours like weekend and night
work, had gained ground and had often become obligatory under shift work arrangements
(Doellgast & Berg, 2018; llsge, 2010, 2011, 2012; Piasna et al., 2024). In the Wagelndicator CBA
Database, three types of premiums for inconvenient hours are coded: premiums for night work,
for Sunday work, and for shift work. As Figure 14 shows, premiums are common in the collective
agreements of most EU Member States, although this does differ across countries. In Belgium,
Denmark, Greece, Malta and Sweden, premiums for Sunday work were more common than
premiums for night- or shift work. In Bulgaria, Estonia, Hungary, Latvia and Poland, Romania and
Slovakia opposite patterns were found: premiums for night- and shift work were far more
common than premiums for Sunday work. The prevalence of premiums for work on Sunday also
differ substantially across sectors (see Figure 15), which is intuitive given sectoral differences in
the extent to which businesses are open on weekends. Notably, however, Sunday work premiums
are also relatively uncommon in the hospitality and in the entertainment sectors, which often
operate on weekends.
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Figure 15 - Share of collective agreements with negotiated premiums for night work, work on Sunday and shift work, by
sector
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In regard to the payment of premiums for Sunday and shift work, Figures 16 and 17 show that
here, as in the case of overtime, the most common type of compensation is through extra pay.
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Figure 16 - Types of compensation agreed for work on Sunday
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Figure 17 - Types of compensation agreed work shift work

Does the night shift still pay - July 2025 20



References

Arrowsmith, J. (2007). Why is there not more ‘annualised hours' working in Britain? Industrial
Relations Journal, 38(5), 423-438. https://doi.org/10.1111/).1468-2338.2007.00456.X

Berg, P., Appelbaum, E., Bailey, T., & Kalleberg, A. L. (2004). Contesting Time: International
Comparisons of Employee Control of Working Time. /LR Review, 57(3), 331-349.
https://doi.org/10.1177/001979390405700301

Berg, P., Bosch, G., & Charest, J. (2014). Working-Time Configurations. /LR Review, 67(3), 805-837.
https://doi.org/10.1177/0019793914537452

Besamusca, J. (2025). How the standard disappeared from standard working time. A scoping review
of literature on collective bargaining regarding standard and non-standard working times in
Europe. (No. 1; BARTIME Report).

Besamusca, J., Guzi, M., Tijdens, K., Caminha Barros, L., Medas, G., Osse, P., & Szudi, G. (2022).
Preliminary framework for a Eurofound Collective Agreements Database on collectively
bargained minimum pay rates (No. WPEF22043).
https://www.eurofound.europa.eu/publications/report/2022/regulating-minimum-wage-
and-other-forms-of-pay-for-the-self-employed#wp-107914

Besamusca, J., & Tijdens, K. (2015). Comparing collective bargaining agreements for developing
countries. International Journal of Manpower, 36(1), 86-102. https://doi.org/10.1108/1|M-12-
2014-0262

Besamusca, J., Tijdens, K., & Kahancova, M. (2018). BARCOM REPORT 1: Contents of Collective
Bargaining Agreements in the Commerce Sector. Research Reports.
https://ideas.repec.org/p/cel/report/23.html

Boumans, S. (2022). Neoliberalisation of industrial relations: The ideational development of
Dutch employers’ organisations between 1976 and 2019. Economic and Industrial
Democracy, 43(4), 1610-1631.
https://doi.org/10.1177/0143831X211020086/ASSET/IMAGES/LARGE/10.1177_0143831X211
020086-FIG1.JPEG

Boumans, S. (2024). Employer Discretion: The Role of Collective Agreements in the Liberalization
of Industrial Relations. /LR Review, 77(2), 227-250.
https://doi.org/10.1177/00197939231220049/ASSET/IMAGES/10.1177_00197939231220049-
IMG4.PNG

Brega, C., Besamusca, J., & Yerkes, M. (2024). Flexible work arrangements in collective
agreements: evidence from Spain and the Netherlands. Community, Work & Family.
https://doi.org/10.1080/13668803.2024.2353650

Chung, H. (2020). Gender, Flexibility Stigma and the Perceived Negative Consequences of Flexible
Working in the UK. Social Indicators Research, 151(2), 521-545.
https://doi.org/10.1007/511205-018-2036-7/TABLES/5

Delaney, H., & Casey, C. (2022). The promise of a four-day week? A critical appraisal of a

management-led initiative. Employee Relations, 44(1), 176-190. https://doi.org/10.1108/ER-
02-2021-0056/FULL/XML

Does the night shift still pay - July 2025 21



Doellgast, V., & Berg, P. (2018). Negotiating flexibility: external contracting and working time
control in German and Danish telecommunications firms. Industrial and Labor Relations
Review, 71(1), 117-142. https://doi.org/10.2307/4126655

Eurostat. (2014). Structure of Earnings Survey 2014. Eurostat’s arrangements for implementing the
Council Regulation 530/1999, the Commission Regulations 1916/2000 and 1738/2005.
https://ec.europa.eu/eurostat/cache/metadata/Annexes/earn_ses2014_esms_an1.pdf

Eurostat. (2021). European Structure of Earnings Survey 2018.

Gomez, R., & Lamb, D. (2019). Unions and Non-Standard Work: Union Representation and Wage
Premiums across Non-Standard Work Arrangements in Canada, 1997-2014. /LR Review,
72(4), 1009-1035.
https://doi.org/10.1177/0019793919852926/ASSET/IMAGES/LARGE/10.1177_001979391985
2926-FIG3.JPEG

Haipeter, T., & Lehndorff, S. (2005). Decentralised bargaining of working time in the German
automotive industry. Industrial Relations Journal, 36(2), 140-156.
https://doi.org/10.1111/).1468-2338.2005.00350.X

Ibsen, C., & Keune, M. (2018). Organised decentralisation of collective bargaining: case studies of
Germany, Netherlands and Denmark. (No. 217; OECD Social, Employment and Migration
Working Papers). https://doi.org/https://doi.org/10.1787/f0394ef5-en

lIsge, A. (2010). Between trust and control: company-level bargaining on flexible working hours in
the Danish and German metal industries. Industrial Relations Journal, 41(1), 34-51.
https://doi.org/10.1111/).1468-2338.2009.00552.X

lIsge, A. (2011). Signs of segmentation? A flexicurity perspective on decentralized collective
bargaining in Denmark. Economic and Industrial Democracy, 33(2), 245-265.
https://doi.org/10.1177/0143831X11408144

lIsge, A. (2012). Safety nets or straitjackets? Regulating working time in the Danish, German and
American metal industries. European Journal of Industrial Relations, 18(1), 37-51.
https://doi.org/10.1177/0959680111430563

Leede, J. D., Huiskamp, R., Oeij, P., Nauta, A., Goudswaard, A., & Kwakkelstein, T. (2007).
Negotiating individual employment relations, evidence from four Dutch organizations.
Revue Interventions Economiques. Papers in Political Economy, 35, 1-20.

Lehndorff, S. (2007). Flexibility and Control: New Challenges for Working-Time Policy in the
European Union. Labour & Industry: A Journal of the Social and Economic Relations of Work,
17(3), 9-28. https://doi.org/10.1080/10301763.2007.10669349

Lirio, P., Lee, M. D., Williams, M. L., Haugen, L. K., & Kossek, E. E. (2008). The inclusion challenge
with reduced-load professionals: The role of the manager. Human Resource Management,
47(3), 443-461. https://doi.org/10.1002/HRM.20226

Mcdonald, P., Brown, K., & Bradley, L. (2005). Explanations for the provision-utilisation gap in

work-life policy. Women in Management Review, 20(1), 37-55.
https://doi.org/10.1108/09649420510579568

Does the night shift still pay - July 2025 22



Medas, G., Ceccon, D., Dragstra, F., & Tijdens, K. (2024). Wagelndicator Collective Agreements
Database - Annual Report 2024.

Mullens, F., & Glorieux, I. (2023). Reducing weekly working hours: Temporal strategies and
changes in the organization and experiences of work-Results from a qualitative study of a
30-hour workweek experiment. Time & Society, 32(2), 146-168.
https://doi.org/10.1177/0961463X231156948

Peetz, D., Bruynius, S., & Murray, G. (2019). Choice and the impact of changes to Sunday
premiums in the Australian retail and hospitality industries. Journal of Industrial Relations,
61(5), 657-681.
https://doi.org/10.1177/0022185618814578/ASSET/IMAGES/LARGE/10.1177_002218561881
4578-FIG1.JPEG

Piasna, A., Cetrulo, A., & Moro, A. (2024). <span>Negotiating Working Time Reduction</span>. In
SSRN Electronic Journal (2024.12; ETUI Research Papers).
https://doi.org/10.2139/SSRN.5026070

Rubery, J.,, Ward, K., Grimshaw, D., & Beynon, H. (2005). Working Time, Industrial Relations and
the Employment Relationship. Time & Society, 14(1), 89-111.
https://doi.org/10.1177/0961463X05050300

Schor, J., Fan, W., Gu, G., & Kelly, O. (2023). A Global Overview of the 4 Day Week: Incorporating new
evidence from the UK. <bound method Organization.get_name_with_acronym of
<QOrganization: 4 Day Week Global>>.

Schulten, T. (2019). COLLECTIVE BARGAINING REPORT 2018 Large pay rises and more employee choice
on working hours. www.boeckler.de

Stovell, C., & Besamusca, J. (2022). Full-time hours, part-time work: questioning the sufficiency of
working hours as a measure of employment status. Community, Work and Family, 25(1), 63-
83.
https://doi.org/10.1080/13668803.2021.1991888/SUPPL_FILE/CCWF_A_1991888_SM9863.D
OCX

Tijdens, K. (1998). Zeggenschap over arbeidstijden. De samenhang tussen bedrijfstijden, arbeidstijden
en flexibilisering van de personeelsbezetting. Uitgeverij Welboom.

Tijdens, K. (2021a). Clauses and patterns within and across countries in four sectors in Europe -
manufacturing, construction, commerce, public sector (No. 2; COLBAR-EUROPE Reports).

Tijdens, K. (2021b). Feasibility of a Europe-wide data collection of collective agreements (No. 10;
COLBAR-EUROPE Reports).

Tijdens, K., Besamusca, J., Ceccon, D., Cetrulo, A., van Klaveren, M., Medas, G., & Szudi, G. (2022).
Comparing the content of collective agreements across the European Union: Is Europe-wide
data collection feasible? E-Journal of International and Comparative Labour Studies, 11(2).
https://ejcls.adapt.it/index.php/ejcls_adapt/article/view/1129

Does the night shift still pay - July 2025 23



Does the night shift still pay - July 2025

24



Statistical appendix

Other service activities 8.5
Wholesale and retail trade 85
Transportation and storage 8.5
Electricity and gas 8.4
Hospitality 8.4
Administrative and support servi 8.2
Human health and social work act 8.1
Information and communication 8.1
Agriculture, forestry and fishin 8.0
Arts, entertainment and recreati 8.0
Real estate activities 8.0
Manufacturing 7.9
Mining and quarrying 7.9
Education 78
Public administration 7.8
Water supply and waste managemen 78
Professional, scientific and tec 7.7
Construction 7.7
Financial and insurance activiti 75
Extraterritorial organisations a 7.1
I T T T T
0 2 4 6 8

average daily working hours

Figure 18 - average daily working hours in collective agreements, by sector
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Figure 19 - average monthly working hours in collective agreements, by sector
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Figure 20 - average annual working hours in collective agreements, by sector
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Figure 21 - average daily working hours in collective agreements, by country
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Figure 22 - average monthly working hours in collective agreements, by country
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Figure 23 - average annual working hours in collective agreements, by country
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