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Minimum Wage In China

Poverty and the minimum wage standards are all different aspects of
humanitarian protection program in the last one red. The so-called minimum
wage is the legal working hours of workers in the labour contract law or agreed
to provide the normal working hours, working under the premise; the
employer shall be paid a minimum remuneration.

Workers to labour remuneration in order to safeguard the legitimate rights
and interests of individual workers and their families protect the basic
livelihood of the Ministry of Labour and Social Security in December 30, 2003
7th meeting of the Ministry of Finance through the "minimum wage", and in
March 1, 2004 shall come into force.

The minimum wage is how to measure it? "Minimum wage" in the Annex to
determine the minimum wage generally considers six factors: cost of living
expenditure of urban residents, individual workers to pay social insurance,
housing provident funds, average wages, unemployment and economic
development. Further, the proportion method using the Engel coefficient, or a
place in the final calculation of the minimum wage.

As a result of regional cost of living expenditure of urban residents, average
wages and the level of economic development and other differences, our
different provinces, municipalities and autonomous regions within and
between the uneven levels of the minimum wage (see Table). (The list may be
incomplete)

Although the implementation of the minimum wage system for several years,
though around the minimum wage after several adjustments, but overall, the
generally low. Of the minimum wage and per capita GDP, about 25%, while the
world average of 58%; of the minimum wage is 21% while the average wage
of 24 OECD countries the minimum wage and the average ratio of the average
wage is 50%. Therefore, China needs to establish a scientific and rational with
the international practice of the minimum wage
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Minimum Wage Rates

China Minimum Wages as applicable in the year 2010

Province-Level Minimum Wage

Implell;1aet|;tation Provinces Tdov:;:gg Hourly MW(¥)
April,2010 Shanghai 1,120 9
April,2010 Zhejiang 800-1,100 6.5-9
May,2010 Guangdong 660-1,030 6.4-9.9
July,2010 Beijing 960 11

Febtember,2010 Jiangsu 670-960 5.4-7.2
June, 2010 Xinjiang 500-960
June, 2010 Tibet 850-950 7.5-8.5
April,2010 Tianjin 920 7.8
May,2010 Shandong 600-920 6.5-9.6
June, 2010 Hebei 690-900 6.9-9.0
June, 2010 Mongolia 680-900 6.1-8.1
June, 2010 Liaoning 650-900 6.0-8.5
March,2010 Fujian 600-900 6.5-9.6
May,2010 Hubei 600-900 6.5-9.0
June, 2010 Heilongjiang 600-880 5.5.-7.5
August,2010 Sichuan 650-850 6.8-8.9
April,2010 Shanxi 640-850 7.0-9.3
June, 2010 Hunan 600-850 6.0-8.5
June, 2010 Hainan 680-830 5.9-7.2
June, 2010 Yunnan 630-830 6.0-8.0
May,2010 Jilin 680-820 5.2-6.3
September,2010 Guangxi 565-820 4.5-6.0
June, 2010 Henan 600-800 6.8-9.0
October,2010 Gansu 630-760 6.6-7.5
June, 2010 Shaan'xi 580-760
June, 2010 Anhui 500-720
June, 2010 Jiangxi 500-720 4.7-6.8
May,2010 Ningxia 605-710 6.8-7.2
January, 2008 Chongging 520-680
November,2007 Guizhou 550-650 5.9-6.9
May,2008 Qinghai 580-600 6.3-6.5
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Countries/Districts-Level Minimum Wage

Implementation City Province Zhejiang Monthly | Hourly MW( ¥)
April,2010 Hangzhou 1,100 9
April,2010 Ningbo Jiangdong,Jiangbei,Haishu,zhenhai 1,100 9
April, 2010 Sg\i/'glr(‘)'gr‘;';:&‘gr?;"ie 1,100 9
April,2010 NingboNational high-tech District, 1,100 9
April,2010 DonggianLakeResort,Free trade Zone 1,100 9
April,2010 Lucheng,Longwan,o'hai, 1,100 9
April,2010 \IID\Iii?"zi:tochonomic and Technological 1,100 9
April,2010 Wenzhou | Leqing,Rui'an 980 8
April,2010 S(:gl:gjti;i?DS:)ngtou,Pingyang,cangnan 200 7.3
April,2010 Countries: Wencheng,Taishun 800 6.5
April,2010 Jiaxing 980 8
April,2010 Huzhou Districts: Wuxing,Nanxun 980 8
April,2010 Deqing,Changxing,An'ji 900 7.3
April,2010 Shaoxing 980 8
April,2010 Jinghua DIStricts:Wucheng,Jindong 980 8
April,2010 Quzhou 900 7.3
April,2010 Zhoushan 900 7.3
April, 2010 Taizhou Zaiuti;lwou Urban,LinhaiCity, Wenling 980 8
April,2010 Yuhuan Country 980 8
April,2010 Countries: Tiantai,Xianju,Sanmen 900 7.3
April,2010 Lishui Lishui Urban,Liandu District, 900 7.3
April,2010 Countries: Qingtian,Jinyun 900 7.3
April,2010 Countries: Yunhe,Jingning,Songyang, 800 6.5
April,2010 Countries: 800 6.5

Suichang,Qingyuan;Longquan City
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Countries/Districts-Level Minimum Wage

City Autonomous Regions Xinjiang Monthly MW( ¥)
Including A----- Old-age, Health,
Kalamayi Unemployement Insurance and Housing 960
Fund
B--A is not included. 800
Kashi Kashiku'ertajike Autonomous Country (A) 960
Kashiku'ertajike Autonomous Country (B) 800
Shihezi Nongba Division 136 Regiment(A) 960
Nongba Division 136 Regiment(B) 800
Shizongchang,Nongba 800
Division147'148'149'150'152 Regiment(A)
Nongba
Division121'133'134'141'142'143'144 720
Regiment(A)
Shizongchang,Nongba Division 660
147'148'149'150'152 Regiment(B)
Nongba Divisiion 570

121'133'134'141'142'143'144 Regiment(B)

Countries/Districts-Level Minimum Wage

ImpIeDmaetgtation City Autono?icl;téi Region I‘I:I’Iownzlgl!;/ Hourly MW( ¥)
January, 2008 Lasa No specific division 730 6.5
January, 2008 Changdu No specific division 680 6
January,2008 Shannan No specific division 730 6.5
January, 2008 Rikaze No specific division 680 6
January,2008 Naqu No specific division 730 6.5
January, 2008 A'li No specific division 730 6.5
January,2008 Linzhi No specific division 680 6
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Countries/Districts-Level Minimum Wage

Implementati City P_rovil?_ce Monthly @ Hourly
on Date Heilongjiang MW (¥) MW (¥)
The Urban District
July,2010 Ha'er'bin (except Hulan District, 840 6.5
Acheng District)
July,2010 g:ﬂ?r?CEiStriCt’ Acheng 290 6
July,2010 Qigiha'er 700 6
July,2010 Jixi 700 6
July,2010 Jidong Country 620 5.8
July,2010 Hegang 700 6
July,2010 Shuangyashan 700 6
July,2010 Daging 880 7.5
July,2010 Yichun Yichun District 620 5.8
July,2010 Other Districts 600 5.5
July,2010 Jiamusi 700 6
July,2010 Qitaihe The Urban District 700 6
July,2010 Mudanjiang | |c Urban District, 700 6
Suifenhe District
July,2010 Heihe 700 6
July,2010 Suihua The Urban District 670 6
July,2010 Daxinganling 620 5.8
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Countries/Districts-Level Minimum Wage

Monthl
: Hourly
Implementation Yy
> City Province Jinlin MW
Date MW
(¥)
(¥)
May,2010 Changchun | The Urban District 820 6.3
May,2010 Jinlin The Urban District 780 6
May,2010 Simping The Urban District 730 5.6
May,2010 Liaoyuan The Urban District 730 5.6
May,2010 Tonghua The Urban District 730 5.6
May,2010 Changshan The Urban District 730 5.6
Changbaishan
May,2010 Baishan Administrative 680 5.2
Committee
May,2010 Songyuan The Urban District 780 6
May,2010 Baicheng The Urban District 730 5.6
May,2010 Yanbian Huichun City 730 5.6
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inimum Wage Legislation

1 Is there separate minimum wage legislation in China?

As Per Law: There is no separate minimum wage legislation in China.
However, there is Provisions On Minimum Wage, promulgated by Ministry of
Labour and Social Security on January 20, 2004 and enforced on March 1,
2004. (Provision is not equal to Legislation)

2 Do one or more minimum wage/s, exists in China?

As Per Law: Yes, more than one minimum wage exists in China. As per
Articles 5 and 7 of the Provisions on minimum wages, 2004 Minimum wage
rates (standards) exist for each province, Autonomous Region and
Municipality and there are also separate monthly and hourly minimum
wages.

In Practise: Different Provinces/Regions have various levels of MW.

3 At what level is minimum wage determined?

As Per Law: In China, minimum wages are determined at regional level. As
per article 7 of the Provisions on minimum wages, 2004 different
administrative areas, within a province, autonomous region or municipality
directly under central government may adopt different standards of
minimum wages.

In Practise: There is sector wise minimum wage in reality but no national
one.

4 On what basis is/are minimum wage/s declared?

As Per Law: As per article 5 of the Provisions on minimum wages, 2004
standards of minimum wages appear in two forms - monthly and hourly
minimum wage standard

In Practise: There are monthly and hourly minimum wages
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Minimum Wage Legislation

In case of daily/weekly/monthly minimum wage, are number of
working hours considered while fixing minimum wages?

As Per Law: Yes, number of working hours is considered while fixing
hourly/weekly/monthly minimum wages. As per article 3 of the Provisions on
Minimum Wages, 2004 "standards on minimum wages" refers to MW
remunerations paid by the employing entities to the labourers, under the
law, if they have provided normal labour within the statutory working hours
or the working hours prescribed in the labour contracts. The Article 5 refers to
the applicable scope of Monthly MW and Hourly Minimum Wage, which means
full-time workers, may get Monthly MW, and part-time workers can get
Hourly MW.

6 Who all are involved in setting minimum wages?

As Per Law: In China, Ministry of Labour and Social Security, China
Entrepreneur Association, and The Chinese National Federation of Trade
Unions are involved in setting minimum wages. As per article 8 of the
Provisions on minimum wages, 2004 the program for determining and
regulating minimum wages shall be formulated by administrative
department of labour and social security of a province, autonomous region or
municipality directly under the central government in consultation with the
labour union and the league of enterprises (employers association). And the
report shall be submitted to the Ministry of Labour and Social security. Then
Ministry of Labour and Social security collects opinions of China Labour Union
and China League of Enterprises.

In Practise: The reality coincides with the Provisions

Authorship of Minimum Wage Database with Wagelndicator Foundation, Amsterdam; Amsterdam
Institute for Advanced Labour Studies; Indian Institute of Management Ahmedabad.
Supported by www.paycheck.in & www.wageindicator.cn



http://www.paycheck.in

Minimum Wage Legislation

How are upratings (adjustments) of minimum wage/s decided
upon?

As Per Law: Upratings or adjustments of minimum wages are jointly

decided by the government, employer and trade union representatives. As
per article 8 of the Provisions on minimum wages, 2004 the program for
determining and regulating minimum wages shall be formulated by
administrative department of labour and social security of a province,
autonomous region or municipality directly under the central government in
consultation with the labour union and the league of enterprises (employers
association). And the report shall be submitted to the Ministry of Labour and
Social security. Then Ministry of Labour and Social security collects opinions
of China Labour Union and China League of Enterprises.

In Practise: The reality coincides with the Provisions

8 Which are the components of minimum wages in China?

As Per Law: China has fixed and variable components. As per the
attachment of Provisions on Minimum Wage, 2004 Six components (that is
the average living costs of urban residents, the social insurance premiums
and the public accumulation fund for housing construction paid by the
employees themselves, the average wage of the employees, the
unemployment rate, the level of economic development and the adjustment
factors) shall be taken into account when determining the standards on
Minimum Wages. The adjustment factor is the expenses for the pension,
unemployment and medical insurance premiums and the public
accumulation fund for housing construction. Of course these fixed
components vary accordingly with the development of society and economy.

In Practise: The reality coincides with the Provisions
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Minimum Wage Legislation

How frequently is the fixed component of minimum wages updated?

As Per Law: Minimum wages in China are updated once in two years. As per
the article 10 of the Provisions on minimum wages, 2004 the standards on
minimum wages should be regulated at least once every two years.

In Practise: In practice, the Minimum Wages are adjusted once a year in
most places. Some places adjust Minimum Wages at the first half year and
other places do it at the second half.

10

How frequently is the variable component of minimum wage
updated?

In Practise: In practice, no relative evidence can be found.

11

What are the yardsticks on which minimum wage revisions are
based?

As Per Law: As per article 6 of the Provisions on minimum wages, 2004
monthly minimum wage standard should include minimum costs of living of
the local employees and the people supported by them, urban residents
consumer price index, social insurance premium, public accumulation of
funds for housing paid by employees themselves, average wage of the
employee, level of economic development, status of employment and etc.
Based on Monthly MW, Hourly MW shall take such factors into account as the
basic pension insurance premiums and the basic medical insurance premium
paid by the entity and the disparities between the non-full time labourers and
the fulltime labourers in the aspects of working stability, condition and
intensity, and welfare.

In Practise: The reality coincides with the Provisions

12

What is the national poverty line? (In national currency)

The national poverty linein chinais ¥1196.
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Minimum Wage Legislation

13

How oftenis poverty line updated?

As Per Law: No proofis found on the basis of Law.

In Practise: Since 1985, there have been several irregular adjustments, for
example, the year 2007 and 2008.

14

When was poverty line last updated?

Poverty line was last updated in 2009.

15

What is the percentage of minimum wage relative to the current
poverty line?

The scale of minimum wages in China is between 500 and 1,120. The current
poverty lineis 1,196. So the resultis from 501.67% to0 1123.75%. ¥ 1,196 is
the per-capita annual income.

16

What is the incidence of minimum wages in the national labour force
(wage earnersonly)?

There is no comprehensive data to calculate.

17

Who all regulate minimum wages compliance?

As Per Law: In China Labour Inspector (or similar body), trade unions and
independent body or special organisation regulate minimum wage
compliance. As per article 4 of Provisions on Minimum Wages, 2004, "the
administrative departments of labour and social security at country level or
above shall be responsible for supervision and inspection.” Also as per the
article 86 of the Labour Law, 1994 the inspectors from administrative
department of labour shall make investigations about the implementations of
the labour laws, rules and regulations. In March, 1998 the Ministry of Labour
and Social Security is established on the basis of Ministry of Labour. Ministry
of Labour is abolished since then. So, the two articles are consistent.
Additionally, on March, 2008 Ministry of Human Resources and Social
Security founded on the basis of Ministry of Labour and Social Security and
Ministry of Personnel.
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Minimum Wage Legislation

18

Which legal sanctions can be applied if compliance is lacking?

As Per Law: As per article 13 of the Provisions on Minimum Wages, 2004 in
case of violation of the MW provision the employing entity shall be ordered to
make up the wages owing to labourers by the administrative department of
labour and social security and may also be ordered to pay labourers
compensation in the sum of one to five times of the wages owed within a time
limit.

In Practise: The reality coincides with the Provisions.

19

Are sanctions often being applied?

In practice, no relative evidence can be found.

20

Are employer and/or trade union representatives involved in
compliance procedures?

As Per Law: As per the article 4 of the Provisions on Minimum Wages 2004
trade unions at all levels shall conduct supervision over the implementation
of the present provisions.

In Practise: No relative evidence can be found.
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Minimum Wage Legislation

21

To whom/where can individuals complain, if they think they are
earning less than minimum wages?

As Per Law: Employer/Management/Contractor coordinates, Labour
Inspectorate coordinates and Trade unions coordinate. Article 14 of the
Provisions on Minimum Wages, 2004 says that if any dispute arises over the
standards of Minimum wages between the employer and the labourers it shall
be coped according to the provisions on labour disputes. As per Chapter 10,
article 77 of the Labour Law, 1994 if a labour dispute arises both the parties
(employer as well as labourer) may apply for mediation, arbitration, take
legal proceeding or settle them through consultation. As per article 80 a
labour dispute mediation committee may be established within the
employing unit and shall be composed of representatives of workers,
employing unit and trade unions. A labour dispute arbitration committee (as
per article 81) shall be composed of representatives of administrative
department of labour, trade union at the corresponding level and the
employing units. As per article 83 if the dispute is not settled by arbitration,
parties can approach to the people's court.

In Practise: The reality coincides with the Provisions.
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BT R E

BERXEHETHR
BAREKT | JERE

XEBEH | HW JTRA " &

(¥) (¥)
512010 | M Ah(EHX, FEBX, mPRX, ML, 100 1100

IR )

5/1/2010 WX, EEX, AKX ML, EHEH 960 960
5/1/2010 | #x | EUL, UL, HOIKX 710 710
5/1/2010 He8m 660 660
5/1/2010 | RY | =T 1,100 1100
5/1/2010 | Bk 960 960
5/1/2010 | sk | WX 810 810
5/1/2010 [F2pE=S 710 710
5/1/2010 | #L  REREBEHXS 920 920
5/1/2010 | SII] RERABEHXS 810 810
5/1/2010 | BT CREHEBEHXS 710 710
5/1/2010 | X#& CREREBEHXS 710 710
5/1/2010 @ EMN REHBHXS 810 810
5/1/2010 | #EM | RBEHBHXD 710 710
5/1/2010 | LR  REHBHXS 710 710
5/1/2010 | SR | REHRBHXS 710 710
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BERXFHRELTH
BARET /JERIE

XEBH | HW JRAE B I®

(¥) (¥)
5/1/2010 | BT REHABEHEIXS 710 710
5/1/2010 | Fim HETWE. FHKX 710 710
5/1/2010 EWE. BRE 710 710
5/1/2010 Ht & () 660 660
5/1/2010 | = 920 920
5/1/2010 | L 920 920
5/1/2010 | M | HiE., BMRE. E¥E 710 710
5/1/2010 X, PUEX 710 710
5/1/2010 | 1BFA 710 710
5/1/2010 | =% 710 710
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Jun-10 RUBEK | E=R—F 960
Jun-10 rE2=p—% 800
Jun-10 g 4+ BAERTETRERE (EZKR—%) 960
Jun-10 BAERTFETRERAE (FTE=ZR—%) 800
Jun-10 BAF RNAF136H (E=R—% ) 960
Jun-10 RAM136H ( FE=ZR—% ) 800
Jun-10 RE., RAUM147H ., 148H. 149H. 150H. 800
1520 (E=K—% )
Jun-10 RA121F, 133H], 134F, 141H., 142, 220
143F, 144F (€= —%)
Jun-10 ARy, RA\M1476, 148F]. 149F. 150H. 660
152 ( FE=K—= )
RAM121F, 133F, 134FH., 141H, 142[H.
Jun-10 570

143H, 144F (FE=R—%)
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BERXFHETH

BAKEI®R /)mig B
SEESW | AT R A X oo | e
Jan-08 hIE SEBRRN XS 730 730
Jan-08 g SRERBYX S 680 680
Jan-08 =3 RERBHX D 730 730
Jan-08 B B0 RERBHX D 680 680
Jan-08 FB ek REBRBNX S 730 730
Jan-08 fa] B2 REBRBENX S 730 730
Jan-08 mE SRERBYX 680 680
ERXEREIR
- " BARK AN:E=2liN
SEE B 5 wWmm ERT TH(¥) TH(¥)
01/Jul/10 | W&/RIR X (FEX, FEHXERN) 840 840
01/Jul/10 XX, [iHX 720 720
01/Jul/10 FFKIBR 700 700
01/Jul/10 387G 700 700
01/Jul/10 B E 620 620
01/Jul/10 Bix 700 700
01/Jul/10 Py 700 700
01/Jul/10 Kk 880 880
01/Jul/10 #E FEX 620 620
01/Jul/10 HiX 600 600
01/Jul/10 fERHT 700 700
01/Jul/10 & HX 700 700
01/Jul/10 AT mX, &%AmHm 700 700
01/Jul/10 =5 700 700
01/Jul/10 21t mX 670 670
01/Jul/10 RMZIR 620 620
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BERXFHELTH

215 A 5 s =M = (H""f) I’J;(,;‘T(E""f)
May,2010 & mX 820 6.3
May,2010 £ WX 780 6
May,2010 wi X 730 5.6
May,2010 R mX 730 5.6
May,2010 &1t mX 730 5.6
May,2010 K1l X 730 5.6
May,2010 =q1F KAWLWEZES 680 5.2
May,2010 NG mX 780 6
May,2010 B mX 730 5.6
May,2010 3] BET 730 5.6
BR/XFREIR
Sk B HA T ITERKRBERK :i‘f (Hsif) I/J ;;q(ﬂsif)
Sept,2010 | EIT 820 6
Sept,2010 | MM 820 6
Sept,2010 | #EHK 820 6
Sept,2010 | #EM 820 6
Sept,2010 1t BEX, REX, KLUEBKX 820 6
Sept,2010 &HE 565 4.5
Sept,2010 | B3 RERBENX S 710 5.5
sepr2010 2 SR ammmmRs 710 5.5
Sept,2010 K £7& RERBEHNX S 710 5.5
Sept,2010 | E#k REHBRNX S 710 5.5
Sept, 2010 HE RERHBENX S 710 5.5
Sept,2010 | BT M REHBENX S 710 5.5
Sept,2010 | SAT3th RERBHIX 2 710 5.5
Sept,2010 | KE RERHBENX S 710 5.5
Sept,2010 | SR7E RERENX S 710 5.5
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1. FRHER , E—MUNRETRERD ?

EREGE EPE  XTHREIRIBMIMNEEEN, BR , FHINMLLREST
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ER) o

2. RVER , E— I ERSIMRETE ?

EREKE EFEESIREIR. BIF2004F (RETAMNE) BRFMELR,
BNE., ERRANERTHAREIRR  tARYNAZEIRRNPERETH
=,

RAXKE: RN ERXFETRNKELTEKF,
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&, &, BAK, EETEEANTRITRXETUETEN&ETRRE,

DKM X, FTLKREIRERRFERKEIR,

4. THARTHRELSE ?

EREYE BIF2004F (RETHENE) FHFK , HREIHEREERAHER : ARE
TRMDRIELIR

PR AXF , FEARBIRNNRETAR.

5. BEX/B/BIREIEN , EEZEIEREDL ?

EREKE: RN, EREN/E/AREIRR  FEERITEE. . RIF20045F
(RIETHRANE) B=5%  KRETRFEREFTHEEEETFNEHLEELZITHT
FERAEN TENERRERTEEFTHNET  AARMKENIFHWRIEST 3
KM, FEFEHT ARBEIRNPIKRETENEMRCE : ARKIHEATLA
#FEE , MRETIFEATIHFEBEHTHE,
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ZEIBRERIRNAE ?

EREE EPE, FINE2RES, PELLIRHLNFELELE T RIE
2004F (JIETRAE) WEN\F , REIRFENBENRELSR , BE. BA
X, ERTARBESHIRETEHN2EARBR IR, DlERE2/ELRHBLTTR
AT, FFRATH A RREFTHRER. RF , FINLLREBFcALELS IS
MbLBRERXERERL,

PSRARSE: LR RAERAE — B

AIHZSRELTR ?

ZEEE REIFNETNBZEEHABA, DULNISRAXRABREN. RE
2004F (JIEITRAE) WEN\R , REIRGEANBENRELSR , B8, BA
X, ERTARBRHIRETERBIRERRT L. DRSS/ RDIHR
AT, AT A RWEFTHRER. AF , FIMtcfRERFcALELS IS
MbLBRESEERL,

KA SE: WKBAENAE —H.

RER , RETENARERRTL?

EREE FENSEIRANEARERCRBEEERZM UL ER RIF2004F (KRET
BAE) WK BERBEIRINEFTEERANER (BEERALEERA, R
TINMAGHH LRI, FELRE. RIFHITR, KR, ZFLKRKFNFR
H%)., &, AEEERELGHPIABNTE, Kb, EFREENEELAREER
M. 3R, SEEENERBBEHSMAEFNRKEME{.

PRARSE: MKBAENAE — .

BRE FENREIERFRER—R. RIF2004F (RETHAAE) Ft+5, E
LEMERFRE-RREI R,

SRR ERXGFH , ASBH AT —FRE-RKEIR, AOESELFFEE,
AR SETFFEE,

Authorship of Minimum Wage Database with Wagelndicator Foundation, Amsterdam; Amsterdam

Institute for Advanced Labour Studies; Indian Institute of Management Ahmedabad.
Supported by www.paycheck.in & www.wageindicator.cn

21


http://www.paycheck.in

B 5 T8 3 R P B AR

10.

BIRNATEERSKETEEH—IX?

DUSKMRHE: TK A, MEREVIEFRERAE,

1.

BIBEETAALIRERE?

ERMKIE: BI52004F (RETHEIFE) FASK, ARBRIANZSZL BRI ER
HIEFAONREEERA, BEERERNMBER. RINMASMNHLLREEN
FERARE, RIFHIR, EFREKFE. RIKREREZ, ETAKEIRRF
E, PREIENZEREMVNHANNEAFTERREANERAETTREEZRE |, B
NENESZERFELBAHFTHEETHRELE, FTHIFHENTHRE, BNEIEE

2 HFIML AR BN ER,

KA SE: WKBENAE — .

12.

RARLRHAL? (UEEHTHNEM )

FEERAML 2¥1196

13.

N2 AEH—IR?

ERKSE R BREERILE

PSS B1985F UK , B/LRATEEMFE |

, 2007 FFN2008 F BiHE— X,

14.

IR ERTE R WL = E A+ ARHR?

EREHERAEL R1E2009,

15.

RIBRRBERNARLNBES 2ZD?

FEHIK T AIE500---1,1202 8, BEIHNREL 1,196, FTAITTE S R R501.67%--

1123.75%.1,196 R A F WA,
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16.

RGH NP ERRE TR LS ?

RBSENBIEATLARITE,

17.

EERRIRNNITER ?

ERKE: EHE , SRS (FECNE ) . TSR HESERIAER
RETRBHTER. BRI\E2004F (KRETHNE) FHK , ERULHFTHRE
THMINREENRE, B, BRI\1994F (FahE) F865% , FahTHHEITH
BEREARNZFETNER, EANMITIER. H1998F3A | 73 Py E
LRI THFHMELXRESR , MEFHERRIETA T, A, XRFNERERZIR—
B, B, H200853A , ETHI MU LRETBUARASE , ADBRFENELR

FEERE N,

18.

REETANE | EBRFAEEBR?

ERGEEE: BIR2004F (RIETRAE) #F13% , ERAINENAARNVETIRE
THHIRTERBIRARFTHELIR , AR TEEMRTANIEE AT
BBz,

DUSKMRIE: KRN E — o

19.

FEAREE ?

PR, HRIIEREHRTE

20.

ABUA/R T LARSEEAENNITERD ?

EEKE: BE20045F (BETANE) BNE , BRI ENRKENAAEORT
R T,

DUSKMREE: KA, EREVIEFRERAE,
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21, FPHFBUAAENNTIRAEL>THRELR |, IR ERF 2

EREKSE: /ERR/ASEDE , FHEEIHDENI DA, RE (REIE
ME) F14% , FHESRAARNZBARPTRELERERES , BHFHFULL
BAEXAELE., BIF1994F (FahE) FTEME775% , ERARUETFELR
EFHEFW , SEATUMROER B RE, MR, BRIFL , BTN ERR, RE
19945 (FaE) He0%k , EAARMA , IMRAFFHFWNAREZER R, FTHF
WHREZACHRIAR, FARNRRNISRREAK. BIF1994F (F3E)
1% , HHFWHBEZERCHFITHRHIIAR, BRI AR, AARUSEHDN
RERAK. RIF1994F (FaE) HF3k , BEIMHBRBRBREATHEW , SEA
A BB ARERREIFR,

DU TKRIRAENAE — o
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