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Wagelndicator started in 2001 to contribute to a more transparent labour market for workers and
employers by publishing easily accessible information on a website. It collects, compares and shares
labour market information through online and face-to-face surveys and desk research. It publishes the
collected information on national websites, thereby serving as an online library for wage information,
labour law, and career advice, both for workers/employees and employers. The Wagelndicator
websites and related communication activities reach out to millions of people on a monthly basis. The
Wagelndicator concept is owned by the independent, non-profit Wagelndicator Foundation,
established in 2003. The Foundation has offices in Amsterdam (HQ), Ahmedabad, Bratislava, Buenos
Aires, Cape Town, Islamabad and Venice.

Many people contributed to developing the Decent Work Check as a tool and to this document for
Oman. Those who contributed to the development of the tool include Paulien Osse, Kea Tijdens, Dirk
Dragstra, Leontine Bijleveld, Egidio G. Vaz Raposo and Lorena Ponce De Leon. Iftikhar Ahmad later
expanded the work to new topics in 2012-13 and made the work more legally robust. Daniela Ceccon,
Huub Bouma, and Gunjan Pandya have supported the work by bringing it online by building and
operating labour law database and linking it to the Wagelndicator websites. Special thanks are due to
the Wagelndicator global labour law office (headed by Iftikhar Ahmad), which has been working on
Decent Work Checks since 2012. The Minimum Wages Database, developed by Kea Tijdens, is
supported by Paulien Osse, Kim Chee Leong, and Martin Guzi. Khushi Mehta updated the Minimum
Wages Database before 2020.

The Minimum Wages Database and Labour Law Database are maintained by the global labour law
office of the Wagelndicator Foundation, i.e., the Centre for Labour Research, Pakistan (Labour Law
Research team), together with the country and regional teams. The Labour Law Research team is
headed by Iftikhar Ahmad, Global Lead - Labour Law.
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Decent Work is the type of work to which
all of us aspire. It is done under
conditions where people are gainfully
employed (and there exist adequate
income and employment opportunities);
the social protection system (labour
protection and social security) is fully
developed and accessible to all; social
dialogue and tripartism are promoted
and encouraged; and rights at work, as
specified in ILO Declaration on
Fundamental Principles and Rights at
Work and Core ILO Conventions, are
practised, promoted and respected.

Wagelndicator Foundation has been
working since late 2007 to raise
awareness of workplace rights through a
unique tool, i.e., Decent Work Check. The
Decent Work Check considers different
work aspects deemed necessary in
attaining “decent work”. The work
makes the abstract Conventions and
legal texts tangible and measurable in
practice.

The Decent Work Check employs a
double comparison system. It first
compares national laws with
international labour standards and
scores the national regulations (happy or
sad face). If national regulations in a
country are not consistent with ILO
conventions, it receives a sad face, and
its score decreases (and vice versa). It
then allows workers to compare their on-
ground  situation  with  national
regulations.  Finally, workers can
compare their personal score with the
national score and see whether their
working conditions are consistent with
national and international labour
standards. The Check is based on de jure
labour provisions, as found in the labour

doill
legislation.

A Decent Work Check is beneficial both
for employees and employers. It gives
them knowledge, which is the first step
towards any improvement. It informs
employees of their workplace rights
while enlightening employers about their
obligations. Decent Work Check is also
helpful for researchers, labour rights
organisations conducting surveys on the
situation of rights at work and the
general public wanting to know more
about the world of work. For example,
Wagelndicator teams worldwide have
found out that workers, small employers
and even labour inspectors are not,
sometimes, fully aware of the labour law.
When you are informed - being a worker,
self-employed, employee, employer,
policymaker, or labour inspector - there
is a greater possibility that you ask for
your rights (as a worker), you comply
with rules (as an employer), and you
strive to enforce these (as a labour
inspector).

The work is relevant to the challenges
posed to the future of work, especially
the effective enforcement of legislation
in financially constrained states, a rise in
precarious employment and analysis of
the impact of regulatory regimes.

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 1


https://rawateb.org/oman

Joalls leall Jgo syl il

@ gddly 1996 Lud plee dibaluw Heiws 1
2011 L dlyoiai

(2023/53 8 Gillalew pgesya) Joadl 093l .2

dmdl pazs (o Lda 2013/222 @35 $l39 51,8 3
glaall 8 cnleladl cnsleadl so2¥ oYl
PRES|

Al amn YT/ 08) @3y (gl L8 4
Oothelall orsleall dpedl Bdlall is¥
Lo Loy lelyzly polidl ¢ aglly

Lol Hlagsly Yoo A/ YAT o8y Golis 518 5
& Al Axially Adladl yulan) Aaglasal)
Jeadl Oy g3lat Aas sl ladd)

Slaladl ageoll) dueleaiz¥l Llaxdl 053l8 6
(2023/52 @3,

oy Gl agudl)  Jabdl ogls 7
(2014/22

(2018/7 @, Gillaladl aguo,dl) elill 0938 .8

pllas olay YVT / YWY @8y @l L8 9
sz G olly Jlas¥ly elas¥l Juads
DEPIRE

allas olay Y\Y / oV @8y &le Ll,E 10
Adleall bl Jemady Jasy JuSiS
Jlead aladl slei¥ly Adleall clslas¥ly
Olee lalu

eaais olda Yo/ YaE o8y gli9 1,8 11
Ay oladl ol m¥ g dpe Lol inglall

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 2


https://rawateb.org/oman

)3.752‘5 JoaJl  01/13

Adoud! Joatl Aalaie osliblas!

(1970) 131 a8Las! 1 59 5o¥ axll
(1962) 1175 (1949) 95 = L8las¥ 1 yga¥l Lilamg galall Y|

1315117 .95 o3, Sldlasy e oles Bl §yas o]
ASputl) Jord| Asliio SliSlis] o gas p K] il

axdl oy ooF cumy U3 (e 3o Lyl /a5,y dalsgll /alsgll dune olads o2 o¥l asdl (£l oof ey
285 o2y OF qumy 3 e lara¥) lial) Ldune Goiung AudSLl 92 alall (goruldly Jsdne (S Hs2MU oYl

S ol (Farael <5 elgun (£ 393 S 552l

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 3


https://rawateb.org/oman

o8 Glalu pgpe) doall 0g5l5 @ Sl pguss) Jeall (g3l (o 88 ) 55U yuuall
(2023/53 olas 2013 /222 3, @)lis 53 (2023/53 @3,

s oLag 2013/222 FENPIAE glasll 8 claladl sleadl Hod So¥ adl syoses
8 ool crsilend! 523 ¥l el el spumny Y/ 02) o8y Glis sl el
) ol s plaally ool onsleall Apsll 3dlall is¥l

d o 1oy dog lel >l LI
dpizmiy Yo \Y/08) o8, g5l9 5,8 @ Ledrie Logydy Dlslzls 0o

Otsileall 2yl 3eMall o) usel)
Slelyrly ool Laally caleLad
Ld e ooty
Uaally Jolall dazrad) JLA o0 Lapeg 592¥1 (o35
e Jywasdl 3ammg . Gleall JU,II 29 Ligils 2ol
O Bl 058y O oy I3 Sy e Sy 2
Jeadl B39 Jid (e 92l ¥l udl puss o o]
aadlge calbng JLadl Hlexdl L) ae yoladlly

RN dol § Jleadl Heal 995 of deadl colis (e s

Lo cnloladl sl 285 875 79Ity 4ilss 39 Jandl aly]
6255 Sred 52l Ogiall Jleall e ) gound O
Joladl J1 Acuilliy e JS J8Y) e Bye @92
33 Be dlae p3liwly akaally oyl de Jiamy i)
e gol IS doladl dhazmy OF g regunl e
daadl (o 4ol b po ciwlili lull coxs &ads
I el 291 L 4 6350 Ol (Axly gyl M5
per 99 -des o0 4 3 Lo sl Jl psrdl
Lyl o Legunl ,2¥1 2y @iy o slgae JIgol
G 3l Gle oo bl Aaew I 231 el Gpazy
293 parsll gl o slids 399 52 Lee Biun
Slewlidl I Glaxiadl 2ol Ld oalalall el

Aagall slee¥lg Aoyl

S¥ adl e 1,8 Aeladl (geall Bylis yuyat
dpdxty Lyl 0585 LS (oladl glhaall Lalssl HeaMU
NPS[ENVRPRIPCINPY W I DN ES [ Y0 PR RPN
Q) oliasdYl g lall danas W Lady 523 oYl
o Lelds 38 92¥ sl T ausg ot s (Al
o gl aataT e ol caslbel cnleladl Jleall

gazmt)l i Ly Jaadl 2ads

glhall 3 calelall Heod Jlel oY1 axdl alug
Sles Jby 225) Lyt Gles Jby 325 plee § polinll
s Jby 100 JI 2Lyl ewladl oY1 dod
Ge 2013 /541 @3) gyhedl L1l pang (¥udl
55231 1 Blias &) &gl Bdlall Gis¥ wdl wyues

slgyll Il ALUY) Jeadl s
%3 (1559 o bl ¢ Uhally cdaladl niloal] 2l ol e ol AN doal colio e

ol 3 bl Aol Adpall bl §
NENE )ﬂ)ﬁ.” O lydy 99 Ld=o suezall Sgidl
SIS ole bdzed ) el (aay

ple IS oo mbia oy Jo¥! & G ‘éwu}’\ PSR
foe Jas ¥ Ly9dl sdlatl Joladl Glasru Lo iliag
Syl e15Y) 13,85 3 Capnis 5uuaT e Jeol> 05

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 4


https://rawateb.org/oman

AST daladl 20 e alaiay oF Jod) s liad 39y ¥
Ol L3l Jlo (oo diny8l 0B 0550 W slag %15 (1o
¥y (Joladl dule Jum> gl Gall Bayd Boley) izl
ey lee Wl o9,all sda e wolat Of o
W8 Jeall colio oS 13 L) HLad) dwddl Jyuas
92y Bligll Jid e Tuetae (9,8l Lollas Jsoal
& boad Jolall Aazudl ye2¥l e J3Lall ol sl
AL oY gl 2aaull (o slad elldg %25 9>
@l 1318 Jaadl Comlat of 2o gSell dule Aasrud|
LSl cliziun pas cn bl Lus
— Suzg 0 = deall cobiad cuis @l sla=iadls

-3l wlilamial ¢l ey caasdl 2l 318 (e

e el cimlial ez c@Gaivall cdb e 2l
e dll @il 21 e Ggaall damiudl AL
G Aigilall sgamdl ) lids W3y cdide el

el Lasuss

dl @il 5290 Sale Jan of Joadl cmliad o ¥
s2b ol Jleadl @28 I ol duasedl Jloe a0
LS Jolal Aadlgay ¥) dcludly o dakaally of (£9uud
Gsdn)l puexr 4lai e Aasloll AUl> § Jolall 059

Gl 23l lalas gl a8 LS| &)

Figﬂppﬂ)‘)ﬂﬁj%ﬁwwésj\ Slelud
ety Jaadl (e 48 Coaty pgu ol Aelus 4l (e Jola)
‘AL’J‘ ele ¥l 5i EPCES ‘ani )3_@_2,1.‘ Lleuiwl

RYADAY

Jasl 9il8 oo 97-94 (92-85 .68y slsll :yuall
(2023/53 oy illabio p g o)

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 5


https://rawateb.org/oman

Joadl silBglg 9 02/13

Adod! Joadl dalaia oslidlas!

(1919) 01 2dlas) : LY Jaall iy Jigald
(1990) 171 adlas] : !l Jae

71501 8y SL3LY e oles dilalu Giuas ol
Adpul] Larl) abiio SLSLET] comgos pT il

¥l — Bls) (ansai la 05K of cams dia yde ¥ el OIS Ll (8. 3Ll Jaall i Camey ple (S
Aol Jaadl Aalaio 2,851 1 Ladg . Lole Jgpmodl el 5oy (&1 23La¥1 LI ) 28030 deluo JST golud) 230
(%125) galall cidsll o any9 dsly e SLY! cidgll abll Jume Jay ¥l a1 oy

oo g3l holall Jadng Adline cilelu (07) pume e Ja3 ¥ 88 M5 Laduais oy 1 Jlec¥) IS LIl Jaadl gy
G Al Jeall Sleler (o S sue elol dlae clazy ) Ll Jolall Lo bl Zelad! ) L)l Cantin
8Ly of Jeall by iz, ol Jlaadl (ingas (e 171 2,8LasY1 jawy (J3Y) e cilelu 3) Lgas lu> 3ol
1990 plad 178 @8y LUl Josl dpos3 § Ailan oIS 5y39 . lBlamiaad] e U1 4L Lo ol 92¥

e Jgsamdl dalagll of Calsgall doms cducgrudl A1l o3kl M5 of Llss /Aoy 33la) £ LdT Jaadl i ilbs 13)
5y pasganll @2y O Aoy ¢ poradl uds § pagatl) 05Ss oF byl el gl

0o J glladil (93 Aelu 24 &>y 848 e iz O com ool Ll B3l oLl P Jeall Jaladl o il 13)
131 Jatlg - JUl ol P> 8 JBY1 e oSTs gocedl Bile 3 pasganll 1da 056 O ©r90a]l o0 (] a1 5
I Joall 3 5521 ¥ias 5ol Aassad il (e dhamy of o Aoy Bl ) M5 Joall 90l 00 0O
Al /Bile] e Jpazll § di> Jolall il ¥ porudl 2l lilaly daw | ol

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 6


https://rawateb.org/oman

1l gatlly Ao lidl il ol
08 Glali pgups) Joall 0gils @
(2023/53

4dLaY! Joall cilelu yaugal

Joladl 4 0585 el gl Ll Jaall cilelae S
a8l doall am Lo Byl] e

Joe alebu Glet (A) oo AST Jalall JiadS 5o ¥
Aelio oyl (£+) (vadl dmag camlgll agll 9 Alad
oo 055 Yy Lllen o e poradl § Alad Joc
B w3 Wiy calalall Jolisg cLeagy a1 delue Liass
el @3 130 ¥ clebu e (1) e holsall Joall
oab¥l adl 09y Iy Dy il e LS
G olele o (V) oliany w0 @ deadl aleld
U3y (goradl 3 Jos delu i (7)) of cpsdl

oekad ! Jleadd 2wl

Lebudl o Lt Guxdl Joladl Jidd e ¥
Al 43 e ¥ LS o lio 2aludly sl duslu!
el @ aleln cw (1) e wuis S Ldad ML dS
Jeall 0l8e 3 Eusdl Jolall slas] ez Yy o>yl
Jiat OF cmy liate Slebeo g (V) o AST
G das Y alablall Jolisg a1, fiST8 5,8 Janll el
Gz ol all ol 5 a1 sda sy cdelu (pe Les gozme
Yy, dlate wlebu a)l (€) oo AST doladl Jaidy ¥
I ol egdl oLl aLT @ aladd e

PO JEN [ PO PRER I

Lot @ilolll a0 sl pue Joall coliad jom
sy @ Jeall cilellady dpowsll Jlas¥l oz,

593 o 58 Leaglaisg Loy
Joadly Jolall Al 08 cJaadl Cgyls ccnnul 131
Aelis 12 (g8l amy cldg gy lelas ilad oo ASY

ALyl Jeall clela ey § Ly aslsll agdl
532l Gl Ldlia] Lol dmies O Jeall colio deg
e %25 4] laliae 43LaY1 5411 oye daiug g
U3y dls) Jers Lpd ol &1 cleladl o Yoy J8YI
Jeadl Slelue pe %509 ALl Jaadl clelu (e
Jeall bt (Saog 2l cileluo S 13) 248L0Y1
oo Yy deall e caanlly B3] deladl mieg o
S2Y) ads e Yoy dla) Jeay Led a6 &1 clelul
flowe LS I3 e Jolall 3315y of Aoy, 3LY
e ol GLSY! 2¥1 289 A8l Jeadl el e

sl o 3Y

Bylsdl AUl wanll aue § Aymdl Jasdl mlial
Gled oo AST deladl Juaddy Loyl La)S3 @3 (&)
G gsradll § el 40 (ya SS9 axlsll agll §olelus
3! Jleel) AW acdl 2l Jlae! : 4a¥l L)
Sbluxll Jady damilly 2olnll sluacly Goiudl
sda @ by (Laixe bl aed) slaaiadly
AST Jaladl Led Jandy &1 LY s iy ¥ Al
Logs e B e axloll asall 8 clelan Gled (e
1319 Jgbol stay uazsell 3511 jas s o b caiudl §
9 aie Lad b Dol o Gisl> gadg ail deall oS
sl OIS 1319 calall 2015 lsd Aadme Bylus GO
oalslly sle¥ly gole ne Lis A2lye tiad,
Sy suzs G dessll JlasHly 631 ciliwlilly

SOTINY

deadl 2l @ doladl ey OF deddl oo e
Gl o2t G3l50 Ldlal Tal lple (osumill 2asLudl
e %25 4] Lol 280531 87401 (pe damiun O
o %505 ALl Lalayl Jeall clelu e J3YI
lia Jie elol @3 13) 2l 480y Jeall cilele
/ Al cllasll of Al Al gy IO Jaall
o 528 s e Jguandl Jolall Gy o]l
IS oo Yot Bilo) Ctage dmie wi o Lo pgudl el

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 7


https://rawateb.org/oman

(Jolall g BLaTY ny)

03 e 100 5 99 (73-70 3 1 e sl Hyuuall
(2023/53 3 llabee pgsaya) Joall

elll Joadl g3

3 o5 @l deadl clele (2 L Jeadl alela
(ETS-DIES (PP DI - P DA IR PR N

2023 ale paball plee Wlaluo § Jeadl 0g3l8 S0 Y
Jeadl (e daladl (asgaid Badme A e Sy
I daladl Jlasl 4l e any 4518 (U5 aag Ul
%150 e Jssmmedl 4b Gy il S LY Jeall
L8y dxio of dyolall Jeadl clelud 231 Juas oy

Lelae 1 28l coleladl oo Yoy Lalia)

Jaall 0938 (50 74 972 .71 1 slsdl yugall
(2023/53 8y illaluo o gss o)

>0l all /o3l (asgas

pbl UM ssuze alay Jleel § Joladl Jidd 3o
can g el bVl Ruegeldl el
Al I3 Jalall Liidd 5o Asbitiall ¥lal)
Ul sda 35 Al Sl ducsradl 21l
plads of die Yoy ;3T 451y ags (e Juaom o A 3oy

lacliag psull 1in e 5y2i

13 Apaseydl cllaall oLl 3 Joladl Ladd emg
Ol 4 By Wlal sda 9 U3 Jaadl Cig,ls cpnsl
Bl J1 ALYl asdl lia e Joladl syl el
(dalall sl qoladl 291 (e WL G 2L 70 4)

A1) pgs e oz OF ol (4513 pgall 21 I 28LYL
PPN p9 Q Lawydl dlnall £92 289 \.513 e Yo

9 gl A1 aLT § QLY Jaadl < loT @3 13)
Aadlge (90 Aldiwl N> § Awwdl sl
oy guds lie (e dgunzdl dolall 3 cJalall
) LG bl 291 (e W 3 osle (1Y)
s IS e Aly (e (V) hasgad of casld agull yo]

Aoyl SBLY Al s Joall O8'13] Joe

poora) el 0938 o 72 9 71 slell 1yuall
(2023/53 3, illale

Ao y]|
Hlaslly gl ALl agy § doladl Jusdd 552y
sda Jie @ alld Jeall Cagyls contdl 13) Ao,
ahl @ deadl cabsll de orany Loase Cigylatl
¥l e Jgrmmedl 4 3omy ooyl ol
Bl pss ol %100 deads GLSY) Jeall Jiy 000 po
Le gl Ao ags 3 deall J] dalall o, Losie
J G apldial Bl g Tl Absall
domie o2y o 13] JLea¥! a0l (40 %200 e Jgsme]]

B>l (mega

ﬁﬁ"“)“‘) ‘,Lo.a_n u}:@ ) 72 9 71 .)‘51‘ Z)..L‘al‘
(2023/53 @3, il

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 8


https://rawateb.org/oman

3 Jeadly & giudl 3501 03/13

Adod! Joadl dalaia oslidlas!

23l Aegdie wlila¥l ¢ Laa (1970) 132 o8, 4,8Las)
Aueguudl & 2l oLay (1957) 106 5 (1935) 47 « (1921) 14 =lidlas
Aaliell oleluall dalise Ll Gulas oo 23 JI 230230

1325106 947 914 03, L3N e les dilalu Gugas ol
Alotl] forl) daliio leblis] iy p Y alo

LN Ll Byl BT o o anns By Lagy 21 o Ja Y oS oy 2llize st sl Jalall gxia
de dalall Ly o coms s londl cLlas¥l ) b alob Joladl ases oLl ais 1 Zuislly Aeaseydl Jlaslls
des 29217 S e Jo€ 52 b Lsiadl 4l (e pga (e J3Y1

L Jooall nilgald Tadg 2uagally Apose, ) Jaall pro § ol 2L 35la] dalall 3ty

ol S (gl plil 7 U8 Aline Aelie (poydicy Aan)l (pe Ja5 ¥ 2, 808 (e Jalall Jiamy O g

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 9



https://rawateb.org/oman

(2023/53

¥ L€ 2l giw Bla] e gaxdl § 3=l Jolal]
Loas e Jas ¥ of Aoy s lagy i oye Lo Jas
phatag G il A e Joall colis g Jalall

gl 5l>] (e Jgazel!

Ll Jaad! Dlasy cluyaiae Jolall £y Ol s
i Jeall 09318 I i gl 455l2) (e dlgin>
el Doz dead) Sliazae JI Lady 351 255
LS el & (6) Solzmis ¥ Loy Jalall dugiaadl 831231
e Jas ¥ Bl Bgiw 8l ] (e Jalall Jiazy o iy

- Onties IS 350 g2 03315 (30)

dele @arll cous Jolall Lgiudl SlY1 2o 392m09
i 5,505 Gloall 4 Jalall Bty syl
Lty aiall 3 Lole 3asll 45e] sLasd saly 1 Liad

s a0

BT e semy (5 bl 231 Jaladl 3t
celialy L s3linul Jid deadl 23 13] il
BT ALY e bl 231 Jalall ady oof Joall
e S Jalall 3515 13] Lole Jams o @ gl

el

Bde (e a):?-i oo Jeladl pr= ol Jead! e baly
Abzal el 13) Lae o oo 81T L syt o of 83LY1
3 dee colis lusd LIS

pgapa) Joall g3l e 81 579 (78 (pe lskl jiall
(2023/53 3, Sllalu

4yl ol &byl Sl alT (2 dae) ) i3l
Lpasodl S bl sue Jas o cazmy Yy Acgdall
oo ssball Shal e sly e 52l all 2l e
Dl JalS )2 e Jyiaztl Jalall Gy 5]

(oladl Jaall agy Jia 38l 5.

Loyl cleawlill 3 o 52l 85la] @ 31 Jolall
ol sl (el Ldl o)) Byl i LS
zhally shadl At (il Do 6,83) cany il
aee (seds2 23) Aleadl La@l agy (il 39240)
239 (ak! 4) DLl ¥l iie (aLi) 4) DL Lasll
Ol 5las¥l ds¥l an (sedss 19 5 18) aboll upall
@ Jly seall 28,0 Ao e 2eadlu) olee¥l ielse

il Lo e

R Jjﬁ\ fﬁ‘s_ﬁ_” JALA \5! w\ AR s uais&?_“ ‘Q.Sj
]| L_ST

LadlS a8y of duegudl 55121 aga oo gl a9 131
el e pangarll @ Ll LAl @Y ol ess
9 dale Alac agy Bolio 13) U3 aeg u>ly agu
Jgsamdl df 3oy Mo dsgiadl Loladl B3l £ L) Apas

(vaugaT Aoy ags of Jla] (angad e

Slladl aguw,dl) Jeall (9ild (0 79 alll 2 yalall
1 2022/88 o3, illaludl age,dl £(2023/53 3,
CUPORN | Gh I P KW E

o Ja3 Y desiad 25l (e dobadl mied oF oy
FSY e dlate Joe ALl Lues day oallite cnegs

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 10


https://rawateb.org/oman

= L3 2‘-1-‘-3—*-“5“ 110 5,48 (0655 . ooles Al L.?
23 Aegaa JIgsY!

oo 13] W) e gl 30101 oLl o el mod ¥
S Jaall corliog Jalall a S gsly Uiy yuioll
Shal 131y Auesed) AL Al oLl Jeall e
domie o2y (e gl A1 LT oL Joall J) Jalall

(oS ugai ol 8L Bila] L]

Ay B> lg deluw Bul (3] Aoy w8y Joladl ied LS
el 68l Juolgil! Joall

Srlad] 2y M5 A 556 e sl Jloall g,
Lo 8501 3 pudast] 3T Gomg guinn T op0 BAAN >
e s ac 3:30 g Leds 12:30 deludl o
sl A do¥ mlalasall Sl sdes Jlac¥) colsol
1S MLy 6,391 ol aseradlly Jowil] 2ol

onlalall i)

(2023/53 o3, SillaLus

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 11


https://rawateb.org/oman

Uleadl ol 04/13

Aol Joad! Aadaie culedlas!

plazidl oLe| oLy (1982) 158 o3, 4,504

158 o8, alasy| e olee dibalu Fiuad of

ado ) Loa) dadiio Qé«j’.ﬁ"%}y,ﬁ&’yf"‘aﬁ-‘o

oo el ey oylydiul pue o Jeall gy gie 9 Jleadl ool alat L elid I Ll 1 G 8l ¥ Caos
Sl I 38layl Aeasd) e 5156 e Jgummdl Jolald o) Bl 2udlas] Sz sl sda JI8)La¥ aue
das s ply) cllaws Jlall Slasles Jiadl (el (e @2,0Lg (158 @3, 48| J lad diens sle| aae oM
Joadl sde adgi dicy @il palls 13 aleos plall Bull sauzs s9aay clolall Cread s ¥ 41 LS nals ool 4938
BAS sums o g Joladl Aodal wuas Lpday (! B e 55 Y Bale) alias sl Jalall glas] S
Jeadl A8 el@l wie deusedl il pangad Jleall adung tJolal deus clg) 8 Joadl wde 3 5La i)

Al e 9386 addsy ol e Iyl Jolall gy cdaadl oldlasyl of L9l sgdall alaseiul Koy (> A
el ude

Aleadl Hhanw! sue JIelld 655 cus @8l albs @il aleas aluall 8l soue 39aay cileladl (ead @y ol G Y
daall ele] g Jeadl aluall o DU ol )Ll GludSt df (G3 (s dgdae ylas | sl Jaladl g las | iy
Ade dlge éi 095 ALl s a0l IMS L diad 03 | Jolall

(Hobad ¢ g o Lol pleo plall e

(2023/53 03 Gllaluo pgapa) Joall ogils @

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 12


https://rawateb.org/oman

P pased sbatiay wans die (S ga Jeall ude
iy dnls] cmiy Joe cmbio Axbial Jony Ol

Ladgag Ty mmay USIL Tl deall die 0056 O
055 oy Of g el ey L8 aaadl b L e
lys 09 ol aud Byl IS cpiseud (po aiall
Ayl ARl iy Tyoma adadl o 1315 A pad) 25l
Loyls Lactetay dapally §yymme Boeud J8Y¥1 e 4y 3955
e dzgs o 1315 LEYI @ Baall 13 LJ (39S, czall
b pwz digi> old] Jolall Sl eiSe Jos
(Begdull eodl Al e¥Layl Jia) ol
azell Ll oo il e Baiadl @i of comid
Vo] bl Jany o doadl camlio e camy gl
Al o deall Colis g dessl U8 00 Ley

alaldg

pesasdl dzg e Jeall die ean o cem
Olgies BLadlly Joall colio el © A¥1 Ll
diigsgg dlages oM by Jalall el . Joall J=a
Joddl g539 Aands diiwizg dield] Uxay diie o
(Bl duzme pe ddc of Bull duze ddc) daal suag
ity oIS of Lise of Slgdle dyly gulud] ¥
Ao gog dilng (ladl Hessdl Ligyd gy Jalal
Sl UM Alill Bl cade zasll Lol ol
Gowd §adall Gl e ik o e 4 pliall (e
deadl coobio Lzmiay (@) 5Uas¥l B Jas ¥ dlas, i
Ogall Lia @ Baumll 5l e Jalal)

1l Lo resats Joladl e Togad waally 385 O s
G lele posmdl Jeadl clelyaly bogpdy ol
U cnilsdy L) cpall aliis| Jodd g aiall
Al § Jsadll ancy dclas¥l Landlasy Lelsle
O cpaly s 08 ala &)

ol daall pogias (e i of deall colial oy ¥
ces 130 Y] e @anll e Jeay dolall S O
Of Sem 3 aey i85 Aaiasy s ] 59,
ol 13 ¢ 13] dle Basll s Joay Jalall s,

Lyags (sl Lol Jaall (e Calis, ¥

e 25 127 (e 31ell9 53 936 33 1 5oyl

seie plal @ of oSer Gileall Jeall 0938 J) i
ddall gy Bull sume peg Sull suses JSChy o]l
Joe 5Lty ol oume 8ull dalpl @3 13] Bul) suz=e
o e elaaily sull suxe Jeadl dac @y (e
Ladog sl 3,L01 5 LeSy ule 3azll Jaadl 5L
Jleadl orasy Jlas¥ Gileia¥ 7 Lol oty 0g3ladl )
oY Jleadl 2ols) 5l Bocee s9aall Lulal e
Badms dgdall wlul de pread o b WLe Cos
Loo ¢l 8ol suoes J) cdall agoss 259 (5L

deladl eus B Jlea | J) capny

(0) e w35 W oy aaald eyl Bl ayoses @ 13
3509 cordplall Blasly wumill Al algel dues
J) i Les (L 50l des J) adall spass

- dalall Los 3ote Jlas ]

O9a Aaall ﬁﬁi 13) 8ol s e Jeadl ude piay
ke Badzelly AL uaall S cialy 13] cdide dyuses
G el @2y glaylall el 13 calsel Aues (0)
sgdc muat (Jilly Lo QLS @lasl Ogs sdais
aaall e coly 13) sl Boume e Bouxll Jaall

ploel e (0) e Bouzlly LY

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 13


https://rawateb.org/oman

pye) Jeall Ggils e 35 5 34 slgll :yall
(2023/53 3, Sllalu

LMo SLas | o LS oo 1 Bl 2 Las) 48
o0 ¢l e @Snll o ol amlio Sty Jalal
ALY e Jolall Sasy aalsll of 2aall 2Ll

el Cag L,

250 e w35 5l LYl coxs Jalall oaead ez ¥
ol Careds e w53 8aly Lt oy2 (oalins oLyl
Jolall a9y Mg clld (M e oyl (alan
Jeadl cmbo it gul By o AST HLasl cns

Aaasdl 5ke § Jeladl Lajlin ! 13] LYl 5528 L5

15] HLasl 848 I o3l adall Gl (e ¥ S9ms
day clldy ¢ Jeadl (& Sl desde pue A s
J5 e Al By 51 3 L1 s

(2023/53 o3,

B sll Aa¥ CNL e ol @ el i gk
sz oJalall 3oy cdule Ganll Joall 3lxil of uzall
of WEd @ asd gl doadl 25l e Jalall
ooy Olall 1ia Y lads Jaall el of nall
o dellagsl (ol e comgitun 055 O Ge) Jaladl
ol Bydie e Jas Y Alaite of Alate Sue ol

(Bag i I

ab)LIa.&l G 092 Jeladl uad Jaadl wLpJ Je=y
Jutw (e Bouaie ¥l § deusdl Al slalss 0919

d ol e a2 Apaxd J=wml 18] JUL
die ot s S5 3] (Jeall (e Jgamel] 01
Lyl wledaddl gl @1 13 clapunr Lok Bylus
Blad] Lrallee ol e S Adldd Leels! a3l
il 13] (Jgudie e 093 Mgl s 13] ¢ 530
o bo e @ Led Jemy (&1 sLadlly dalsdl )
Ul 3 Joadl Sleluo bl § azg 13 (Lgils 4y 7 im0
dloc £1al dealFUL Lo W51 Jaladl J5113] 9 S

el die 3 aule 3asll

cbiad Led 59y (&l ¥l e Lagi ogilall (aig
Q9 3i slaal ;‘5.04) e ddc ;L(f! Jelall 31 gresy
(las)

od Il e ST 5l ¢ Bull sume a8 waall oS 13)
sl@¥l uege L8 LS 331 LI Mle| aay o3l
(&xeds 2l omaall Jleadl ) 4aill) Logy cnidlty
e Aas 3l 0585 Jleadl (0 mans J) il Ll

Jsbl e e uaall § Blasy! iy o Lo elizg logy

AT @ (1) e eLe¥) v 355601 Slas by Jasll
aaall el 25 e

colio) waall slel § e @ddl Bl e
Lasgad 5391 oLl 1 goge ol (oladl of el
Lo QL ¢ 521 ol Hlasyl ste e Jalall =¥ Dglue
578 JleSawl (393 waall elg) > § HUasyl e Yoy
dic gy O deadl cobiad 3o ¥ LS syl
Y LS eyl edllally @byl clis LT Jeadl
o ol 13 aaall lely ol Sz o 4S9y

¥l ells e (ol £ LT gais Hllasyl

(2023/53 3y llalus aguye)

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 14


https://rawateb.org/oman

dl deadl cobio 080 0F coms Joall wae gl 13]
Bodiuay ety of dieds sus e 3LIKL Jaladl
cbio 4008 Lo 0585 of e BLAAL 3 Jalall s
Loluo J8Y¥1 (de Jolall olused Gguiall § Joall

A 4l st

@252 Of deall 288e ol 13) Jeall oo bio (e iy
(Reast! Al 3L8ISK) dieas Bue (e L8 Jeladl )
o bo gt dolall deus Slgiu ) il Lasas=s oy
JBYI e B 950 day BLISL s goetudy o]
sl deasd) Al sl Al Jalady Aeasdl o
gl e Tads L IS oye Lagy (15) s dnas
Slgieadl o L S e (30) o yalg Jo¥I el
Ay el HouS oy BLISL Jolal 3omianrg (AL
Jolall BLIS Gl o1y 9 2ol § Laliad (&1 Bl

calslan oS ol j2 T 53T el e

Gedas ) 2023 alat delaaa¥l Glesdl Ogild pda
dom e osilead) pe Jleadl e (ol3) Lol allas
G Aeasl Al 3L of dxin Jxo Hlso¥) allas
S ez e pileadl pdd Jeall 4> (0 Byias
s ccdgll elld a>9.2026 slgy ped b sl
Bolell Lidg donsell 2l B ads Janl cmlio e
plas Jiged ety 2023 alald Joall 0gild (e 61
degdall Joatl Clews! dealuw M5 (e oYl

Sl gwladll 291 0 %9 Juaes

‘55.40).9) gres| uylé oo 44 9 39 J‘}l‘ duall
(2023/53 3, illalus

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 15


https://rawateb.org/oman

abilatl oldesud!  05/13

Adonl! Joall Aalaie culelas!

(1981)abilall cildggud! 93 Jleall A8Lasl 1156 @3, A8 Las)
(1981) &bl =lgsudl 93 Jlaall 1 165 @8, ilimss

165 5156 o8, = L3lasy e (les ailalu Boyas of

Aol Jor)l daliio Qé«é’[ﬁ’/%}gﬁﬁa&/u&l«
Bad Lrde 0555 L Baleg Jalall 55%9 day suzedl s LY oy (81 550%1 (2 592¥1 551>

e 9l Aegdia) daadl (e Alsghs B3lr) e Jguameld (gs¥l o 7 Lin 5lseS 2lilad) 3531 ) (165 @8;) Ao gall il
8931 Bl lg aus ol Bl ] e o L@¥) day B5Lo¥1 sda (e Jguamedl s Lo Bole . Jaadl cyo Aanadl 9 (291 Aegdits
Ll ol LY Lple hazey o cazs (@1 2Ladl 83121 (o 6 5 Aall cilgall s o Sy conbaladl e LU il

bl

lesal 2,1 Bty Jaadl ons O3latdl Badizes /cilea¥lg e LU Oyl Jaadl 5lies An il 165 @8 dupmaill ey
k) el s, 5 A B) M (e ple JSCay Jaadl Cigyls cpnes 3] s &1 ladl 3 1gykasy o) Jaad!

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 16



https://rawateb.org/oman

i ilat) o ldgiud b Lol sl o Ul
(2023/53 03, Gillabadl agua)l) Joall gils - @

Bga¥1 3L

Lydy 8ol Bla] all aeas (V) B5la] Jaladl 3iun
(AA) asdl B3LY1 Solmus Vg L Jabadl Wgy o
Jabtl yee cpe crawdly (el

(2023/53 L] g")UG-LA«-“

RRRUNTET

Lleyd 2l 0o B3la) Lelbs (e el Alall i Sy
@ Woladl Jomts o (e clale (V) Solss ¥ Bl Llals
Llexdl Godie § oI LK Al sl
Ualadl Lo 3ue (paus 33l bia pzady delaiaY]

sz 3l SIS Gl (@ Bull el way Yy

e Lz (15) 3ul Blx) Loyl Osilall miey LS
38l Aaslhe Joi e Gilead) Jalall alall Jlshs Less
i adly oLl ¢ sl U3 § ey oyl iyl

(2023/53 3, GilaLudl

o O3ledl /bl oL Opbl Joadl 5les
4y Blezely Lol

deadl 5ls ol a1 (6 Jaadl 093l 3 azgy ¥
Blexdly Jaatl cv O3lgd) Budzes Sl cpa LA 03,A
Joadl edasly Jleall moug ple (i 0gslaN (89

day badd ey (e Jeally cdisll pand Jaally il
-azadlya e Jguazlly s03sll (o 5,8

Glaladl ayu,dl) Joall 9ild e 17 8olLl 2 5ial
(2023/53 o3,

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 17


https://rawateb.org/oman

Jeadlg an gl 35l 06/13

Adonl! Joall Aalaie culelas!

A (J3Y1 e Lo gl 12 ool 85la] e 0555 0of (he (1952 alad 103 (08;) Angdl Bylasd Aaland) A8y cugas
B3la) 0555 Oof (a1a3 (2000 alat 183 o8;) das (651 2u8Lasl uz gy LT 35¥s ) iy alusl Aaag 35¥s ) (143 sl
el Ao Bl 339l day Agal3l) 83l s oo JBYI e Teganl 14 gl

183 5103 o8, oLdLas¥! e (lee Adalis Guuas o]

ady)) Joal] doliio SLLis) cmpos 3 SH] Jaielo

Adls) CadISs (6l Jazes (190 3¥e Mg ezl B8 D e dgdall yle g cilonsedl e Jguazedl alalall 3=y
Al Iy desedl ol s oLl oy dlaboly of o 500 3l a3 31 Bylasdl Jlae¥! § clalall Juaiid Jlaxy

Legial 14 (e aungll B3l 848 Jas ¥ of

sl 83l ) 348 s @aledl Lesly (G5 e Jan ¥ b (e Aslall Jumzes O oy

sl 83l ly dosell 848 M5 et JISAT (o S (6T ol ) of sylall e Aaladl dylas @iy oof Ay
sl Bl ] oo B3gall ay Ldalasg Liagluas Lo o Zaloglly cumill uas J] Bagall Zlalall =y

el J1 Bagally 5o¥s ) lay Llabs ¢ L) o e 2l Ao gdie oy i e Aaladl baes o cmy

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 18



https://rawateb.org/oman

(2023/53 03, Glalu pganye) Jaall 0g5ls @

Shludl aguw,ll) Lela¥l Llexll 0gils @
(2023/52 3,

Slsel olay 2008 /286 o8, @by L3 @
dmally Akl yuladd deadaidl 2
deall Ogilat Laaladl slaal) § aa dl

o deall colis e com doall g8 ) Lids
G el 2oLl slally ladl ciliss Sy
orslead! Jlaall J) Llall Zulad) Ble 1 895 coms
BosSall 8 e 3Solell lalially claslall §
oLl e IS5 I3 e Giasy ¢ Jilie 095

52¥g)l CalliSe ol sl dagds

(2023/53

Jles¥l 3 sladd) Jiiid Jlamy Joadl 09318 I il
oo lane of LAl Jlee¥l 3 clliSy Lo 5Ll
Lagl Soms ¥ S uisdl (e 5lhdy sams @I Jlas¥!
slue Zawldll Aeludl o Lo 3all 3 clud)l Jiads
G lwlilly JlasHly J1go¥1 8 ¥ T Lo 2uesladly

sl e 518 Lty Huay

4l @ bl Jeadd poay 2l Jeall cmlo e
a9yl ol alse sl slsa I (5355 Joe Loy ol dg)ls
B chud e Wl 355 08 Ao olules o
(lee ne ol il i) 6055 O ol dumgloumall
o ol Wl ol Axe (e du SluSaie J)

el Jalall o7 cindl Al 51 g

posiye) daall Osils (0 75 9 74 slll yuall
@y &l 51aN e 28 55WI5 (2023/53 o8 illalu
el Ladawdl 2=l olay 2008 /286
Oplal dasladl aladll 3 aad! dxally aadludl

]!

(AA) 3l Aogel 83l] Juu ke ool Alalatl 3w
0s O Sz «(Lacasg 5ol (13) Lo gy cnady Aulad
sl ks 8 Log s Ban)f (1€) Lso

Jb @ aegel B3la] Ju Lo oropll Aslall
i VI e Aol diyul e pyme Jabs plazs|
B3N b @it die ] A (V) e Jabadl pae
oo Logy Onaudy Aslad (AA) Selams ¥ Bl 3311 0555
Ju ale sl Y Gty LS Jalall SSlee g5

cbg il i g0l 85l

2023/52 08, illaledl agaa)l e 129 35l 2 yall
Aclodl Llesl Oyl -

Bla) alelall 5L ey oF deadl colin (de oy
ol ity Lags 98 Lgke g

s ga) Lyl SR slan Jeall 4> a5l
B 3 axly (1)) adlss Gouiall I 2asadl i3>

(3w S ety Lyl 52¥1 oy

Otlaladl lidiwly coganll (o Zalize §lssl Jadg
QL_pLA.aJ\ EHelall 3i L_;’J"" rf:‘j_\.g 51 ua\_"z-.“ ML««.‘&J

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 19


https://rawateb.org/oman

Lamradl ol Lple (sl Blaxind bidyg okl 3
ezl 06 oF Zagal B3la| Jo Gaalasll LI Jud
> 39 conrdally pualdl (Y0) pouadll jolms b
G oodeadly ualdl (Y0) goundl Lay Jalall 5lag
3Ly Jl> 39 cduaall 8741 (e 85l ] Jo Lele (ool
Ll SLall B5LY1 s ol assll sl 3 Leke sl
le,d 30 Laall BLY Juy dule crogll Y1 3t
Q@ 413 BN Juy dle (el Y1 Biug LS Jalall
I of sl sLsl 3 Lele a3l ne 31 3Lay JLs

Ll L s3I

il Juy — olas¥l J 3 — Lele (pogall 32 S
Ao bl 45yl e pgyme Jib plais! J> @
s @uas ey &1 W (Y) e Jalall jae augy NI
Caady Aled (AA) Solemis ¥ 5l 51291 0655 (3512
dle sl S Gy LS Jalall S s (o Lage

Jogyadl (uaid B39 59381 85l Juy (e Jguael]

Glaladl agal (e 131 5129 - 127 8alll 2 juial
oo 84 8alll e Loxs¥l Blesll (193l - 2023/52 oy
(2023/53 3y illabuo pgpa) Joall 053l

oy Joadl e gl Al o pudl Ol Jlasy
Al dels 3 ) sl of Jabs 3gas of Jozx!

(2023/53

owds ] Bagadl 3 3l ol 0gilal) 3 s azgs ¥
Oglall (s Aaga¥) B3lar] oo Bolarul day comid

o Jabadl ale; of Jomedl vy Joall e el Hlasy
EVRRERI

Tag Ldab Gyl I gy delas (1) Al dlaladl s

(2023/53 o3,

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 20


https://rawateb.org/oman

Joadl § Yy deall 07/13

adoud!l Joadl dalaia olilas!

slge Jie aill bl as Jaladdl a8 A ) Arially Ladludls Lol Adoud) Joadl delaie lidlas) elane Jodd
A5 LS 5L s

Ll Aadle ASYI 2 (1981 plal) 155 o3, 2Lasl

(1947) 81 o i baadl iustas 2Lasl

155 981 03, SLdlas¥l e oles dilalu Gugas ol
sl Joall daliio SLSLis) oo pESY asilo

Al IS Jleall By oyl gudzetd o il LasN e o Jeadl o bio e

Lilee Jleald 2 DUl 5,591 852819 ol alls 481l LuaMl pdg5 oy LS

o 2l o6 3 olad o g Ll dxually ¥l Aalaill 2uaatally duyaddl geladl Lo Jloadl dhaxy O iy
lslall s

Jlady Jatus 53S0 Jlae Jiunas allas I oo Joadl BLads (de (hanat)] gy (A dl dmally 2odld) Glasal

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 21



https://rawateb.org/oman

(2023/53 w3y ilalas pgaes) Jonll 05ils @
Slsel olay 2008 /286 o8, @by L3 @
deally 2ol ulos) Headdaisll 2l

Jaadl (931a) Hagaliell Ladll 3 Al

idd 8 deladl by oL desdl cmlio @A
Llomt AUl bl dan ofy diige Hbleey
08 8o Lady Jaadl (S (3 Jlenl LDy Ao
deadl A9 Jaadl g53 5Lt @ Gl dalally o)

o olmd Jlolie Jooei ¥ (&1 2 2wl

LUl olblasdl 3| Jas colo S e oy
Olasls dmpall H1m¥ e Jeadl o LT Jleadl 2lesd
Whadl bgpd o a3l Lo pdgiy WYy Jaall
Jleall Loy & Bilaosll of Jaadl (Slal § Axsally
ol oo cudny ol Uiy eebizly duass (e 193Seny]
Loyal dudgiuwey Lails aadas deall oSkal 055
0S5 O (e cading il dially Adludly A1)
Loy Jiadly Albgazmey 4S50 sually alaslly =¥

Akl

Llaoll Jilug plasiuly asay of deladl de iy
e Aaslnoll Aegingll clogdaddl dan ofy Lbiay
e ey I3 QN ALAYL . Lol (e dislBgg dixso
JedlS pie 4 diady Jad gl e plaadl Jelal
Gals o s Gl ol Jleaal Belal o claslal
Jleall oy @Dy o) Aeguigll Jslasll

Ao cnlae il

Sl go el sl oo s e s

Bl Baally Aadladl los J1 2LaYL Jaadl gyl
Lo Lecadly Jdoall oSWel puer 3 it of comy &
Bllall slilly elsl iy sy 5,LYL Blasy
pss oSlaly Oledly SLadl z 1319 skl Silyeng oy idl!
Ol cm LS 3oyl s szl alblasdly Jleall
e ad oSlely caabsll ags oSll 9SS
Jol Go 4l bl uad) sl dabills

ol Lodbaes Teis e Lolan]!

shal @ plam¥l Jeall Colio agdy Ol wm
9yl 9 Gsleay cpddl Jleall peull dlall (o goeall
STl sy Slalsell pany I meayad of oSer Jos
o LS Auaidly adaally Aslewsll mgldd o0
Cilaal Jiluy laad Logs o Jaall cmlio e
ol 3Ls! 1 ALY Jeadl ol 3 Aol Adall
Sblelly @omdl blel goatll 2apll dslssll
il Jblrey AlesSlly a8l Sy SIS

esiutadly Gl ol yudly 8yl

Jedng Jleadl lemd allas aingy Jaall cimbio a5l
8 Loy e ) 2y e 1l Col a1 e alaill L
doall By e Aenlill Llsll calise @uds oll3
Jeall allas Glamy ols (ilass JSha LAl
plas Grud @ @0S1a) B cndeladl ae oLl

Jesdl Bles

poya) Jaall O33l8 (0 106 - 103 (e ekl < yupall
2008 /286 @3, ,l3ell 51,40 ((2023/53 @8 Sillalu
W]l ladd Aedaall =W Hluw!  olag

deadl Og3la) Aaga bl ladll § 2 dl dxially

Aei dee cobis S e iy Jeadl 058 I i
Y LS Jleadl JI bilas oy dylamedly 25l801 ilug

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 22


https://rawateb.org/oman

Blasll sia dgs

Slaally Ml Jleadl woit deadl ciobin a5l
Bl pe conlids 3y lEslly Aolill Amsil!
Lol wlaaay Jeall Ll 331535 O cam Joall
ol ol Awlall liplgel]  Aasdl
Grall poyadll Boplal Lady dliwy S plasial
Jadl e Jleall Cupusy cinyad cum LS bl
Lol 4l Comlll 28601 By aliaiial 3L

@ Beoybo Al Aagide Ay ShLA) aog oy LS
plasial 09 Lless Jlamy Gl 8l (SLY pen
oy deadl cobis aily Apasedd) Llesdl Slaaa
Ll prez ouiady caulatiy Wluoy laamt allas
Jas pieg Jeadl @ Beuzeiadl Blasl lanag Jenll
Sl s ) &slild aspall Glezdl Slaaey Al
Aoty deall Cimlim ajily U3 I A8LSYL aluser|

laally Luad¥ sda e palieil] Loy 4l Gyl

Slale pswsa) doall Gsils (o 104 3l 2 juall
o3y &lsdl SLAN (e 18 5 9 slsll ((2023/53 (3,
sl Ledadl AW lags] olie 2008 /286
Osila) bl wladll @ 2l dxally bl

Jaadl

b Jobadl Loy 01 dltey (40 of Joall cmlis a5k
Jeall e Ll L (252 w8 (J) diige bl dladd
sl Jleall caspatd a3 oyl adety asds Ol
& 2oladly Bl olosad Ladlast comy 31 2503511
cole daai e o oyl adsiy Jeall lS6
1Sy ek Lbiall Jblell Jleall Casyadd Joall
Slealaally AR Joladl e comy LS Lgo 2l

Jleall 0 § Zaally Zdlally 2ol

S Jlee 8pde 3Ll cobo o) Jamy (oIS 13
A 2\.5.1.‘,1\ M\ghM@Bﬁ eagig.l.cuyj
BLAALL Jaal! ij&&

Jiadl e Jleall copusy canpal Jeall ol e
Biluslly laall lissy Bluoy Jleriwl Gyb
Jals slael Ladt asay of com LS Joally 2ualill
Llewdl Slaaey deall Ludle Biloy alusrud
plaziadl (Slal § Jdudl sda 3lay of e duas il

N DN P PSP {

powiya) Juall 538 (0 105 104 Wl :yuuall
SLaN e 18 910 .7 slell ((2023/53 3, illale
Aadaiall A luge) (Léa 2008 /286 @8, )13l
Lol aladll @ audl dxally Ldbadl uladd

deall Ogslal

oo ol deall e sl Adgiun aad
Aolall goall 85595 Joadl 855100 dpus, Il lidogand ]
Gleyd Wbl Lpell iy 529 coles Wlaluy
o) et Sldes duaily psdsy (GDLC) ead!
Ble,d dalall &ppall U5 1o J5les s Jial (e il90
i) Amally wdudl 351s (Jiwraddl 3y51s) Jeadl
Jal o (el iamadl CaSey Jeall ciloas 8505

Aalizll Jeall 05508 oY Ll ologs

Wil dal o il B e (el (ead oy
G Jleall deimy A Lad> sulaag bogyd Guuas
Ogday Jlee¥l Glxual O (o Baxilly Joall K6
sl LB e Syaliall hlall @ 8aylell cleglal
6 @ deadl 6SLel Jl Jos ol § 3l cdield (155G

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 23


https://rawateb.org/oman

e Y ] Bl Oo Jerdl il e g
g Ooopm (w0 Jlgwy Jleally dalasl) e
b Aalles cgd Al> 39 AP puslell iy
1) bl sdd Tobiul Auansell 3,501 e o Jaall
G sl M wallell Ay callell Jeall colio

Llasa=s

welell slhall alids ) Giamad) o)l eulass @y
shab Adleadl Zle,dl Aoladl Apaeld mlad) 2l
Jizal Glass Ja oo doall e tazazll 203 Sl
5y5ls P39 Al Axally Adld! ‘A\S};}’ Jelall
AL Jael cmlio sl Aidliey Joadl Slous
iSe pgdy Loy Jleall Lclenn¥) dle Il dalazll
ol Jleadl ad aue (o STl AL azad])
kel medd oeladl pex Oy Gsils e o
G Gl @by I e Aludly 2ol Lol

e pods

powiye) Juall gild e 139 - 137 B3l < yuall
SN e 6 1T e slsll (2023 /53 @8 Gillale
Aagdanall A= Slags) ol 2008 /286 @3; )l38]!
Lol aladll @ audl dxally Ldbadl julad

Jeadl Ggilad

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 24


https://rawateb.org/oman

osllg Jeadl  08/13

Aol Joad! Aadaie culedlas!

Ble,lly Joall mbilo] wbile] ( slaas¥l olaall oLas (1969) 130 5 (1964) 121 clislast (1952) 102 o, dSLasl
okl cbilels ddall

1309121102 03, oLdlas¥l e ¢les dilalu Gugas o

o] o)) daliio SiliSli5) cimgos 3] arils

pue e Gaall doadl 0938 I Lo 2Ll Lol e 0y2T (e Jsiamdl Glassg Jalall Bgis> Liles o2 O cam
) Al s 3l oyt e doladl oy 00 qumy LS Joladl il (o0 Jo¥1 21 A L1 M5 (50 Bile| pds
Gl plandl Slast 4y L Joudl (S) s2d o¥l usdl (e %45 e 21 e Jay ¥ 0 g i e om0 Jo¥
Gomiun (Jo¥) @dl UM o (o peld Jo¥ il anadl JMs dule Jias yal Eusl o %60 Jolall Jgua> crainy
.ﬁill 3.;53..\.9 dud 0 S)'L?-! Ao o s Jelall

Agine kS ealilaly cnbelal] dmiall Ble )1 cya a3 oY all

ool e oY) il ! s Joladl Juad (S ¥

o el small Al 39 ST paugad e iam OF o Sl o2 5l (G o0 0 1ol zeay Joladl ol 13
Wyedl oy Al LUy o 13) Loy 8yl Lasogio (oo JBYI (e %50 e Joladl dhazmy copiadl JSTI jmall
Ayl slegdal) § doall Joladl 2l asigin (pe %40 (e cnamiwdly

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 25


https://rawateb.org/oman

(2023/53 3 Gilllu pguys) Joall 0gils @
Slaladl aguw,dl) Lela¥l Llexll (ils @
(2023/52 3,

Aegdie Adpa B3l ()l Al 3 cJalall 3miay
@ Loge omilady casdly Ble (VAY) Sglmy ¥ Lay oY)
13 Lee Hladl pasy 2 LS Al sull Jlasg alall
sl e Lmin g Wiato ol Aowde B3LaY1 i
(YY) sl G 529 o WL wle (1)) :JW)
oo BUL Ggaiwy Lues (1V0) c(pydally galxll
psdll G cosdeally G (YY) poall (oo Jlaz¥l 2¥1
23 o BUL Ogues (104) ccididly puwlzd! (To)
(Vo) psdl o oily Gealudl (Y1) ool (00
oo 2¥ e BUL Oeidly Aues (1Y0) ccpaull
LU (AY) pydl G caneadly galadl (V) asll
GBI sl Jeall &> asil cpiletlly cus¥ly
Aey duapll Sl e relill Gounall 2y sl
(Grded) 523 ya (B1) Akl G uly Ay LaluasV

pé) QUQ_Lw ‘55.«').9) gres] uylé e 82 salll Z)..\-p—“
Lledl 093l e 124 5 123 slell ((2023/53
(2023/52 03y illalad! g L) e Lozs¥)

Cilawl Jiluy dlead Ho90 OF Joadl colio e
oorea Opeady Jeadl cmlio ailly LA @ Al
sae ol Jl> 3 adg¥l aulall clslal aliall Jage
alatll ol Jale gle (Y. ) e umly 06 § les

Ol byl oy loasdl el pd93) dnties Ao po
Lol 2095¥1 Ad9T cuzmg Aalatio by cids a9y
B8l pd9s Lanl Jeall colis (e cmy LS Blas
9 ezl (LY §iladul s &1 el

AHEPERIEIE>{FIPESPERJES  FEN M PN |

w2y pals ol psS> addus G Jalall dss 130y
;\3..\.”5 CM”H olass e Qi gresy PN PN 6\"'
LW wladdly milel Gads 3y astalls LalsYls

Aele¥ bl ogls

‘-qé') L.,)Ua_Lo ‘5‘9..«').4)) gres] Ogld 0 57 salll syl
Ll O3 e 103 9 97 slgll <(2023/53

Bila) (v bl Bydie IS Bgasann Jolal s 0555
Caeds Baldn il Aegaull o,

crsinl Loy deladl (o500 13] deall vae gl
LW (F) o Jas ¥ adlex] Bue Jondl oo dellagsl
B Bue slailul dhsyd casly ale M5 4l

Aol SBLY (e sum)g sl

ﬁ}"“)"“) gres| uylﬁ oo 47 9 42 .5‘31\ gl
(2023/53 3, illalus

A Yl us] ) Jeddl sbilio) 6555 0of Sy
epaiad) Gl seeall (2) ceauiad) ASTI 52all (1)
Jl 355 &1 Alall ALY (4) 5 sl small (3)

Jeladl 5Lag

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 26


https://rawateb.org/oman

Hgecs domsall uis Loalaty 31 Al el (35
Leads Lee g

e EHIY ‘3 .J._>‘3 (701) .b‘..\_au.\ J.qu ;‘:-La ‘AJU:!
allbo!l oeldd dle sl pasall gpadl oY
Al ol Jaadl

o il Bl ol JSI gl small /ALY Al 3
die Ogaxiadl of ddde esll Gty dale sl
0 B § iy Buas (%75) Jolas Ly Lalas

ST Ll ol S s JLas¥l 24

Loyl Sldeall § dde agall Jos lo] ciadg 13
@1 S G sze dl wol bl old 3,8l
o dule sl Gamial caldy I ol dule (gl
Tas (%85) Jolay Lyt Lalas die Oyamiedd)
Vi e 9o gl Lasegall oo W 3 oileds

el LS ilas (e Jay

%30 golus LYl (ye tablidl jmall B =S 13)
G el 3l Szall il @alin AT
Laid Jlez] o0 By (agad e Jgiaxdl olacl]
Jlez]) 0p,all jzmall dzys e oliy 0305 @iy hlall
@ Gall 2d @ Lgpae o3 %75 @ Lgpae ,2¥
J i s ¥ gl 2Ll e Ll mall Al
o2 cliaell go (eaaud) S sall (0 %30
Sl e 50 36 shar pohie Blsl L
>3 dlex)) el dd J lads sl gy adl

(Gomall 4l @ Ligyunne 03 %75 3 Lgyan

iy e Janll bl e @ lil) gl sad) Al 3
23 Aed e W75 ol e passal olall
pue Al § i3y 30 e Lowda M palsl

Jeall e dede 3l 3y

o Joadl e dile (a3l doladl e Al
FEPRERCILIRN NS [N SN WL I A A
%100 Jol iy cladidl oles G Gage Yoy Gontiall
(7V0) g « yeiol Aawe (1) Bk ¥ eyl o0 o
S ¥ AN T e B (G sy Anas
SIS 5y Jaadl A ey AL Al (1)
o 58 Jlsb (slaia¥l cnaldl g9,at Lole 2Ll
ale o3l Al Judl oo pladtuny (Jod!
Lslase Jodl 8 13 0gslall 1da @ Lple (ogumill
PSS RETRPN IR E R PSR EUIQVAREY)

cdde sl 1AL Gyl A dl sl ¥l

Shlas iy Ul ] o355 & LaY! WUl
bl @ Gl badwsg) el of Jaj¥l aude (a3l
o 058 VT oyl conma Al nt slndl (g3l e
SNl 3 Y] Gdeally Aol (YY) e solas i3
YT e Bdlly cosilall G Lole (ogmaill Asliizad)
3 Ld> Ladung (oM (V) o cujolens U8 065G

zlodl e el

Goludlly (nazmiwll e 3Ll ilas auied 056
taYl ¥l Ladg ceqra

S Golseal 2805 (F) crdeerad) sue € 13 — )
8Lagll Jilas e UL ke (7Y - +) Aady Bym
Bymid uasd (Y) cramiwdl sae o€ 13) — ¥
Lol Jilas e L (8 ciled (VA ) Ay

i luslg Lasd Gilaal) geradl o€ 13) — ¥
 BLagll ilae (oo LI 3 Cie (/1) R

Bl G e (1)) Ll 3Ll alas Byio @iy
Lo ol dule (apll BLag s (pe il A (1) Bk
sy (hlall asies Bole) U3 uay @ oof (e ¢ ilall
i Y iy 19> per 9 Lple poguaill condld

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 27


https://rawateb.org/oman

sia @ 83,50l el Bardas dmy — 3Lag las Jlez)
)LSMMdiéijqm&mgﬁ—salll
sda (§85e0l cauddl addas LB BLagdI Jilaa of ot

sl

Jos Glo] d cdus> gl Gleall dide (pogall 3=
‘_j mu‘ Q\.A..L"?J\g Al ZL_‘L:.)J\j CM.:.” gE_LT
A oSl Adall 38T, L la it

113 9112 111 106 (99-90 (22 4o slgdl :yuall
0 Glaludl agull) deloxa¥l Llexdl 9ild (0
(2023/52

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 28


https://rawateb.org/oman

Joadl §5lglud!  09/13

Aol Joad! Aadaie culedlas!

Lyl Aalzall @Blaxiad] (e Jymsd! olaads (1952 Ad) 102 w3, 23last (L) ulall) slaza¥ olesall
oM LY 3 Jiadl sulas audg o oo

(1964 21t) 121 o8, 2:8La31 - Jaall clilo] ke

(1967) alad 128 3, 2,8La31 iy llg 2o g tilly soall lile)

(1969 &) 130 o, 23031 1,11 lilely Taball Zyle

(1988 i) 168 o3, adlas) :Alardl oo Lloselly Ulaally Lol

1283 Balud! LAYl e gl e ples Ailalis Gusas of

@ 550 OF oy (I3 031315 A 65 (e iy Loy Jaadl (e e Bl e s @i W1 oy cadall g lall 3
rele Jdadl of (Say @I Buelaza¥ly 40lats¥ly bl gandl sulall’s "deall e ool HLS 508" LacY]
IS 21 e Bgtie Buaad 91 g2 ol amdl (e Bigie BuadS lall Aagd dyuzes (Sasg " Lilas|

9l 092 ¥ wl e A Jalad Ble) e elio¥ly dz o)l § Aiate dipeed ozt cJiall asddl 5Ly Al> 3
@}JL‘PY| oo %40 e Ll dayd Jas Y Eumy cewdsA “g)@l‘yﬁ‘ Oy A

G il (e souzme B elal e dilad>] iy oy sadzee Auie BAaY (556 of Wl (els e Jguameld bojiia
eadSL 6y ddl 2D oYl uedl gl e

Cm9 dele paall oy Aastins Laimsy LIS Jgmy (gon a8 @il man dule (osll Gy Lot jall ile] ads o
o sl Wile] Jas ¥ a8le) of bl c om0 LYl ) (63539 welatdl e B die ety Jos 5 A (6T Aglia
2 2 (e %40

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 29



https://rawateb.org/oman

(2023/52 ]} L“;Ua.l.w.n

ohlally g5 adl ilas § Jalall 3=l sslall Jas,
o fob sa ilall (e Jgummll Jalall bys Sl
08Ss Ol cuzmg sl Gile 55 (e ol Jlall Gle 60
J3Y1 e Gle 20 80l allasdl 3 calu U8 oz il

coslall e Jguasell Mage 095!

szally radl HUS onals grad Byl 1Y (585
Jeall Az 5l ) Bpandl G gmill e 3Ll
oo B @ sde asT (1)) adlsy Goaivall Laslauy
ookl il @l amdly cdule ol Gpeddl Y
oo Bl @ Camig Aaww (11V,0) a8lgs Laslauy dule

e agall yidl oY)

ploel Zaru (V) 8 ale Jaaes oradl JLS oo p) o
dax e iy cCniadly LBl (10) G ddgumgy e
aa plasl ues (0) 8 madl HLST sl ol
ilyadds oy copadly sl (10) o dgimy
G5all Aleall 5,080 335 55Ysll ic pigrll yenll

coles Wlalue § Ayaudl

polell e S welanll Gl aide cegell Sem
dde sl ol foly ¥ JIsa¥ § muad) ]
o (o Sz Lo Lple a3l 8TA1 Eols coued ! HLS (pae
@ e sl goly ploel dues (0) 5 udl LS
3 ol LS e e Sy L 28Lad19 83kl JlecY
e 3Tall plyel s, de (14) 3 cdanld ploel duas (0)
oe @Ladly Blasdl Jle¥l 3 Lousdl Bue Jas Vi
1,Sall 83281 § dule sl Esb cbale (ydie (Y-)
Lo (0) 3 cradl LLS (e e iy L 2a¥l o

(Y+) o B3 ells @ dtons B Jas Vi e calsel
693 pold¥l oo dlde (a3l foliy Lale i
yde (Vo) 2 odl LS oo e Ja L 350l
Wleyl c Ll 3 Aulaall dions Sute Jas W e (plgel

Lole yde Zues (10) o

el e S weladll b dide (pogell Sem
dale opapll dapdl ol ¥ Jlga¥l 3 muasedl cdd
Bl a3ls of Bylas Aaidsy 3 Jeall ol HLS
o 8,Sall Zeusll Aeaxdl e Gle oopdie (20)
LYl ol Aaazdl e Gle (ppdie (20) 3ud 4l

LBl oLl & Alaall dousedl (e Lile 15 5L

mally coadl LS ool 5,8 Bl AN 0S5
Josdl Az ails @l Buanl 1Y gmill e 3Ll
oo B @ b wsT (1)) adlsy Goaivall Laslauy
ookl il I axlly dde gegall gpadl Yl
oo B 9 Chimiy Aaw (1V,0) adlsy Lasliun dule

- P S doniy dule (ol gyl 521

oo S Om ezl ol LS ilae Glad>| @y
dagall lawgio 3 Lgyae B § cnidl (1Y) — )
oM dsusdl Bus @ Lgpan 92l Alarall

C0glall 1da a8 Leadl )l e leuy
slall ¥ a0 (3 Lgyuane 25U § cndl (1Y) — ¥
Lossel 5 § Lg e ¢ Blamiw] by (o doids

093Nl i a8 1 el ol 4ay Ll

Oldy ST Uayl s as g idl (ilae ) 23LY1
Os3lall wugy Aeasd) Al 318G Aensdl Al dxie
Ml Biadl 3 Toga 15 (e comuiall 51K oo el
Ll amy Logy o (30) 9 Aausdl cpe Jo¥1 Slgiue
Ll oo Aaas L JSO Lagy 03D (30) ) et
(EEYA RSN PUIPONTNES | FOPE FL BT FPWES IRV P

Cyadl slealuwl

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 30


https://rawateb.org/oman

Ligasinn Ldds Lesd e Jguandl dule o3l Gmiun
pllas 8 & 20 (ye Jas ¥ dious B < 13] Lalacl
Ogladl i J8 galdl ueladl

O35l (ya 76-73 3 70-68 29 (6 1 e slsll  yuiall
(2023/52 03 llabadl agaoyl) Bue Loz 2lasell

Jowaml dule sl Laseadl 459 5, 5,80 3oiun
L Liles Yy ouiled (A ) 2l gaelas ilae (e

oo onblye 15398 O cm) Ghlaell Osamtudl
&l ol Jlaklly cdodl of Al qay (Glos Adalu
pue Ul 9) dis5Ty ol 1l &1 ) zyumn poieds
ol alae cadgng (Jlakdly Jo ¥l of 2ol 5929

&1 Bya 193l e a1

o) (ol w9y ceedadll Jolye gus] (@ Wb
3 Ld> iy tos aleg il ae liudly (ndlacl)
(7)o ciisls a8 0585 W) zlosll wie alall
Lol Gb}_‘\ dxio pd0 oLy EIRS 29 (o)
Aming Blag dxinS polada jls ad> pug L2 lg) i

cdele (o3l pazll B3l

oo o Agalall Aadte sl o2y U3 ) A3LSYL
alalally adlll 23Ky galall dadin ot poel!
Qo ALYl 695 Lolid¥) dAndie lue Lad (3]
Byl 93 yolxa¥l dade Jabll Glisiw! J>

Lo ¥l CBypns

(G e s Bl dde (all deus el 13

I Bue iy 13) Jalall die Ggdmiad! ol
o BLagHl gods i J8YI e dats il 2aw (1)
AT A (Y) J8Y e Lao e b (31 (VY)
BLaglly somall Jilan Coudmy. 8LogHI 989 Jud IR
Lo S e B § igmi (1+,0) Aoy (oo A
oo B G oraes (104) ) A8La| Tlad deas
JLS Gilae e Jan W1 e 92 (gl Lasogall

e Ll olud>t B9 !

AL pelxal B (Y) cramiadl sae o€ 13)
BLagdl ilae oo UL 3 Ao (1) 1) Busdy Bpiny
(V) ol suse o8 130 ¥l sl adl s
oo B 3 onled (IAY) ey paid (uaxd
sda muad (Jo¥l Aadl ;Y1 ey Blagl ilas
& U3 pag @il aieall (elad (2 Bgall ol
oc Blagll (ilae Jlea) day ¥ s (Jlso¥) pen
Ohlas ol cradl HLS Andie cangs oy JIW glus 3lis
sus oo Sl jasy clabitus ¢ Gaks L8 5LagI
Silae cans 15 (29 oz 193l dndie a8 (pasaied

gl e AU (el

dde sl e ondmiwal] Ldyat B3lidl Axie 1_5,\3
th.» elieg B3l ‘_a_pba.o Az Gilall colbo 3T
QLA.C- JL:) Ji (\ . .) b)u\éj

111 .86 (85 .70-68 (62 .36-33 (ya slsll tyusall
Gl agill) eloxs¥! Blosdl 05308 ¢y 113
(2023/52 o3,

sLe) 03 13) 02023 alad duelaza¥) lexl 13lal iag
(@l e el die s goas Giles dale Jos
28lgr Gabsoll ¥l Juy e Jguaxdl A gy il
oy cade Gy Otale (Y) ,5¥ oyl Lasigia (e %60

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 31


https://rawateb.org/oman

o Josad oy 21 6 Laliadl 30l Aaaill oda 2ds
oudo %1 Aeudy Lealuws IM> o Joadl el

Llexdl Ggld e 119-116 o 2lgll Huall
(2023/52 w8, illalunll g 1) ZusLazn|

058 oS! I b jmall (asgad Jolall giuny
cassai Joladl Bxiug cus Aeclan¥l oyl
dinio a1 6 el § 4SIAL] Sue il 13] szl
Lo daladte Ty 12 o jmall Sigus L8 J3YI e
Jib dlate oaelell § sl il 2 J5Y e

Bydolin jmall Shgus

Jid seall (ilae e Jguamdl dile (apll Jolall 3=
o Lole ompll Bol i3 o) carad! o dzsly
gy szall Sl i of G (Cneaselly dunll)

Azl dlall Zalil e 3y0lo 3ol s

oty G0 e cbad Blaglly jmall ilae cisidoxy
Wls| Alad Zeus L S o B § canas (7+,0)
32 gl Jaogill (e WU cpenas (104) )
Ll Sladsl 090 oadl HLS Gilae o Jay YT e

>

wla (VY+) a8l A8 (95 olied ¥l Andin Gxiud
oaseddl § ciy8g3 13] cldg (Lyd Liles WLy oMl
Ble| 4t 05 of 5 Liles 06Ss OF ¥ Lg,yall
Losde 0555 Ol Aule ]l (Fatun muiiun (a0 ol Zalls

Ol dalu 3

e 5o a9 &3 Sl e plal) pan LS
PyRES]

Llexdl 0938 40 86 9 85 31 (e olgll Huuall
(2023/52 w3 llaluadl o ga,ll) ac Lozl

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. () ¢ Wagelndicator

Decent Work Check | 32


https://rawateb.org/oman

Joadl §819Ldl  10/13

adoud! Joadl dalaia olidlas!

Ao giall el olisol 38LaTY1 i 95 (1958 &iad) 111 3, &, 8LasY
el Cag,ls (golund e Jlaadl 28T 5521 3 Blglud ! ¢yl (1952 4wud) 110 @8, ABLasy

1115100 o3, oLBLasy! e olos ol Guyas of

lyl) o) Labiio LSLET] cimgas p Y] Jaikls

o bl Bpny Jeadl (Slal 3 Logludll dagall ol Jle¥l IS (e 921 § o] o 1ol T Blel e cmy
9 Auwleadl eI cuadl izl (Ol (Gyadl Gy a2l @ Blgludl puey el Jlaxy LS Aclora¥] @@l
twetll JISCaN ez aiasg 92 (3 8lgludl Badons JaSy CBlady midly allai dyuzes oy oof camy ML) o g /el
oladllda 3

<3 (S35 aue oo @iy ll Flaedl goull e @lall el ¢ g3l aol ozl (opmilly comsll puamy U5 I 28U
Adoudl Jeadl Aalaie Sldlas) 3 Al yuo

eyl (AU comeadd!) Jaadly Aalaal) Clsmdl e cail T 3 Jleadl asl s jueid] o) s bio adaiany ¥
lal ¥ 9 Jeadl o lio ais ($550a @aT cauy of Aplaadl alaii¥l 9 AS)Lal) of Apladl Lguanll coun (Jasl)
Al Sliazally ol ¥ ccpadl cJesd) Al cldgiand ) (e oyl Aladl izl (sl (Byadl Jie g5
LY /a8yl adleall @Lladl gusl Bgace coadl ooyl o sl Glall (elaan¥l Lol izl
(1835159 158 (156 111 @8 &gl Jaadl Aalate culidlasl) .ol 83lar] s daall oo il of 50031 (e

(Sl goull ol e Aiie 38,45 o el T 090 puazll J5aSh Janl § 31

@ ¢y (1996 wd plee Wlali joiws @

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 33


https://rawateb.org/oman

20711 i dlyoias
(2023/53 oy SUI aganyl) Joall ils @

5959 Bloludly Juadl ¢ Gleadl Herwadl I Lads
Yol LSS anzmell ciloles caoleall (o o4l
lay dlall caslbell do5 @ Coglude Ogibslslly

Oglall Layyay (s bogyad

1996 ! Gleadl Herwadl e 12 8ol uall
2011 e § dtad o3 s

oldy Gleadl Os3lall § sume (o of @S> uzgy ¥
deall (Slel 3 guddl Sopmtll o cDlolall ke
cbio S5l 13) daadl die le] Aolald 5oy Sy
do ol Jaladl gz sl Miea Toal dliag cpo of Lol
9l ol Clio (y elaiiel dyle 289 13) of 45yl 1,80
o=l comi pas JldYl sda Jiey dlie (e

(il
e e s Vg d e JaT Y Bue Gy Blay
e w53 ¥y (iles Jby Ble (V- ) e Jas Y alyig
onisaall oila gumb ol (Glee Jby L (Y )
Joalls Lasks iy 42y e GY (o) pasd S

Jaall of

pé) QUQ_Lw ‘55.«').9) gres| uy‘.é oo 41 salll 2).\44—“

pgepa) sl3zdl Ogil8 (e 266 Ballly (2023 2iwd 53
(2018 2ud 7 o, il L

Lwlgus ez Ogibloll ¢ Gleall jerwddl Jl labs

Slalslly Gsaxll @ Osslude pay cogslall all
Jua¥1 ol el ey U3 § orer et Vg el
SSU ol bl of caaddl of cuadl of 231 of (gl of

(Flex!

de Grud Jeall 0gsld I Gl (5T sl e
o 2Tl aadl (8 a3 090 Jleadl

deall colis e o cdpte) Joall 03il5 )] Ladds

Lele 3azll doall ogyig

1996 diwd Gilaadl ssiwddl o 17 33U 1yusall
O93l8 e 23 8ol 2011 L (§ dliad @3 iy
(2023/53 8 Gillaleo pgspa) Jaall

Lujlos § 3 plolge ST Gileal sgawadl I ik
g9 Ogilall sous 3 duaid sylisey I Jeall
NUPEEL BN R PON POMPOPIPESIUI NS (R PN (RUPHE
i Yy Aaladl Gilialglly Gedsll (3 g9lude ey
posaill psor sladll e g By dadl o
Jeall & a0l Jie s 090 Jleadl Juiidd aalasd

P VINENTN |

G AL doall el D5 cladll Lads Sems
S8 Lagasty jusay G clwldly Jles¥ly Jlgdl
31 8 lasell JLec¥l 3 eluadll il Spms LS i)l (oo
oy 3 JesH o Lage o Limas ,La M1 o 5L
Jeall cobe e com 50 el (e LL3 L=
o J1 B85 clolall 3 Jlanll aran oy Blslecdl

Lele @atll Jeall Logyiy

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 34


https://rawateb.org/oman

1996 diwd ileadl Hgrwadl o0 17 35U 2yall
e 75 23 e 3lell 2017 A (§ dlhuad @5 gl
(2023/53 3 illalis pgpe) Jaall 055l

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 35


https://rawateb.org/oman

Jlabyi Ulee  11/13

adoud! Joadl dalaia olidlas!

(1937) 138 08, 48lasl : ol oY1 uxl!

(1999) 182 3, 48Lasl : JLab¥l Alas JISAT | gul

182 9138 o8, mldlas¥l e Gloe Ailalu uyas o

o) Jord) dabiio LSLiT] cimgos s Y yaiels

gl Bead Ay ezio (e Ll 355 ol Sy @1 Bylall Jlee¥l alall (de Siamdl jla] (Say ¥ dandl (SLl
.‘5,3“\-5-”‘9 g\.&.:.”

14 112 o o pajles] z9lA5 Guddl polseas¥l Ladd ol alasiul ey Aalisell Goplall Samdl gzl o e
Ayl § paslge 13 Jlasy Wi oy, s da gy Jleel G lale

Al (any § bole 14 ) diagass bl Joadl (any 5,45 08 oSy Lale 15 g Jaally Glead¥l ud oY) ozl
O Jaizey 1 deadl ol aluzeiadd) ¢ 1551y 93 (61 (3 Jgudld i 18 (ye oyl oW amedl Ja, o0 3oy Wy ALl
i (asass Lagl (Sey LS . Lpd (6055 &1 gylall ol diagds g Sbolall I Gsasdl 35T of Adlas 9 dmso (32
Boasell gl (amy Jlale 16 I !

JIEET Tgul o Jaal! l@Mg.p@%ijiwmgiwwdMuwduéiédlﬂa}’\M@_@‘Xj
L 18 (ye Bylased) Jlee¥l Bl pad Ga¥) sl Uy o 392m Yo JLabY| Wlee

@& gl (1996 e plee ilalu Hgiws @

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 36


https://rawateb.org/oman

20711 diss dlyuni
(2023/53 o3y SW a5yl Joall gils @
(2018/7 3y illalad! agayl) sl3)l g5l @
pdy Gl agull)  Jabll gl @
(2014/22

YT/ VY @3y &li9 5,5 @

O fob Jd oradadl e Sl Jads las
G ol ada ad; 1iell (e lds Sezmag - pdee Analil]
ol garas &) ssaxll JlesHly clelipall Las
Laliell (s foly B Sios (6 Juidid Semy ¥ S
ooy i ) Asbdnad! el jaay § Y1 b

0gilall gy

=818 e Joady Gilaell eulasd) Adgiue Aol (845
ok oudl cpe 8l AL walally yoyladl 9\.22«.31‘9 EW
Lle 16 u g ool 23] e Og3Lall

BasSanll Gl & Gl quladl @ ! JLL
oalad 0585 bl sy Lo oulasll Ay ales] 3
2o gl malazll A yo plas] o Leal3l) Jalall
& ellamly (Jabll Jomad dozus 31 Jy e

Lo a5 093 Wg ey Ayl

1996 Lt Gileadl Hewadl (e 13 Salll yuall
0938 (10 98 (e 3lgdl 2011 B § dlyurad @3 gl
36 ;e slall ((2023/53 o8, ilala pgepe) Jeall

(2014/22 &3, Slabidl agao,ll) Jalall ¢s93l5 oy

oled e M)Lo.d Jas pdd! AR Jeadd o= Y
Juadd jem ¥ LS Bl Jleed Q Lw bydis

Mt L Bydie Olad o maplac! Jas &) culelall
Yy uolgll agdl § clebu cew e wuis Bue las
slae bl Zeladl on Legd) M qleadd
Jso¥l e @ Jom ¥ LS (Blae Lusludly

Aol claall g a1 oLl @ eliad

biosazo Mmasl 1848 Sy of deadl colio e
Q2 O g Jaadl Jxe @ oladl SlusY e
Sleba 4 Lringe a8 jalls (Sang Joall olSe
pAl gl ALl elsag ALl @lidy Jaall
slosly Bazsell 3500 Losde PLL Jeall cslo
ok ol elwa¥ly edadd Jd Sl
A1 Blelye an aqdos Aidlie ol oo qalizeiul
Slasdl Jadd allas pisll oo Hhdy suxy Aalul
s Jlae¥ly Jaadll Led o &1 Jlglg g, lally

Aalusll ol Jo 1,0 gy Le 0slony (31 cilelially

JoSo o il g Jeadd jlamy (Jaball 0ils J) o
i b G Akl g Bide Auslell (VO) o
359 o3z W LBy @ ledMsT of mpadle 9 resas
ey Aaladl (S5all 1559 (10 Hlrdy Semg. dlalall goall
waiss @ Jle¥ly clelyall (an § gl ola
by oo iy 3 0 g, Lo iy 2l
dsally el Jlae¥l § Jalall Juaas ¥ ad)
@ Jeally Adymlly Aeliuall Jleclly (gl
Byadll o181 e hgmda L Jeadl 055 I claddl
ol (Jalall wulai dBlel Gla oo 0sSe Wiy Buslgll
Jas ¥ s Gzadly cudlay. ogad of cdizmiay Yl
Walying el A (6) e b33 Vg cmly e (V) (e
e i Y Gilee Jby Blesas (044) e Jas ¥
sl gaxb ol (Glee JUy YT duws (5000)
oo (469 45) slsll AT Calls o S opigaall
e 099 il (ayay o IS CBlad Jeall 0gil8
JI el B oo oeadl 1aee Jlaseld 3y de Analidl

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. o ¢ Wagelndicator

Decent Work Check | 37


https://rawateb.org/oman

agize) Jeall G9ils (e 101-99 ey slsll :yiall
120l gl8 (e 284 cya 315l ((2023/53 3 llalu
346 (45 e Sloll ((2018/7 @3y illabudl agu)Ll)
(2014/22 03 Gllabidl pgee,l) Jalall ¢19il5 e 71

YT/ VY o3y 65l9 )3

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 38



https://rawateb.org/oman

il dleall  12/13

Aol Joad! Aadaie culedlas!

(1957) 105 @3, 2,8Lasl gl Jasll olaJ), (1930) 29 w3, 2elas! g ell ol

Jssazll pue it olae gl a@l cms pasd ¢l e Bgic (2,85 G Sleaidl of Jlae¥l puax 58 Gruddl Jaall
| Gl Jeal sy ol laadl (Ll pany §5 b caaadl ol Gl cdoadl i auatll (hadll o 2¥1 e
Ol Gyam e gaail) JE

105 929 o3, SLdlas¥l e plee Widalus iuai o]

Aol Joall daliia SLSlis] cinpas p Y ailo

Jloatils i@l Bllog s (£9bo s S 4o pased (30 7061 S| doe 6 528) Gzl of Gpudll Joadl Loz,
Al el (o Toe Loy (3441

Oe d das e emgy Jolall o 131y .51 oSLel @ daall oo cemelly Jlaadd 7 Lol Jlae¥) Gilomsal (e ooy
(Jo! gslall JI ks (§yasll Jaadl JISaT asl el (uSe iny) hodIls madad of maysat oludd iy b « 451
Jeall clebae cll3 3 Loy dloe clebu poame gt 13 Alud¥l az Joall igyls JKAI asl g1 Joladl (o pan,
9l 3 Aclis 56 A8LY )

sl Jeadl oLy sl o Gl pgye) il syl axslSe g5 @
© @illy 1996 2iud Glee Tl jyius @ (2008 /126 o3,
2011 B dlyrai
(2023/53 o8, SUI aguayl) Joall 53l5 @ Syl /s pzd) Jandl Yo

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 39


https://rawateb.org/oman

&l 028 Jlg¥l e Jl 6l e ¥ psraendl J Lo
s Jiles g ey pasd ¢ e Golx] des
oo IS8 gl ayd Jeall cole e daall Ol

otheladl e gyl of gzl Joadl JISAT

lias paseddl e pl8 clow daye 1dully Slas¥l
i of pasd alusiul gk e SR (55 o
o dua@ly shSY Gub e Uldtal o dlsl ol
Ul JHaraly of 3gaull ol 2adsgll JMatuly of Al
sasddl el e Lo dabis alaals ol Cilaazdl
o ewlin i€ ¢lguw Aegydn e 5ol Wy AL ol
e plagrdl Gl P Casyad @iy Alio a2
JEAT e S gly Bleall Jaday pasead] g9, 4l
o Lud Jeadl of Syadl ol sl SO
ol sl of 3,00 Aeead) Sluglell of (3LEL

slac g9, 4l as g5l

Bke pzandly yaedly HLms¥l By LSSl (0 S il
s Bydie (uas (e s Vg Slgis e e Jas Y
55 ¥ (5000) JUy Y1 Aues e Ja3 Y Ealyia
Slsl) JI ks lass (100,000) Jy call sle e
Loy> @ sl oo S 09l @ Lele ogumill
Slaglas a1 e Sy sdle ae Sy yaally Hlesl
Aarall Dlaadl ol 42 o @l e

1996 Lied olec Aalae syt cpe 12 5oLl 1 ynall
Jesdl 0308 (0 5 33U 02011 A 3 dlyotad @3 gl
00 12 = 9 e 3lsll ((2023/53 o8, llalas pgasye)
o) Gl pgune) sl el AxdlSe 50l
(2008 /126

Sl s 3 gl plblse JSI Gleall sgiwall JaS,
oSG LS oplall sgus (8 dwaid sylisey ) Lol

O day dlee &5 (3 Jelall Bl Jeadl (g3l8
J) Bl Logs cdlty Joadl sl aege Jud 4,LS
Bl Loge ydie Bunsg Gt 52l ciall Jloal
oo Lozt iy @ 31 Il (any B9 eans]
e way dlee 2y of dalall oSy cogslall Lo

Adga> JalSy Lolaisl ae Jeall o lo

Sylall ] dz gy sllas] gy adall bl Jolall 5oz
Al Logy (D (F) 4 el ¥ e go Jud LS 339
Logs ydie e (10) 5 cSycds y2h crall Jleall )
cole S5 3] syl el @ cpans]d Ldlly
Gl L Jolall e wBlasll clil § Laz Jaall
ol miey Joadl cobio @iy @ 13] ¢ Jaadl Logydny
wobo 0y @ 13] condlite ey (Y) oo AST 0,21
e o8 (ads %yl alal L Jolall sloes Jaall
oo 9l deall colio Sl 3] el diey ogilall
eyl 3,81 U ol Jaladl g ol oYL Sliea Tyal dliay
13) caliag (o of Joadl comlio (o sluiel dyle adg 13
dizis ol Joladl Al s pusir s s o
lia sezer ele ud Jeall coln 056 oF byda
Luoyas (@ly 8y,all lasdl dasly iy oy lasdl

L sazll ae sl § ansll ol

1996 Ll Gileadl Herwadl o 12 3ol 1uall
O93L8 e 41 538 51501 2011 e 3 Ayl o3 5.1l
(2023/53 03y llabic pgasya) Joall

Jeadl clEgl wmy Lo Jl Jeadl clelus s g2
Gled (8)9 ol @ Aelus cnayl (40) alss (& Ayoladl
9 A1l Lagy Buslg delus Lpaus (o asell § oilela
deadl olebis goame Wiy ¥ o clasdl Joliad
poddl @ el b a1 (12) e AdLaly 2Ll
g9zl g cgssasll Ida Jo> Slaglall (e sl 5

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. () ¢ Wagelndicator

Decent Work Check | 40


https://rawateb.org/oman

pgise) Jeall 093 e 71 5 70 slsll :yuall
(2023/53 o3, Sllalu

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 41


https://rawateb.org/oman

ddleatl oLladl 398>  13/13

Adol! Joall Aalaie ulelas!

(1948) 87 a:8Las! :eulastll 3> Llosg Aplasll 4yl
(1949) 98 48las! :due Lozl usglally eulaiall 5>

98 587 o3, SLLasY! e oles Hilalis Bonas o
Aol o)l Labiio LT compas p Y] yaiilo

Lwled!) Boamdl (a6 52 59 Allaall Llasll ) aleai¥l § 3t (2 LaosSh of Slonazed! ) plosai¥l 2y § 32!
0585 Ol g eyl Joadl ol 15 el bLadll cganslos cuun Jloadl (e ciligae (558 3o Yy o LudD
Lo dabais (3 Jleadly 2poland ¥l Al ii¥l clelhad ) 2uddly 8 ad ol i) dasls

Lalaie SlBLaTH Crgasy @ile 095 daall Ay bogyd ol deadl Glrsol po pogladdl Aglad)l clelaiell 3sg
Joadl Aalate) Apclon clidlasl oly) Aglel Joall Colrsl ao (oslatll By § 3! Aplad] Slalaiall Joall Jaall
Lokl 13 Al olan @blad! e deaall golsad) Axllal Lols ¢l Lead ddoud)

Lapbs AxBiy oaye ol g9 Lalaid¥ly Lelaaa¥l qexllias e glaull Jol (o wlua¥l 2ulos Jleall 3o
87 08, Adoull Jeall dalaie 28Lasl § dele ogumill pubazall § 3=l

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. ® () Wagelndicator Decent Work Check | 42



https://rawateb.org/oman

@ gdly 1996 Ld plee Wbalu jeiws @
2011 Liwo dlyutai
(2023/53 o3 illabis pgeaye) Joall 0gils @

ol e Sliaesl (p6S5 o ileadl gtad! JaS
Y Ly A Blugy Aegydn blaady daby
oLl alaill i GBlaaly pogas ae oajlan
Oplal i @) plasily Lgyall Lady dsaSe
Lobas Lblad 0sSs alilas of ol cLad) BUEESTY
omied S 6ySus aalls 15 of Ly f ol allasd
Sl 3emm Yo clala¥! /cboaasd! J1 aloga¥l 4>

RYESPEVOES- Wy (N PN JPENe

o Lawd 1518000 o) Jleall By ol 05318 I Laids
o gly medlas Bley I ug Adlee wbilas
3 edeiads uelein¥ly Lol q@ll> (ruseiy mBgd>
Adload! SLlaidl JSAT . ogp95-da Zalatkl 5oedl apex
Slelar¥l § pelios olek bl Jloat lole Talos!
Sblad) Semmg Adoudly 2 ddWly A=l ol aiglly

Lo Lasd Adlee ol LSCAS ddlaal)

0155 of Aleadl Bl [gane 058 cpasd Lol
Bydie Glad (VA) (e ayee Jay Wig 5LAGLI 3 dele

a8 S5 o Lo bz Bugiay dule (@S 08 (39S, Wy 2w
@ lguane ol Luzia ol [las 06Ss Wig oylizel 4] 5,
058 Vg BLAIL 3 das cmlio ol eyl Aullas Hylas
B g1l of WL cypaly Jes Wladl diaylas csh U8
el Wlasy of 2kl

Jemady decy JeSad) dalaill l,al 0591l souang
Aladl slas¥ly Adlaadl lobai¥ly adleadl cLlall
lleadl SLladl aien dus oles Bl Jlea]

olee Wlalee Jloat alall slas¥ly 2dleall lalas¥ly
Jemaddl iyl (pe U3y Uizl 2)Lae¥] 2z ally
el Ay Lbolidd dugylas 3 gl Ldg (3515801 s

Lele 0L o Legss 3 U5 0ot

Bl ol Juadll Bsae Gubas Jodll colial o ¥
o adleadl wbladl § Jleadl Mo e @51 Bgic
olee Ailalee Jload pladl sles¥l ol Alleall il
i lady Jleall el eebolad) pales cou

RUERTIUER N EANIE PRIFIL

Buslgll sladl) @ Adlee Lla5 e }«:'Si sLad] 9z ¥
oo AST G Isuane adleatl el 0S5 O o ¥ LS
-Jlee alss!

Llalue jorws e (1,Sk) 110-108 sl o uuall
Slsllg £2011 ale 3850 ,5T Juall (1996 alat Glas
08y Gllaliadl ag,ll) Jaadl g3l8 (40 111-108 12
plad 570 @8, 5l3edl 51,all (e 9-4 51sllg ¢(2023/53
obladl demady Josy JSad allas olay 2012
Jlead aladl slei¥ly ddleadl clalxs¥ly Adlesll

Olee Al

i @i il e polall LAl ) ol
o Alall Slelill > Gy Apelend! Laglall
daadl Cigylg bogyih s of Jlaally Jaadl cmlio
shadl Chay) waisy Lalod) 5.lSH a3
d> alsla] wass Jeall o bis e cizmig Y9
caboll e com Ll @iy @ 13l AaSlall wlelill
>bio (a9 s £ 1A g dpall & puall by JLas¥|
S 101 gt Lo Slolasedl &ppall Sty . Jeal
@ lele poguaill aalaidl) lady wlgwdl Juaws

Ogskall

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. () ¢ Wagelndicator

Decent Work Check | 43


https://rawateb.org/oman

095N ez gy JgaSe Auelozedl wlinglall (06S5 3>
Dl oo cladll § felen)l 2slall chal o
slei¥ly Lladl e (lieny Jeadl cimbio (o Ogladd]
Aoglall a8lasl a olee Wbl Jlaad aladl
ladzs Sezmg Lludl G Boame el Aucloxdl
WM 8 damtll pldy paglant) slya) oy o LAl
ooolatll (Sasg ALY clsl (o JBYI e Al
oo ¢l edb e Bl el slsT bgys (ol e

okl

o oeoladl @i ddlee e SLaAL uags @ (L8
oyl o il Jleadl (0 Ay Joall cmlio
G Y oles tilale Jlead slall sles¥l B (e
oo oo @l e palAY Jeall colial
Blaty ely] 6 3l Jeadl cmlio (e Slaxy odlan]l
ity el cobe aly AaSLAl W plHlL
Al Asglall o)y el cloglally bl
Slaa] of eilelya] 3l Joall camls e oz LS
Jls=t @ ¥ paslatll dxe oun9e ¢f 0l § 113
Leland) Aoglall 4alasl o alall Jleard!
Aadge 0583 Oy cAusyall LU 0585 O sy LS
08 sluel oy Alboly 0585 Leld Vg LY apaz (1
Lorud § 395 LS die sulg eud Byl K @ld) jeud
Jeadl 4l aps (Blell @) Glas¥l lda (e
Loglas slyz| (rag Silgiw &M Bul Ayelozl
Be I J8Y) e pal By Lelal Jd dyclos

Ll

G gl Lgud @ Lelond! Asglall Jas > 3
Agad) 380 I Ll oy of g1 AL (e ¥
Pl 7ls oo Jee all A 5 3505601 Jss
Jleadl g1l Bl bl o 3udgall baug oSy Cdladl
Bl Jl Ll Juos D> @ Bbsll JI auall
A8 El5 e Logs (a0 D5 Jlaall g 1501 g

oo Db S Al miey LolS L) uols
o eclld (Bl Jarwgdl I ALSYL £l 3l Ll
e il delezdl doall cilelid @S Qi 8045
& Ll sl wlsd 131s bl Joed (bl 5las
ol Lall aaSll I ool Tl g1 2gud

S

eabais ldy 2006 /294 @3; Gl L8 Huuall
slolly ey (@ludl Gl adly delezll dnglall
03 Gllali aguye) Jaadl G533 (e 115-112 29 (ye

(2023/53

LAl Jeall e whadl Gl @ gl Jleal]
ddleall Lladl Jeg Joadl Cigybog Logyd (st
de Jleadl pzay TolsS deadl colio llas| 2l
sazll ol e J8Y1 e punlaal 22 L8 Yl
ol Sl or O cm LS Gl sud
&1 91 335001 3193 O ey 5 Jlaadl llae 5 il Yl

Sl s (e 2wy cilladlell Lebyate o

gyl AW S e ¥l (el e dadlell o
SLadll @ adleadl Llal dsgandl Lonazl cliae

LS5 40 Lalasll 3L Layllas ie 305501 Lo
Jlaall e cnlion cJoall cimlio o BLATYL L)
s 1 il sl LSS ik s L 8313815
o Jleall QL Jo 1 Jusgilly @Sl s I
Balll S5 am Byl whuadl e cadyl

odlas Byiles J 33gall Jlaadl e Cimgig

o5 ¥ 5588 I35 35 1) Jamsil imlll e s
ed @Yl lda (e Leud glal pug &Hui dayyl
Lele g Blasl J) dialll Jings pue Jl> §9 55159])

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

. () ¢ Wagelndicator

Decent Work Check | 44


https://rawateb.org/oman

L LAl bt daf oo Auaisell 2aSell J) 4l
oLl 1da 3

oty O 13 Lawad Joladl Joe dde slg) auad
il § Aegyall 4iS)li of Allee Blas J) dslemsl
@lsllly cailgall LBy Alasdl Jaadl § dlites of 2Lasll

g 2l as Jee Bla) Gl e cudas
pads G ladll @ 4l Bgendl ol lus¥ly alall
cadaadl sladll § sseeml) Lwlud of Zale leas
929 Ul> g9 .hllally « tilells « Ady Al JLally
oo iy dalizee 40l Ll @y wladll ells § wlelis
28 wls] G deladl Alial Ul 3 Aazsll 5,151
Gl O9 dalall Juad Joall cobiad 3y« Gigslall
mage 98 LS dlae ol dall Jolall J5113] ;1)

s polidl Jeall uae

Loud ey wie olusdl ady Jleadl e com
(Flozdl Jleall ilelin

a1 (amy idat; 2013/575 03) &5l 18 usall
Loglall edas Ly 2006 /294 @3, &liell ,l,all
Sall dI alidw) GBIy (ladl il iy dueLoze]!
Loglall o olay 2006 /294 @3, )l
A2 @3y sallly Yy wladl Glus¥ly dueloz]!
/53 @y Uillalu pgwya) Jeall 0938 (o 131-127

(2023

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 45


https://rawateb.org/oman

Oletiu 3o 0y SII ol

The text in this document was last updated in February 2025. For the most recent and updated text on Employment & Labour Legislation in
Oman in Arabic, please refer to: https://rawateb.org/oman

% o ® Wagelndicator Decent Work Check | 46


https://rawateb.org/oman

Hea gl il gall e 381 g s e 9Wagelndicator.org jlad Zelail & Lus @I el

El

e 9301wl sl e 35150 AL a3 6 https://rawateb.org/oman
¥ o Pl plass
o92dls Jeall 01/13
0O 0O ® 4o gSl dilel (gl 5523 oYl uzdl JB8Y1 e (ST 1
0O 0O ) el S (sly e an 2
(st s nmis Fgisl 950 olio)
oasgail| 02/13
O O ] oassad e duasl 3ls| Jos cles LS 3
(Eoussd] § e Lo 48 o AST il 5] el Jro e $LsY] dard] Jno coctli o)
O O e A deall e el pasgad haml e S cilee LS 4
O O S Ll ags @ ol duesy BilaT 3 Jeall U Slaiae S 1315531 (e panigal e Jian 5
e g
O O Dl e gl passadll e as eyl 2l eyl Aol o Sobec LS .6
Ao gy Aan | YT 3 Joally giwdl 35L>Y1 03/13
1o 5o ® Slele hams @1 degdull Bgiud 851 aplul sus oS 7
2o “o el Lardl (o ps 12 o eliidl] dic ¥ dcgdito pgy 21
O O e (Aipally Ansall) Bpae dl LY IMs il e ! 8
| | © poredll § (Aelu24) pgy JIY e Legal Aoy 545 e Jumnl .9
Wleatdl ol 04/13
O O S AT Ll 8 w98 gl i ual 110
0 0 ® Ll Lol Al sgiay calale caats ooy ¥ 4y Joel gl el b .11
Ll gday Jlae Gty pody cllas cimlo B 151 Y dode pii> cllind o
O O ) Jhad jed 3 sl glaslas 12
O O S - ool deadl de el Jud 5] amy o imlio 13
O O ] deallel) D> 331360 sy Joall ol .14
Liots 5oy Jolall ity e Cidari g.Ogilal) [l 5150 o
abilall oldgsud! 05/13
O O L) -8 Aegdin Hilal pudy des cxle .15
bt Moo i aaig il / ozl LI s 5l oda
O O S (=¥ Aegiun pbgdegiie) Ailall 5ol pdy 4 Joel gl Joall cols .16
S pdlsl) ] b o 55155 s 555 Ky 53051 5L 5] auogl) il L ey 5518 ooda oty
Slsll e LaaXs

Toai" solud brdd '4}/‘3,:;_?} SSiw g *



O O S

Al Gildstaag o o pezll 4S5 Lo Bye Jlesl Joas
bl sl s o Lagie 5T i placts el S5 o

Jeadly e oIl 55> 06/13

17

0O 0O ® S3a¥et) g uay Al Aley e clins U .18

O O S Sl JlaeYliay Ol Jeadl o Blana UT) dem 38 L8119

O O S og 90 U8YI e cparil yaslidl msgli Bl .20

O O e @il 00 3/2 e clias pagll 5l 548 s 21

0 0O ") s> 548 M Jaall cpe duama BT 122
Sl of clyladl o Jorlly 39Mle L) ] ol lolall und 550 JUsz ¥

O O e sl 53l (e g die Aelie Hasdag of Aol i e Jyuamdl 3 @ll g .23

O O S ~Jalall slaby Jeadl colebe M5 Aol bty 4 Josl il Jonll colio oy .24

Jeadl § a¥ls dxsall 07/13

O O () 09 ool Jodl 0186 of deadl cmbio uSTey 25

O O S - A o 3l g AuBly undhe Judd lBg ilume Jeall mlio ,89s .26

O O e Bmall bkl O58ym Jlaadl 01 cranng Ledladly omaall (v oyl oty Joall cmlis .27
Gl Eigas Ul> § dalisell ¢ 6)lshall 72ylay

O O S oileal Jlial oo Gazmall JBYI e iall 80n19 80 Gloe O 5515 Joall (idde psdy .28
cdeall oS @ Jeall

ooslls Jeatl 08/13

0O 0O ® oo J8Y (e %45 e JianT LS 1Yl degbie A yo Bl 4 ool g Joall Cmlio pusy .29
a0 548 (o Jo¥) il Al P> gl

] ] ® Joadl Bl JMsng 0 3508 IO Huils s Bl e cilimm sl 30

O O S 0 B e J et Al s Wl Gaglsy 31

O O & Ll A (a0 9l / oo ol odg Ul § B (agal e Jgpuandl a8y 32

Fla¥l ¥ 09/13

O O S (ol s (3 i) ! od Jial (> Golas @il BT .33

O O S Sl e Bl Jamiw lig ot Lodie .34

O O S Gaalsg s 13) Ay Bile] e bal 35

O O S 3G A8 2y ity Sl e 58 a2 0sST T UL § jee wlilaminl e hanl .36
Gl ol Bl

Jeadl 3 51slud! 10/13

O O S (gLl @il 93 Jaall) 2iloll/Zogluctl) JLac¥l cpe 1281 §3lsladl Joall colio (poisny .37

el g1 9



]
:

¥ o Foils pulais
O O ) el 08 @ ol Gyl s Ajlis Slela ] deall colo sl 38
O O Bl e e 61 095 (U85 oy 85 conad) Jos poyd @ Blsladl pud e JaladT T .39
(= o o slealgedl/ il ()
(m] (m] ® Ll (i)
(m] (m) ® osll (i)
(m) (m] ® odl (i)
o o o el g (V)
(m) (m] ® S O / Azl (vi)
a a (-] Al / slaaa¥l ¥ (vii)
(m] (] ) Ll Al / &) Ayl (viii)
(m] (m] ) oudl (i)
(m] (m] () S/ Ll cla Loyl g93 (%)
(m] (] ® apall old daai¥ly abladl slosl dAguanll  (xi)
a a ] wl o (xii)
o o ® (Al Al Joul) of ! (@8lids il Ao ) gl dzoddl (i)
(m) (m] ® Lela¥l Aledl (xiv)
(m] (m] ) Glesz sl (xv)
(m} o & Lagadl / ol (xvi)
0 0O @ dodl e Jomy @ olebuall uis 3 des ol pudaza 310 GT .40
Flaro¥ goll olual e Aurai lsd 5] Gty
JLbYl dlee 11/13
(| (| . ) diw 15 g0 calserl) Lin¥) axll e 15 e BT Jab¥ Joe Jlamy loe 166 3 41
0O 0O ® Bylas Jleel @ Joadl 2 18 (e J8T JLab¥) e Jamy oe 086 & 42
At 18 g0 5, aitd] Jlac¥) 3 Lanll Sis¥] uzd!
o yudl) leadl 12/13
0O 0O -, ) ol Bue s Lad day of Ball e waall sl 3 3dl g 43
O O ) Gl Jordl oo J5 o o8y Loty os cmls 44
O O S Les oaugad ey gocadl I 3Lo| Joe Aebi 12 1add Joel « QLY Joadl Josl boaie 45
adleatl wbladl 3ga> 13/13
0O 0O ® s 086 3 Jles slasl g S BT .46
O O S Jleadl colslwst J) sleaidl § 3l gI 6l .47
0O 0O ® Aozl oldlasy) ) pleaidl W mesy Joall xle .48
O O ) elass” M5 (10 oliatd¥lg duclara¥l Limdlan e g BAl e (508 daadl @ D3 BT .49

sl e g5 gl 095 (e "l

bl 3o L e 9 1 " s o] 8 S O g 139 Sl e o Dl g e fumn]



eLu.”

] el pLl) Jeall L 2ol Lglall ulall 1 355 ellas oo oS ol Bmin il il s
Jguzll 3 8ag>oll @uall e Lylae o byl eai Lo | S suslg dlads @ S15G Ol s el Lol S Laadl
ey

Aol Jaadl yulae 3lams i 49 e "pai" Sl 45 (les &ilalie ol e

18-1 c i) i€ 13

Sl o8 13] cligan e JLud §271 ¢pall § Giaad Wil oy polsedl Joadl Coolio Bymy Ja l3aay ¥ ol 2, lidl ola
Basludl clbg L) pleai¥ly cdeliall £9,8 (y0 858 of cliS, s § ladd sl

38-19 oy Aol S 13

i il o (0 T sy 8y § LLaall s S dxdlae ¥ el (e Sy Cpuetld Ly Yo Slia (09,5 LS
e deblug ud clidy cely polidl asgll o> Wagelndicator o el sl cLSY sda g9 laps o AST
Badzme 0955 O 2 «JLai¥l / b gl www.rawateb.org/home/contact-us ) 4ig ASI) leoy Jluwy] e . diuces
Byay oy ] Loy a5 Syt o 13) Adyas Aglmag Ll Ll (1Sen Jaadl colim wael S 1319 1S Jg>
151 Aalatl Jasll Aelaia las oo Jr ¥ Lo J) 855 0 Ld s el ke 3] ) Ao Laz ¥ sl ol

sadl e Jeol S 08 o Jaas SIS (e dgandl L (Ao () (o Dgull sia (gaiily ¥ 153K

50 — 39 (s Al (S 13

m‘&ﬂuuﬁjum| J«JI Mbuﬁ;bﬁ‘ @ﬁﬂ%&b@)ﬁ.‘ﬂ‘ l&mwcﬁﬂjﬁsb J‘ ALY
DoLadly csedl slaazadly el ol Jeall Cagyls Joo 8,101 I Gramts cuS deslall 8,4 EREEOFES LR {ES
Agax 1l Laylaely DecentWorkCheck sda



