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Decent Work is the type of work for which all
of us aspire. It is done under conditions
where people are gainfully employed (and
there exist adequate income and
employment opportunities); social
protection system (labour protection and
social security) is fully developed and
accessible to all; social dialogue and
tripartism are promoted and encouraged;
and rights at work, as specified in ILO
Declaration on Fundamental Principles and
Rights at Work and Core ILO Conventions,
are practised, promoted and respected.

Wagelndicator Foundation has been
working, since late 2007, to raise awareness
on workplace rights through a unique tool,
i.e., Decent Work Check. The Decent Work
Check considers different work aspects
deemed necessary in attaining “decent
work”. The work makes the abstract
Conventions and legal texts tangible and
measurable in practice.

The Decent Work Check employs a double
comparison system. It first compares
national laws with international labour
standards and scores the national
regulations (happy or sad face). If national
regulations in a country are not consistent
with ILO conventions, it receives a sad face
and its score decreases (and vice versa). It
then allows workers to compare their on-
ground situation with national regulations.
Finally, workers can compare their personal
score with national score and see whether
their working conditions are consistent
with national and international labour
standards. The Check is based on de jure
labour provisions, as found in the labour
legislation.

A Decent Work Check is beneficial both for
employees and employers. It gives them
knowledge, which is the first step towards
any improvement. It informs employees of
their rights at the workplace while
simultaneously enlightening employers
about their obligations. Decent Work Check
is also helpful for researchers, labour rights
organisations conducting surveys on the
situation of rights at work and the general
public wanting to know more about the
world of work. For example, Wagelndicator
teams worldwide have found out that
workers, small employers and even labour
inspectors are not, sometimes, fully aware
of the labour law. When you are informed -
being a worker, self-employed, employee,
employer, policymaker, labour inspector -
there is a greater possibility that you ask for
your rights (as a worker), you comply with
rules (as an employer), and you strive to
enforce these (as a labour inspector).

The work is relevant to the challenges
posed to the future of work, especially the
effective enforcement of legislation in
financially constrained states, a rise in
precarious employment and analysing the
impact of regulatory regimes.

In 2023, the team aims to include at least 15
more countries, thus taking the number of
countries with a Decent Work Check to 125!
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Compensation overtime: Convention 01 (1919)
Night work: Convention 171 (1990)

China has not ratified the Conventions 01 & 171.
B TN AL I E

TR T REZ G E . I A3 G, ARSI S TSN R — A B
TN A s . AR TLOLE AL, AT % % AR T 15 3 T % 1
1. 254%.

URARARAE B K 00E B H BB RS H AR, IR BERSEIAM: . B e fEF —
B, BARGRAS LB AME.

WRARARAE AR TAE, ARG BERAT 24 /1N (8 A 8] Wr AR LI ] o BRARAS — 5 £ A R
, HEDIERETRETAEA R, FRE, WRARAEA FEARBTAE, RABERS R
A o AE N ARABSH AR S B v 0 B R AN REHURAR AL

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

O o ® Wagelndicator.org Decent Work Check 2023 | 7



https://wageindicator.cn/

TAEFI T % %B
o 19944 (FTEhVED)
PRBE T

R (57ahik) , B HIE® TR
/ININE B 8 A AR I A Y -/ .
RSEAT VA, HIN B B % I 5 AR
IS ) & B P I 57 B 5E BUR T 35 s
.

HANBAHTATEERE, 2553
H AN L Ui Ja Al UIE K AR (). %E
K TAERE O3t —Mf H AT
/NI, DRVRE R DR ] G SE A AR I (R
(. SE A AR I ) & 0 AN 45 8 =/
o fH2, &SI/ AT =
TN CREFLRZI9/NI D o InBERR ]
AN VLN 5L BRI < e A2 E AR 9 S R
L B 7 BN A A AN 7 4 T
TR kg, BBk
i NIVAS A0 V- 8a S {L P O ISV A
A, K SEAER) BOAEE, AT
BOEIME 1 HARTE I o

SE K A B TE) A A 2 T & D N T
AR /NI T B H150%

Sl §19944F (k) 936, 37, 41-
44%%

I T H

57 BV TR R IR ST B3 1 Nt 2 gk
TR,  (HIRE TR B B
FRAF139% ) LB HR I

MEESRE /R EH TR

FERFIRTEOLT 55303 Al AE R AR R
HAS R H BT TAE. 578 & 7ERE I —
ARSI FMA, TR AR H
TARSR R L5t 2R, S H 2 HES7 30

B LAE AR ZHRAMATR, RS A A
BT H B3 /N B8 9 200% 6 L B4R .
F7BNE B KT o s AERE TR H T
PETIT R BUAMEAA 5 i H IR E .

KIR:  §19944F (FTahik) H44%

FIR TR H TAERAME RT3

57 5l 0] Re i EAE B RS H A e 1R
HTAE. 7255303 7 Bk e TR H TR
PO T, MATE BATECAK T T % 1
300%M T 74k . RAEMRE H TARENX
ANBELHEAMARES A BE SR AP /N T AE
300%FF) T B4R .

K. S 19944F (F7ahik) 55445

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 8


https://wageindicator.cn/

03/13 REEFURE R/
EE TR B LIE

EFRE THRAY

( 1970 ) 132 SHHFHKEAL

(1921)14 5. (1935) 47 5 PLMK 106 5 (1957) AREHAZ). hh, XF—wr\lidEH
ANFEEIA L)

FERMETE 14 SA4.

Ffr s THRAL) I E

Jie RABERAF BADIELE2 LRI B . ERACREER O A O EEN . BAREF5I0
WUE e VA BERF L TR B 2 1R O R

Jie 1A BUAE [ oK B B 5 R IR AR B3R A5 B AR o

Jie R T AR —Ji 2R 24 /NI

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 9



https://wageindicator.cn/

KT TAEAFR H KA E ] -

o 19944F (ZaEhik)

BB R R R

MRHE1994 (F7ahik) , ERMNAZSLATH #
SERABHE . e T IX — 1 B AMER DL (Y
TAF MR B BT A ER R
TH B & 2R TAER Al —— AU T
WA BT HRS KA . FEGRLE an
e SHRT RO TAE Sl L4E AT 104F
1, RS R — 2 L0 A H 204F
[, FEMRMRI0K; -Cil204En, FEMRE
15K,

X, fEERPFERET, HRESLhsE =M
TAEE DL e B H . A EnT AR
—, BT EZIR, BRI, W
RANBL SR EN, %55 8hE A
BURAG R 1245 31 i F0 A FH ISR R B0
M T8N T A FHI300 % o

R AR IAE T S N2 BT SR AT
BOE AL,

KPR:  § 19944F (FFahyk) 45k (R
Ty Hr AR 2R ) 2E3-82%

R H K TR E

F AL TR A AR AR . Xk
TR HEIIERZTTR.

AFFEHEH (EEET RO EH R
IMEY IER) . XESFEA S (151
HY , wHEBrFESFES CREIEHL3
H> , Ebr%shy (5H1H)Y , ERERY
(1I0H1-3H) , H#kAT, I 55 AiE B

o
Hh I H R H T A AR T R E

T H R E I A AR ke . A3k
B H BRI NEE 2R, MBET
—AIAEH. I E R BRI
I E 2% 3 DX 24 U U3 KU A 5

KPR § 19944F (F7ahik) #H40%; (&
[ 495 M 20 H R I

ﬁ}% ﬁ‘lé‘ EI

19944F (5EhE) 38 E: FHANFHAL
N RAIE S Bh B A E S TAF6 K B E 2
R B24FE SN (1K) « KEHESE
TR

CHE 55 Bk THA L TARR e ) MsE
H KPR Hhe BIRRIEE L AL L
BERRER, EHEAENMEH .

FKTREIS TR CTARR R AN H Ak
S IYITE], VEER SO R RLE . IX K
Y Je A A R R A

BRI AR “19944E 85 BhE T MG
3815 “2007TELLENAIRE” B1TIE;
AR B A T TR R 3 e

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 10


https://wageindicator.cn/

04/13 HERMIZZ4

E bR THRAY

(1982) 1585 KTl JE I A2

PEEAE 158 SAL.

B % THNLL T I H T E

AR A B 82 A O R PR e AR B . BARKAE A A LR BIXA 8 (1585 iR
JENZIFIRE] T EHERAGEMENR) , (HERRIFWERN R BS54 FH
s R RAELE B IR A TR A NAZMURE R 5 K A AT 55 SRR A2 T64H
) FHRVEAL R R R IE N AR A R TR IR ARG S Bh o REERTE AN IR s e i T
e L AME 4

57 814 IR AT DR BT sk 1Sk 20, (H 35 838 18 48 TAER BAZ 3RS B ol & H
[t 52 $AFR A R 1) 55 sh B AN RESE Bk AMEAL S, BN E S SEUREATEE

D9 A TSRO B A A DL IR RE 8 3 AR U U1 PN R REARAAE e 1T AN DR AT 5543
Ko

5 BRI R YT PR B T 03 AR S5 JUIRR, SR AR ff e B3 I B4R A 63 T

JRE A AR R B N S SAS — e U M2 <G CRE s DR i Al JER IR I 7 e 5 R 22 A N A
)

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 11



https://wageindicator.cn/

J& F 26 AF T T VR AL RE

o 20074 (FBhETENE)
FHE LI 2

57 816 A 43 A e IR 57 s & Rl il e
HARR 55 3065 [F) A1 DA 58 B— € TARAT 55
BRI & . B 5EIRR, BT
PHFHER. ARBIEZEE—MNH
WTERL. W NBALE—AN H PR F A
TG, 55 A ARG A H sl
LEEI—A%, BRI A RV e e
—4F, MRHNBAE—FEN RS 5B
BB AR, 55shE RSN
MK AR . 578 & FRT L&
3k, (HHERTH#HIRTAE. (H2, Bpf#
FRAERXFERIEOL T, AR — 7 R4
JEMETE, WAGHT S — 0 B AFE. 3
R 4R 12 e KB H TAER (a1 4/, &
JE247NF 1) 51 T

5100 55 3 & [F L U604 LU R 25 O0F i
ULUNTH: A8, EMhE, RN
fr 4 BT IR E RN B TTN ;57 80 1
wAn, FeEEumE RS eSS (Ec
A S U 589D 5573 & R IR ;
TAEP M AR TARRE], RS,
AARAB L RE 5 0 5 A 2 DR 5 A A £k
1, i EMPALEERS . AL
557 E WA Rt ol R, Bk 55
W, PR AEESEL 55, BLEANTEAR A
MEB R SARMFISNEE 5 TAT 521
JeAH & R LU . ATRES A 57 TR
et sERRAS, (HABRZZE H 1.

ORI ZIR AR, RFERITS IS8 &
IR, N E T2 A H WAL
55 s e FIN AL ARAE ] T8 [F 3T
SEBETAIER . 55 EELER 575
TR ASBRBIC, B 57 30 157 3l
P42 SR AR 5 [RI R E bR IR AT s AR
REFEHEERGFRARMER, £ 1TH
TR 55306 R iz 0 45 e & e

57 5 TR BBR AR F R . Fr 45 .
K. § (FHBhERE) $F10-17%
1] 52 BAFR A A

CFEh & FE) SCVFRAEAE S5 I 28T
[ R SRR 5 R 4[] IR 57 3l 5 TR 11
2 b N B RO 55 Bh 3 U R IS . v
A U IR ST B) & R IR, 578
75 1% PN B A 7 22 T ARG 14 i el %
BT 3L K R R 57 3 A R R 21T
[ e IR A [ AR o3 T E AR & R
A L.

K. § (HENEFEE) $F13&14%%
B H B 2

(FFEh & RVE) HUE AR A A 13 A T
R, (EHAREEIANH . W
P FE BT — 3 5 R (0 25 R/ Fp
Ao I 2 -

- 57 &) R R 3N H BB A 14
1, AN H

- 57 2 [ IR 148 A _E AR 3EE 1Y
a2 H

- B4 LA L[] 5 1 RN T [ 9T R £
FialaE, W6 H .

UM UIAS B8 T T BLSAS T H Dy L6 &
A, B R G FRPRALESNH . I
b, Al NG BRI B0 E AT IR
3.

R K RO S KN . BRARE S
AIAEVE R E (0 B R PRIV R Y, RIS
57 mFEE, WA AEER.

U LAY & AR T4k AR R ERAE
(B AR T /KT B 57 Bl 5 R P 240 5 [
& M180%, JF HAFHE T ik i £E 3t m 1
AR L BEAR .

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 12


https://wageindicator.cn/

K. § (HIWERE) 519214
fRRR T & EIEMMER

(Fsh&lRk) e, E&IE57 3% TAF
T, 2B s T 25 LR

WARAGREZ IR, RS RIRN S &k, $2
HRE, 125730 NiZ e IR
AIRE RIS 1207 BB LTI, Bl
PR O BUE N RIK B E R R
5 PN BT R B T 07 1 5 12 NP
OB E ML, ST R B e
SRR s B R B AT BOA A
H A A DL o

QAR IR S5 oK, [ PR ) & R B o 2%
1k, BCEARAT— B, BRI N AL
MG FTANERE, FTahENREEIT S
AT DL R -

57 Bl (R AT — 7 .25 R R B A 3
U 0 T AT AL BT WIRR 55 3h 45 (A o
WAE 7T EFNE) KB4k, aha A
AT — J7 FE 42 Hi 30 [ LA A5 1 2038 Akt
Jis WTLMBERSTZh A R e I = B b
BT ENE AT N, TiEhE R ) e
st A2 ek AR BLR AT RN .

BN, ARy =K. WRAA
BN AR SN SO 0SS BOd e 55, 973k
T DAAS FH 3 R0 5 e R

A I E A ST N, JEERBI& IR
HEF, JToFRA @, IR
FHERE: ™ EE e LRI &6, i
JSORT i 2R 2 ) EE R A5 7 R ™ E e B
BUEASREAT Y, JE DL e R A TR

T
. R

HAZEMEEVERRE .. L8R ERW
D204 E LI T, B L T20/H &/
FETZAN B TTNEA 10%E, {5 44 Bl

B o

A7 2 i D3 G0 R B T 0 B R Bl A
Mg A BN, B A R
B TARRYE Gt - ARBRL T I IR AR 3252
BRI IR IR 515 M2 e By AR PR 2 4 ] DA
LA e i — SR 30E) s AR EDE £ AR T
Z /D154 H R Ik 27k € B IR i A A 54
I dL; fe— 4 T i N Gk e ol s

farogaray
~3 ~J o

FINBAL AR ARESR LB RN, R REZE AT
AR AR e T R 2k
ALER, JeERATIEMA R L2 mi
PER o AEHR A n] DLAEAR T IR 2% 12 HAS
ES AL SR

FEARELIEEOL R, SHESW, HFH
NEBHE M. AR — 7 AR R AR,
7RI LU P . 42007 A
R, Ay RAIE A 3R .

FRVE L 1L (1035 R AR it A2 A R )
BE, AR B E R P A

KIE: § (FahAFEE) FH36-50% ;
“19924E T &ryk” H2lfk

ZhriMEE

WHE (GFRhERNE)  5ishE &L
2k, FHNBALN R 57 3 SO 4,
BANSE FH T BN SR TN FR BRI A i A
FEo B . KM AT eI 7 AL [ E
BR A5 [ 4 RN A, BrAlEIR 57 3 SR (AL
DA TRMHIIEL . RS AR 75
BSUTAME . BT AME e IHL T B B A
AL TARREIR, &R —FE 30— H
LB IR HE R 55 B SR AN HBLEA
BN, G AN AR,
[ 55 3 S A H LB a4 £

EENWNIDE Eny U DM N R S E|
Frh300%, A, FAEALRIIERLZE 00 =
S35 H H NN 2 P35 H i 19300%,  IF H
S TR IR 2 120 H K VE N B

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 13


https://wageindicator.cn/

%O

MR 57 s & R, G0 E B ALE 20
ML B R, AR T30 K@ A T4
B AR . R A4 3 T AN Hb T
20, HIXB| S Ay 5 TR 10%,
JiE AR AR T AT EC T S $AT H
Zakt &l

FEFTIRIL, LA AR 5 T2
R
o CEPERIZE A
o RPRE . ACHRAS A b
AR
o HRAE L AL
o EUETEN A AT I0E I R
ERAEMN, AT

FEE ol 51/ KRB BT L R, WA
S VFAERAR AR LA 8107 SR RS
R
o AR MRS AN TA
o HAARHE NIRRT
o TWEEFRFBLNRPIRELDKA
SRIFEER A AL T

R R6 H e g e 1, b2t e
JEEH R I TN

NTFRIE SRS O R R R A
AR B ‘iR A& IR B
[E] LG AMERE 7 o 54815 A %
WA A R 3 e B & 1k 55 3l A R G T

A AR LA, =LY%
HARTE TN, LA ZiAE I A T3 i 3
fith b 5 A S AT TN 25% B 50% . i%25% -
50% A0 7 Mz FH T 3 T8 W0 ek B A
IR TR SATHIE O FEA AT ISR 1
DU 1 O 7 e e 1| ol v 7/ G OB
s BURBESCATEB IS OL. TAE,
TAME S BURIE S 3 A [Fvkefe, R4k
BAAGHEFEREREFRMER T, TAR
TEH T3 2Rl 27T H 0% — 100%.

§ (FHEhEEE) H46-4THI85%%

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 14


https://wageindicator.cn/

05/13 FETE

HFr% THRAL

156 S % . AXRETEFH LA (1981).
165 & : AXREFAER LA (1981)

FEEA#MAE 156 SAL.

RS THARL L T HIEFE

AR E CE ORI T, I8 I TR B

I ey T2H 231655 A2 L0 ZKBE TR RS A 1 3B, SCRERUT A LAEAS S BRI O T
CHE B BN ) PR SCRHB . SCRMBAE B AL~ BB P HR BTS00 R . X+
PERISCEE, FEERT LLE SCSCRHE P i — 8 70 N AC B — 5 b AU AT

165 5 A L) BRI, 385 50 0 A 22 HE R et R A i AR T a6 A

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 15



https://wageindicator.cn/

KT REFTERIE

o 19944F (ZHaEhik)
=R

H AT E MR A R T B g — e . 7
AL B B FVR Sk R B A —. JFH
FEHANRET DT EE. ST
SMESiEhE, #E TER ML
HAF10-30 R F K o

—/N 55 0 AT BASRAS B R PP R OR BRI K
FEEE EHGR T HA NFEM A SR, —
ML, A A B PR AN R
(14K . #lw, Bk, —#BRTAE
MBS OLT, ARG A =R~
. MERIL, —% 5 R T ZEZ10K1
Er=AE, WA ZE T R23 5 5L L.

LB

H AT 5 A 5 o5 T 97 3l B R SCRHE
SRR EIUE -

A KEFERK T 30E #ik
TAEIE#

I B ¥t 0 5 TSR3 0 A
AL

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 16


https://wageindicator.cn/

06/13 AFEITfE

ERr57 THRAL

1952 4 103 SALME LB E/S N 12 F, Harzar 6 B, 72E 6 FH. Bk,
2000 4Fff) 183 SALIENRFEED AN 14 A, Hr2 50 aFarE 6 JErIE .

T EBA I EIR AL

EfR T THARL L) FHIFARE

FEVRZAANP BRI, AR RAT BT MBI bR, I HASGAT AN 3%
FEVRZAANFLI, IR B N4 E B B 28 Lt R 3 1K A
PRI E DA 148 R 1A

PRI, RIS DT Z TR =022
PRZRAEIYIA], o 52 gt Jae B A A AR S AR X A

55 518 FEARSE P B AT A 21 JFUR s AR 7] 1 1 oz

A AR B TARBIALI ,  ARAT BRI PL i B2 LA 1)

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 17



https://wageindicator.cn/

RTEBNMI/ERHE:

o 19944F (ZHaEhik)

RFEST

Gy Am Al th [ 5k B IR e h it BEA
A E kR & R s L, HEE
BUEM LA BT 9 . AEE R L R R
TR B KN AZOARERANEE LR LR T AN
fERHER RS . BLEIRTREZ T LK
I 2B N % BE 9 SR IX LB IR 55 .

HKIR: EZEE RIS

A EEL

19944F (55 3E) e, AMFLHAIRT
TP 28 1 1) D\ ] SRR 1 3 = Ak 7155
B9 155 Bl AN A B AR S R & Bl . %
MAEAH UL LR T, A3
K TAER R AR B 7 8. S LR T
FENR 7L AT — 8 5 1 22 ) LB 1) M3 [ 5
E 15 = 2R A 55 Bl B 155 3 A L3
SRS NERHADST ), MM LHEHEK T
VRIS (8] AN HE S5 5

FERXEERGOL T, RN 2 WHIEY], &
HATASRE S JEOR (10 A DL B i He At
TAF

KR: S 19944F (575hk) E61&63%%

PR

LI T AEE =298 K2R, Hodr=aial PA
15K, M=, LM (B24
BINZIL, BRI A4
ANHIER, BSR4
HRr= 0, 242K K.

FAh, R R TS E24% B
PLE 4R 2B O N2 “HEE 7 N1
UL, ANITRE A BUERAT KA B0 R AN “ B

BrE” ORPEERARE, ZREKR, #l
w, KEF45K) .

K 19884 (LHALI7 R IED
20124 (L HR 55 sh IRI e AL AE )

ON

RAE19945 (F73hi%k) , LI TAE R
AL LB AR . —AIEOLT, R R
LAk R ER R SO L5t .

K. §19944F (FBhik) E62%%
fRRR T B A R

FEVRZARRP B, e e 3 (55 1Tik)
R A TTAEZ] B TFLIYI
(K1, NS REER D730 & [ .

Un SR 57 50 2 A 4 1) (8] JUIRR 57 3h 5 TR (A
ROWA P4, (B A R M2 8] 2 4
AR B E R G BT 4501 H Y
B aRED . BERMIAMAER.

K. 19944F (F7ahik) 3H29%%: (573
EENE) 42 (4) %

[a] 2 JF R ER AL B AUH]

BIR (FTENE) H29FAE 1 BRI
TR L HA L, (HBCA S e LR
TATRLE] 2R AR .

KIR: 19944 (F7shik) FE29%
TAEL L2 LR 2

XU LA 1B & B LI 2 BR T, A
PG IEK 57 Bl 8] B3 22 HER 55 5
FRHB20124F (LB 450K 57 s AR 47 4651
BISKMIINE, BN T AW A2 2005 0l
o, BRR304>EHIIEA], Ay U i B A
FEZT D, BREZ AW (2) A

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 18


https://wageindicator.cn/

Ho WL/ PR 2 L R AE TAEH
B IR R S TR 2 AMEAN 252 1. R
AR LT, WA 307>
B

R T LR 2 I N B R S AR B Ao R T
(P Fe 2, WA R T AR, ZEk
BE. WAE, L)L) LIRS,
T ERRRACHR TAE AT T A WL 7 T )
PR X

K. §20124F (LHR TAFR T sh{RY 4%
) 559&114%

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

O o ® Wagelndicator.org Decent Work Check 2023 19



https://wageindicator.cn/

07/13 TLYEERMZEZE

HFR%F THRAY

RZHL ILO OSH ALYERfE AT R B 2200, HArA AL . 19814E 55155
FAYVIRIRIER A Y

FENEERAY): 815 (1947)

FEOEHHEE 155 SAL.

E 3 TR L) TR

APHIE, PRI E R IR TR R 224

PR JR 5 L% R R G B SR A 7 47 I DA B At 0 23 ) 2 4 B 4 FH o

PRFVIR (1 [5]3R5 52 Ok TAE e A A B 5, o HiSE R a A E

AT IR TAE 2 5@, LAGRSLE . M, HRM5STEE R4S,

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 20



https://wageindicator.cn/

KT TR Z 2R E:

o 19944 (FTENED
o 20024 (rpAe N E 224 7
2, 20094FE&1T .

GV =¥= § VA 1 e ol Y7 o

Az e BN I 2 NI 2 A R i R AR
Gt R R S AMY 22 4 AN e bR v S
FEAERE » XA G AT HA MY 22 4 1 ik
HH, PbAE SRR ESE, P
i NTHRIR L4, A ag B
WA NLAT ) 2 A DA AR R R A L T
2%t

M EAL AN — M A i) TAF 24 R4,
AR E 22 4 A 7 B ) AR AR 5
B Or TAR 2R AT B AR E L
LR 2 e a g AR A 7 e H
LR L SRR TSR R AT S ik, BLK K
I VARG PRI 22 4 A 7 R s PR A

A, A BB AT SRR i K37 P 6 2
SN A R BN B LR e R
BN G HABY UGt 20 ] A 2 4
RN, EEREGRPAER AT EL, X BT
TR,

FI N D SR T FRAE TR BR, T
&, MR 2B AL R
Ui RrRe o T ETAE 0 IS VS <7 ot Vi
RALRFIR B AR .

eI T AR B, BATIR K SE R A
IR 55 WCE W AR S F NI T
o 2 A b IR [ 2K AT b A v
i, filiE, g, A, AR, 4R, B
HIARAAR . Ve 1Y HH 5P E S
FE SRR B 2 A AR L
SRR A LI IR

57 53 I ST TAE 37 BT A A R A 22 4
M. MATEBEELEA 241, Sk DA
ANz A RE I AR IBUR] .

KF: §19944F (F5Ehi%) H552-56%%;
§ (P NRILRIE %44 E) 17~
312k, 20094F1&1T

R RY

R gE AL N M SR 5
FARUEBCE AT ARHE R 57 BB F i, JF
HEEF L A Mol A G332 HEASE FE R0 i
(CU I VR = N DA Erce S B T S
B BT 2 e A BRI 2 v,
HAX S8 2 R s 57 sh B 1. W
SEUERT & B S bt B AT ML A v 1) 57 B Bl
P A T s AL R 2 BIAE T

KPR § 20024 (A N RFLFNE %244
PEVEY #5537, 39&83%%, 20094FEA&1T

B

A e AL B L 57 B 1R A
E 2 B2 MR 7 2R R AT
Wil I TAR iR, 3857 8 % e
L 22t IR BT e b AL A 22 4
BAESRE. WA ST B E A S INEIE R g
LML TR S, NS AS BE e
2 . RS B BORTET, A
NN A 57 B PR AT o7 s & &5
T B0 ARG

55 5B A S AR A M EE MR,
AT AT AR BT s (0 22 4 AR R, 52
AT AR 2 g, JFgsmpt AT 3tk
WpE AL ER R R A HIRE ST . TN A]
RE = MR N 57 3 R ki 220 T AR
i REA 22 2 (1 280 AN I T 4§17 38K

K. § 20024 (e N RILFE 244
PEvEY #521-23, 50&82%%, 20094FA&IT

BB RS

HBAR19944E 57 BRI e WA 5 JE bRy 1

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 21


https://wageindicator.cn/

HIAR2: (0815 RV fRFF—2, Hix
MUE IR A B R

SN RBUR BCE 2 A B 157 8) E 5 3

1T, ARIEGEEE, 1RSI AL
XF 57 LR, AL (s, R
(S IEAR TR, R = AT 90t

AL,

57 s EE TR SR A BB
PEREATAT 957 LIk, SR = () SE
R E, 2 b b B A EE IR N
77 LM G LR 2320k, siE £
S8 SRR P FLAE A B T R I i e 2 4
PR HIAT AT BULE AR H AT B
TAT A R BGE A AR AT Gk, AT
LT 4 R0 RE it AT B 11 A R

i 22 G AT LA D74 57 BIVA BRAEAS 25 b A IR
FHHAR ; DT M SE RS X B 7 307
T 2 A A DR IR 2 T BAE PP OO T
BRI, e B s IR R, IR
SrE, HERERHESEE R VFIRE L
PrERZE B . MR G IE R DU B
WCAE AR 22 A DR B 7 T ANAT A [ 5K AT M
PRAERIBONE, B A E, HE MR
UEYERAG Y, RAEVEHAE ISR W B F Ak
BRI DUE

R 28 GUAEIIAT 28 G5 I a6 0 7S AL AT TR IE
fr, Rk, IHFESFHRME. e
e B e, B E R
), Mgl W, RAERKIE @ D2
IR R AL B, XA b 5 DR A L
BT N4 . WAR S A A 1 9 N4
B4, WMERTIEIIHRE ST Z e
A B BT .

PN B L FA A 205 B A S A,
RO B SR, W R BT
TR, N REATE.

NI TGP A OR B B4 L — > P Y
DHREFRG, LIV 201 74555 Bk 118 <7 1

e DAE, MRABHTTBUMIIR A CHL
BEHL) T A S A% DA K A BUR
AT IPRAC I BLRSENG L, R EFRAG R A
AEANTARF 5E £ 57 BI85 15 DL 5 VT 2%
(Av BHC)

VAL 25 BRI S IR DU 2 L8R ZI bR :
(1) PEBZT BRI E
(i1)  XTRrE 57 s A IR E 1
LANR NI
(1i1) & BFFEIEEE AR TAE
&, KRB TA]
(iv) 2o AR RV AF e 1 TN

Ry LA
(v)  HtrBRIF SIS/ 2%
FII504h -

PPN CYL 14 Jg 5 A BE A0 2 i 3 3o AN
BN & T DL AE . 573l ER TR A A A K
7 B3 S 57 Bl e R ORBREAE AE

PATIZRTFSFERRIT, R A ARKAT T
IEE (BREZ %4, MBS
ISENINIESY 2P/ DRF

o EEEYN. GEHSEMNAMN/ T

M. Huhk

o IEMUEHH TN LA

o HVETENG

o BUMNERIIMUL HER, SIEINALEK

Koy
llJmko

KIF: §19944F (57EhTE) 56 85-86 4%
§2002 & (rhfe N IRFLFNE 2244 7=k )
5 56-60 2%, 2009 FFAEIT

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 22


https://wageindicator.cn/

08/13 LYEFuEIA

HFr% THRAYL

102 5 (1952) AZ). 121 (1964) A%y LA 130 5 (1969) AZyxfthofRiE. T4
MG DA RIT R B MG TR E

R L IR AL,
Er % THR L L T HIFSIHE

A, VR CAEFISON AR 32 B R4 [ 5K 57 30035 T RERIRE AR08 IO AT = RANFR AR
TR -

A TET N H BAREBERE AN o XK T S AR5 1945%.  (BEASEZAT
CAE Hg#e, WrlR AR RT6 H B BLRE LU B N6 0%) o IR BHE B a] 3k
(CLIONE

FEAIRIAT6 N H B, ARA T AR .

TEARARTHSF AR DR RN B 2 52 B 0k, ARER N5 21T vy A A2 o £ Il IR 0 ke B 2 405
FRAGOLE, TR BIRAGHAF 2 T 50%fMas, i Sdr PERIDRIG AL T, HogJE Al A
FEAIRIGAETS TN 0% 25 T 55 .

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 23



https://wageindicator.cn/

KT TAERIBIR KR E -

o 1994%F (F7aEnvk) 20104 (i
N AN [ 4 2 PR

R R

MR (By7 BAZB1) A RME feirdE L
TR R B T R . RS 57 3 s
B 2 N AR 45 BNt/ A B A4
PR, 25734 H 22440 A BT

BRI E R

(1) W RSLFRr TAEFERAE104EBL R Y
(1) TAEFERSHELL T B B N3
MH;
(ii) SHEELL R N6 H

(2) R SEFRr TAEFERR104E 8 A _F 1
(i) TAEFEFRSTE LT B #i B oN6
NMH;
(ii) 5HEPA F10FELL NN H
(iii) 104ELL F154ELLF I AL12A
H;
(iv) 154ELL_F204E DL F RN 184
H: P
(v) 204FE L ERN24H .

I A B B TR AR S 57 3 B fe — A
HT%K60%%£100%, HwEZREFELAIN
MH. 6NHIEE, RN A IR T
FEwa—NH THERI40% 260%, HE|
57 8178 KR R B PEA 9 & B AR %

Ki:  §19954F (=T PAEZHB)
A5 9% BA 18] i) TAEPRRE

7 53 A Fow BN I AR 2 2RI 4
MVHR T AR TBUR AN 2215 A2 BB 7 HLA A
& BAAMELIIRTT W, T I ERTT
&L, AHEMNFE AR, BARMNERA
BN AT LR AR, FNBAI AR S 1
DAl LA ety /A

KR:  §19944F (Fshik) E26%
BT e B

TREEHA AL E R B B2 T 2 52 A =
S, ERTIR TR B IR A
FLE -

RBE/ AT Bl

TR BLA APUZE: (1) KAMSE4A
Khedr (i) ARAMERERFES (ii)
G BE 1 (iv) SEBET B
%,

TERAMERBEEOUR, AR5
W AE T AME . T 58 4k A R

(1A fm5%) , — IR N4 2T
A AW TN A F RS R90% (14845

5%, 254 AL B0 kA A E G 185%
QLR » 23 HLEm & A3
MEII80% (3Zthnvk) » 21 HR L n L
BEHENEIT5% (AZefnh%) o fEFREERA
PERBERE IR (5-625%%) , — kM
BRAN &N 18 A I % (5 Abk) BX
16N HMTHE (6fk) o WRHANR
NSRRI HEBE RIS N — A &1 TAE, S
25 A SRS NAE S BE T T 0%
170% (5 AR%%) 8i60% (6Zu15H5%) -

A7, T RERAMEREEE (7-10
Rsk) » —IRMERANIE N 13A H 1Y
TH (T8 , 1IMHIITE (8445
o . 9MNHBITLE 9%k , TNHA
L% (L0558 -

X ime gk Be S, AT shE 120
HARN100%) T o A05RAN,, Rkt~
A PAREK 24N H S

X FEAr R L0, HoRE (RO, %
T B PNT/ 2 SLEB ALK AT RASR
et o F HRER AR N 85 1) — 5 bu gl
Rea m TAET IR AR AT SR (T A v R
PR EITENRESINIPR)E . hrdEDy: oA

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 24


https://wageindicator.cn/

H40%, HAhEEAE NS H30% SN
s F ) LA N 7E LR bR v 0 Sk L 3
1% . BoABAEH40%, HAhsE)RE A&
H30%. A% 2% 7% 5% 8 I Patin 4 2 A
AN TR AT AR L% . [H
B, AR IR T TN &, A
TN b — S A [ A IR N 3 AT SRk
AHI201%

KR 20104F (o AR 4 2R
%)

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
L .
. @ ° Wagelndicator.org Decent Work Check 2023 | 25



https://wageindicator.cn/

09/13 (LR

E bR THRAY

o (R ) (02 BAY) (1952). ST 5 mAr e AN AR TG R I A 2 31 58
T4 21 SA/%) (1964),

%k IBIRDLACEBANG « 128 S AZ) (1967)

By W DA S G - 130 5 A% (1969) ; FlkiEtny - 168

FN?) (1988).

A #e e B iR R — AL

F S TN L T R 2

FEIEHFMTR, SNFEESEFEBRASET65% . RIBRFERAEESL LLE, B4 FEKH A fE
FZENTR TR DA RN A2 SUFAE S UER AL, X bR AL BT 4
TF ERRIE. FRE 40T LA B N HAR T8 — e Ll s A~ NPT fs Lo i) — e Lb il

BIRFMI O TSETo, HECAR A5 A BRAGAN, A m] LR SR LB —E Lt
BIECE AN NI LB 2 ], EEDMETSHIBEN4 0%,

£ IR, R FHABERIG R EEN o SRk FE AT DL el 58 1 — € Bl B A
TS LB — g Ll

Jie 93 B H SR BE R AE L T PRI 26 A T, A BRAS Se AR  B2T HEBT

AT TR S SRR ik AN BN, IR IBRE R A T ARG
DIARAEEN o D3RI AMIR T2 [ LB 40%.

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 26



https://wageindicator.cn/

KT RIERRIHE:

o 20104F (Pt NRILAE AL 2 ORI
%)

FEE

AR Rt e IR E MU L, Wit
PRTAIIEZ & X TS0 77
4, BT ZRAET60E % (L BR T4
7, (H¥A TAER M55 % Rl
Al HeghFR 2R KE 155, X F3Ealr
S FEE 4, BT LIRS E 2 (ot
A5JH %)\ BRENFEE PRI 104 H A% 2k 55
NREST CHLAR A R A T T DA SN
A R TAEMER T o

X T e M FE AR T BN fE R A B ER
T, M1 JiEHs% (B si45 %
(), H B /DEN 54 B A 3R 1% 4
M8 10FEES R IFE L.

ERFRE SRR NN BB E IR Sk
T, JHPR TP THE. MPAKF S
B, RN 1135 7 B 75 i S5 DR R T 0
FEE M b —F P TR D A
R H P TR . BESARIFRE
PR % IR E 1%, $ERT 372 SRR
i — MM TSROk, P A
TEHRIT RS, DL SN2
ZEMIETEHE . RIKFFE SN U
T B H140%-60%.

R 20104 (b A RSTA 4R 2 (R B
%)

K& 18 R EE NS

the R E T g Res (HLhads
K&, BiEEE, R, TR
iR EmEE, EREn L—IkM 3RS
TSR T6-12N AT % (i — At
H) .

—IRPEREZR AN A T 0 54
BB, AR T7 8% 10T, R
IR, o NERFKEN W LR
TR P sl TAF A 33 % 2
50% .

Kl 20104 (e NIRRT [H 4 2 RS
%)

Rk M,

MR A > ORSHE AL, MRARER T2 o
TF PR DA N BT AIE B LR T 2/ 4 gk
R A, R T BRI Rolk i
Mo Sk A 53 Sl mir N B A A N Bt
BRI A R TR, AEURL RS 4
) AREE RN =AH: Btk
AR TEER, UMD AR 4 0 PR B
KNL5E (1840 H) 3 Bitgsh 4L
R, ATECRNARES SRR KN
A H . ol N SRk EI60H
PR MR 4o SRV ARES ST it
RIE T

Kl 20104 (e N RILAN [H 4 2 RIS
%)

hiys Rl

FE S RSHERE AR A AR CHERRME 35
/55 /5D HER A RN, . R
P A s (R HR T b 2Rt 2k A8 e ) HLARIE
P F2E S WA IE o AR A FRIEE I
A8 T I TT UM AR 3 24 H ) A2 3 KT
5, (EAMETER T H T8 I40%.

Kl 20104 (e N RILAN [H 4 2 RIS
%)

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 21


https://wageindicator.cn/

10/13 248

E bR THRAY
111 5A%) (1958) Fzs 728 kAR 25k
100 5 A% (1952) #E 1 [F _LFEm .

FEOEHHE T ERAY.
FERT THR AL T HIFSIE

ANEGSWRIRBLANAT, AR P i S A R B2 R AT R SR AR . ZEEARIEA R, Bkt Pk
Bl RBAEM. BUAM A RIREGHE S H BRSO . N 238 3235 W )38 I A A A0S
T 2 B R, DARH LR T84

IL0 A2y EAT I RIAE, (EIEREDR THEA L.

JE EAREEARM AT (Fdr s ST TAEEH BAR, AMERERT AR ESS
TaVEEREAL, WAGERFE. et Ml SR « KIET L. WA Z8UE
i, BUAM A, RiEsSFtSE 8. RRmIEE LS. 5. TR 5%/HIV-A1DS, 5i#
R EARR (111, 156, 158, 159 % 1835 #ki¥)

N BCAR FEAS 5 0 AP P 25

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 28



https://wageindicator.cn/

KT A PARBRIHE :

o 1982%F (Hd N\ IRILAE ZE74)
19945 (57 shiE)

7] L [7] P

(e N RISFNE 2 VLY AR S24T R L
M. 19944F (FFahid) e, T
N B2 57 A Be SR U], ST R 1 R
20054F BT I (Bl i PRIEVE ) FE
SEAT T LE LR . 0 o = 2 AR R A
BT EA S S PSR .

K § 19824 (i N RFLFE %875
FA8%, S 19944 (Fahik) 464,
§ 20055EMBT B (LB aa RFETE) 5524

%

TAES AT RS

20054F BT B (LRl as fRBETE) FlE,
AR XA . 2 E E A A
AR ML 20124 (LLHR 57
SRR E Y e, 5 siighr, H
N FRLASE I 21 TS A0 1) b ot 4 BRI ) PR R
.

KJR:  § 19824F (rp A N RILATE 2275)
404, S 20124F (LHR T35 sh{R Y455
WE) 115

eI 57

s (GEvk) Moe, R ANRIEMEAR
FEARTH AT — 45 . IR, Ak, 1%
Al B B SRBUS L KRRk
RGUT SRR AR 1o 27 b A JR A R
A WRWPIRDL. PR PR I
i RS PERL EBEEM. Rk, &

ke TRl R . MRS

(FFapik) BEIERR, Ak, tHHl, 53
FUF A AL -

[ o PR P 27 5 50 1P 2 1) 55 s AR
AL 2 PRI o

RyEmb A%, 57830 A TSR
PR E O sk £ TARRIBR .

AE Ry IR > AR TR SR
FUSAMEE D BRI R g =AM
TR L B3 T DL )08 th 36 i
Witk A TR T IR . sl e kit — b 4E
IR ARG o B IR AR B S 4y
D ER R B o

A JEER & T EIRIE, b/ deT BlE A
RAIKBERIF. A NIRFE 780 #E AL
a AR SO 7P 45 R B SRR T S TV
e N i RFITE, R LS
LT, LA R H 5T

AR ATE 5 AR A OC 1 S B A B AR R N
oo T R IR ALE S AT TAE
ARG o VEREEIETE “HHIE. R, ot
RIKAGy . T WA IRE. BndE
F TAECRIEEE” T THD SRR TR T
Pt — bR, RN R AR R TR AR
TAOATT VR R R R AR U A 2 B TAE 2%
PR TAERY . J E 200 5 R ER T
NHL %R A 5L (PWD) o #5PWD AL
7 A MY R TN B L. 5%, IRZ AR b A
FMIEE “Fi N il R34 M

R
5o

RPR: 8 19824F (A N RILANE Z87)

334, S 19944 (BHANE) H124%,

§ 20054 MBI 1Y (ld LA i AR D 5522
ZHE;  “2007TFEFREMMETLR” 3, 26-
31, 6216814 ; 20084F “Hyc N fr#L”
H30-401%; IR NBLIEMS”

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 29


https://wageindicator.cn/

[F] S HR AV 1% AL

LT ANRER S5 HR L—AEAE A — 7k AR
57 shya it MR AR 7057558
JE 7 PR AE rh ILE 055 DU A4 70 57 Bl i i
PR DL AR AR (R NS TAE. 2012
F (LI LO7 s RIRFHIIE ) X A
T AR RLRE o

RAE VAR, 55 sh#H A P&l Ak
YEiR B S shE £ TARRIBR

KR §19944 (Fahik) 594,
§ 20124F (LHR L5 s R HE DM EY ;
“2007TE R EE YR 3%

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
L .
. @ ° Wagelndicator.org Decent Work Check 2023 | 30



https://wageindicator.cn/

11/13E L

HFr% THRAYL

AR LAEER © 138 5 A% (1973) HFEFEENAIE L : Convention 182 5 A%
(1999)

T Bt LR AL .
B THR L L T HIFSIHE

AFoEiE ) LEMNFHE E GO EESRE IR BN TE. MERJLESEEZEEN. —HiR
b 7 )LEMIZEER, wi%E AR 12-14 8 [ LEN TR TAE . 0% RS TAEER
RIS, (HERKEFEXREAN4ES . NEEE)LEMFEANZ R T, RIKTIESE
WONISHE % . EFFEIGHLT, AT ICN16/E S .

JUEEAR A FAE . s I TR X TR R R LI T2
o MFRXFN LA RARER N 18 A% .

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 31



https://wageindicator.cn/

KT 9RIE 55 BT E:

o 19824 (i N RIFLAIEZEVE)
o 19944 (57ahik)

15% DL )LE

BARTARER 16 %, 251k 0N AL
RS R WAVE EAIE NSNS

51625 LLT IR B AN 0 2332 6
FA FAE S LA T 2R, IR RREARAT
XS BEBH . XEPRERELE, 1§
BHRA LZEEARM. SFEEMI6S T
FIARMAEN, 57 TATEEE 1514
1k, IR R ER, B IREAT
BUE BRI A E LU

HR Y R A AR, AT AR AT
AERARIG16 % IR BAEN o 2812 T3k
AN ZE 1E 16 % LA B LE, PR
JLES SR NEIES) . i S0 JE A
ZHIRE B AR RN B3 SO, IF HLYE R
XTIX i 51 H L3R

16 % LA R B N BISCRE/ M40 N AR 4
AT B Ot B, B ORABAT T B2 L 5%
HE, NMERFMATIEEZE.

19864F 1) U452 B 12 e N6 %5 FHIG
B2 OFHI LS HE, 5B EFR N5
%,

KR § 19944F (F7zhi) 5515894
2 19914E AR AR N R § 28; 2002
FEAE B TR

MEfER TR R RFER

MESERS TAF R VI8 2, M5
ZHERBAAET (16-18f%) MFHH™ LI
IRECE RN E S ki
55 1) 57 S A A AR 2 N 15730 .

PN AL AL 250 I3 R A L dEAT 1A o

KR -

§ 19944 (F7ahk) #i64-65%%

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 32


https://wageindicator.cn/

12/13 5@ /#5555

EBRZF THHRANY

MIETTE) 0 29 5AZ (1930) JRFRSEIESTE) ¢ 105 FAZ) (1957)

SR TR SR T B NS T N TR TR, A, it ), HEK
o 5RIAT BhREE 1 M AR

o E A LR AL,

FER % THNLL) FHIFH I E

R —SERER, AR AR aRia A LS5 57 A AR AL, AARERR TR T A, DARANMEIE R T
(=

JE ELAF VR T IR TAE . HAMGEONFIR AR TR B2 20 e gl . (ot ok
, EBRER U E NS ).

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 33



https://wageindicator.cn/

KT IRIE 55 B R E:

o 19824 (i N RIFLAIEZEVE)
o 19944 (57ahik)

5R3E 57 5

(FFamik) M Faha Rk #ELE L
SRIETT AN, IR RALLARR ). B
FAREIRBIA G B i, BE R, JEit
DA ST, BT, dRiEEE, B 573
;TR Z I AR SR 8™ 5 4L
TARIRELXS 57 3 1 O™ B 5 AR sk w1
TR, AN R AL TR A
5 N = DN i (1§ IR P = i (35
BARM, XTEN ARIRIE T F T

K. §19944F (F78hiEk) 5£96%%; §
(FFEh &AL 5884

2 TAEMEEER B BUR)

57 Bl FH LA R 5 A AU TAE . AR
WHHEZER, &S RGN R R
75 THT I3 9

KIE: § (HhEREE) $36-50%%
N THEHR4

T AR 8] AT B8 2> 2E K8 A R DY - D0 /)N Bf
FOEER )\ /NI IE 8 TAER A . 55T
(R TRL B JBR (R BR T, s T I TRl dE
YEAE N AEEE A R9-11/0NM . SRTT,
RIS ) AR LA H 36 /N
HREZER, ESHE R .

K. § 19944F (F7zhik) 536, 37,
41-44%

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 34


https://wageindicator.cn/

13/13 IT.&=#

EpR% THANY

875 A~%) (1948) HAVFIEKIRFINL: 985 A% (1949)
h E A A EIR AL,

FERF THR AL FRHIFHHE

TRABNL RS e EHATIRANMAZ G . R4 T B RAEIR AL S A SRR &
FIEL. ( ILOA AARRIFE P KA T2 HIURR) .

ANZHHEWETSIE LA BMA TS ZRERKAN . BT AERESIN TS
I, ABATTRTBEAL T AR LA

TN T RPN FF R 3 AT AL AT R L TLOZR8T 5 AL X L T Bt AT
e BE A H 2R 2 A4 o

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
o .
. @ ° Wagelndicator.org Decent Work Check 2023 | 35



https://wageindicator.cn/

KT LEHIPE:

o 19824 (i N RIFLAIEZEVE)
o 19944 (57ahik)
o 19924 (L&VE)

A=HH

(i)Y 5 (FFahk) REsFsEAaH
o 19924 (L&vE) FM19944FE (35 3)
Y BE, SFaiEASRIE. Pk,
s B0l REUE M. BEEREW N
N2, ATAZH LR N TCABH 1E B RR i
FEIE AN LS.

Lo AE B B b i 57 sh# A TR
B T BRI REARA R . X T
57 sl IR T HIA i, AKRVELES 57 50 3 AN
AL AR AR 2 o

HAE—A “TNAHB” ik B,
e aER TS (ZEEB TS . B
(L&) e, B3R TaH, T
WA, ERIATIR, #RERZATE
R T aHA E . REAr LA
SN X e AR K P 1 T2 H 20E 93 AE
. 20084 (Fish& ALY  (LCL) BLK
JUAN X 5 18 2 i — Dl = g 1
HAER TS (BES TS o2/
MR Z T MR T.2553)
HAAEK.

ALAUSIN LN “FHRE” , Tx
AT ELS FHON LA Bl 7 AT DR BRI AR 2 F
PRI, W LB AR o

KPE: § 19944F (FFzhik) H57488%%,
19924 (L2

EERA B H

T 5T SE IR B CERARIRA 2%
o B AR M CR/ESRT K

k. RHE19944F (578hk) F19924F
(L2 #sE, ANER T —J5 54k Ay
DALt Z7 S0k . TAERR] . AR BARIR. 55
e TAE, REEASEFED, ZITHEE

AlA .

LG RN TARKZBE 2RI T
it . REH TR, LA
LAY, A R IR Tk AR
B4, ARG RIIET S EEET. Wik
S s BB IR & R SCAR 15 H ARE
SRR, EEG RS BEER.

FEMRIEAT ML R AR A R X 4l S e A A HA
TX T HS R AL J7 . CBARIHL & A7 it
AR IR B ILTE R E 1
MNTF G R R G F A B
T R AR S L 25K

[ R 57 858 R =07 BB AE N — 2K
U 57 B8 5% Z 1A AL W A JOS I AL A T 35 3
Ko VON=T7 MR, HBUM. e
RTEIERE. B8 T S IX A 28
LB =5 B r AL

B VURMIE T2E 53450 QI K
HABUR 90 1) 55 LA B T] S TN e
TACERH — e X 57 TR R =5
PRRIALA, X 9T 57 T 9% 2R ) H K ) i3t
[Fl T R R o e AE 57 B A A 2 DR B T
R4S AR,

KIR: S 19944F (F7shik) #H33-35%%,
19924F “ T@ryk” S520F13444

E TR
(F5ahE) B KT B TARIIE

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in
China in Chinese, please refer to: https://wageindicator.cn,

. o ° Wagelndicator.org

Decent Work Check 2023 | 36


https://wageindicator.cn/

=1 A

The text in this document was last updated in June 2023. For the most recent and updated text on Employment & Labour Legislation in

China in Chinese, please refer to: https://wageindicator.cn,
O Decent Work Check 2023 | 37

o ¢ Wagelndicator.org


https://wageindicator.cn/

China

e BEWEEREREME T EN

B Fh [ R T AF 22 i Wagelndicator.org F
www.wageindicator.cn % O EREEREEEARTREY
01/13 TYEFfN % NR Yes No
1. ROV EST 80 T B ALE R IR T3 KT S O O
* JRAE ISR 1 TR
2R M. . AT ) S O O
02/13 #ME T %
SRAPERT, T AR T

3. ( IR — i AL VAT, T IIEERI S35 A e ) 9 D D
4. MR ETARR, TR G R R SR © O O
5. WEASEHSUREN . BD BE T, T L E ® 0O 0O
6. WURTEASEHSEN O, HD T, R mLEs S O O
03/13 IREBRFRE B /=BT R B TIE

; AR 2 K ) (U B0 A B ARph (o o1 o3
) FLE T 12 W] HARER BTt B o (=]
8. AMBH (HZBHEGHBEH) VAT LIS T R (L] a a
9.  REAELKEF () O O
04/13 RNV ZZ 2

10.  7EIFEATARZ AT, FRASTEH)— (4R IO 2 I ) O O
1y TREURETER SR 5 A K AT AR AT 40t £ ® 0O 0O

) IR IF Y E T JEVTE 7 TR TE S ARAANESS S i AE “NO”

12, BRGRAMAEASA S O O
13, EAEROEH RN, RIEESBHNR ) 0O 0O
1a, LIRS, RO E SRR ® 0O 0O

: SEATHEJE SR 1 EHE N, R 5 B AR e T 3 [ L KRR 55 IR

05/13 FERT

15, EERCERG R S O O

* GG T LEZE A1) AR GEAE T H AR T KB
16, EEIRUE CGIERERD TRE ® O 0O
: PR R S T T FER BN, — NS T Ty ] LNk B SN 2 P N S R B N,
17, RETIESHER RS BN, E MR TR R T @ 0O 0O

HEFLIF LI, PITFE H TFER

* KT IHRT, KA LTFH3SA T FEEFE “YES™



06/13 £F 5T 1E NR Yes No
18. S LA BRI S S B S O O
19, {ERFINE, TR S T DR BRI S O O
20, RS RISE S O O
21, BN THATRE THATH= 42 S O O
22. ?Tifgéﬁﬁiifé@ﬁ%—ﬁmfﬁﬁﬁﬁ@%ﬁ#ﬁ S O O
23, HRARSTEEER TN, T B2 AT TSR A T 1 S O O
28, R YIRS EIEN A TR S O O
07/13 TEERMET A

25. IR AER R TR 0% 4 P S O O
26 JREIRGHRT S, WH L RIODIT R S O O
27. AR HER 4 LU R T A T AR RS SR S IR R R SR T S O O
28. WA, R T AT S A S O O
08/13 TAEFfIEIR

20, EALMLAEREL AT A IR T KPS T ) 0O 0O
30, AT RS 5 G S ® 0 0
31 ZEAURSRT G R S B S O O
32, EZTREBAROTL R, REEEEEB ML S O O
09/13 tE={RfE

33, CUREHOOS I, RABAUGERS (LiEREERD ) 0O 0O
34, BB AR AT, TR R ST S A ® 0 0
35,  WRALT, RALSEHG S (L] a a
36, WURAILGR. MiE SRR TR, A AR S O O



China

37.  ETAIRBURBLO T COAEAR S M EARERTFIED | 2 SO IR T8 9F LR 2 (LA B0 ® 0O 0O
38. Lo TR T B SR 7 (4 T S 0O 0O
39.  RASTI TIIEMIFGE AR M GRS (T BT SIFEED @ 0O 0O
i. e S a a
ii. Firie () a a
. [iSEN % = o
.  EH e a a
v. Basr 3 a a
vi. HH A3 -] a a
vii,  HoRE S o a
viil.  FREERAT\IRAL (] a a
ix. R (-] (] (]
X BRI\ () a a
Xi.  TAmRESSHXE <) a a
xi.  GEH S a a
xii,  PEERR MRS, PR SRR ) S (m] (m]
Xiv. USRI S o a
xv.  WESNE () (] a
i, RZ/EH S a a

Lo, B AT LR B 7R AR 9] 0 T A3 57 14

40. FRAN S T M S A 6 D D

11/13 ET
RIOT AT 2RI 162 13T

A R R S O O
ERIGTAES I, W18 7% A M A fE ke i T 4E

42. el TR MR 18 S O O
12/13 P58 /RERE57 3]

A3 U B SR AR 12 U5 5 P BRI 353 % ) ] ]

44, RIGREETRIR I TR T ASTE L S 5 S S v 5 2 S O O

45. R JHATO/NF K ANHEAUE I AR AR (K P S O O
13/13 TE&#

46. AL T 2 ® 0 0

47. RARBMTS S O O

48. IS L VA A Y R (B ® 0O 0O

49. BRI BGE TR DIRATH S25RI%, TR RO BT & O O

* AN RAEAORE 2 /D2 kR, WIZAT LIARS) (TLL2)ifyes)



China

MG R

R NAF 7 R W O PN SRR SO SG bR v 2 (A ) 2280 . 8 T IH SIS T 645 23, (AR I 21 L (R YES #2 A A YES — 73
HBEATSRAIIE, MRS RIE W R 2R

T E PRy shbrdE, o ELE49A i) B KR4 B H424%
(] BrT6 118
A HREAS AL EE ! BRSBTS RERINEE AR L TIE? P4 BUEHBCRIE | WG TR s 125155,
AN A TR A e

WIEET L, BRI NBALRE IR KD 6] ERiEER, AZRE XA A M. s B EE T, RIS LS 0
Toa
WagelIndicator LA RAMTHIH Bl . USRS ER W14 45 www. wageindicator. cn/main/email,

T EAR R R DI BAE AT RIS L B S R AT A N AL 28R . AR, SR 20 T M i AN B R 5 A Al 22 B ATRD,  dniAy,
MRS PN B 28 /0 REZ B TLObR HE . WRIA, ABATIRIZ 25NN\ . IR N RALEITME R BIXA, ERLZ GRS .

H=

(=) 5475 39-50

BORTEBERXI T . SN BALIEA R ST 5 AE MR (ERVE S M. BTEL, RO T CUMVE B 1 e i AR 2% A
{H2 ZHLAS 78 70 26 B 1 AT LU TRAZ IR 6 (1 A AR 2



