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2Background
Role of trade union in representing collective
interests of workers
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The digital tools have proven to be instrumental in empowering trade unions
and workers to address labor issues and improve working conditions,
including Gajimu Garment with DecentWorkCheck app (Voss & Holemen,
2019)

The app's sole focus on labour law compliance was limiting and needed to
expand the topics discussed during social dialogues between employers and
trade unions

How to go beyond labour law and enhance more inclusive collective
bargaining process?



2Introduction to WorkersPriorityPoll

WPP is an online poll 
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The WorkersPriorityPolls serves as a 

that offers a secure space for all workers, particularly those
belonging to 

to gather worker input during collective bargaining negotiations

"digital suggestion box" 

(under)represented groups



WPP Framework & Structure

Access the poll: 

lnkiy.in/M1EH2
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10 Topics
124 Sub-topics

See the result: 

lnkiy.in/vQHTr



WPP Workflow 5
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Data Collection 6

5 Regions Banten
Jakarta

West Java
Central Java
Yogyakarta

139 Factories

5,026 RespondentsDemography

June - December 2023

Textile
Garment

Shoes
Leather

1,972

Sex
3,054

Empoyment
Status

Age

1,012 3,973

Contract Permanent

15 - 24 480

25 - 34 1,781

35 - 44 1,717

> 45 1,048

who were the last DWC respondents



Findings
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Findings

Limited

Attendance in

Physical

Meeting

Effectiveness of WPP on Data Collection

Fear of

judgement

and
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Lack of decent

work knowledge

8

Online poll Anonymous Poll Wider topics

Issues

Solutions

Benefits

Reach  a much

wider audience

Workers feels

safe to express

their views

Workers have

multiple options

which they do not
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Allow transparancy

and collaboration

between workers

Limited time and

resources



Analysis of WPP 9

0 200 400 600 800

Complaint handling procedures

Protection for trade union (o�cials and members)

Awards for exemplary workers & workers with long service

Bipartite council

Recreation, sports and arts

Bonuses and Incentives

Financial assistance and donations for workers

Pay scale

Recognition of Trade Union

Employment status

Most Selected Workers Priority Polls Sub-Topics 
797

742

695

654

581

499

471

456

455

454



Analysis of WPP 10

0 20 40 60 80

Complaint handling procedure

Menstrual leave

Bipartite council

Awards for exemplary workers & workers with long service

Annual leave

Working days and hours

Rest period

Protection for trade unions

Employment status

Availability of sanitary pads

 Top Prioritized Sub-Topics Selected by Young Workers (15 - 24 years old)

75

54

52

51

46

44

43

41

37

34



Analysis of WPP 11

0 50 100 150 200 250 300 350

Compliant handling procedure

Menstrual leave

Bipartite council

Protection for trade unions

Awards for exemplary workers & workers with long service

Recreation, sports, and arts

Prevention of sexual harassment in the workplace

Employment status

Prevention of Gender-Based Violence in the workplace

Protection for Pregnant Workers

Top Prioritized Sub-Topics Selected by Women Workers

329

306

241

235

217

201

172

163

154

149



Analysis of WPP 12

0 50 100 150 200 250

Employment status

Recreation, sports, and arts

Complaint handling procedure

Bipartite council

Menstrual leave

Working days and hours

Recognition of trade unions

Pay scale

BPJS Employment - Old Age Protection

Protection for trade unions

Top Prioritized Sub-Topics Selected by Contract Workers 

246

141

118

101

100

93

91

88

86

82



Conclusion

The use of Workers Priority Polls has shown promise in

facilitating a more inclusive and comprehensive dialogue

between workers and trade unions
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The research also reveals the diverse concerns and priorities

across different genders, age groups, and employment statuses



Question Session

If you have any questions,

you are welcome to ask

Thank You
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