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ABSTRACT: The paper investigated the channels and possibility on wage data collection in China. There are many channels to collect wage information in current China. According to the classification of agents to collect wage information, there are government, consulting firms, relevant websites, academia, trade associations, magazines and newspapers. The most important agents among them are government, consulting firms and relevant websites. The wage information can’t satisfy the demand of China’s social and economic developments as a whole. The paper also reviews the availability of China’s wage information and their quality, and directs the ways of the future improvement of wage information collection in China.
With the gradual normalization of the labor market in China, the wage, as the signal of labor cost, is playing an increasingly important part in the operation of the entire market. The government needs the wage data to formulate macroeconomic policy, and then adjust the labor supply and demand, protect the disadvantaged minority. The firms need the wage data to frame their compensation strategies, and then meet the need of human resource competition. The academic community needs the wage data to study the labor market and the relevant institution. Individuals also need the wage data in the decision of human capital investment. On the other hand, although the wage data available in today’s China can’t fully meet the above requirements, the integrity and depth of the wage data has been constantly improving. Nowadays, the salary investigation has become a prospecting industry, attracting more and more agent joining in the survey activity. The purpose of this paper is to try to summarize the acquisition channel of Chinese wage data information, and give a brief analysis and evaluation on these data, in order to provide the basis work for academic research.
The agents of Chinese salary survey consist of the following categories: government, consulting firms, relevant websites, academia, trade associations, magazines and newspapers. More and more agents even cooperate to complete the salary survey at the present time. This paper is divided into four parts to introduce Chinese wage data information according to the agents. The first three parts focus on the government, consulting firms, and relevant websites; for they provide us the main resources of Chinese wage data, and each has unique characteristics. For other agents involved in fewer salary surveys, we discuss them in the forth part.
I. Analysis on Chinese Wage Data from Government Departments
   There are three main wage data sources from Chinese government: firstly, statistics departments collect the payroll data from enterprises, public institutions & government administration through statistical reports every year, which is also the data published in statistical annual; secondly, the ministry of labor and social security consigns its subordinate bodies to render enterprises wage data through SMIS software, which is published in The Guideline of  Wage in Chinese Labor Markets; thirdly, other ministries of the government investigate the wage data from their subordinate units.
1. National Bureau of Statistics (NBS): Mainly Responsible for the Statistical Annual
The Wages and Social Security Office under the Department of Population & Employment Statistics in National Bureau of Statistics of China (NBS) is responsible for labor wage statistics. Provincial Bureaus of Statistics submit labor report to the State Statistical Bureau each year through the sophisticated form-reporting system. The uniform statistical report form, made by the NBS, is allotted and collected through email.
The coverage of form-reporting system is independent accounting units, including public institutions, government administration and enterprises, except private sector, township enterprises, and individual business. The samples of investigation are the units extracted from the economic census. Investigation method is overall statistic and multi-layer collecting. The problem in the implementation of this method is that there aren’t scientific and accurate information channels for the investigation units on the entry and exit of coverage. Grass-roots units appear great arbitrariness in the completion of the collection and collation of data, and are tended to be intervened by their administrative leaders. Moreover, the NBS can’t monitor the investigation object effectively, which may result in the omitted or false reporting from some grass-roots unit.
The statistical indicator is the aggregate wages (payroll) of the investigation object, without a breakdown of the various vocations, or a breakdown of the payroll. According to China Labor Statistical Yearbook, the aggregate wage means the total labor income paid by the unit in a certain period, such as time wages, piece-rate wages, bonuses, allowance, subsidies, overtime pays and wages for some special cases. The compensation paid by the unit and other labor remuneration in accordance with the relevant provisions, whether they are included in the cost, or whether they are paid in the form of money or commodity, should be included in the calculation of the aggregate wages. The aggregate wage includes cash and commodity. The cash should remove labor protection fees and insurance costs (more than 14% excluding). The commodity should be converted to the form of money, in accordance with the purchase cost. The standards on the calculation of wages are formulated by the Ministry of Labor, but the implementation by enterprises can not be controlled.
Grass-roots units are tended to be intervened by their administrative leaders. And this may result in the omitted or false reporting. The NBS is not identifiable on data accuracy, and they only use common sense to delete some extreme abnormal samples, such as wages too high or too low. Statistics submitted by the provinces can be used to calculate the total wages of all workers and of different sections or different types of units. The NBS analyzes the datum, and then publishes Labor Statistical Yearbook, China Statistical Yearbook, statistical bulletins. These books are also available on the web site of the NBS.
At present, the NBS is promoting the use of "electronic account", with which the enterprises can collect all kinds of basic information of their staffs, such as wages, bonuses, welfare, jobs, age, and education and so on. This instrument can help enterprises get the integrate information on staff, and NBS acquire accurate wage information.
2. Ministry of Labor and Social Security (MLSS): Mainly Responsible for the Wage Guideline System
The Ministry of Labor and Social Security (MLSS) enacts the Notification on the Establishment of Labor Market Wage Guideline System in 1999, and investigates into the wage information for the wage guideline from then on. That is, in accordance with national harmonization of norms and system requirements, the MLSS investigates, analyzes, synthesizes and processes wages of different jobs in enterprises of all types, and constitutes wage guideline of all kinds of jobs, then publishes them to the society. The objective of the Scheme is to guide enterprises to determine rationally the level of wages for workers, and regulate wage level in the labor market. Sometimes the MLSS will do some internal investigations and make reports for certain special purposes. However, these data is generally not available for the public.
The MLSS Generally uses sampling survey methods to obtain wage datum. The datum are reported from the bodies in lower level to those in upper level. The coverage is all urban enterprises within administrative regions, including state-owned enterprises, collective-owned enterprises, enterprises from Hong Kong, Macao, foreign-invested enterprises and joint-venture enterprises, with under-scale (<100 persons) enterprises excluded. Then the above-scale enterprises are divided into large enterprises, medium-sized enterprises, and small business. The content of investigation is the annual wage income for workers of certain jobs during the whole last year, and the investigated jobs may have small changes every year. Wage income is collected in accordance with relevant state regulations calibers, including all compensation (including basic salary, bonuses, social insurance, welfare, etc.) In the aspect of sample-controlling, the rate of sample retrieve is uncertain, since the MLSS has no power to force the selected enterprises to hand over tables on time.
The MLSS has not reliable mechanism to identify the authenticity of the datum, can only delete some of the samples clearly inconsistent with the facts through artificial judgment. Then the datum are aggregated and averaged by provinces, industry, firm size, the economic type, but the method of weighting is not used. Meanwhile, the wages of workers from the same occupation are listed in descending order. Then the MLSS can confirm the higher (simply average the top 5%), median (simply average the data in the middle of the list) and lower (simply average the 5% at the bottom of the list) levels of the regulated wage for particular occupations.
The MLSS makes public the regulated wages for all occupations through the published book named wage guideline in China. The contents of the book are occupational wage guide for services and production workers; for management, professional and technical personnel (by economic type, enterprise size, industry); for hotel occupations and household management service occupations; for college or vocational school graduates as new participants of the labor markets. The data for various occupations may be different in detail. Some have the comprehensive price, some haven’t; some have the information about the enterprise scale, some haven’t. The subordinate units of MLSS in some provinces also announce provincial occupational wage guide.
3. Other Ministries
The Ministry of Personnel (MOP) also collects the institutional wages of the civil servants, but this data isn’t available in the website of MOP, and the MOP just makes a presentation about the relevant policies and regulations on wages and welfare standards. And the State-owned Assets Supervision and Administration Commission of the State Council (SASAC) also investigates the wages of the persons in charge in the state-owned enterprises. And the income of urban residents in the macroeconomic data from National Development and Reform Commission (SDPC) also contains the average wage datum. However, the wage datum from the above three ministries are confidential.
4. Evaluation on Government’s Wage Datum
Advantages 
The government formulates unified national statistical standards to standardize the conception of indicators, calculation methods, Categories, the survey forms，statistical coding and so on. And they have a large number of grass-roots survey teams, so can provide datum from unparalleled extensive coverage. And they also have detailed information of workers’ compensation, not only national, regional wage data, but also by industry, type of enterprises, occupations, etc. Sometimes the datum are categorized by industry and enterprise scale simultaneously.

Disadvantages
1. Unsatisfying survey coverage and the needs of economic development
    Government wage statistics cover only employees in urban units, but employees in township enterprises, private enterprises and individual business are not included. With the development of township, private and individual economy, government statistics can’t simultaneously reflect the situation of Chinese wages.
2. Lack of scientific investigation methods: data accuracy can not be assured. 
Generally, government departments collect statistics in the form of report form, relying on their administrative power. They can’t monitor the process of investigation objects, the phenomenon of misstatement and omission occur from time to time. 
3. Statistical indicators too simple: definitions of wage in various departments are not unified.
Nowadays, the wage statistics usually contain the number of practitioners, annual aggregate wages, average wages and a few other indicators. When analyzing wage distribution relations, they can only compare the datum by industry or economic types. The wage guide of MLSS is refined to industry, but its survey coverage and posts are limited. Furthermore it hasn’t refined wages or hourly wages statistics. Different departments have different definitions on wages. For example, the wage is defined as the cost of labor in the survey by the Financial Ministry, but as the compensations of workers and staffs in the national income and product accounts.
4. Akward statistical reporting system with heavy workload. 
Government statistics usually apply form-reporting system. The process includes the following steps: layout, collection, verification, and inputting to the summary report. Comparing with the international advanced statistical methods, the Chinese statisticians bear too much workload.
5. Unscientific data processing and analysis methods.
Government statistics don’t check the effectiveness of the samples before data analysis. When analyzing, they just aggregate or average the data rendered by the provinces, and have no scientific weighted system.
6. The lack of data continuity makes it impossible to do the time-series analysis.
The statistical caliber of labor wage changed several times. And statistics stopped during the Great Culture Revolution. So now we can just get the datum since 1986. Moreover, The MLSS began the statistics of wage guideline after 1998, and there are not enough data accumulated.
7. The lack of international comparability
Since statistical indicators, survey objects and job classification don’t meet international standards, the datum is lack of international comparability.
II. Analysis of Wage Data from Consulting Firms

Wage information supplied by the consulting firms has played a large part in available wage information in the market. There are two types of such consulting companies：professional HR consulting company, such as Towers Perrin and Mercer HR consulting, and the consulting companies offering HR consultation and other business consultation at the same time, such as Deloitte Consulting. Chinese consulting companies have native advantages, which are easy for investigation in China, while foreign consulting companies have the leading analysis methods and comparable database. 

Consulting company can offer its customer not only market wage information but also the professional HR management advice, so can meet almost all demands from marker clients. The active consulting firms in China include both the native consulting companies and the foreign ones, the former are familiar with the national conditions of China, otherwise the latter are localized by establishing some local representative.
1. Existing Wage Data
Let’s start from the content of wage information. Judging from the wage reports released by the consulting firms, the wage information refers to aggregate compensation, that’s to say, includes wage, welfare and so on, but there is no clearly distinction about the different compositions. However, some consulting firms concern about the employee’s welfare changes, for example, Mercer released its annual employee welfare reports every year. Some firms would like to publish wage information for special groups. For example, Hewitt Associates focus on the high-level managers’ wage, while Towers Perrin released global high-tech employees’ wage report every year. The local companies also have unique advantages, e.g. CIIC management consulting company of China developed a special part for “the graduates” in its newly released wage investigation report, concerning about the wage changes in graduates’ first year and second year, and the talents’ drain in the second year.
The forms for wage information can be divided into the following categories: wage databases (include the international and local wage database), annual wage reports, wage research reports, online wage appraisal systems, the pubic publications from the consulting companies (include the paper and electronic magazines), consulting activities and various wage forums hosted by consulting company. We have to point out that the information from wage database and online wage appraisal system is not free; the report for special individual customer is definitely confidential; the wage forum is open only to the members. Apart from the wage information forms mentioned above, others are free for the public, anyone can get it conveniently. For example, the homepage of Towers Perrin provides the annual reports and electronic publications on wage information. Also you may get the investigation instrument information and the methodology from the consulting company’s website.

The consulting companies have rich types of wage information. Take the annual wage report for example; it can aim to the global wage trend or just to a special industry, or even to a special enterprise. Because enterprises can customize wage report according to their special demand, this makes the wage information types from consulting company have much flexibility.
A remarkable feature of the wage information from the consulting company is that it is easy to compare in the local or international dimension, because of formidable information collection network and definite position classification system. What’s more, you can get additional information help the clients to make related decision. For example, the Hay Group wage database offers you macroeconomic environmental information in your region or country, industry wage trend (seasonal data), wage practice, laws , regulations and policy about wage in you country, as well as the professional HR management advices according to the company’s situation.
2. Data Sources
The consulting company has two sources to get wage information: by membership or non-membership. In practice, most of the consulting firms connect with the investigated enterprises by membership relation. That’s to say, all the companies on their investigation list are their members. The enterprises have the responsibilities to render wage information by internet or questionnaire, and the investigation results are shared among these members for free or only charging little.

3. Survey Methodology 
In order to get the comprehensive wage information, consulting companies apply varied methodology, such as paper questionnaire, internet, intranet or e-mail, face-to-face discussion or telephone survey. The most used instrument is internet and paper questionnaire.

While come to choose the investigation objects, all the consulting company balance between industry and area. Hewitt Associates list all details about the objects’ industry, area, profit and scale to maintain all this variables in certain level. 

Every consulting company also uses scientific and effective methodologies to maintain the competitive power. Hewitt Associates and many local companies bring in the Joint Investigation to wage survey. This method together with the employees’ suggestion can avoid one-sidedness answers to the sensitive questions. The questionnaire requires the employee to select and express his opinion among kinds of wages instead of sensitive questions to enhance the validity and information scale. 

4. Evaluation on consulting firm’s Wage Data

As a rapidly developing Asian country, China is playing a greater role in the world; there is an urgent demand for its wage information. Having introduced the existing wage information from the consulting firms, we can summarize their advantages over other agents:
1. Powerful information collecting nets
The consulting company’s information collecting nets have covered almost provinces in China, and now they are renewing unceasingly. Their wage information is usually more comprehensive than that in any other institutions or organizations. So there is richer wage information you can get in the local and international databases established on these nets.
2. Consistent approaches
For the reason of data comparison, the consistent approaches are used in wage investigations around the world. When you get some wage data from some regions, you can use it to compare with other area if the position has no much difference.

3. Analyzing and reporting system which has close ties with practices
The final intention of pay survey is not only to get the wage information, but to help make decisions for management. Now the information offered by the consulting company can supple some professional advices for enterprises with its analysis and report system.

Strict and scientific methods are adopted in pay surveys launched by consulting companies, and the information from the surveys can meet the market demand to a certain extent. But there are also some shortcomings:
1. Limited survey objects, and high cost
Consulting firms usually investigate the good-performance and large-scale enterprises. For example, Towers Perrin conducts a survey on high managers’ pay in listed company in 2007, the objects are 290 biggest enterprises according to the market value, and the industries related contains transport, energy, mining and chemical, finance, information technology, consumer durables and real estate. The limited samples led to the limitations in wage data using. Moreover, as information processing technology doesn’t mature enough, the majority of consulting firms have to use paper questionnaires, which are much more expensive than the internet survey. And these can increase the operation cost.

2. Not refined job classification
Hay group, which has better job classification than others, just divides occupations into 13 categories. But there are much more complex categories in the occupation code. Refinement of the job classification is the key to improve the consistency and comparability of wage data.
3. The lack of analyzing detailed pay classification
    The definition of wage in consulting firms refers to the total compensation, including wages and benefits. But there is no analysis of detailed pay classification. We can’t know about the information about statutory benefits, supplemental benefits, subsidies, allowances and basic wages.
III. Analysis of Wage Data from Website Surveys

Another collection channel for Chinese wage data is the website wage survey. These pay-survey websites can be divided into three categories: Firstly, various websites related with human resource management, such as www.chinahr.com, www.51job.com, www.sc.sh.cn, www.ChinaHRD.net, and so on. This kind of websites mainly supplies HR services, and wage survey is just used to provide information or other assistance for their main business (e.g., for increasing the visiting rate). Secondly, professional wage investigation websites. Pay survey is the only business of these websites. Xinchou114 (www.xinchou114.com) is the only website of this type in China now. Thirdly, professional investigation websites, such as 1diaocha (www.1diaocha.com). They investigate all kinds of hot topics which the enterprises or internet users are interested in, such as social news, social values and so on. So the pay survey is just one theme concerned.
The purpose of website pay survey is similar to that of consulting company. And the wage data is for sale as a kind of information products. At the same time, the vast majority of websites will also regularly publish part of wage data for free, which, on one hand, makes people understand more about the compensation situation; on the other hand, increases the popularity and click rate of the website.
1. Wage Data Available

Wage information available from website pay survey can be divided into the following categories in terms of form: firstly, wage report for sale. These wage data isn’t publicly available, and can only be purchased from the website. The higher the price, the more concrete the information is. Enterprises can also customize wage report according to their own needs. Secondly, wage report for free. For example, chinahr.com publishes annual “×× list of Chinese top ten high–paying occupations”; Zhaopin.com shows “2007 pay survey report for ×× industry”. ChinaHRD.net published “2004 Chinese HR pay survey report” and so on. Thirdly, books and other publications, Such as the 2007 white paper on Chinese pay status.
Viewing from the contents, the current salary information available from the pay survey has the following types: Firstly, the regional wages data. For example, 2007 White Paper on China pay status announces the annual salary of 25-bit, 50-bit and 75-bit values in municipalities, provincial capitals, cities and other developed cities. Secondly, the industrial wages data. For example, xinchou114.com provides 10-bit, 25-bit, 50-bit, 75-bit and 90-bit wage data of real estate, manufacturing, leasing industry, IT, and financial sectors. Thirdly, jobs wage data, a significant portion of jobs data in the wage information for sale belongs to this type. For example, in the 51job’s salary survey report, jobs pay data can be fractionized on industry, region, the nature of an enterprise, scale enterprises, and provides details of fixed pay, variable pay, subsidies, and other types of market conditions. This job wage data can provide a strong basis for enterprises compensation management. 
From the view of scale and frequency, the survey samples in the network are increasing gradually, as technology of network wage survey matures, and popularity promotes. At the same time, investigation and release of wage information are more standardized in the website. For example, Chinahr.com launches a national pay survey every half year. Enterprises can sign up to participate and provide the salaries and fringe benefits paid to staffs in the past year. in the first half of 2007, the enterprise participants in the survey has increased to 11,700, covering different nature scale enterprises in 19 different industries throughout the country.
2. Data Sources
Personal data
Nowadays, There are two kinds of wage reports, some using personal data, others using enterprise data. The source of the data will directly affect the validity of the findings. Personal data forms in this way: firstly, participants submit their salary anonymously. The sponsors screen the samples according to their selection principle, and then they analyze the effective samples and submit the statistical results. A typical example of this type of survey is “2004 Accounting industry practitioners’ salary survey” initiated by esnai.com. ChinaHRD.net and other networks also hold such salary surveys. 
Personal-data has lower costs, and can get large numbers of samples in a relatively short time. But there are also 3 shortcomings. Firstly, the samples representation is poor. The personal data source is unable to control the survey participants, which makes the survey results could not be the true representation of the population. Secondly, the data has lower reliability. Because of the anonymity of the survey, it is not easy to give direct guidance to every participant, which may result in participants’ misunderstanding of the survey items as well as the maliciously cheating, and then makes data distortion. Although the survey sponsors try to find ways to solve this problem, such as putting all kinds of rules to exclude the unreasonable data, individuals can still fake deliberately. At the same time, personal data can easily overlook job- matching steps during the survey. It also affected the credibility seriously. 
Enterprise data
    Enterprise data forms in this way: the survey data is collected through voluntary enterprises involved in the wage investigation, whose human resource departments provide their current salary data directly. Enterprise data is the main source of network pay survey information in today’s China. For example, majority of the pay data, in Chinahr.com, zhaopin.com, xinchou114.com, comes from the enterprise side. 
Compared with the personal data, enterprise data has the following advantages: Firstly, strong pertinence. Since these well-known survey websites usually have a rich source of customers, they can make these enterprises join in the survey heart-to-heart. Secondly, high reliability. HR manager take part in the survey and put in the wage data of their enterprise, and they usually has the best understanding of each employee’s compensation. At the same time, it is very clear that if they do not fill in the actual data, the survey result will be false, and then enterprises will not be able to get effective guide for their compensation management. If so, it will be meaningless to involving in this investigation. Moreover, these enterprises involved in the data collection trust in the survey agency and have the related legal protective means (such as confidentiality agreements), they are willing to fill in the actual and integrated salary information. 
    The disadvantages of enterprise data are as follows: Firstly, the high price of the report. Take the xinchou114.com as an example. On the one hand, member enterprises have the obligation to provide true and detailed wage data for the internet investigation; on the other hand, each year they must pay 4,000 Yuan to the survey agency to get the personalized wage report covering the whole city or broader area where the enterprise locates. Secondly, it will be hard for individuals to get his concerned pay data, since this information mainly services enterprises rather than individuals.
3. Survey Methodology 
As a new channel for wage survey in recent years, Network survey can save time and energy, be implemented more conveniently and updated more dynamically. At the same time, it also has some insurmountable shortcomings. On one hand, compared with other surveys, network investigations is more difficult to monitor, more likely to be faked (although authenticity of other surveys is also questioned). On the other hand, since network survey is difficult to control, the samples are difficult to overcome selection bias. Take the chinahr’s pay survey from May 1, 2004 to January 18, 2005 as an example, despite the large number of samples collected (26,689), their distribution is not very uniform (mainly concentrated in a few metropolitans). The survey participants mainly distributed in Beijing (26%), other participants distributed more dispersedly, for whom the wage report may not be representative. 
    However, as the development and improvement of network survey technology, currently, every major site in China has unique survey and statistical technology to overcome the problems of cheat and selection bias. 
1. Job matching technology. Job matching is not only a tough problem for network survey, but also for other pay survey methods. As what is mentioned earlier, wage data without rigorous job matching is not valuable to market. Network pay survey will first make jobs sequence according to different industries characteristics. And then the website presents the jobs sequence together with the detailed standards for every job’s duties (job description) to enterprises, to help them carry out their job matching. The enterprises involved in the investigation must first read the detailed job description seriously, and then examine their company's job responsibility. Ultimately they can match jobs in their company to the standard jobs sequence. Usually if 70% or more of the actual job duties are similar to the standards, we think they achieve a fine match. In a word, job matching can reduce the survey bias to some extent, but not completely eliminate the bias.
2. Membership technology. Membership technology is commonly used in today’s pay survey. The websites allow the individuals and enterprises investigated to be their members. Then the two sides form an interest community, thereby reducing the survey objects’ false information motive. Based on the strict confidentiality of the membership system, the sole purpose of the members is to obtain reliable salary survey report. Because there are some contents in member’s wage survey report about the comparison between self-information and statistical results, members normally do not spend time and effort to fill in false information to self-deception. 
3. Data filtering technologies. By reviewing the internal logical contradictions in each questionnaire, or screening those clearly unreasonable data according to past experience, the website can filter out the invalid questionnaires. Before analyzing, all salary data submitted to the system have to go through a rigorous evaluation process: First, the system will examine the effectiveness and legitimacy of data, illogical, inconsistent data will be excluded. Second, the system will check the reasonableness of the data according to the statistical result from the past survey, and those deviating from the experience will be removed. Thirdly, xinchou114.com has other channels and means to verify further the authenticity of data. Similarly, Chinahr.com also set 13 data screening rules to filter unreasonable data. 
In addition, a variety of network system also has its unique investigative techniques to ensure the reliability of data. For example, xinchou114.com has operative model of platform.

4. Evaluation on Website’s Wage Data

Website pay survey has the merit of large samples just like the Government survey, at the same time its data is as professional and concrete as the consulting company. We believe that the networks wage survey will have greater development in the future, and make a greater contribution to Chinese wage data collection. 
Of course, the survey data mainly aims to meet market demand, so the data is usually aimed at corporate employees in the mainstream labor market, and not directed against staffs at public institutions and state organizations, staff salaries. At the same time, for employees in non-mainstream labor market, because of their rare or seldom participation in the online survey, their wages data can be harder to be obtained through network investigation.

IV. Analysis of Other Available Wage Data
Other pay survey agents include academia, trade associations, magazines and newspapers and so on. However, as having fewer resources, these agents’ pay surveys are usually not continuing, cover smaller region, and have less datum. And they generally cooperate with government, consulting firms, and pay survey websites in data collection.
1. Pay Survey Held by Colleges
In the academic community, some colleges and universities, and scientific research units have special institutions devoted to employment, wages or income research, such as the Institute of Population and Labor Economics in Chinese Academy of Social Sciences (IPLE-CASS), Employment Institute in Renmin University of China, Income Distribution and Poverty Institute in Beijing Normal University and so on. Of course, the number of such institutions isn’t very big.
What’s more, due to being less likely to get wage data, the academia is lack of the motivation to survey. The wage data for academic research generally comes from second-hand information, especially from the government. Until now the independent pay surveys hold by the academia mainly include four income surveys since 1988 to the present (the last one was conducted in August, 2007) hold by Income Distribution and Poverty Institute in Beijing Normal University. Wage data is also the main content in the Chinese labor market survey hold by IPLE-CASS in 2001.
At the same time, the wage data obtained by academic institute is generally used for their own research, and usually released in the form of academic reports and papers. For example, according to the wage data by IPLE-CASS, Meiyan Wang published Analysis of Employment and Wage Differences between Different Sexes in Chinese Urban Labor Market. 
2. Pay Survey Held by Trade Associations
In order to know about the compensation situation in their own industry, some trade associations also launch pay survey sometimes. For example, in 2007, CFA (Chartered Financial Analyst) Institute launched pay survey for holders of the CFA certificate. Pay findings were released through the form of compensation report. This survey invited 1146 objects, and interviewed 123 persons, so the response rate was 11%.
3. Pay Survey Held by cooperative agents
As academia, trade associations, newspapers and magazines don’t have many resources respectively, they tend to cooperate with other agents to carry out pay surveys.
For example, in 2007, Human Resource Service Center in Wujiang Economic Development Area, cooperating with Fudan Consulting Organization in Shanghai, initiated Wujiang Economic Development Area Enterprises Pay Survey in 2007, which contains 86 survey positions. And 80 enterprises, 85400 objects participated and submitted wage data. They completed 2007 Enterprises Pay Annual Report in Wujiang Economic Development Area.
Also in 2007, the Talent Market in South China, Institute of Human Resource Management in Guangzhou, Institute of Talent in Guangzhou, and southjob.com jointly launched a pay survey in Guangzhou, Shenzhen, Zhuhai, Dongguan, Foshan, Zhongshan, Huizhou, Shantou, the survey involved 29 industries and 119 sub-sectors, the sample volume reached 1,522,143. It took seven months to finish the survey and publish 2007 Guangdong Annual Wage Report.
    Currently, xinchou114.com is initiating pay survey for various industries in Xinjiang, cooperating with Xinjiang consumption Morning News.

4. Evaluation on this agent’s Wage Data

The wage survey channel presented in this part plays a complementary role for the three channels mentioned above, aiming to meet the demand for special groups. There are so many survey agents, and so many methods and motives, that it’s difficult to make a general evaluation.

From the overall perspective, these survey agents have limited resources respectively, and they can’t manage large-scale and systematic wage surveys, which determines the wage data from academia, trade associations, magazines and newspapers will not be influential in the society. However, on the other hand, these survey agents usually controlled particular resources, and thus their wage data has the unique value.
V. Conclusion
In the 4 parts mentioned above, we introduced the formation process and status of Chinese wage data, and made an evaluation according to the different agents. After a broad understanding on Chinese wage data, now we gave an additional remark.
Firstly, the methods and results in different survey channels are tending to be similar. Survey technologies used by different agents are tending to be melted each other, and then maturing increasingly. Not only the investigation scale and methods, but also data structure is showing convergence. For example, consulting companies are having more customers and better survey methods, and thus the investigation scale is growing gradually to the level of Government and website. Government and consulting firms are using more electronic methods, or even directly apply the network survey methods. At the same time, government’s electronic account can grasp the comprehensive information including basic salary, bonus, welfare, position, age, academic qualification and so on, which is gradually approaching the data depth in consulting firms and survey websites.
Secondly, current wage data in China can not meet the demand. The economic and social development calls for more sophisticated, professional wage survey. For example, with the transnational development of Chinese enterprises, as well as the increase in cross-border movement of labor, enterprises and individuals need more convenient means to obtain internationally comparable pay data. However, at present, this kind of data has small quantity and low quality. Again, Chinese current academic research on labor issues has shifted from general philosophy discussion to quantitative empirical analysis, so it urgently needs scientific, detailed and a large number of wage data. But the ideal wage data is not available now in China. Pay surveys that can meet the various demands are bound to develop very well in China.
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