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The Wagelndicator Collective Agreements Database in

numbers
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Established in 2012

Currently more than 1750
CBAs from 67 countries all over
the world

Agreements are collected,
annotated (coding scheme
with around 800 variables) and
published in Wagelndicator
national websites, all in
national languages

11 main macro-topics
2



The CBAs Database team

> A skilled multilingual team of professionals:
* 10 people currently involved (annotators and researchers)
* 13 languages spoken at a mother tongue level

* Annotators who are able to manage multiple languages
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Collecting, annotating and coding agreements

THE PROCESS OF ANNOTATION

1.
JPEG / PDF / Scanned — Html navigable
document Word document — roxt
OCR software Html editor
2.

The text is uploaded in Wagelndicator system, called Cobra.

3.
Questions are answered and clauses are selected about the following 11 topics.
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Collecting, annotati

THE TOPICS CODED IN COBRA

ng and coding agreements

: : Individual
Social security Equality and/or Wages
. Work-life balance
and pensions employme-nt violence in the
contracts / job arrangements
: workplace
security
New
Technologies &
Green clauses
Working hours, Workers’
o Health and
Tralnl'ng/ . Sickness and edical schedules, Representation
apprenticeship disability holidays and & Conflicts

assistance

days of leave



Collecting, annotat

ng and coding agreemen

‘COBRA’ ANNOTATION SYSTEM used by annotators :
https://cobra.wageindicator.org
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EMPLOYMENT CONTRACTS
Premessa (1)

1.Le Parti, in via sperimentale, definiscono la disciplina della contrattazione di secondo livello, con le modalita ed in
conformitéd ai criteri ed ai principi contenuti nei successivi articoli. [+]

(1) L'ipotesi di Accordo del 30 marzo 2015 prevede il seguente art. 5. In attesa della stesura definitiva del CCNL, e per g o

non alterare la struttura dell'articolato, si @ scelto di conservare la precedente numerazione, che, pertanto, va intesa Does the agreement have clauses on individual
come provvisoria. employment contracts and job security? *

l.e. trial period, severance pay, part-time contracts,

Art. 5 - Accordo di riordino dell’apprendistato - Periodo di prova (ex art. 48 CCNL) temporary agency workers, apprenticeship contracts

Compiute il periodo di prova, 'assunzione dell'apprendista diviene definitiva. minijobs, etc.
Pud essere convenuto un periedo di prova, di durata non superiore a quanto previsto per il lavoratore qualificato ® Yes"
inquadrato al medesimo livello iniziale di assunzione durante il quale & reciproco il diritto di risolvere il rapporto senza No*
preavviso ().
() A tal fine vengono riportate di seguito le durate del periodo di prova per ciascun livello. La durata massima del () Atal fine vengono riportate di segu
periodo di prova non potra superare i seguenti limiti Q% HM
. . ) - . Is a trial period agreed when commencing
-Quadri & Primo Livello - & mesi di calendario; employment? *
-Secondo e Terzo Livello - 60 giomi di lavoro effettivo; Yas E
-Quarto & Quinto Livello - 60 giomi di lavoro effettivo,
-Sesto e Settimo Livello - 45 giomi di lavoro effettivo. . -Sasto @ Sattimo Livallo - 45 giomi di
How long is the trial period for a manual skilled
Al"t 6 worker in DAYS (including renewal)? *
B RCOVI D Please recalculate weeks and months back to days. At
A = . - the bottom of the list you can select other options
Criteri guida
el -
AIAS THJCERE 4 | '
alla -
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https://cobra.wageindicator.org/countries/italy/admin
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WHAT CBAs LOOK LIKE ONLINE to users (i.e., citizens, trade unions, researchers) :
https://wageindicator.org/cbadatabase
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Maodalita di verifica

Art. 10.

Crisi, sviluppo, occupazione, Mezzogiorno

Art. 11.

Strumenti nazionali

Art. 12,

Commissione Nazionale per l'evoluzione a livello europeo in materia sociale
Art. 13.

Commissione Permanente per le Pari Opportunita
Art. 14,

Osservatorio Nazionale (1)

Art. 15.

Commissione Paritetica Nazionale

Art. 16.

Commissione Paritetica Mazionale - Procedure
Art. 17.

Premessa (1)

Art 17his

Altri firmatari dalla parte dei lavoratori: = CGIL, CISL, UIL
PENSIONE E PREVIDENZA SOCIALE

Il datore di lavoro contribuisce a un fondo pensione per i
dipendenti: = Si

Il datore di lavoro contribuisce a un fondo di invalidita per i
dipendenti: —+ Si

Il datore di lavoro contribuisce a un fondo di disoccupazione
per idipendenti: —+ Si

FORMAZIONE
Programmi di formazione: —+ Si
Stage: —+ 5i

Il datore di lavoro contribuisce a un fondo per la formazione
dei dipendenti: — Si


https://wageindicator.org/labour-laws/collective-bargaining-agreements/collective-agreement-database-per-country-1
https://wageindicator.org/labour-laws/collective-bargaining-agreements/collective-agreement-database-per-country-1

Collecting, annotating and coding agreements

THE COMPARISON TOOL: Convenioscolectivos en Espana

Aqui se publica una seleccion de convenios colectivos de Espana. Puedes encontrar los textos originales, leerlos y
navegar por sus capitulos y articulos, de acuerdo con los temas en los que estés interesado.

Cuando haces clic en un convenio colectivo, se abre una pagina: ala izquierda esta el texto completo, mientras que en
la columna derecha se encuentra un resumen de las disposiciones del convenio colectivo.

Los sindicatos y empresarios de Espana han contribuido a la recoleccion de estos Acuerdos de Negociacion
Colectiva. La publicacion la lleva a cabo la Fundacion Wagelndicator vy la Universidad de Dar es Salaam. Contacta con
nosotros.

Compara los articulos de los Convenios Colectivos de Espafia entre los diferentes sectores, temas y paises.

Modelo de Pacto Colectivo
Descargue los mejores textos de pactos colectivos y utilizalos como modelo

® Modelo de contrato colectivo para la tutela de los derechos de las trabajadoras y de la igualdad de género 2016 -

Convenios Colectivos - Sectoriales / Multiples empresarios -
Texto completo

® Asociacion de Comerciantes Textiles de la Provincia de Alicante - 2014

BARCOVID ® Grupo de Empresas VIPS - 2015
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THE COMPARISON TOOL:
https://tusalario.es/leys-laborales/base-de-datos-de-convenios- colectlvos/compare claus
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Compare los convenios colectivos

;Como comenzar?
Compara tu salario

con el de puestos similares

en nuestro comparador salarial

Seleccione un tema. Se mostraran los mejores resultados cuando escriba una palabra clave, como ‘Licencia por
Maternidad’ o 'Salario’.
Seleccione uno o mas paises. Seleccione una o mas industrias. De clic en 'Buscar’y lea los resultados debajo. El texto

siempre aparecera en el idioma original del Acuerdo Colectivo.

Envienos sus comentarios ya sea que los resultados le agraden o no.

Equipo Wagelndicator para la Base de Datos sobre Contratos Colectivos.

Rellena la encuesta

sobre salarios

Sidesea ver todos los temas, no toque esta casilla

4

Seleccione uno o mas temas

Seleccione uno o mas &

aises .
P Cursos para Trabajar

} Curso Cocina y Gastronomia

} Curso FP Técnico Superior en Estética Integral
y Bienestar

} Curso Educacion Infantil

m } Curso Tripulante de C:‘:lbina dg Pasajcros (TCP) 9
} Curso Azafatay Relaciones Plblicas

4

Seleccione una o mas industrias



https://tusalario.es/leys-laborales/base-de-datos-de-convenios-colectivos/compare-clauses
https://tusalario.es/leys-laborales/base-de-datos-de-convenios-colectivos/compare-clauses

A comprehensive coding scheme™ in continuous
evolution

According to:

»Findings coming from the CBAs analysis
» Annotators and researchers’ inputs and insights

»|ndustrial relations Projects (ongoing, in the pipeline as well as potential ones)

»Highly relevant topics emerging in the public debate (remote work, Industry 4.0, green
transition)

*See the latest CBAs Database Codebook available here: ceccon, 0., Medas, G. (2022). codebook Wagelndicator
Collective Agreements Database — Version 5 — February 2022. \Wagelndicator Foundation, Amsterdam.



https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf
https://wageindicator.org/documents/publicationslist/publications-2022/220216-wageindicator-cba-codebook-v5.pdf

Projects of the WIF CBAs Database...

> Past projects
* Several Living Wage and Decent Wage projects (2012-2017): CBAs in Africa, Latin America and South-East Asia
* BARCOM (Contents of CBAs in the commerce sector in the EU)
* COLBAR (Contents of CBAs in all sectors in the EU)

» Current projects
* BARCOVID (Effects of COVID on bargaining & building a time series)
* Eurofound CBA Database (Wage floors & sampling)
* SSHOC (machine reading / NLP techniques)
* Decent work and living wages projects in garment sector in Indonesia and garment and flower sectors in Ethiopia

> Future projects
* BARMETAL (Contents of CBAs in the metal sector & developing coding scheme for automatization, digitalization
and decarbonization)
* BARWAGE (Coding pay scales & sampling)

S
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BARCOVID

“The BARCOVID project aims at improving knowledge about the content of collective agreements in Europe and to
undertake research activities to enhance the collection of comparative information on collective bargaining outcomes.

The project takes in account the Covid-19 impact on industrial relations in Europe, which is approached from different
angles’.

From the CBAs Database point of view:

- How CBAs renewals have matched the new challenges brought by COVID-19?

** COMPARISON of: CBAs pre COVID-19 already in the database and CBAs renewals after COVID-19

European Commission. Directorate-General
BARCOVID ooe e

for Employment. Social Affairs and Inclusion -
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BARCOVID: CBAs/Country targets of the project

1. Netherlands: 50 Dutch CBAs renewals* (101 CBAs already in the system before BARCOVID). WIF/AIAS

2. Spain: 50 Spanish CBAs renewals (114 CBAs already in the system before BARCOVID). WIF

3. Italy: 50 Italian CBAs renewals (102 CBAs already in the system before BARCOVID ). Sant’Anna University of Pisa

4. A total of 100 Austrian CBAs: before COVID and after COVID (23 CBAs already in the system before BARCOVID). CELSI

.5. A total of 100 French CBAs: before COVID and after COVID (31 CBAs already in the system before BARCOVID). WIF

.6. A total of 50 CBAs renewals for the rest of all the other countries (EU 22 plus 5) meaning: excluding Spain, Italy, Netherlands, Austria,France:

- 25 CBAs (Visegrad and other countries). CELSI
- 25 CBAs from other countries. WIF

*A CBA renewal is a CBA signed after COVID-19 impact in Europe (from May 2020 onwards)

BARCO‘" D European Commission. Directorate-General
B for Employment. Social Affairs and Inclusion -

VS/2021/019013
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BARCOVID: Challanges and Strategies

> Finding CBAs renewals is not always easy...

1. Often, CBAs are renewed only after several months/years after their official expiry date
2. Companies might have closed/changed the business or have merged with other entities

What to do then?

“*The database strategy:

- Periodically look for recently sighed CBAs renewals

- Look for CBAs signed post COVID-19 and look also for their predecessors not yet in the WIF
CBAs database

BARCO\" D European Commission. Directorate-General

for Employment. Social Affairs and Inclusion -

ALAS 35 JISEE
@, * wagelndicator | | Sant’

g VS/2021/019014



® . ° Wagelndicator

THANK YOU

Gabriele Medas

Manager Collective Agreements Database
Wagelndicator Foundation

gabrielemedas@wageindicator.org

Special thanks for the great contribution to the WIF CBAs Database:
Daniela Ceccon - Director Data at Wagelndicator

Kea Tijdens - Director Scientific Research at Wagelndicator
Janna Besamusca - University of Utrecht/Researcher at Wageindicator
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