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FROM LIVING WAGE TO LIVING
TARIFF 



"According to ILO estimates (2023), self-
employment accounts for

approximately 46% of total global
employment, while salaried workers

represent around 54%.”
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The 4 pillars of the
Living Tariff

Net living wage: The methodology takes the year-round
working days in a country as a basis and deducts the
annual festive days and annual leave days from this. This
results in a net living (hourly) tariff. 
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The 4 pillars of the
Living Tariff

Net living wage01
Cost of income taxes and social security contributions for self-
employed workers: The variables that are included in this part of
the calculation are income taxes, insurance for medical expenses
and provisions for pension costs, hours that cannot be worked due
to illness, unemployment and disability insurance.
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The 4 pillars of the
Living Tariff

Net living wage01

Cost of income taxes and social security contributions for
self-employed workers02

Occupational-related costs for equipment: contains
all costs for equipment needed to execute a profession.03

Occupational-related overhead time04



The 4 pillars of the
Living Tariff

Net living wage01

Cost of income taxes and social security contributions for
self-employed workers02

Occupational-related costs for equipment03
Occupational-related overhead time: refers to time that the self-
employed worker must spend on their profession but which is not directly
deductible. Examples: compensation for time spent on administration,
acquisition and communication with customers, training to maintain and
develop skills, and job-specific variables such as waiting time in the case of
taxi drivers and delivery riders.
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EMPIRICAL INSIGHTS (1)
Living tariff and living wage levels and the ratio between the two pay

floors (per occupation, in USD).



Source: the authors based on data from the WageIndicator Foundation.
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EMPIRICAL INSIGHTS (2)
Living wage vs. living tariff, in 4 countries, development across four data

collection rounds 



Source: the authors based on data from the WageIndicator Foundation.
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DISCUSSION AND CONCLUSION

The lack of a pay floor for self-employed workers is clear and should be more widely recognised,

after which stakeholders can be held accountable for their responsibilities;

For the Living Tariff to be effective, it is essential to first establish consensus on the general

components and occupation-specific elements to be included in its calculation;

Then agreeing on how these variables should be calculated and interpreted, while recognising

that ongoing debate is inevitable and that flexibility must be preserved to accommodate

individual circumstances of self-employed workers;

The Living Tariff is presented here not merely as a benchmark, but as a cost-of-living-based

minimum tariff. Its primary practical function would then be to provide a protective floor,

particularly for vulnerable self-employed workers such as undeclared workers;

Pay floors do not operate in a societal vacuum; they intersect with market dynamics, informal

labour practices, and broader societal debates about the valuation of work. Operating in an

informal or low-wage market does not exempt clients from the responsibility to pay fair

compensation.
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