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THE ONLY DE-JURE INDEX COVERING 145
COUNTRIES/10 INDICATORS/46 COMPONENTS

NEXT LOGICAL STEP TO "DECENT WORK CHECKS"

Why Create a
Labour Rights
Index?
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GOVERNMENTS

MULTILATERAL ORGANISATIONS

RADE UNION FEDERATIONS

GOVERNMENT AGENCIES

CIVIL SOCIETY

INDIVIDUAL WORKERS

EMPLOYERS

Who Needs the
Labour Rights
Index?



KEY UPDATE 2
Contextual Indicators

Key Updates

KEY UPDATE 1
Addition of 20 countries  - 

LRI 2024 covers 145 jurisdictions

KEY UPDATE 3
Legal basis for each

component score

KEY UPDATE 4
Legislative trends since 2020
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EMPLOYMENT SECURITY

MATERNITY LEAVE

SEXUAL HARASSMENT AT WORK

Global Trends

EQUAL PAY FOR WORK OF EQUAL VALUE

PATERNITY LEAVE
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PROHIBITION ON INQUIRING ABOUT PREGNANCY 

FLEXIBLE WORKING ARRANGEMENTS

THE LABOUR RIGHTS INDEX
TRACKS THE CHANGES IN THE
WORKPLACE RIGHTS ACROSS
TEN INDICATORS DURING THE
PAST FOUR YEARS



MIDDLE EAST

Employment
Security

Reform of the Kafala system
Model Standard Employment Contracts
Allowing workers to change jobs or leave
country without employers’ permission
Prohibiting employers to withhold workers’
passports

EU Directive on Transparent and Predictable Working Conditions
(Directive 2019/1152)

EUROPE

Written information on the important aspects of work, to be received at the start of
employment;
a limit to the length of probationary periods to six months,
be informed within a reasonable period in advance when work will have to be done –
especially for workers with unpredictable working schedules and on-demand work,
receive a written reply to a request for transfer to another more secure job, and
receive cost-free mandatory training related to the job by the employer.



1. MATERNITY LEAVE 

Work and
Family

Asia 

East Asia:  Malaysia (14 weeks)
Middle East: Oman (14 weeks) 

Africa
 Sub-Saharan Africa: Angola (17 weeks), Rwanda (14 weeks)

2. PROHIBITION OF PREGNANCY INQUIRY
Asia 

East Asia:  Viet Nam
Middle East: Kuwait 

Africa
Sub-Saharan Africa: Angola, Congo, Gambia 



3. PATERNITY LEAVE

Work and
Family

Asia 
East Asia:  Malaysia, Mongolia 
Middle East: Oman, United Arab Emirates 
South Asia: Pakistan 

Africa
Sub-Saharan Africa: Cabo Verde, Mozambique, Rwanda, Malawi 

Americas
Latin America: Costa Rica 

Europe
 Greece, Malta, Slovakia, Ukraine

4. FLEXIBLE WORKING ARRANGEMENTS
Asia 

East Asia: Mongolia 
Europe

Estonia, Ireland, Luxembourg, Malta, Slovakia



EQUAL PAY FOR WORK OF EQUAL VALUE 1.

Fair
Treatment

Asia & Pacific
East Asia:  Mongolia
Middle East: Bahrain, United Arab Emirates

Africa
Sub-Saharan Africa: Burundi, Gambia, Zimbabwe 

2. ACCESS TO SAME JOBS AS MEN
Asia 

South Asia: Nepal (night work), Pakistan (night work) 
Middle East: Bahrain, Jordan, Saudi Arabia, UAE (night work) 
Central Asia: Azerbaijan, Uzbekistan
East Asia: Malaysia, Viet Nam, 

Africa
Sub-Saharan Africa: Gabon, Guinea (emp. without permission of husband),
Togo

Americas
Latin America: Bolivia, Costa Rica (night work)

Europe
Montenegro



3. HARASSMENT AT WORK
Fair
Treatment Asia & Pacific

East Asia:  Indonesia, Malaysia
Middle East:  Jordan, Lebanon
(reforms in other ME countries happened during the last
five years: Bahrain, Kuwait, Saudi Arabia, Tunisia, United
Arab Emirates)

Africa
Sub-Saharan Africa: Angola, Congo, Sierra Leone 



https://wageindicator.org/labour-
laws/labour-law-around-the-world/decent-

work-map



Conceptual
Framework

PART 1:
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Ch
ild

 & Forced Labour

Maternity at Work

Social Security
Family Responsibilit

ies 

Trade Union

Em

ployment Security

Fair Wages Safe Work

Decent Working Hours

Fair Treatment

Employment Age
Compulsory Schooling
Age
Age for Hazardous Work
Forced Labour

Old Age Pension
Dependents'/Survivors' Pension
Unemployment Benefits
Sickness Benefits - Duration
Sickness Benefits - Source
Invalidity Pension

Written Employment
Contract
Fixed Term Contracts
Probation Period
Termination Notice Period
Severance Pay

Pregnancy Inquiry During
Hiring
Maternity Leave
Maternity Benefits
Source of Maternity Benefits
Dismissals During Pregnancy

Minimum Wage
Regular Wage Payment
Overtime Compensation
Compensation for Weekly
Rest Day
Night Work Compensation

Parental Leave
Paternity Leave
Flexible Work Arrangements
Paid Nursing Breaks

Weekly Working Hours
Maximum working hours
Weekly Rest Hours
Public Holidays
Annual Leave

Freedom of Association
Collective Bargaining
Right to Strike
Replacing Workers on Strike

Free PPE
Training - OSH
Restrictions on Work
Employment Injury
Benefits

Equal Remuneration
Sexual Harassment in Employment
Discrimination in Employment
Access to Same Jobs as Men
Basic Social Protection - Gig Economy

10
Decent Work

Indicators

46
Components



Data Sources and Collections
Labour Legislation - Decrees - Amendments - CBAs, Decent
Work Checks

The Scoring System
Dichotomous scoring system for the 46 indicators.
1 for a yes and 0 for a no

Weights
The Labour Rights Index does not use weights. 

Rankings Versus Ratings
Labour Rights Index does not “rank” countries.
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Behind The Scene

SCORING CRITERIA
A scoring criteria is set based on the International Regulatory Standards provided by the ILO through
Conventions

1

SEEKING A LEGAL BASIS
The Kenyan legislation, constitution and any decree related to workplace discrimination is researched to
find a definite answer to the question set in the methodolgy

2

Scoring Kenya on the Fair Treatment indicator:
Does the law require equal remuneration for work of equal value?

International Regulatory Standard - Article 2 of the Equal Remuneration Convention, 1951 (No. 100) stipulates that the
principle of equal remuneration for men and women workers for work of equal value should be promoted and ensured for
all workers by means appropriate to the methods in operation for determining rates of remuneration. This principle may be
applied through national laws or regulations, legally established or recognised machinery for wage determination,
collective agreements between employers and workers, or a combination of these various means.

Methodology - Whether the law requires equal remuneration for work of equal value: 
1: The legislation mandates equal remuneration for male and female workers for work of equal value without discrimination
on the grounds of sex. 
 0: The law limits the principle of equal remuneration to the same work, similar work, equal work or work of a similar nature.

Labour Rights Index
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Behind The Scene

ASSIGNING A SCORE
A score of 1 or 0 is assigned -  this score will then be rechecked before the final submission along with the legal
basis employed.

3

Does the
  law require equal

remuneration for work
of equal value? (Yes=1,

No=0)

Does the
  law prohibit sexual

harassment in
employment? 
(Yes=1, No=0)

Does the
  law prohibit

discrimination in
employment matters?

(Yes=1, No=0)

Does the law allow
women to do the same

jobs as men?
(Yes=1, No=0)

Does the law regulate
gig or platform
economy work

guarantee basic labour
protections for gig
economy workers?

(Yes=1, No=0)

0 1 0 0 0

No applicable legal
provisions could be

located

§4(4) and 5(2) of the
Protection against

Harassment of Women
at the Workplace Act,
2010; §509(ii) of the

PPC 1860 

§27 of the Constitution
of Pakistan 1973;
§17(c) of Punjab

Industrial Relations Act
2010

§32, 33(F0, 33(Q)(4) &
45 of Factories Act
1934; §7(4) of the
Punjab Shops &
Establishments

Ordinance 1969

No applicable legal
provisions could be

located
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Scoring Pakistan on the Fair Treatment indicator:
Does the law require equal remuneration for work of equal value?



Behind The Scene

CUMULATIVE SCORE
The scores for each indicator are obtained by computing the unweighted average of the answers under that
indicator and scaling the result to 100. The final scores for the countries are then determined by taking each
indicator’s average, where 100 is the maximum score to achieve. 

5

Scoring Kenya on the Fair Treatment indicator: Does the law allow women to do the same job as men?

OVERALL SCORE: 68

1005
5 Labour Rights Index
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Findings
PART 2:
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Heat Map
2022 Basic Access to

Decent Work

Limited Access to
Decent Work

Reasonable
Access
 to Decent Work 

Approaching
access to Decent
Work 

Total Lack of Access to  Decent Work

Access to Decent
Work
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Country Profiles
PART 3:
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Country Profile: Pakistan
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Country Profile: Pakistan
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Country Profile: Pakistan
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Country Profile: Pakistan
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Country Profile: Pakistan
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Country Profile: Pakistan



WEBSITE
labourrightsindex.org

Contact Us
For any questions or
clarifications on our report.
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