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 1.  Introduc�on     

 Established  in  2003,  WageIndicator  Founda�on  is  an  independent  non-profit  organisa�on  whose 
 mission  is  to  promote  transparency  in  the  labour  market  by  sharing  and  comparing  income  data 
 through its network of na�onal websites.  

 WageIndicator  has  opera�ons  in  more  than  200  countries  worldwide.  With  headquarters  in 
 Amsterdam, the Founda�on has regional offices in Islamabad, Bra�slava. 

 Respect  for  human  rights,  especially  diversity  and  inclusion,  integrity,  and  commitment  to  promote 
 equality  is  part  and  parcel  of  WageIndicator’s  fundamental  values.  We  strive  to  maintain  this  through 
 all  our  ac�ons  and  processes.  WageIndicator  promotes  respect  for  others,  has  zero  tolerance  for 
 sexual  exploita�on  and  abuse  of  children  and  adults  and  discrimina�on  because  of  creed,  colour  and 
 race. This applies to all rela�onships, both internally and externally.  

 Our  mission  is  to  promote  and  prac�ce  labour  rights  within  the  organisa�on  and  through  our  online 
 pla�orms.  This  Code  of  Conduct  defines  the  baseline  behaviour  we  expect  of  employees  and  is 
 supported by our organisa�on’s core values.  

 It  is  important  that  all  staff,  interns,  contractors  and  associates   read  and  follow  this  Code.  In  doing 
 so,  we  do  our  part  to  ensure  the  safety  and  well-being  of  our  colleagues  and  everyone  that  we  come 
 into contact through our work.  

 Viola�ons of this safeguarding code may be reported to WageIndicator management or via 
 rupakordeat wageindicator dot org  or Karen Ru�er  at  karenru�er at wageindicator dot org  , our 
 Safeguarding Leads.  

 2.  Scope    

 This  code  of  conduct  applies  to  all  board  members,  interna�onal  staff,  its  employees  (full  �me  or  part 
 �me)  working  across  the  globe,  interns,  consultants  and  contracted  individuals  for  specific  projects, 
 and  all  visitors,  including  journalists  and  associated  personnel.   It  reflects  the  requirements  of  our 
 safeguarding  policy.   This  Code  of  Conduct  is  an  integral  part  of  the  induc�on  process  for  everyone 
 associated  with  our  work and  individuals  working  on  our  behalf  are  expected  to  read  and  sign  it.  An 
 acknowledgement will be held in the individual’s personnel file. 

 3.  Personal commitment    

 To  uphold  the  values  and  integrity  of  WageIndicator  and  to  ensure  that  my  personal  and  professional 
 conduct is, and is seen to be of the highest standard,  I commit myself to the following:     

 3.1.  Promo�ng safeguarding and protec�on 

 ●  To  care  for  and  protect  the  rights  of  children,  and  vulnerable  adults,  and  act  in  a  manner  that 
 ensures that their best interests are the most important considera�on.  

 ●  Keep  myself  informed  about  WageIndicator’s  safeguarding  policy  and  promote  this  in  the  work 
 that I undertake on its behalf.  

 ●  Be  conscious  not  to  abuse  the  power  and  influence  that  I  have  by  virtue  of  my  posi�on  over  the 
 lives and well-being of the people I interact with in the course of my work at WageIndicator. 

 ●  Treat everyone I encounter in the course of my work with respect and dignity.  
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 ●  Not  tolerate  or  engage  in  any  form  of  corporal  punishment;  physical,  sexual,  verbal,  or 
 psychological  harassment;  or  any  other  kind  of  abuse  against  employees  and  beneficiaries  and 
 non-employees.  

 ●  Never  to  request  any  service  or  favour  from  anyone,  whom  I  come  into  contact  through  work, 
 in return for protec�on or assistance.   

 ●  Never  engage  in  any  exploita�ve  rela�onships,  emo�onal  or  financial  related  with  anyone  I 
 come  into  contact  with  through  my  work.  I  will  not  employ  or  use  anyone  I  come  across 
 through my work for my own personal work.   

 ●  Not  engage  in  sexual  ac�vity  with  children  (persons  under  the  age  of  18.)   I  accept  that 
 mistaken belief in the age of the child does not cons�tute a defence.   

 ●  Not subject a child to physical, emo�onal, or psychological abuse, or neglect.   
 ●  Not  engage  in  any  commercially  exploita�ve  ac�vi�es  with  children  including  child  labour  or 

 trafficking.   
 ●  Not  to  engage  in  or  support  the  use  of  any  use  of  forced  labour,  slavery,  servitude,  or  trafficking 

 in human beings.  
 ●  Not  engage  in  any  online  ac�vity  that  is  illegal,  unethical  and  /or  exploita�ve  to  children  such  as 

 downloading inappropriate images of children or sex�ng.  
 ●  Not  to  engage  inappropriate  personal  rela�onships  in  the  workplace  or  with  subjects  of 

 surveys.  An  inappropriate  rela�onship  is  defined  as  a  rela�onship  between  individuals  who 
 have  or  have  had  a  rela�onship  of  a  roman�c  or  in�mate  nature,  where  there  is  a  power 
 dynamic  between  the  individuals.  All  such  rela�onships  must  be  disclosed  to  the  Director 
 Opera�ons.  

 ●  Observe  the  expected  behaviour  requirements  in  WageIndicator’s   An�-Bullying  and 
 Harassment Policy  . 

 3.2. Workplace e�que�e – face to face and online 

 I commit myself to:  

 ●  Demonstra�ng integrity, truthfulness, dedica�on, and honesty in my ac�ons.  
 ●  Treat  everyone,  colleagues,  interns,  contractors  and  everyone  I  encounter  through  my  work, 

 fairly, and with respect and dignity.  
 ●  Avoiding  all  forms  of  harassment.  Harassment  can  be  verbal,  physical,  visual,  or  sexual  in 

 nature.  WageIndicator  does  not  permit  bullying,  in�mida�on,  racial  slurs,  sharing  offensive 
 material, making offensive or sexual jokes, comments, or requests. 

 ●  Adop�ng  an  an�-discriminatory  and  inclusive  approach  in  all  my  interac�ons  with  the  people  in 
 my workplace and the communi�es where I work.  

 ●  Not  to  exercise  any  behaviour  that  will  cause  discomfort,  beli�le  or  threaten  other  members  of 
 the organisa�on. 

 ●  Respec�ng my colleagues' privacy and avoiding misinforma�on and the spreading of rumours.  
 ●  Resolving  differences  and  solving  problems  when  they  arise,  and  will  contribute  to  building 

 construc�ve  dialogue,  guided  by  mutual  respect  and  an  open,  posi�ve  approach,  between 
 management and staff representa�ves.  

 ●  Being  inclusive  in  my  work  prac�ce  when  scheduling  zoom  mee�ngs  across  �me  zones  to 
 facilitate  par�cipa�on  of  interna�onal  colleagues  and  to  inform  my  manager  when  a�endance 
 is not possible. 

 ●  Observing  confiden�ality  when  par�cipa�ng  in  zoom  mee�ngs  and  ensuring  that  friends  and 
 family are not within listening distance. 

 ●  Ensuring that zoom mee�ngs are only recorded with permission from the par�cipants.  
 ●  Staff are expected to be respec�ul towards their colleagues.  
 ●  Keeping  my  camera  on  unless  there  is  a  good  reason  not  to  and  to  keep  my  microphone  on 

 mute unless speaking, to avoid any uninten�onal interrup�ons.  
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 ●  Not  to  share  materials  discussed  during  the  mee�ngs  with  external  par�es  unless  prior 
 permission has been obtained from the organisa�on.  

 I  _________________________  have  received,  read  and  understood  the  behaviours  stated  above 
 which form the Code of Conduct at WageIndicator.   

 I  agree  to  comply  with  the  requirements  of  this  Code  of  Conduct,  as  well  as  well-established 
 principles from external bodies such as the:  

 ●  Conven�ons of the Interna�onal Labour Organiza�on  
 ●  Universal Declara�on of Human Rights  
 ●  United Na�ons Global Compact  
 ●  United Na�ons Women’s Empowerment Principles.  

 I  understand  that  any  failure  to  uphold  the  required  behaviours  may  result  in  disciplinary  ac�on,  and 
 possible  referral  of  ma�ers  to  relevant  external  bodies  including  statutory  authori�es,  for  example 
 where a possible criminal breach is involved.  

 Signature: ____________________________  

 Date: _______________________________  


